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EEO-4  Report  Show  Women's  Status  in  State  Government 

Montana's  EEO-4  report  for  FY  1977  shows  that  women  continue  to  be  under-represented 
as  officials  and  administrators,  professionals,  protective  service  workers,  skilled  craft 
workers,  and  service  and  maintenance  workers  in  state  government.   The  report  also  shows 
that  women  employed  in  all  "categories"  make  less  than  do  men.   While  64%  of  all  state 
employees  make  $10,000/year  or  more  —  of  these  employees,  73.7%  are  men  and  only  26.3% 
are  women.   To  state  this  in  another  way,  82.8%  of  all  men  employed  by  the  State  of  Mon- 
tana in  FY' 77  made  salaries  of  $10,000/year  or  more  —  while  only  39.1%  of  all  women 
employed  made  salaries  of  $10,000/year  or  more. 

In  FY' 77  there  were  4,308  women  employed  at  some  time  or  another  by  state  government 
(this  does  not  include  elected  or  appointed  officials  —  of  which  there  were  7  women  and 
34  men  —  to  the  best  of  our  knowledge).   Women  were  43%  of  all  employees.   Breaking  this 
down  by  categories: 


Officials  and  Administrators 

Professionals 

Technicians 

Protective  Service 

Para-Professionals 

Office/Clerical 

Skilled  Craft 

Service /Maintenance 


10.7%  Women  /  89.3%  Men 
28.7%  Women  /  71.3%  Men 
39.6%  Women  /  60.4%  Men 

2.5%  Women  /  97.5%  Men 
62.8%  Women  /  37.2%  Men 
88.6%  Women  /  11.4%  Men 

3.6%  Women  /  96.4%  Men 
25.6%  Women  /  74.4%  Men 


Salaries  seem  to  be  inequitable  in  distribution  as  well: 
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Officials  and  Administrators 

Professionals 

Technicians 

Protective  Service 

Para-Professionals 

Office/Clerical 

Skilled  Craft 

Service /Maintenance 


%  who  make  $10, OOP/year  or  more 
98.6%  Women  / 100.0%  Men 
97.2%  Women  /  98.8%  Men 
52.8%  Women  /  79.4%  Men 
66.6%  Women  /  72.2%  Men 
23.8%  Women  /  33.0%  Men 
21.6%  Women  /  43.2%  Men 
61.5%  Women  /  98.0%  Men 
20.4%  Women  /  73.9%  Men 


The  following  table  shows  where  women  worked  in  state  government; 


Officials  and  Administrators 

Professionals 

Technicians 

Protective  Service 

Para-Professionals 

Office/Clerical 

Skilled  Craft 

Service /Maintenance 


%  of  all  women  employed 

1.7% 
15.5% 
11.9% 

0.3% 
18.2% 
46.7% 

0.6% 

5.0% 


Joyce  Colby,  the  State's  EEO  officer,  says  that  these  statistics  indicate  that  "we're 
behind  other  states"  with  regard  to  employment  of  women  —  especially  in  the  administra- 
tive, professional,  protective  service,  and  skilled  craft  categories.   Joyce  is  now  in  the 
process  of  collecting  more  detailed  information  regarding  where  and  in  which  classifica- 
tions women  are  employed  in  state  government.   The  only  bright  point  in  the  report,  ac- 
cording to  Ms.  Colby,  was  a  slight  gain  in  the  salary  levels  of  Professional  women. 


•    ■  B 

Child  Care  Expenses  Are  Deductible  From  State  Income  Taxes 

Effective  for  taxable  years  beginning  after  December  31,  1975,  Section  84-4906(3), 
R.C.M.  1947,  allows  a  deduction  from  adjusted  gross  income  for  child  and  dependent  care 
expense.   The  deduction  is  allowed  according  to  the  provisions  of  Section  214  of  the 
Internal  Revenue  Code  that  were  in  effect  for  the  taxable  year  that  began  January  1,  1974. 
In  general,  a  taxpayer  who  maintains  a  household  is  entitled  to  a  deduction  for  employ- 
ment-related expenses  incurred  for  the  care  of  (a)  a  dependent  under  age  15  for  whom  an 
exemption  may  be  claimed,  (b)  a  dependent  who,  regardless  of  age,  is  unable  to  care  for 
him/herself  because  of  a  physical  or  a  mental  illness,  or  (c)  a  spouse  who  is  unable  to 
care  for  him/herself  because  of  a  physical  or  mental  illness.   In  order  to  qualify  for  the 
deduction: 

(a)  The  taxpayer  must  have  been  gainfully  employed  during  the  period  the  expenses 
were  incurred  or  in  active  search  of  gainful  employment; 

(b)  the  taxpayer  must  have  maintained  a  household  that  included  one  or  more  qual- 
ifying individuals; 

(c)  the  taxpayer's  expenditures  must  have  been  necessary  to  enable  him  or  her  to 
have  been  gainfully  employed; 

(d)  his/her  payments  for  the  services  must  have  been  to  other  than  relatives  (except 
cousins)  or  to  dependent  members  of  his  household. 

In  the  case  of  married  persons  living  together,  the  deduction  is  allowed  only  if  a 
joint  return  is  filed.   Also,  both  the  husband  and  the  wife  must  be  gainfully  employed  on 
substantially  a  full-time  basis,  unless  one  or  the  other  is  disabled.   (Ask  for  Form 
2441M) 

Displaced  Homemakers 

HR  10270  -  the  Displaced  Homemakers  Assistance  Act  of  12/7/77  recently  has  been 
introduced  by  Congresswoman  Yvonne  B.  Burke  and  Congressman  Augustus  Hawkins  both  of 
California.   The  original  Bill  (HR  28)  would  have  been  administered  through  HEW.   The  new 
bill  will  become  an  amendment  to  Title  III  of  the  Concentrated  Employment  and  Training  Act 
(CETA). 

Montana's  45th  Legislature  set  aside  $30,000  to  match  funds  that  were  forthcoming 
from  the  Federal  Government  to  set  up  training  centers  for  Displaced  Homemakers  in  Mon- 
tana.  The  enactment  of  HR  1027C  would  be  extremely  beneficial  to  a  large  number  of  Mon- 
tana women  who  find  themselves  in  the  displaced  homemaker's  position. 

Now  is  the  time  to  write  or  call-in  your  support  for  this  Bill: 
Rep.  Yvonne  Burke,  336  Cannon  House  Office  Bldg. , 
Washington,  D.C.  20515  (225-7084) 

Rep.  Augustus  Hawkins,  2350  Rayburn  House  Office  Bldg., 
Washington,  D.C.  20515  (225-2201) 

Rep.  Max  Baucus ,  226  Cannon  House  Office  Bldg., 

Washington,  D.C.  20515  (225-3211  -  call  person-to-  I 

person  collect  for  Mike  Shields) 

Rep.  Ron  Marlenee,  128  Cannon  House  Office  Bldg., 
Washington,  D.C.  20515  (225-1555) 

Senator  Lee  Metcalf,  1121  Dirksen  Senate  Office  Bldg., 
Washington,  D.C.  20510  (224-2651) 

J'Bnator  John  Melcher,  313  Russell  Senate  Office  Bldg., 
Ws  hington,  D.C.  20510  ^224-2644) 


Women's  Bureau  SelfecCs  Team  For  Job-Shared  Position 

Laurie  Abbott  Lamson  and  Wes  Huffman  have  accepted  "team"  responsibility  for  pro- 
viding staff  research  support  to  the  Women's  Policy  Committee.   Laurie  obtained  her  B.S. 
in  History  and  Art  at  the  University  of  California  at  Santa  Barbara  and  pursued  graduate 
work  in  Environmental  Communications  at  the  University  of  Michigan.   Laurie  is  a  communi- 
cations specialist  who  has  published  articles  on  advocacy,  social  justice  and  women's 
issues.   Wes  received  his  B.S.  in  Sociology  from  the  University  of  Montana.   Wes  has  been 
a  compliance  officer  for  the  Human  Rights  Division  and  a  training  specialist  for  the 
Montana  State  EEO  office  and  the  Washington  State  EEO  office.   The  Women's  Bureau  is 
excited  about  the  capabilities  and  potentials  this  team  will  bring  to  the  Women's  Policy 
Committee  in  its  review  of  Department  of  Labor  and  Industry  programs  and  policies  and 
their  effects  on  women  in  Montana's  labor  force. 

Board  of  Personnel  Appeals  Seeking  New  Member 

The  Governor  will  soon  make  a  selection  for  a  person  to  fill  a  position  on  the  Beard 
of  Personnel  Appeals  which  has  been  vacatea  by  Charlotte  Posey.   This  is  a  quasi-judicial 
board  which  hears  collective  bargaining  and  classification  appeals  from  the  findings  of 
hearing's  officers.   The  board  meets  monthly  in  Helena  and  occasionally  holds  special 
meetings  in  other  parts  of  the  state.   Board  members  receive  $25/day  for  their  services  in 
addition  to  reimbursement  for  travel  expenses.   The  vacant  position  will  expire  on  January 
5,  1981  and  must  be  filled  by  a  person  who  can  represent  "labor's  interests."   Interested 
persons  should  obtain  a  "Talent  Directory"  form  from  the  Women's  Bureau,  complete  and 
return  it  to  the  Women's  Bureau  as  soon  as  possible. 

Status  of  Women  Advisory  Council 

The  Status  of  Women  Advisory  Council  to  the  Department  of  Labor  and  Industry  will 
hold  its  next  meeting  on  February  2  and  3,  1978,  at  the  Department's  headquarters  in 
Helena.   The  Council  will  meet  Thursday  evening  and  Friday  morning.   Al]  meetings  of  the 
Council  are  open  to  the  public. 

Construction  Opportunities  for  Women  and  Minorities 

Cop  Construction  Company  is  an  Equal  Opportunity  Employer  which  is  actively  solic- 
iting minority  and  female  employees.   They  have  asked  the  Women's  Bureau  to  act  as  a 
referral  source  for  them.   People  interested  in  this  opportunity  can  obtain  employee 
application  forms  from  our  office  and  return  them  directly  to  Cop's  office.   This  will 
enable  them  to  develop  a  file  on  potential  employees  so  that  next  season,  if  they  have  a 
construction  project  in  a  particular  area,  they  will  be  able  to  contact  people  directly. 
(We  have  no  idea  what  type  of  wages  or  jobs  they  will  offer.) 

Equal  Rights  Amendment 

There  have  been  many  requests  from  women  around  the  state  asking  for  a  copy  of  the 
wording  of  the  proposed  Amendment  XXVII.   So  here  it  is: 

Section  1:   Equality  of  rights  under  the  law  shall  not  be  denied  or  abridged  by 
the  United  States  or  by  any  state  on  account  of  sex. 

Section  2:   The  Congress  shall  have  the  power  to  enforce,  by  appropriate  legis- 
lation, the  provisions  of  this  acticle. 

Section  3:   This  amendment  shall  take  effect  two  years  after  the  date  of  ratifi- 
cation. 


Flexible  and  Part-time  Employment 

The  National  Council  for  Alternative  Work  Patterns,  Inc.  is  compiling  a  list  of 
organizations  throughout  the  country  which  use  some  form  of  alternative  work  schedule  such 
as  flexible  working  hours,  permanent  part-time  workers,  or  compressed  work  weeks.   If  your 
organization  wishes  to  be  included,  or  should  you  desire  any  further  information,  please 
contact  the  Council  at  1925  K  Street,  NW,  Suite  308A,  Washington,  D.C.   20036,  or  call 
(202)  A66-4467. 

The  Women's  Bureau  has  collected  a  number  of  articles  on  Flexible,  Part-Time  and 
"Shared"  work  situations.   We  will  be  happy  to  send  a  bibliography  upon  request  —  or, 
stop  by  and  look  at  them. 

Death  Rate  40%  Higher  For  Women  On  Pill 

An  on-going  British  medical  study  has  found  that  women  who  take  birth  control  pills 
face  a  five  times  greater  risk  of  dying  from  circulatory  disease  than  those  who  have  never 
used  pills.   The  most  recent  findings  of  the  Oral  Contraception  Study  of  the  Royal  College 
of  General  Practitioners,  initiated  in  1968  and  involving  some  46,000  women  of  child- 
bearing  age,  show  an  overall  excess  mortality  rate  of  40%  among  women  who  have  ever  used 
the  pill. 

The  research  on  mortality  rates  of  pill-users,  which  appears  in  the  October  8  issue 
of  the  Lancet ,  is  the  most  comprehensive  and  significant  analysis  of  pill-related  deaths 
published  to  date.   It  shows  that  the  death  rate  among  29,000  women  who  were  either  using 
or  had  used  the  pill  was  4.7  times  greater  than  that  among  a  control  group  of  23,000 
nonusers.   The  difference  was  found  to  be  directly  attributable  to  an  increase  in  a  wide 
range  of  fatal  vascular  conditions  among  pill  users.   The  excess  mortality  rate  was  sub- 
stantially greater  than  the  death  rate  from  complications  of  pregnancy  in  the  control 
group,  and  was  double  the  death  rate  from  accidents. 

The  study  also  found  that  the  mortality  rate  was  higher  for  older  women  on  the  pill 
and  for  women  who  had  used  it  continuously  for  five  years  or  longer.   While  the  death  rate 
increased  I  per  5000  annually  for  users  in  general,  the  increase  was  greater  for  women  35- 
44  (1  per  3000)  and  much  greater  for  women  45-49  (1  per  700).   Those  who  had  taken  the 
pill  five  years  or  longer  had  a  mortality  rate  ten  times  greater  than  that  of  non-users 
and  3.5  times  higher  than  women  who  had  used  the  pill  for  less  than  five  years.    Deaths 
also  increased  among  pill-users  who  smoked.   Although  it  is  still  too  early  to  draw  any 
firm  conclusions  on  the  long-term  effects  of  the  pill  on  the  circulatory  system,  the 
authors  of  the  study  do  suggest  that  these  effects  are  not  immediately  reversable  after 
women  stop  using  the  pill:   ex-takers  had  a  4.3  times  greater  death  rate  than  non-takers. 

Resolutions  Adopted  by  Delegates  to  the  National  Women's  Conference 

During  the  National  Women's  Conference  which  was  held  in  Houston,  Texas  on  November   ^ 
18-21,  1977,  resolutions  were  passed  in  the  following  areas:   Arts  and  Humanities;  Bat-   ! 
tered  Women;  Business;  Child  Abuse;  Child  Care;  Credit;  Disabled  Women;  Education;  Elec-   | 
tive  and  Appointive  Office;  Employment;  Equal  Rights  Amendment;  Health;  Homemakers ;  Insur-J 
ance;  International  Affairs  (Women  and  Foreign  Policy;  UN  Commission  on  the  Status  of     ' 
Women;  Women  in  Development;  Human  Rights  Treaties  and  International  Conventions  on  Women; 
Peace  and  Disarmament;  International  Education  and  Communication;  and  International  Wom- 
en's Decade);  Media;  Minority  Women  (Hispanic  Women;  Black  Women);  Offenders;  Older  Women; 
Rape;  Reproductive  Freedom;  Rural  Women;  Sexual  Preference;  Statistics;  and  Women,  Welfare 
and  Poverty.   Anyone  wishing  to  obtain  copies  of  these  resolutions  should  call  the  Women  s 
Bureau. 


POSITION  ANNOUNCEMENTS 

For  updated  information  on  current  job  openings,  please  call  us  (449-5600)  between 
8:00  a.m.  and  5:00  p.m.  on  weekdays. 

Department  of  Natural  Resources  and  Conservation 

PROGRAM  MANAGER,  MAJOR  FACILITY  SITING  ACT  with  the  Energy  Planning  Division  in 
Helena.   Under  general  supervision,  plans,  organizes  and  administers  the  Major  Facility 
Siting  Act.   QUALIFICATIONS:   A  degree  in  natural  resource  management,  engineering,  physi- 
cal sciences,  environmental  management,  or  a  related  field,  and  four  (4)  years  of  respon- 
sible experience  in  a  natural  resource  management  program,  or  an  equivalent  combination  of 
education  and  experience.   Considerable  knowledge  of  environmental  planning  and  impact 
preparation;  ability  to  plan,  organize,  and  direct  the  professional  and  technical  activi- 
ties of  the  program;  ability  to  establish  and  maintain  effective  working  relationships 
with  associates,  subordinates,  supervisors,  and  the  public.   Ability  to  express  ideas 
clearly  and  concisely,  both  orally  and  in  writing.   Salary:  $17 ,672/year .   Send  applica- 
tion to:   Joel  Sims,  Personnel  Officer,  (or  Bob  Anderson,  Administrator,  Energy  Planning 
Division),  DNRC,  32  South  Ewing,  Helena,  Montana   59601.   Closing  date:   open,  at  present. 

ENGINEER  II  with  the  Water  Rights  Bureau,  Broadus,  Montana.   Under  general  super- 
vision will  investigate  declarations  of  existing  water  rights  and  applications  pursuant  to 
the  Montana  Water  Use  Act.   QUALIFICATIONS:   B.  S.  degree  in  Agricultural  or  Civil  Engi- 
neering, plus  one  (1)  year  of  experience  in  water-resource  engineering,  or  an  equivalent 
combination  of  training  and  experience.   Knowledge  of  engineering  related  to  irrigation 
projects  and  methods;  an  above-average  ability  to  express  ideas,  information,  and  opinions 
in  oral  and  written  form;  establish  and  maintain  a  good  working  relationship  with  various 
federal,  state  and  local  agencies,  and  organizations  and  water  users.   Salary:   $13,489/- 
year.   Send  applications  to:   Joel  Sims,  Personnel  Officer,  (or  Laurence  Siroky,  Chief, 
Water  Rights  Bureau),  DNRC,  32  South  Ewing,  Helena,  Montana   59601.   Closing  date:   open, 
at  present. 

Livestock  and  Range  Research  Station 

RESEARCH  ASSISTANT,  in  Animal  Science,  Range  and  Range  Nutrition,  Miles  City,  Mon- 
tana.  Responsibilities  will  include  supervision  of  full  and  part-time  employees,  cow  herd 
management,  data  collection,  plant  identification,  preliminary  research  analysis  and  other 
related  duties.   QUALIFICATIONS:   B.  S.  in  Range  Science,  Animal  Science  or  related  field 
with  a  strong  range  background.   At  least  two  (2)  years  additional  experience  beyond  the 
undergraduate  degree.   Salary:   $ll,500/year  (plus  housing  allowance)  depending  upon 
experience.   Applications  close:   January  15,  1978.   Contact:   Rick  White,  Waine  Milmine, 
or  Rex  Kartchner,  Livestock  &  Range  Research  Station,  Route  1,  Box  3,  Miles  City,  Montana 
59301  (406-232-4970). 

Montana  State  University 

ASSISTANT  PROFESSOR,  SCHOOL  OF  ARCHITECTURE.   Two  positions  open,  beginning  September 
1,  1978.   Responsibilities  include  teaching  of  architectural  design  plus  courses  in  one  or 
more  of  the  following  areas  at  a  undergraduate  level:   heating  and  cooling,  alternate 
energy  systems,  plumbing,  electrical,  illumination,  acoustics  and  working  drawings. 
QUALIFICATIONS:   M.  Arch,  or  equivalent  degree  and  professional  registration  required. 
Teaching  experience  desirable  but  not  necessary.   Application  deadline:   March  1,  1978. 
Salary  commensurate  with  qualifications.   Please  send  curriculum  vita  and  three  letters  of 
recommendation  to:   Joan  Draper,  Chairperson,  Faculty  Search  Committee,  School  of  Archi- 
tecture, MSU,  Bozeman,  Montana   59717. 


VICE-PRESIDENT  FOR  RESEARCH.   Reporting  directly  to  the  president,  this  administrator 
Is  charged  with  developing,  coordinating  and  supervising  MSU's  research  and  creative 
activity  programs  in  conjunction  with  private,  state,  federal  and  international  funding 
organizations.   QUALIFICATIONS:   Terminal  degree  in  a  professional  discipline;  established 
reputation  for  creativity  in  that  field;  knowledge  of  broad  research  trends  and  current 
developments;  experience  in  applying  for,  securing  and  utilizing  grants  in  the  sciences  or 
humanities,  and  demonstrable  leadership  and  administrative  capabilites.   This  appointment 
is  for  the  next  fiscal  year  and  salary  is  negotiable.   Submit  letter  of  interest,  resume 
and  names  and  addresses  of  three  (3)  references  to:   Professor  James  McMillan,  Chairman; 
Vice-President  for  Research  Search  Committee;  310  Lewis  Hall;  MSU;  Bozeman,  Montana 
59717.   Deadline:   February  1,  1978. 

ASSISTANT  DIRECTOR,  in  the  GENERAL  STUDIES  PROGRAM.   This  program  provides  academic 
advising  services  for  approximately  1,000  undergraduate  and  non-degree  graduate  students. 
QUALIFICATIONS:   Masters  Degree.   Desired  experience  and/or  training  with  academic  ad- 
vising and  student  relations.   Salary:   $11,500  for  the  academic  year.   Closing  date: 
January  15,  1978.   Application  letters  and  vita  with  three  (3)  letters  of  recommendation 
may  be  sent  to  the  General  Studies  Search  Committee,  409  Reid  Hall,  MSU,  Bozeman,  Montana 
59715. 

AFFIRMATIVE  ACTION  OFFICER.   Responsible  for  implementing  and  monitoring  MSU's 
Affirmative  Action  Policy,  Plan  and  Procedures.   QUALIFICATIONS:   M.A. ,  M.S.,  professional 
degree  or  equivalent  experience.   Experience  with  Affirmative  Action  or  related  activities 
desirable.   Must  have  ability  to  interpret  and  apply  Federal  and  State  regulations,  laws 
and  procedures;  experience  in  or  potential  for  modifying  classical  attitudes  toward  minor- 
ities, handicapped,  and  women;  ability  or  potential  to  use  computer  techniques  and  under- 
stand the  use  of  social  statistics;  and  be  an  effective  and  knowledgeable  advocate  of 
Affirmative  Action.   Starting  date:   As  soon  as  possible.   Salary:   dependent  upon  back- 
ground and  experience.   Applications  close:   February  15,  1978.   Send  vita  and  resume, 
transcripts  and  supporting  materials,  and  three  current  letters  of  reference  to:   Ms. 
Jaynee  Drange,  Office  of  Admissions,  MSU,  Bozeman,  Montana   59717.   A  detailed  position 
announcement  will  be  sent  upon  receipt  of  application. 

ASSISTANT  PROFESSOR  (two  positions  available)  in  Department  of  Mathematics 

1)  Statistics :   teaching,  research,  and  consulting. 

2)  Mathematics :   A  specialist  in  numerical  analysis  with  research  potential. 
Salary:   negotiable.   Appointment  begins:   September,  1978.   Vita  and  references  should  be 
sent  to  Dr.  Kenneth  J.  Tiahrt,  Head,  Department  of  Mathematics,  MSU,  Bozeman,  Montana 
59717. 

Cooperative  Extension  Service 

HOUSING  AND  ENERGY  SPECIALIST.   To  provide  leadership  in  planning,  implementing  and 
evaluating  Extension  education  programs  in  housing  and  energy  for  adults  and  youth  in 
Montana  and  serve  as  the  resource  person  for  the  Cooperative  Extension  Service  in  the     ; 
field  of  housing  and  energy  for  professionals  and  the  Montana  public.   QUALIFICATIONS:     ; 
M.S.  in  Housing  or  related  field;  Ph.D.  is  desirable;  experience  in  energy  conservation   ! 
education;  must  possess  the  ability  to  plan,  organize,  and  implement  an  effective  educa-  ..i 
tional  program;  good  health  and  willingness  to  travel.   Salary  commensurate  with  training 
and  experience.   Send  resume  and  letter  of  application  prior  to  January  16,  1978  to:   Mr. 
Allen  Nelson,  Personnel  &  Training  Officer;  Montana  Cooperative  Extension  Service;  MSU; 
Bozeman,  Montana   59715;  (A06)  994-3404. 
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Department  of  Labor  and  Industry 

ADMINISTRATOR,  Centralized  Services  Division.   Supervise  and  administer  a  centralized 
services  activity  for  an  existing  department.   QUALIFICATIONS:   Degree  in  Accounting, 
Business  or  related  field  and  three  (3)  years  of  progressively  responsible  experience  in 
accounting  or  accounting  administration.   Familiarity  with  the  statewide  budgeting  and 
accounting  system  desirable  but  not  mandatory.   Salary:   $16, 138-$17 ,672.   For  further 
information  call  Gregg  Groepper,  449-5600. 

Employment  and  Training  Council 

EMPLOYMENT  AND  TRAINING  SPECIALIST.   Prepare  reports;  work  with  employment  offices  to 
determine  training  needs  of  unemployed  workers;  review  and  evaluate  employment  data;  plan 
and  conduct  on-site  compliance  reviews  of  job  training  programs.   QUALIFICATIONS:   Bache- 
lor's degree  in  business  or  public  administration  or  closely  related  field;  professional 
experience  in  one  or  more  of  the  following  fields;  industrial  planning  or  development, 
public  or  industrial  relations,  economic  research  or  employment  service  OR  any  equivalent 
combination  of  education  and  experience.   Salary:   $12 ,335-$13,489.   For  further  informa- 
tion call  Gary  Curtis,  Planning  Coodinator,  OR  Gregg  Groepper,  Operations  Coordinator  at 
449-5600.   Closing  date:   January  6,  1978. 

TRAINING  OFFICER  (two  positions  open).   Assist  in  planning,  development,  coordination 
and  evaluation  of  a  diverse  variety  of  training  programs.   QUALIFICATIONS:   Bachelor's 
degree  in  business  administration,  education,  or  a  related  field;  experience  in  the  train- 
ing field;  OR  any  equivalent  combination  of  education  and  experience.   Salary:   $11,273- 
$12,335.   Refer  questions  to:   Gary  Curtis,  Planning  Coordinator,  or  Gregg  Groepper, 
Operations  Coordinator  at  449-5600.   Closing  date:   January  6,  1978. 

TECHNICAL  WRITER.   Prepare  written  information  releases;  author,  edit  and  lay  out 
information  pamphlets;  gather  data  for  articles;  assist  researchers  in  writing  profes- 
sional papers  and  reports;  and  perform  public  relations  work.   QUALIFICATIONS:   Bachelor's 
degree  in  journalism  or  a  closely  related  field,  OR  any  equivalent  combination  of  educa- 
tion and  experience.   Salary:   $10,316-$11 ,273.   Refer  questions  to:   Gary  Curtis,  Plan- 
ning Coordinator  at  449-5600.   Closing  date:   January  6,  1978. 

STATISTICAL  TECHNICIAN.   Compile  and  maintain  numeric  and  other  data  supplied  for 
recurring  reports;  prepare  tables,  charts,  graphs  and  reports  as  required;  may  work  with 
computer  by  preparing  material  for  input  and  as  a  source  for  utilization  of  data.   QUALI- 
FICATIONS:  Two  years  of  college  or  technical  coursework  in  accounting  or  statistics;  two 
years  experience  in  work  related  to  statistical  recordkeeping;  OR  any  equivalent  combina- 
tion of  education  and  experience.   Please  refer  questions  to  Gregg  Groepper,  Operations 
Coordinator,  at  449-5600.   Closing  date:   January  6,  1978. 

Department  of  State  Lands 

CIVIL  or  MINING  ENGINEER  in  the  Coal  Bureau  of  the  Department's  Reclamation  Division. 
Will  perform  professional  work  in  analysis  of  potential  and  on-going  mining  operations  in 
relation  to  statutory  requirements  of  the  reclamation  acts  administered  by  the  Reclamation 
Division.   QUALIFICATIONS:   Strong  working  knowledge  of  mining  engineering  both  surface 
and  underground.   Surveying  skills.   Ability  to  establish  and  maintain  effective  working 
relationships  with  employees,  other  agencies  and  the  public,  to  follow  written  and  verbal 
instructions,  and  to  communicate  effectively  both  verbally  and  in  writing.   Bachelor's 
degree  in  Civil  Engineering,  Mining  Engineering,  or  a  related  field.   Experience  in  coal 
mining  (surface  and  underground)  desirable.   Salary:   $14 ,998-$16,006/year  dependent  upon 
applicant's  qualifications.   Letters  of  application,  resumes  and  college  transcripts 
should  be  sent  to:   Brace  Hayden,  Administrator,  Reclamation  Division,  Department  of  State 
Lands,  Capitol  Station,  Helena,  Montana   59601. 


HYDROLOGIST  with  the  Coal  Bureau  ($12,575-$13,729/year) .   The  Department  is  seeking 
applicants  with  training  in  geohydrology  and  experience  in  assessing  groundwater  systems. 
B.S.  In  hydrology  or  related  field.   Experience  In  coal  mining,  surface  and  underground, 
is  desirable,  though  not  required.   Letters  of  application,  resumes  and  college  tran- 
scripts should  be  sent  to:   Brace  Hayden,  Administrator;  Reclamation  Division;  Department 
of  State  Lands;  Capitol  Station;  Helena,  Montana   59601. 

Department  of  Health  and  Environmental  Sciences 

PUBLIC  HEALTH  EDUCATOR  IV  for  assignment  to  the  Preventive  Health  Services  Bureau 
(Chronic  Disease  Program).   QUALIFICATIONS:   Bachelor's  Degree  in  Public  Health  Education, 
a  behavioral  science  or  journalism  and  four  (A)  years  experience  in  a  public  health  educa- 
tion field  or  any  equivalent  combination  of  education  and  experience.   Preference  will  be 
given  for  a  Master's  Degree  and  three  (3)  years  of  experience  in  public  health  education. 
Salary:   $16,  139-$20,041.   Applications  close:   January  13,  1978.   Apply  at  the  Personnel 
Office,  Room  234,  Cogswell  Building,  Helena,  Montana   59601.  (phone:   449-2442) 

Department  of  Community  Affairs 

CHIEF,  COMMUNITY  ACTION  BUREAU  under  the  Human  Resources  Division.   Grade  14. 
Performs  administrative  and  professional  duties  in  implementing  and  maintaining  delegate 
agency  contracts  between  the  department  and  the  nine  participating  Human  Resources  Devel- 
opment Councils.   QUALIFICATIONS:   Bachelor's  degree  in  a  Behavioral  Science  and  two  (2) 
years  of  work  experience  with  Community  Action  Agencies  or  any  equivalent  combination  of 
education  and  experience.   Thorough  knowledge  of  federal  regulations,  instructions,  guild- 
lines  and  procedures  of  the  Community  Services  Administration,  DOL,  FEA  and  other  federal 
agencies.   Considerable  knowledge  of  the  operation  of  community  action  agencies.   Ability 
to  work  cooperatively  with  the  Board  and  staff  of  local  Human  Resources  Development  Coun- 
cils; ability  to  establish  and  maintain  close  working  relationships  with  local,  state,  and 
federal  agencies  involved  in  or  related  to  the  poverty  programs.   Applications  closea 
January  3,  1978.   State  applications  should  be  sent  to:   John  Allen,  Administrator,  Human 
Resources  Division,  DCA,  1424  Ninth  Avenue,  c/o  Capitol  Station,  Helena,  Montana   59601 
(phone  449-3420). 

STATISTICIAN  II,  with  the  Highway  Traffic  Safety  Division  (Grade  12).   Performs 
professional  work  in  gathering  data,  manually  coding  such  data  and  submitting  reports. 
QUALIFICATIONS:   B.S.  in  Statistics,  Mathematics  or  a  related  field  with  computer  science 
course  work  and  two  years  technical  experience  in  mathematics,  statistics,  operations 
research  or  program  analysis  OR  any  equivalent  combination  of  education  and  experience. 
Must  have  knowledge  of  mathematic  analysis  and  statistical  techniques  in  general  use  in 
government;  manual  and  automated  data  processing;  and,  at  least  one  computer  programming 
language  currently  in  use.   Must  be  capable  of  judging  cost  effectiveness  and  operational 
efficience  of  various  records  systems.   Must  have  the  ability  to  establish  and  maintain 
effective  working  relationships  with  Federal,  State  and  Local  officials.   Contact:   Wil- 
liam F.  Furois,  DCA,  Highway  Traffic  Safety  Division,  1426  Ninth  Avenue;  c/o  Capitol      . 
Station;  Helena,  Montana  59601  (406-449-3412).  ' 

Department  of  Business  Regulation  ^ 

BANK  EXAMINER  TRAINEE,  with  the  Financial  Division  (Grade  11).   Performs  entrance 
level  examination  of  state-chartered  commercial  banks,  mutual  savings  banks  and  trust 
companies  to  determine  their  condition  and  compliance  with  existing  state  laws  and  regu- 
lations.  (On-the-job  training.)   QUALIFICATIONS:   Some  knowledge  of  general  accounting 
and  audit  I'nR  principles  and  procedures  and  business  law.   Ability  to  apply  accounting  and 


auditing  principles;  to  work  arithmetical  computations;  to  do  detail  work;  to  gather, 
organize  and  summarize  financial  data;  to  prepare  concise  reports;  to  establish  and  main- 
tain effective  working  relationships  with  employees,  other  agencies  and  the  public. 
Bachelor's  degree  in  Business  Administration,  Banking  and  Finance,  Economics,  or  a  closely 
related  field  OR  any  equivalent  combination  of  education  and  experience.   This  position 
requires  extensive  travel.   State  application  forms  will  be  taken  until  January  6,  1978  at 
the  Department  of  Business  Regulation,  805  North  Main  Street,  Helena,  Montana   59601.. 

SECRETARY  II  with  the  Consumer  Affairs  Division  (Grade  8).   QUALIFICATIONS:   Working 
knowledge  of  office  practices  and  procedures;  business  English  and  composition.   Skill  in 
the  use  of  office  equipment.   Ability  to  take  and  transcribe  dictation;  to  compose  corre- 
spondence; to  establish  and  maintain  effective  working  relationships  with  employees,  other 
agencies;  to  communicate  effectively  verbally  and  in  writing  with  the  public;  and  to 
handle  clerical  details  of  office  projects  and  events.   One  year  of  secretarial  coursework 
at  a  college  or  technical  school  and  two  years  of  experience  in  general  office  and  secre- 
tarial work  OR  any  equivalent  combination  of  education  and  experience.   State  applications 
will  be  accepted  until  January  6,  1978  at  the  Department  of  Business  Regulations,  805 
North  Main  Street,  Helena,  Montana   59601. 


U.  S.  GOVERNMENT 

Bureau  of  Land  Management 

The  Bureau  is  now  accepting  applications  from  individuals  for  temporary  summer  jobs. 
All  interested  applicants  should  apply  by  January  15,  1978.   Job  information  can  be  ob- 
tained by  calling:   442-9040  (from  Helena)  or  800-332-3410  (outside  of  Helena). 


WOMEN'S  BUREAU 
35  S.  Last  Chance  Gulch 
c/o  Capitol  Station 
Helena,  MT   59601 

449-5600 

January,  1978 


Montana  Slale  Library 
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MONTANA  STATE  LIBRARY 
930  E  LyndHe  Av9. 
CRIME  VICTIMS  COMPENSATION  ACT        Helena,  Montana  59601 

If  you  have  ever  been  injured  in  a  crime,  you  know  how  this  can  upset  your 
life--sometimes  drastically.  Beginning  January  I,  1978,  there  is  some  help  for  innocent 
victims  of  crimes.  The  Crime  Victims  Compensation  Act  creates  a  fund  which  pays  certain 
compensation  and  medical  benefits  to  innocent  victims  who  suffer  bodily  injury  or  death  as 
a  result  of  criminally  injurious  conduct.  However,  unless  the  interests  of  justice 
otherwise  require,  benefits  are  not  paid  to  a  spouse,  parent,  child,  brother  or  sister,  or 
other  person  living  in  the  same  household  with  the  offender.  Nor  are  benefits  paid  to  the 
offender  or  an  accomplice.  Benefits  available  include  medical  benefits,  weekly  wage 
compensation  benefits,  death  benefits,  and  rehabilitation  benefits.  In  order  to  receive 
benefits,  a  person  must  submit  a  claim  form  to  the  Worker's  Compensation  Division's  Crime 
Victims  Unit  within  one  year  after  the  day  the  criminally  injurious  conduct  occurred. 
Claim  forms  are  available  by  writing  to  the  Division  at  815  Front  Street,  Helena,  Montana 
59601,  or  by  phoning  449-5633  or  449-2047.  Pamphlets  and  a  poster  explaining  the  eligi- 
bility requirements  and  benefits  are  available  by  writing  or  calling  the  Crime  Victims  Unit 
at  the  above  address. 

EEOC  ANNOUNCES  NEW  AFFIRMATIVE  ACTION  GUIDELINES 

On  December  21  the  Equal  Employment  Opportunity  commission  issued  proposed  guidelines 
on  voluntary  affirmative  action,  the  first  such  guidelines  aimed  at  helping  employers 
thread  their  way  between  the  double  threats  of  discrimination  compliants  and  reverse 
discrimination  suits.  Commission  Chair  ELEANOR  HOLMES  NORTON  presented  the  new  guidelines 
as  an  aid  to  both  employers  and  minorities  --  "employers  because  they  will  be  encouraged  to 
proceed  to  voluntarily  do  what  is  required  by  the  law  instead  of  awaiting  the  slow  and 
costly  process  of  case-by-case  litigation  .  .  .  minorities  and  women  because  opportunities 
for  them  will  be  greatly  increased  as  employers  move  on  their  own  to  remedy 
discrimination."  The  guidelines  make  clear  that  employers  who  do  comply  voluntarily  will 
be  protected  to  the  greatest  extent  possible  from  liability  by  those  who  oppose  or 
misconstrue  such  voluntary  action.   The  Commission  will  find  no  violation  of  Title  VII  if: 

--an  employer  conducts  a  self-analysis  of  his  employment  system; 

--has  a  reasonable  basis  for  concluding  that  it  might  be  held  in  violation  of 
Title  VII;  and 

--takes  voluntary  remedial  and/or  affirmative  action  "reasonably  calculated 
to  avoid  that  result. 
Other  major  elements  of  the  guidelines  are: 

--Employers  covered  by  the  law  are  obligated  to  comply  without  waiting  for 
government  or  court  action. 

--The  guidelines  apply  to  both  private  and  public  employers. 

--Affirmative  action  plans  may  be  race,  color,  sex  or  ethnically  conscious, 
and  may  utilize  goals  and  timetables,  ratios,  and  other  numerical  remedies. 

--The  guidelines  are  in  keeping  with  earlier  government  statements.  Explained 
Norton,  "We  believe  these  guidelines  codify  what  most  courts  have  said." 
The  commission  voted  to  publish  the  proposed  guidelines  in  full  in  the  Federal  Register, 
and  to  invite  public  comment  for  a  period  ending  March  1.  Comments  can  be  addressed  in 
full  tc  Eleanor  Holmes  Norton,  2401  E.  St.,  NW,  Washington,  DC  20506.  The  envelop  should 
be  marked  "Attention:  Executive  Secretariat-Guidelines  on  Remedial/  Affirmative  Action." 
(Single  copies  of  the  guidelines  may  be  obtained  from:  Office  of  Public  Affairs,  EEOC,  2401 
E  Street  NW,  Room  4202,  Washington,  DC   20506.) 
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BLS  REPORT  ON  WORKING  WOMEN  DOCUMENTS  PHENOMENAL  RISE  IN  U.S.  IN  PAST  25  YEARS 

There  are  now  more  than  40  million  women  in  the  U.S.  labor  market,  and  they  make  up  Al 
percent  of  the  work  force,  compared  with  30  percent  about  25  years  ago,  according  to  a  new 
publication  by  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistices.  The 
publication,  U.S.  Working  Women,  says  the  number  of  married  women  in  the  labor  force  nearly 
tripled  in  the  last  quarter  century,  reaching  22.4  million  in  1977.  Almost  29  million 
children  under  18  have  mothers  in  the  labor  force,  the  Bureau  found.  Other  highlights  in 
the  publication  include: 

middle-aged  women  were  responsible  for  the  increase  in  labor  force 
participation  between  1950  and  1965,  but  since,  1965,  the  largest  gains  have 
been  among  women  under  35 . 

significant  increases  have  occurred  in  the  proportion  of  women  in 
professional-technical,  service  and  clerical  jobs,  with  corresponding  declines  in 
women  in  operative  and  farm  jobs. 

women  have  become  a  larger  proportion  of  the  unemployed  over  the  past  few  decades, 
between  1950  and  1976,  the  proportion  of  married  women  in  the  female  population 
dropped  from  65  percent  to  59  percent,  while  their  representation  in  the  female  labor 
force  rose  from  49  to  57  percent. 

the  great  majority  of  employed  women--three  out  of  four  in  the  average--work  full 
time,  but  the  proportion  working  full  time  varies  by  martial  and  family  status, 
of  the  children  aged  three  to  13  whose  mothers  were  in  the  labor  force,  more  than 
three  out  of  five  were  cared  for  by  a  parent  when  not  in  school. 

female  heads  of  families  were  more  likely  to  be  in  the  labor  force,  and  an  average  of 
three  out  of  four  divorced  women  were  working  or  looking  for  work  in  1976. 
working  women  had,  as  a  rule,  more  formal  schooling  than  working  men  in  the  1950s  but 
since  then  their  level  of  education  has  not  risen  as  rapidly  as  men's;  nevertheless, 
the  proporion  of  women  with  four  years  or  more  of  college  has  almost  doubled  since 
1952. 

the  more  education  women  bring  to  the  jobs,  the  more  likely  they  are  to  have  higher 
earnings;  but  the  great  majority  of  working  women  have  not  attained  parity  with 
working  men  in  earned  income.  Median  weekly  earnings  of  women  in  fulltime  jobs  in 
1975  were  about  60  percent  of  those  for  men. 

the  family  with  more  than  one  wage  earner  has  become  a  prominent  feature  in  American 

life;  in  nearly  half  of  all  husband-wife  families  in  1976,  both  were  wage  earners. 

wives'  earnings  accounted  for,  on  the  average,  26  percent  of  the  total  family  income 

in  1975  and  as  much  as  39  percent  in  families  where  wives  worked  year  round,  fulltime. 

The  book's  61  tables  and  seven  charts  include  information  on  women's  employment  and 

unemployment,  their  changing  marital  and  family  status,  earnings  and  education,  work-life 

expectancy  and  other  special  topics.   Copies  are  for  sale  for  $2.50  by  the  Superintendent 

of  Documents,  U.S.  Government  Printing  Office,  Washington,  DC  20402. 

STATE  COORDINATING  COMMITTEE  SETS  GOALS  AND  OBJECTIVES 

During  recent  planning  sessions,  the  State  of  Montana's  Interdepartmental  Coordinating 
Committee  for  Women  (ICCW)  has  approved  their  main  goal  and  objectives  for  the  group.   The  1 
goal  is:  The  ICCW  advocates,  encourages  and  assists  in  the  development  of  guidelines  for  ; 
the  expansion  of  career  opportunities  so  that  25%  of  management  and  mid-management j 
j>ositions  are  filled  by  women  by  1980.   Objectives  are  as  follows:  ' 

To  provide  a  "fact  sheet"  for  women  (by  July  1,  1978)  which  will  present 
practical  information  as  to  rights,  career  opportunities,  training 
resources  and  how  to  make  use  of  tbem. 

To  promote  the  creation  of  a  systematic  management  training  program  by  M?rch  1, 
1978,  whereby  at  least  20  female  potential  managers  are  identified  and  a  training 
p '('gram  developed  for  tlicm  by  their  respective  departments  with  the  assistance  of 
I  l](  Pcrsoiinc  I  Di  vi  s  i  on  . 


To  analyze  the  pros  and  cons  of  required  training  for  present  and  potential  state 

managers  whereby  each  current  supervisor  and  manager  will  have  received  a 

specified   number   of   hours   of   management  training;   and  new  or  potential 

supervisors  and  managers  will  receive  a  specified  number  of  hours  of  training 

within  6  months  of  their  appointment  and  to  present  these  findings  to  the 

Governor  for  his  action. 

To  hold  intra-departmental  meetings  to  serve  as  a  support  group  for  women. 

To  identify,  on  an  annual  basis,  policies  and  procedures  in  state  government 

which  directly  or  indirectly  result  in  discrimination  of  women. 

To  recommend  that  each  agency  identify  career  ladders  and  clarify  training 

opportunities  for  employees  by  July  1,  1978. 

To  solicit  support  and  recognition  of  our  constituency  in  our  efforts  to  improve 

the  status  of  women  in  state  government. 

To  promote  within  individual  agencies  changes  in  attitude  among  employees 

regarding  women  in  management. 

With  these  objectives  in  mind,  the  group  has  broken  into  three  committees:  Information 
Task  Force  headed  by  Mary  Evans;  Training  Task  Force  headed  by  Ann  Danzer;  Discrimination 
Task  Force  headed  by  Mary  Lou  Crawford. 

These  three  Task  Force  leaders  join  four  other  members  of  the  Executive  Committee  who  are: 
Judy  Carlson,  Chairman;  Joan  Duncan,  Staff  Advisor;  Barb  Duffy,  Historian;  Nancy  Rockwell, 
Evaluator.  Every  member  of  the  ICCW  is  involved  in  one  of  the  Task  Forces.  Membership  is 
drawn  from  various  departments  within  state  government  and  is  as  follows:  Patricia  Moore, 
Administration;  Mary  Evans,  Agriculture;  Elizabeth  Hallowell,  Auditor's  Office;  Susan 
McAllister,  Business  Regulation;  Nancy  Raue,  Community  Affairs;  Nancy  Rockwell,  Fish  & 
Game;  Judy  Carlson,  Governor's  Office;  Dee  Capp,  Health  &  Environmental  Sciences;  Helen 
Hogan,  Highways;  Susan  Hilleboe,  Institutions;  Susan  Hansen,  Justice;  Laurie  Ekanger,  Labor 
&  Industry;  Mary  Lou  Peterson,  Lands;  Jean  Eickmeyer,  Livestock;  Peggy  Naegele,  Military 
Affairs;  Ann  Danzer,  Natural  Resources;  Mary  Lou  Crawford,  Professional  &  Occupational 
Licensing;  Barbara  Duffy,  Public  Instruction;  Madeline  Cottrill,  Public  Service  Commission; 
Lee  Williams,  Revenue;  Jeanne  Anderson,  Social  &  Rehabilitative  Services;  and  Leoti  Waite, 
University  System. 

CENSUS  BUREAU  SHORTCUT  SHORTCHANGES  WORKING  WOMEN,  MATSUNAGA  CHARGES 

In  its  efforts  to  save  time  and  save  space  in  its  publications,  the  U.S.  Bureau  of  the 
Census  may  be  shortchanging  thousands  of  American  working  women  employed  in  professional, 
technical  and  managerial  fields,  according  to  Sen.  SPARK  MATSUNAGA  (D-HA) .  The  Census 
Bureau  is  not  providing  adequate  data  about  women  in  these  categories  for  use  by  Federal, 
state  and  local  planners,  he  said.  "In  Hawaii,  70  percent  of  the  women  employed  in 
professional,  technical  and  managerial  jobs  were  classified  as  "other"  with  no  additional 
occupational  or  industrial  statistical  breakdown,"  he  added.  "By  comparison,  similar  data 
about  male  professionals  are  broken  down  to  1/20  of  one  percent."  Matsunaga  has  introduced 
Senate  Joint  Resolution  99  which  calls  on  the  Census  Bureau  to  provide  adequate  data  about 
women  employed  in  these  categories.  Citing  statistics  which  show  that  an  increasing  number 
of  women  are  entering  professional,  technical  and  managerial  fields,  Matsunaga  said:  "The 
entry  of  women  into  the  workforce,  a  trend  which  started  in  the  19th  Century  and  has 
accelerated  in  recent  years,  may  ultimately  have  a  greater  impact  on  the  lifestyle  of  the 
average  American  than  the  rural  to  urban  population  shift.  Yet,  this  trend  has  not  yet 
been  reflected  in  the  government's  Census  and  population  reports.  The  lack  of  adequate 
data  in  a  usable  format  is  hampering  planners  on  the  state  and  local  level  and  will  have  a 
major  impact  on  spending  for  programs  for  education,  housing,  job  training  and  child  care. 
It  is  already  affecting  the  Administration's  economic  forecasts.  How  many  new  jobs  will  be 
needed  to  assure  full  employment  by  1980?  It  is  a  question  which  can  only  be  answered  if 
we  have  adequate  data  about  the  employment  and  employment  aspirations  of  women.   The  Census 


Bureau  shortcut,  designed  to  save  money  today,  not  only  shortchanges  working  women,  it  is 
shortsighted  in  that  it  may  cost  the  taxpayer  more  in  terms  of  wasted  Federal  spending  and 
inefficient  programs  which  do  not  meet  the  real  needs  of  the  people." 

$200  MILLION  MADE  AVAILABLE  TO  STATES  FOR  DAY  CARE  SERVICES 

Congress  recently  increased  by  $200  million  funds  available  to  the  states  for  the 
period  of  Oct.  1,  1977,  through  Sept.  30,  1978,  for  day  care  services  to  children  of 
welfare  recipients  and  other  low-income  families.  The  legislation  authorized  distribution 
of  the  $200  million  among  the  states  on  the  basis  of  population  at  100  percent  Federal 
funding  with  no  state  matching  requirement.  The  new  law  also  extends  until  Sept.  30,  1978, 
the  date  for  enforcement  of  staffing  standards  applicable  to  all  child  day  care  programs 
receiving  Federal  finanriiil  assistance.  This  extension  permits  existing  day  care  programs 
to  continue  tor  another  year  without  iiieetitig  the  costly  and  controversial  standards 
maniiated  by  current  Federal  Interagency  Day  Care  Requirements  so  long  as  requirements  under 
slate  licensing  laws  are  met.  An  evaluation  of  the  Federal  requirements  will  be  submitted 
by  the  Department  of  Health,  Education  and  Welfare  to  Congress  no  later  than  April  1,  1978. 
In  L.he  interim,  the  added  funds  are  authroized  to  be  used  to  upgrade  or  expand  existing  day 
care  services  and  to  employ  welfare  recipients  in  child  care  jobs. 

SEX  DISCRIMINATION  IN  EMPLOYMENT 

Sexual  advances  have  been  determined  to  be  "Sex  Discrimination"  if  two  criteria  are 
met:  (1)  a  term  or  condition  of  employment  is  imposed,  and  (2)  it  is  imposed  by  an  employer 
on  the  basis  of  the  worker's  sex.  In  Tomkins  v.  Public  Service  Electric  and  Gas  Company, 
the  U.S.  Court  of  Appeals  Third  Circuit  (Philadelphia)  found  that  secretary  Adrienne 
Tomkins  suffered  discrimination  when  her  supervisor  at  Public  Service  Electric  and  Gas 
Company  suggested  that  they  should  have  sexual  relations  in  order  to  improve  their  working 
relationship. 

PRESIDENT'S  TASK  FORCE  ON  WOMEN  BUSINESS  OWNERS  NEEDS  INFORMATION 

The  President's  Task  Force  on  Women  Business  Owners  needs  your  help.  The  Task  Force 
is  charged  by  the  Presdient  with  identifying  the  problems  women  have  in  becoming 
entrepreneurs  and  achieving  success  once  they  start  a  business.  Input  is  needed  from  the 
public  about  what  these  barriers  are  that  they  face.  If  you  would  be  willing  to  fill  out  a 
questionnaire,  write  to:  Task  Force  on  Women  Business  Owners,  P.O.  Box  7300,  Washington, 
D.C.   All  replies  will  be  kept  confidential. 

NATIONAL  COMMISSION  ON  WORKING  WOMEN  ORGANIZED 

A  two-year,  non-governmental  National  Commission  on  Working  Women  was  recently  formed 
to  promote  actively  and  improve  the  conditions  of  women  workers  concentrated  in  low-status, 
low-paying  jobs  in  service  industries,  clerical  occupations,  retail  stores,  factories  and 
plants.   Speaking  at  a  press  briefing  in  Washington,  ELIZABETH  DUNCAN  KOONTZ,  Chair  of  the 
new  Commission,  said:  "This  is  not  just  another  Commission.   This  is  not  just  another 
women's  group.   It  is  a  uniquely  diverse  group  of  women  and  men  representing  various 
constituencies.   They  range  from  grassroots  working  women  to  corporate  executives,  from  the  < 
media  to  congress  and  from  labor  to  academia.   This  Commission  represents  the  first  attempt  , 
to  focus  nationally  from  all  angles  on  the  .status  of  pink  and  blue  collar  women  workers.  J 
They  are  approximately  80  percent  of  the  female  labor  force  and  are  concentrated  in  ' 
so-called  'women's  jobs.'"  The  commission  agreed  to  focus  on  the  "5  Ds,"  which  are: 

-Decent,  fair  and  equitable  wages, 

-Dignity  of  work; 

-Decent  work  and  work- rf  l.j  ted  roml  1 1  i  ons  ; 

-Development  ol  the  individual; 

-Desir.  I)le  economic  growth. 
In  backgroun.'  information  on  it>;  objectives,  the  new  Commission  cited  some  40  million 


American  women  who  work  outside  Ihe  home  for  pay,  ne.irly  triple  the  number  of  women  that 
were  in  the  l.ihor  force  in  \')U0.  Tlu-  ('ommi  ss  i  on  <  onl  i  nuccl :  "  I  ii  icicnL  ye.irs  nio.st  research 
anil  attention  concerning  women  ii.is  heen  .linicil  cilher  .iL  pro  I  ess  i  ona  I -tec  hn  i  i  .i  I -manager  i  a  I 
positions  or  at  the  other  extreme--unempluyeii  welfare  recipients.  The  need  of 
approximately  80  percent  of  the  female  labor  force  has  fallen  through  the  cracks.  They  are 
the  working  women  concentrated  in  a  limited  number  of  'blue'  and  'pink'  collar  occupations, 
and  who  are  further  segregated  into  certain  jobs  within  those  occupations.  Until  now  these 
neglected  working  women  have  had  no  advocacy  body  at  the  national  level.  As  a  group,  they 
have  been  isolated  and  underrepresented.  Studies  not  only  show  that  more  women  than  ever 
before  are  working  for  pay,  but  that  they  will  probably  continue  to  work-whether  they  are 
married,  single,  widowed  or  divorced,  and  whether  or  not  they  have  children.  Women  work 
for  the  same  reason  men  work:  economic  necessity.  As  of  March,  1976,  43  percent  of  all 
women  in  the  labor  force  were  single,  widowed,  separated  or  divorced  and  worked  to  support 
themselves  and  their  dependents.  An  additional  quarter  of  all  women  in  the  labor  force 
were  married  women  whose  husbands  earned  less  than  $10,000  the  previous  year.  Women  are 
earning  less  than  their  male  counterparts  for  the  same  or  similar  work.  The  earnings  gap 
between  men  and  women  is  significant  and  has  actually  widened  in  recent  years.  In  1973, 
women  earned  59  percent  of  the  median  earnings  of  men  for  year-round,  full-time  work.  In 
1955,  they  earned  64  percent  of  what  men  earned.  Women  often  are  underemployed  in  relation 
to  the  years  of  education  completed.  Minority  working  women  face  additional  problems.  In 
1976,  13  percent  of  working  women  were  minority  women  (about  five  million,  of  whom  98 
percent  were  Black).  Women  headed  34  percent  of  all  minority  families  compared  with  11 
percent  of  white  female-headed  families.  Among  those  families  headed  by  women  who  worked 
full-time  the  year  round,  the  incidence  of  poverty  was  almost  four  times  greater  for 
minority  families  than  for  white  families-15  percent  and  four  percent  respectively.  Working 
women  have  no  particular  network  to  which  they  turn  for  help;  nor  are  they  in  touch  with 
policymakers.   The  National  Commission  aims  to  help  end  this  neglect  by: 

-exploring  and  publicizing  the  problems  and  needs  of  working  women 
concentrated  in  these  industries  and  occupations;  -designing  and  carrying 
out  action  programs  to  help  solve  these  problems  in  innovative  ways; 

-raising  public  awareness  about  the  status  of  these  women; 

-developing  policy  recommendations  concerning  the  conditions  of  working 
women. 

WOMEN'S  HISTORY  LIBRARY  HAS  ^fEW  HOME 

The  Women's  History  Research  Center  and  the  Archive  of  Contemporary  History  of  the 
Library  at  the  Unviersity  of  Wyoming  have  announced  that  the  Women's  History  Library, 
formerly  of  Berkeley,  is  now  at  home  at  the  Archive  of  Contemporary  History  in  Laramie. 
Virtually  all  the  collections  and  business  records  are  available  for  use  by  phone,  by  mail, 
or  by  visit.  The  staff  of  the  Archive  will  photocopy  or  mii-roiilm,  at  cost,  upon  request, 
anything  in  the  collections.  Send  your  requests  to  the  Research  Historian  concerning  the 
following  collections:  I.  The  Topical  Files  Collection  (Wyoming  will  send  you  a  list  of  all 
the  subject  headings  so  that  you  can  be  specific  in  your  requests  for  information);  II. 
Microfilm  (Women  and  Health/Mental  Health  and  Women  and  Law) ;  III.  The  Duplicate  Serials 
Collection.  Wyoming  is  actively  soliciting  donations  of  women's  writing,  graphics, 
clippings,  pamphlets,  booklets,  theses,  term  papers,  newsletters,  etc.  Send  these 
materials  and  inquires  directly  to:  Research  Historian;  Archive  of  Contemporary  History; 
The  Library;  University  of  Wyoming,  Box  3334,  Laramie,  Wyoming  82071. 

HEW  TO  HOLD  UP  FUNDS  TO  INSTITUTIONS  NOT  IN  COMPLIANCE  WITH  TITLE  IX 

JOSEPH  A.  CALIFANO,  Jr.,  Secretary  of  the  U.S.  Department  of  Health,  Education  and 
Welfare,  recently  announced  that  his  department  will  hold  up  all  new  HEW  grants  to  10 
school  districts  and  12  colleges  and  universities  which  have  refused  to  submit  assurances 
that  they  will  comply  with  Title  IX  of  the  Education  Amendment  of  1972.   He  said  the  ban  on 


funds  will  Lake  effect  January  8.  Letters  informing  the  schools  and  colleges  of  HEW  s 
action  were  signed  by  DAVID  S.  TATEL,  Director  of  the  Office  for  Civil  Rights.  Califano 
said:  "The  Department  is  taking  this  action  only  because  our  repeated  efforts  during  the 
p.ist  year  to  obtain  this  simple  assurance  form  from  these  institutions  have  failed.  The 
schools  that  we  are  notifying  have  been  contacted  four  times  in  the  past — in  September 
1976,  in  April  1977,  again  in  August  1977  and  during  the  last  two  weeks  by  telephone-and 
have  indicated  their  unwil lingsness  to  comply  with  this  simple  requirement." 

NEW  SOCIAL  SECURITY  PROVISIN  TO  REDUCE  MANY  PENSIONS 

The  working  woman  who  is  less  than  57  years  of  age,  married,  and  with  plans  to  combine 
her  benefits  as  a  spouce  under  her  husband's  Social  Security  retirement  with  her  own 
retirement  benefits  from  Federal,  state,  or  local  government  has  probably  had  her  future 
retirement  cut  about  in  half  by  a  little  noticed  section  of  the  Social  Security  Financing 
Amendments,  signed  into  law  by  the  President  on  December  20  (PLg5-216).  Under  that  law,  an 
individual  retiring  after  1982  will  be  forced  to  deduct  their  government  retirement  benefit 
from  any  Social  Security  benefit  they  are  entitled  to  collect  as  a  wife  or  widow.  Since 
the  average  monthly  Social  Security  benefit  for  wives  (or  husbands)  is  $122,  and  the 
average  benefit  for  widows  (or  widowers)  is  $223,  even  a  small  civil  service  or  public 
service  retirement  check  will  completely  wipe  out  any  Social  Security  benefit  an  individual 
may  expect  to  receive  as  a  spouse.  The  median  Federal  retirement  benefit  is  $593,  and  the 
median  state  and  local  government  retirement  is  $327.  However,  the  median  benefit  would  be 
much  lower  for  women,  of  course,  because  women  workers  are  concentrated  in  the  lower  grades 
or  lowest  paying  jobs,  or  have  only  been  in  the  labor  force  for  a  part  of  their  working 
lives.  Those  most  immediately  hurt  by  this  legislation  will  be  the  hundreds  of  thousands 
of  women  who  have  worked  part  of  their  lives  as  wives  and  mothers,  and  part  of  their  lives 
in  government-as  teachers,  secretaries,  cleaning  women,  County  Clerks,  or  in  one  of  the 
many  other  government  jobs  which  have  been  opened  up  to  women  workers  in  recent  years. 
These  women  are  entitled  to  "partial"  retirements  as  government  employees-and ,  up  to  now, 
have  beleived  they  would  also  be  entitled  to  some  benefits  as  wives  or  widows  of  workers 
covered  by  Social  Security.  The  combination  of  those  two  retirements  would  help  them  to 
siirvivi-  as  senior  citizens.  Unless  the  social  Security  legislation  is  corrected  within  the 
next  live  years,  howt-vcr,  Llicy  will  have  to  deduct  one  retirement  from  the  other.  In 
efleit,  the  tongress  and  the  President  have  decided  that  these  women  have  no  "vested"  right 
to  benefits  as  wives  and  mothers,  in  spite  of  the  fact  that  their  husbands  have  paid  Social 
Security  taxes  for  many  years.  Although  the  Congress  seems  to  be  saying  that  these  women 
are  still  entitled  to  the  benefits  "earned"  while  working  for  government,  those  benefits 
are  greatly  reduced  in  value  if  receiving  them  means  cutting  out  planned-for  social 
security  "spouse"  benefits.  It  is  expected  that  when  women  become  aware  of  this  change, 
many  may  attempt  to  boycott  the  government  pension  systems,  putting  their  money  into 
private  retirement  p]ans--an  action  which  could  damage  thousands  of  state  and  local 
retirement  funds. 

CIVIL  RIGHTS  COMMISSION  TO  CONDUCT  SURVEY  OF  WOMEN'S  ATHLETICS  PROGRAMS 

,,    The  Civil  Rights  Commission  recently  announced  that  it  will  conduct  a  10-month  survey  1 
to  determine  whether  schools  and  colleges  are  giving  women  equal  opportunity  in  Federally  ] 
supported  atheletic  programs.   Earmarking  $362,000  for  the  study,  the  Commission  will  send  J 
investigative  teams  to  visit  a  large  cross-section  of  institutions,  observing  athletic  J 
activity,  examining  equipment  and  interviewing  principals,  teachers  and  coaches.   The 
Commission  indicated  that  the  study  was  in  response  to  a  staff  report  to  the  Commissioners 
which  said  females  do  not  yet  have  the  same  opportunity  as  males  in  many  Federally  funded 
institutions.   However,  .i  (;ommission  spokesperson  said  the  group  has  not  reacheH  any 
conclusions  and  wants  to  have  substantiated  facts  before  it  files  reports  with  policy 
recommendat .  mis  to  the  President  and  the  Congress.   The  survey  will  cover  interschol ast ic 
and   intercol'egiate  competitive  athletics,   intramural   sports  and  physical   education 
c lasses . 


STUDY  ON  WOMEN  AND  MATH  BY  NATIONAL  ASSESSMENT  OF  EDUCATIONAL  PROGRESS  I S_ FUNDED 

"Women  generally  do  not  choose  to  take  mathematics  courses.  Why?  There  are  various 
theories,  but  the  true  reasons  are  not  known.  One  thing  is  clear,  however:  The  decision 
not  to  take  mathematics  can  signficantly  limit  women's  career  flexibility."  This 
explanantion  was  used  in  the  National  Assessment  of  Education  Progress  Newsletter 
announcement  that  NAEP  is  taking  a  close  look  at  the  size  and  severity  of  the  problem  with 
the  help  of  grant  of  nearly  $225,000  from  the  National  Institute  of  Education.  Officially 
called  "A  National  Assessment  of  Performance  and  Participation  of  Women  in  Mathematics," 
the  two-year  study  will  involve  a  national  sample  of  5,000  13-  and  17-year-old 
students--both  male  and  female.  The  assessment,  set  to  start  next  fall,  will  measure 
actual  mathematics  skills  and  examine  a  diverse  range  of  factors  that  may  influence  youths; 
choices  of  classroom  study  and  career  aspirations.  According  to  JANE  M.  ARMSTRONG,  :NAEP 
mathematics  development  coordinator  who  will  oversee  the  special  assessment,  the  main 
purpose  of  gathering  data  on  a  variety  of  "influencing"  factors  is  to  aid  education  policy 
makers  in  finding  ways  to  change  the  apparent  female  shunning  of  mathematics. 

NORTON  PREDICTS  PRESIDENT  WILL  APPROVE  CREATION  OF  A  SINGLE  CIVIL  RIGHTS  AGENCY 

ELEANOR  HOLMES  NORTON,  Chair  of  the  Equal  Employment  Opportunity  Commission,  told  the 
Washington  Press  Club  that  she  expects  President  Carter  to  approve  creation  of  a  single 
civil  rights  enforcement  agency  under  her  leadership.  Norton  said  the  new  agency  would 
ultimately  include  the  EEOC,  The  Office  of  Federal  Contract  Compliance  Programs,  the  Civil 
Rights  Commission's  anti-discrimination  office  and  the  Labor  Department  office  enforcing 
laws  against  pay  and  age  discrimination  in  employment.  She  charged  Congress  with 
intentionally  scattering  these  agencies  through  the  government  to  weaken  Federal  civil 
rights  enforcement. 

WOMEN'S  LAW  ASSOCIATION 

The  Women's  Law  Association  is  a  group  of  students  and  attorneys  who  have  organized  to 
offer  legal  services  to  groups  concerned  with  women's  issues.  The  association  will 
research  legislation,  interpret  it,  or  assist  in  routine  legal  transactions  such  as 
articles  of  incorporation.  For  more  information  get  in  touch  with:  Joan  Uda ,  Women's  Law 
Association,  Box  175,  Helena,  MT.   59601. 

POSITION  OPENINGS 

In  order  to  conserve  space  and  reduce  mailing  costs,  position  openings  have  been 
abbreviated.  For  complete  information  on  these  and  other  positions,  get  in  touch  with  your 
LOCAL  JOB  SERVICE  office  or  the  Women's  Bureau. 

MONTANA  STATE  UNIVERSITY 

INSTRUCTOR  in  the  Dept.  of  Accounting  and  finance,  beginning  Sept.  1,  1978. 
Closing  date:  2/15/78. 

ASSISTANT  (or  ASSOCIATE)  PROFESSOR  in  Production  Economics  and  Farm  Management.  To 
start  as  soon  as  possible.   Closing  date:  2/15/78  (or  until  position  is  filled). 

ASSISTANT  (or  ASSOCIATE)  PROFESSOR  in  Agricultural  Finance  and "  C  rod'i  t  . '  To  st.irl  as 
soon  as  possible.   Closing  date:  2/15/78  (or  unt  i  I  posi  tiori  is  lilltMiJ. 

DEAN  OF  GRADUATE  STUDTES^  and  ASSISTANT  VlCE-PliESlDENt  TOR  ACADEMIC  AFFAIRS. 
Closing  date:  2/20/78  (or  until  suitable  candidate  is  found). 

ASSISTANT  PROFESSOR  OF  METEOROLOGY,  Dept.  of  Earth  Sciences.  Salary:  $13,500-$15 ,500/ 
aca.  yr.  depending  on  qualifications.   Closing  date:  3/15/78. 

ASSOCIATE  DIRECTOR,  PHYSICAL  PLANT.  Salary:  $17 ,000-$20 ,000  depending  on 
qualifications.   Starting  date:  4/1/78.   Closing  date:  2/28/78. 

EXTENSION  ASSISTANT  IN  ECONOMICS,  with  the  Cooperative  Extension  Service  in  Bozoman 
and  the  Dept.  of  Agricultural  Economics,  MSU.  Salary:  competitive.  Two  year  appointment 
beginning  immediately.   Closing  date:  2/15/78  (or  until  filled). 


TEACHING  POSITION,  ELEMENTARY  PHYSICAL  EDUCATION  (Movement  Education).  Starting  date: 
Sept.  1978.   Closing  date:  3/1/78. 

TEACHING   POSITION,   HEALTH   EDUCATION.    Starting   date:    Sept.   1978.    Closing 
date:  3/1/78 . 

UN IVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR,  PHYSICAL  CHEMISTRY  OR  CHEMICAL  PHYSICS,  EXPERIMENTAL 
SPECTROSCOPY.  Closing  date:  3/13/78. 

DEPARTMENT  OF  AGRICULTURE 

AGRICULTURAL  INSPECTION  TECHNICIANS,  (several  ofiLMiings)  in  Kalispell,  St.  Ignatius, 
Poison,  and  Pablo.  Part-lime,  temporary  positions  (liiiin><  peak  periods.  Salary:  $1.8()6/hr. 
Closing  date: ^/14/7K. 

SECRETARY  11  in  Helena.   Salary:  $4.15i/l"r.   Closing  date:  2/6/78. 

DEPARTMENT  OF  NATURAL  RESOURCES  AND  CONSERVATION 

CHIEF,   FORESTRY   ASSISTANCE   BUREAU   in   Missoula.    Salary:   $17,672/yr.   Closing 
date:  2/6/78. 

DEPARTMENT  OF  STATE  LANDS 

SOIL  SCIENTIST  I  in  Scobey.   Salary:   $ll,273/yr.   Closing  date:  2/3/78. 

VEGETATION  ANALYST  ASSISTANT.  Almost  100%  travel  involved.  Temporary  job: 
6/15-7/30/78.   Salary:  $4.96/hr.   Closing  date:  2/10/78. 

DEPARTMENT  OF  ADMINISTRATION 

PLAN  REVIEWER  in  Helena.   Salary:   $l4,748/yr.   Closing  date:  open. 

OFFICE  OF  PUBLIC  INSTRUCTION 

MANAGEMENT  ANALYST  in  Helena.  Salary:  min.  of  $16,138  depending  on  qualifications  and 
experience.  Closing  date: (telephone  inquiries  and  letters  of  interest)-2/6/78 

(completed  applications)  2/13/ 7 8^ 

DEPARTMENT  OF  FISH  AND  GAME 

LICENSE  CLERK  III  in  Helena.   Salary:  $9,438/yr.  Closing  date:  2/6/78. 
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INTERNSHIP  PROGRAM  FOR  WOMEN  IN  SCHOOL  ADMINISTRATION 

The  Montana  School  Boards  Association  has  received  a  grant  under  the  Women's  Edu- 
cational Equity  Act  to  develop  and  implement  an  internship  program  in  school  administration 
for  women.  Montana  State  University  will  offer  administration  courses  in  Billings,  and 
intern  stations  for  the  internship  will  be  located  in  Billings,  Lockwood,  Columbus,  Absar- 
okee,  Livingston,  and  others  yet  to  be  named  in  this  area.  The  project  office  of  Women  in 
School  Administration  is  seeking  applicants  for  internships  among  women  who  have  leadership 
potential  and  who  have  a  desire  to  pursue  a  career  in  school  administration.  One  of  MSBA's 
objectives  is  to  assist  districts  in  seeking  out  potential  administrative  candidates  of  the 
highest  quality.  Although  67%  of  the  nation's  teachers  are  women,  school  boards  all  across 
the  county  have  traditionally  limited  their  selection  of  school  administrators  to  the  the 
ranks  of  the  male  teachers  which  comprise  only  33%  of  those  who  teach  in  our  public  schools. 
Although  women  hold  3%  of  the  nation's  secondary  principalships,  Montana  has  no  women  sec- 
ondary principals  and  only  five  women  serve  as  assistant  secondary  principals.  Although 
women  hold  21%  of  the  nation's  elementary  principalships,  24  (or  fewer  than  10%)  of  the  250 
elementary  principalships  in  Montana  are  held  by  women.  There  are  no  women  serving  as 
district  superintendents  in  Montana.  The  internship  program  will  provide  administrative 
•experience,  on-the-job  training,  and  field-based  instruction  in  order  to  help  women  overcome 
some  of  the  geographical  and  experiential  limitations  which  hinder  the  fulfillment  of  their 
administration  potential.  Although  the  school  districts  in  which  women  will  intern  are 
under  no  obligation  to  hire  them,  every  effort  will  be  made  by  the  project  to  aid  interns  in 
finding  administative  jobs.  Statewide  workshops  are  being  conducted  to  alert  school  boards 
to  the  problems  faced  by  women  in  educational  leaderships.  (Application  deadline:  April  1, 
1978)  Request  application  forms  from:  Women  in  School  Administration,  2A12  6th  Ave.  N. , 
Billings,  MT   59101  or  call  248-8555. 

WOMEN  AWARE  CONFERENCE 

Set  aside  April  20-22  for  this  year's  Women  Aware  Conference.  Jane  Fonda  will  be  the  main 
speaker  at  the  conference  whose  main  themes  will  be:  "Women  and  Management,"  "Women  and 
Health,"  and  "Women  and  the  Arts."  Virginia  Carter,  Vice-President  for  Creative  Affairs  at 
Norman  Lear  Productions  (producers  of  Maude ,  All  in  the  Family,  etc),  will  speak  at  the 
opening  meeting  Thursday  evening  and  will  conduct  a  workshop  on  Friday  on  Sex  Role  Stereo- 
types. Suzanne  Benton,  an  artist,  sex  designer  and  sculptor,  will  be  featured  at  Friday's 
"Eye-Openers",  an  intorduction  to  the  themes  and  format  of  the  conference.  A  two-hour 
workshop  in  each  "theme"  area  will  cover  broad  public-issue  questions;  numerous  one-hour 
workshops  will  get  down  to  specifics.  The  conference  will  run  from  Thursday  afternoon, 
April  20,  through  Saturday  afternoon,  April  22,  at  the  Student  Union  Building  (SUB)  on  the 
Montana  State  University  campus  in  Bozeman.  Free  child  care  will  be  offered  and  a  limited 
number  of  dormitory  rooms  will  be  avaiLable  for  $4.50/night  double  occupancy. 
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STATE  ESTABLISHES  MANAGEMENT  INTER  PROGRAM 

The  State  of  Montana  has  recently  established  a  "pilot"  Management  Intern  Program, 
specifically  designed  to  train  potential  candidates  in  the  area  of  "mid  to  upper"  level 
management.  Governor  Thomas  L.  Judge  indicated  his  support  of  thisr^ogram  to  each  of  his 
cabinet  members  in  a  message  in  which  he  stated,  "My  support  is  based  on  the  belief  that  we 
owe  efficient  management  to  the  people  of  Montana.  Thenefore,  we  muj^t  provide  sufficient 
training  to  prepare  our  managers  to  effectively  perform  their  management  tasks."  Judge 
further  suggested  that,  "This  (program)  is  an  opportunity  not  only  to  develop  more  efficient 
managers,  but  to  effectively  practice  affirmative  action  by  encouraging  the  participation  of 
women  and  minorities  whose  potential  has  gone  undeveloped  in  the  past. "  (Emphasis  addedTJ 

Approximately  20-25  state  employees  will  participate  in  the  6-month-training  program. 
Each  intern  will  receive  extensive  training  in  the  functions,  principles  and  processes  of 
management.  This  knowledge  will  equip  the  trainee  to  fill  management  positions.  Devel- 
opment of  the  pilot  program  will  immediately  provide  a  talent  source.  Future  programs  will 
furnish  a  "management  bank"  from  which  to  draw  as  managerial  ability  is  required.  This 
program  is  but  one  segment  of  a  management  development  program  being  designed  by  the  State's 
Personnel  Division. 

STATUS  OF  WOMEN  ADVISORY  COUNCIL 

A  number  of  critical  areas  of  concern  to  women  were  discussed  by  the  Status  of  Women 
Advisory  Council  during  their  recent  meeting  in  Helena  on  February  2  and  3.  After  hearing 
informational  presentations  on  the  Employment  Security  Division  and  the  Governor's  Employ- 
ment and  Training  Council,  discussion  focused  on  how  these  employment  and  training  services 
could  be  better  utilized  by  Montana  women.  Of  particular  interest  to  the  Council  are  coun- 
selling services  available  to  women  at  local  job  offices  throughout  the  state.  The  Council 
agrees  on  the  desire  to  promote  within  the  Department  of  Labor  and  Industry  a  greater  aware- 
ness for  the  need  for  counselling  and  training  women  to  take  a  wider  range  of  jobs--espec- 
ially  "non-traditional,"  higher-paying  jobs  which  will  help  women  to  support  their  families. 
Since  66%  of  working  women  work  because  of  economic  necessity--because  they  are  single, 
separated,  divorced,  widowed,  or  their  husbands  earn  less  than  $10,000/year — it  is  essential 
that  the  State  make  counselling  and  training  services  available  to  women  which  will  help 
them  obtain  higher-paying  jobs.  Council  member  Don  Robel,  Superintendent  of  the  Mountain 
View  School  for  Girls,  reported  on  the  vocational  education  needs  of  female  juvenile  of- 
fenders. The  Council  also  discussed  at  length  the  counselling  and  training  requirements  of 
adult  women. 

The  Council  was  brought  up-to-date  on  the  status  of  abused  spouses  and  displaced  home- 
makers  in  Montana.  There  are  a  few  volunteer  agencies  scattered  around  the  state  which 
provide  shelter  and  counselling  services  to  battered  wives.  Council  members  Mary  Hempleman, 
Great  Falls,  and  Patty  Callaghan,  Glendive,  explained  that  many  battered  wives  lack  the 
confidence  to  leave  the  husbands  who  abuse  them  because  they  do  not  feel  they  have  the  job 
skills  necessary  to  support  themselves  and  their  children.  Similarly,  displaced  home- 
makers — women  who  have  spent  a  number  of  years  outside  the  paid  labor  force  due  to  child- 
rearing  and  family  responsibilities  and  who  must  return  to  work  due  to  the  death  of  a  hus- 
band, divorce,  or  other  reasons — also  suffer  from  a  lack  of  confidence  and/or  job  skills 
needed  to  become  self-sufficient.  Since  displaced  homemakers  and  battered  wives  share 
similar  employment  counselling  needs  it  was  agreed  that  specialized  job  counselling  and  and 
training  services  should  be  made  available  to  these  women  to  help  remedy  such  situations. 

Council  members  received  copies  of  Montana  Women  on  the  Move,  an  excellent  and  informa- 
tive description  of  the  employment,  educational,  and  training  picture  of  Montana  women. 
Single  copies  of  this  publication  are  available  from  the  Research  and  Analysis  Section  of 
the  Employment  Security  Division  in  Helena,  or  from  the  Women's  Bureau. 

The  next  meeting  of  the  Status  of  Women  Advisory  Council  will  be  held  in  Helena  on 
April  27  &  28,  1978.  The  Council  serves  as  a  two-way  communication  link  between  the  Depart- 
ment of  Labor  and  Industry  and  Montana  women.  If  you  need  more  information  on  employment 
and  training  programs  available  to  you--or  if  you  have  an  employment- related  concern--get  in 
touch  with: 

Billings:      Jean  Dimich  (252-5418  or  245-6151) 

Bozeman:       Scottie  Giebink  (994-3381) 

Butte:        Blanche  Copenhaver  (792-2827) 
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Dodson:       Madeline  Colliflower  (353-2205,  x.200) 
Glendive:     '  Patty  Callaghan  (365-3364) 
Great  Falls:   Mary  Hempleman  (761-3220) 
Helena:       Carol  Williams  (442-1062) 

Sue  Bartlett  (449-5600  or  442-7621) 

Sid  Armstrong  (449-3111) 

Charlene  Belgarde  (449-3871) 

Don  Robel  (458-5121) 
Kalispell:     Joan  Gordon  (755-3375)  *■ 

Missoula:      Karen  Fenton  (549-4256) 

Susan  Wallwork  (543-8188  or  243-5113) 

WOMEN'S  POLICY  COMMITTEE  PROJECT 

The  Women's  Policy  Committee  Project  is  an  evaluation  of  the  Department  and  Labor  and 
Industry  and  its  programs  and  policies  which  affect  women's  employment  and  training  opportu- 
nities. So  far,  staff  of  the  Committee  have  interviewed  a  large  number  of  people  in  and  out 
of  state  government,  representatives  of  women's  groups,  and  employees  of  the  Department  to 
find  out  which  programs  and  policies  deserve  further  study.  Those  programs  and  policies 
which  have  been  designated  for  further  study  include:  public  education  and  information 
activities;  Job  Service  and  CETA  programs;  apprenticeship  programs;  women's  programs.  The 
next  3h  months  will  be  spent  researching  those  areas  to  gauge  their  impact  on  training  and 
employment  opportunities  for  women.  Results  of  that  study  will  be  evaluated,  and  recommen- 
dations will  be  made  that  should  help  improve  opportunities  for  women.  For  more  information 
on  this  project  please  get  in  touch  with  the  Women's  Bureau. 

PLAY  TO  TOUR  STATE 

The  Montana  Women's  Network,  a  statewide  organization  formed  to  communicate  and  link 
efforts  of  individuals  and  groups  who  support  the  right  of  all  individuals  to  exercise  their 
free  choice  in  personal,  professional  and  political  matters,  is  sponsoring  a  project  to  take 
a  play  around  the  state  during  March  and  April  of  1978.  Ms.  Barbara  Wilmer,  a  drama  and 
'.peech  instructor  at  Northern  Montana  College  and  Project  Director  for  the  Northern  Montana 
Repertory  Theatre  will  be  directing  the  production  of  Calm  Down  Mother  by  Megan  Terry  for 
the  tour.  The  Network  plans  to  produce  the  play  in  Havre,  Great  Falls,  Helena,  Missoula, 
Butte,  Bozeman  and  Billings.  The  cast  will  also  perform  the  play  for  a  statewide  drama 
convention  scheduled  to  be  held  in  April  in  Billings.  Sharon  Van  Tuyl,  Network  Financial 
Chairperson,  is  coordinating  the  tour.  For  further  information,  write  to  her  at  1019 
McKinley  Avenue,  Havre,  MT  59501.   Her  home  telephone  number  is  265-8315. 

FEDERAL  LEGISLATION  INTRODUCED  TO  AID  VICTIMS  OF  DOMESTIC  VIOLENCE 

Two  bills  to  provide  Federal  assistance  to  programs  aiding  battered  women  have  been 
introduced  into  Congress  recently.  The  bills  differ  on  which  Federal  agency  should  adminis- 
ter the  program  and  whether  the  major  thrust  should  be  in  the  form  of  demonstration  projects 
or  should  resemble  the  VISTA  model,  which  places  trained  volunteers  in  community  organiza- 
tions . 

Congressman  Newton  Steers  (R-MD)  and  Congresswomen  Lindy  Boggs  (D-LA)  introduced  the 
Domestic  Violence  Prevention  and  Treatment  Act  of  1977  (H.R.  7927)  in  June.  Its  purpose  is 
to  establish  within  the  National  Institute  of  Mental  health  (NIMH)  a  demonstration  grant 
program  to  support  local  groups  providing  services  to  victims  of  family  violence,  a  research 
component,  a  clearinghouse,  and  an  inter-agency  coordinating  mechanism.  Under  the  proposal, 
the  domestic  violence  program  would  be  housed  at  NIMH  as  is  the  currently  operating  National 
Center  for  the  Prevention  and  Control  of  Rape.  But  mindful  of  the  criticism  that  the  rape- 
related  program  is  too  oriented  toward  research  at  the  expense  of  support  for  victim  serv- 
ices. Steers  and  Boggs  have  mandated  that  at  least  60  percent  of  allocated  funds  be  spent  on 
demonstration  projects.  The  bill  authorizes  the  expenditure  of  $15  million  in  FY  '79,  $20 
million  in  FY  '80,  and  $25  million  in  FY  '81. 

The  same  bill  was  also  introduced  into  the  Senate  (S.  1728)  by  Senator  Wendell  Anderson 
(D-MN)  and  Senator  Edward  Kennedy  (D-MA) .  Anderson's  home  state  of  Minnesota  has  been  a 
leader  in  the  establishment  of  shelters  for  battered  women.  The  Senate  bill  has  been 
assigned  to  the  Subcommittee  on  Child  and  Human  Development  of  the  Committee  on  Human  Re- 
sources chaired  by  Senator  Alan  Cranston  (D-CA) . 


-4- 
The  Family  Violence  Prevention  and  Treatment  Act  (H.R.  8948)  introduced  by  Congress- 
woman  Barbara  Mikulski  on  September  7  proposes  four  major  initiatives,  with  a  price  tag  of 
$25  million  for  the  first  two  years.  It  would  establish  i  the  ACTION  agency  a  new  National 
Center  for  Community  Action  Against  Family  Violence  to  train  and  place  volunteers  in  commu- 
nity organizations  working  against  family  violence  in  a  manner  similar  to  the  VISTA  program. 
It  would  also  mount  a  national  media  campaign,  act  as  a  clearinghouse,  and  maintain  a  toll- 
free  hotline.  The  bill  provides  for  a  Coordinating  Council  on  Family  Violence,  set  up  as  an 
independent  organization  in  the  executive  branch  of  the  Federal  government.  This  body  would 
be  responsible  to  the  President  and  Congress  for  recommending  national  priorities  to  counter 
family  violence  and  avoiding  overlap  in  agency  programming.  The  proposed  legislation  man- 
dates that  the  existing  child  abuse  reporting  systems  in  the  states  be  used  to  obtain  data 
on  the  incidence  of  family  violence.  It  also  directs  the  Secretary  of  HEW  to  contract  for  a 
two-year  evaluation  of  how  HEW-assisted  programs  are  actually  working  to  combat  family 
violence  or  to  aid  its  victims  at  the  local  level. 

Both  H.R.  8948  and  H.R.  7927  have  been  referred  to  the  Select  Education  Subcommittee  of 
the  House  Education  and  Labor  Committee.  Subcommittee  Chairman  and  Majority  Whip  John 
Brademas  (D-IN)  is  considered  to  be  knowledgeable  about  child  abuse  and  sympathetic  to  the 
problem  of  other  kinds  of  family  violence.  Sponsors  of  the  two  bills  have  asked  him  to  hold 
hearings  as  soon  as  possible.  About  60  members  of  Congress  have  sponsored  one  or  the  other 
of  the  bills,  and  Mikulski,  Steers,  and  Hoggs  urge  interested  citizens  to  write  their  repre- 
sentatives asking  for  support  for  a  law  to  address  the  family  violence  problem.  Copies  of 
the  bills  are  available  from: 

H.R.  8948  -Congresswoman  Barbara  Mikulski 

1004  Longworth  Building 

Washington,  DC  20515 
H.R.  7927  -Congresswoman  Lindy  Boggs 

1524  Longworth  Building 

Washington,  DC  20515 
-Congressman  Newton  Steers 

510  Cannon  Building 

Washington,  DC  20515 
Sen.  1728  -Senator  Wendell  Anderson 

304  Russell  Building 

Washington,  DC  20510 
-Senator  Edward  Kennedy 

431  Senate  Office  Building 

Washington,  DC  20510 

LEAA  RELEASES  DRAFT  GUIDELINES  FOR  FAMILY  VIOLENCE  FUNDING 

Last  September,  LEAA  announced  a  family  violence  funding  initiative  to  develop  and  test 
models  of  comprehensive  programs  aimed  at  the  prevention  or  reduction  of  family  violence. 
Guidelines  for  this  program  have  now  been  drafted  and  are  being  edited.  While  there  may  be 
some  minor  changes  before  LEAA  disseminates  the  final  version  the  content  of  the  program  is 
exptected  to  remain  as  follows. 

Financial  support  will  be  provided  for  three  or  four  demonstration  projects  to  test  the  j 
effectiveness  of  a  community-wide  effort  to  identify  the  various  points  of  intervention  for  s 
family  violence  and  plan  specific  criminal  justice  and  community  programs  to  make  the  inter-  i 
ventions  effective.  None  of  the  funds  will  be  used  to  support  continuation  of  currently >j 
funded  LEAA  family  violence  projects;  all  will  fund  new  projects. 

The  program  is  particularly  aimed  at  improved  police  response,  more  effective  prose- 
cution, community-correctional  programs  for  the  more  serious  cases  of  violence,  and  pro- 
vision of  a  broad  range  of  mental  health  and  social  services  for  families  in  which  violence 
occurs.  The  program  broadly  defines  family  violence  to  include  spouse  abuse,  child  abuse, 
and  child  sexual  abuse,  and  it  extends  to  violence  between  persons  who  live  together  or  who 
have  an  intimate  relationship.  Recognizing  that  the  entire  family  is  affected  by  intra- 
family  violence,  the  program  will  encompass  services  for  both  offenders  and  victims. 

The  projects  may  be  administered  by  any  public  or  private  organization  or  unit  of 
government  that  is  capable  of  mobilizing  a  broad  base  of  community  support  and  the  active 
involvement  of  persons  in  policy-making  positions.  Applicants  must  describe  the  nature  and 
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extent  of  comraitnient  from  each  of  the  following  agencies  or  institutions:  police,  pros- 
ecutor, corrections,  adult  probation,  juvenile  court,  protective  services,  cormnunity  mental 
health,  department  of  education,  schools,  welfare  department/public  assistance,  hospitals, 
public  employment  services,  department  of  vocational  rehabilitation,  as  well  as  service 
agencies,  community  organizations,  and  the  media. 

To  receive  these  LEAA  funds,  family  violence  projects  must  also  include  the  following 
elements: 

1.  An  Executive  Committee  composed  of  policy  makers  from  the  major  community 
organizations  and  agencies  listed  above. 

2.  An  administrative  component  responsible  for  overall  administration  of  the  project, 
program  planning,  coordination,  personnel  matters,  management  of  any  other  grants, 
subgrants,  or  contracts,  and  uniform  data  collection. 

3.  A  police  component  that  ensures  adequate  police  crisis  intervention,  protection 
for  victims,  and  social  service  referral. 

4.  A  prosecution  component  that  provides  for  the  vigorous  prosecution  of  selected 
cases,  special  services  which  encourage  witness  cooperation,  and  alternative 
methods  for  dealing  with  these  cases,  including  pretrial  diversion  programs  and 
counseling  and  social  service  referrals. 

5.  Legal  representation,  if  necessary,  for  restraining  orders,  protection  orders,  and 
related  matters. 

6.  Extended  court  hours  (weekends)  for  granting  temporary  restraining  orders. 

7.  A  corrections  component  that  establishes  special  probation  programs  and  other 
community-based  treatment  programs  for  offenders. 

8.  A  family  services  component.  Although  this  program  does  not  have  sufficient  funds 
to  support  all  the  services  listed  below,  LEAA  feels  these  services  are  necessary 
for  a  comprehensive  approach:  24-houj  hotline;  shelter  for  battered  women  and 
their  children;  day  care  for  children  of  violent  homes;  mental  health  and  social 
services  for  victims  and  their  families;  employment  counseling,  training,  and 
placement;  and  self-help  groups  such  as  Al-Anon  and  Parents  Anonymous. 

9.  A  public  education/media  component. 

10.  A  training  component  responsible  for  improving  the  knowledge  and  skills  of  se- 
lected criminal  justice  and  social  service  personnel  in  the  proper  handling  of 
intrafamily  violence  cases. 

11.  A  data  collection  component  to  develop  procedures  for  documenting  family  violence. 

12.  Evaluation  by  an  organization  or  individual  independent  of  the  project. 

The  criteria  for  this  new  program  are  very  specific  and  not  easily  met.  For  those 
projects  that  wish  to  apply,  a  complete  program  description,  application  requirements,  a 
components  list,  and  a  background  paper  should  be  obtained  from  the  Special  Porgrams  Di- 
vision, Office  of  Regional  Operations,  LEAA,  Washington,  D.C.  20531.  Phone:  (202)  376- 
3550.  All  applications  must  be  received  by  April  1,  1978. 

PROSPECTS  FOR  FEDERAL  FUNDS  IN  DOMESTIC  VIOLENCE  PROGRAMMING 

Because  the  needs  of  battered  women  and  their  children  cut  across  the  lines  that  define 
traditional  social  services,  there  is  no  one  Federal  agency  that  funds  shelters  for  battered 
women.  The  White  House  convened  a  meeting  this  summer  of  concerned  persons  from  Federal 
agencies  and  communities  to  focus  attention  on  problems  posed  by  the  emerging  needs  of 
social  programming  for  domestic  violence.  The  meeting  has  heightened  awareness  by  agency 
personnel  of  the  problems  people  in  the  communities  face  when  they  seek  Federal  funding. 

The  programs  summarized  below  could  fund  services  for  battered  women.  While  they  may 
not  at  this  time  be  coimnitting  funds  to  shelters,  their  Federal  mandates  could  be  inter- 
preted to  permit  funding  this  type  of  service.  A  person  seeking  Federal  funds  should  remem- 
ber that  in  most  instances  program  decisions  are  made  at  the  local  level.  That  is.  Federal 
agencies  maintain  state  or  community  offices  to  administer  their  programs,  and  requests  for 
funds  should  be  made  to  these  offices.  To  find  the  address  of  your  local  or  regional  office 
and  learn  who  administers  allocations  for  the  programs  in  which  you  are  interested,  write 
the  national  office  in  Washington,  D.C. 

U.S.  Department  of  Health,  Education,  and  Welfare  (DHEW) .  The  divisions  of  the  U.S.  Depart- 
ment of  Health,  Education  and  Welfare  that  participated  in  the  White  House  Conference  and 
expressed  an  interest  in  domestic  violence  issues  are  the  Office  of  Human  Development, 
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National  Center  of  Child  Abuse  and  Neglect,  National  Center  for  Health  Services  Research, 
Center  for  Studies  of  Child  and  Family  Mental  Health,  Division  of  Special  Treatment  and 
Rehabilitation  of  the  National  Institute  on  Alcohol  Abuse  and  Alcoholism,  and  the  Women's 
Action  Program.  Even  though  some  of  these  divisions  have  funded  small  research  projects 
related  to  family  violence,  there  are  virtually  no  DHEW  funds  available  for  programs  at  this 
time. 

The  only  exception  to  this  lack  of  DHEW  funds  is  money  available  through  Title  XX  of 
the  Social  Security  Act.  Under  Title  XX  each  state  is  allocated,  according  to  its  popula- 
tion, a  share  of  the  $2.5  billion  annual  Title  XX  budget.  Among  the  goals  of  Title  XX  are 
the  prevention  of  neglect,  abuse,  and  exploitation  of  children,  and  protective  services  for 
children  and  adults.  Title  XX  is  primarily  a  child  protection  bill,  but  it  does  have  pro- 
visions for  "family  protection."  While  there  are  many  restrictions  on  the  funds,  they  can 
be,  and  already  have  been  allocated  in  some  states  for  shelter  and  crisis  programs  for 
battered  women  and  their  children.  As  long  as  a  shelter  or  crisis  program  is  an  integral 
and  subordinate  part  of  other  social  services  to  women  and  children,  it  may  be  eligible  for 
Title  XX  funds.  As  with  many  Federal  programs,  the  funding  decisions  are  made  on  a  local 
level,  usually  through  the  state  agency  responsible  for  public  assistance.  A  state  plan  is 
required  —  time  tables  for  these  plans  vary  from  state  to  state.  You  may  want  to  check 
with  the  state  agency  (SRS)  administering  Title  XX  in  your  area  to  see  how  you  can  influence 
your  state  plan  and  apply  for  program  funds.  There  are  several  publications  available  that 
explain  Title  XX  and  how  to  apply  for  its  funds.  See  Title  )0(:  Social  Services  in  Your 
State,  A  Child  Advocate's  Handbook  for  Action, 

The  Children's  Defense  Fund,  1520  New  Hampshire  Avenue,  NW,  Washington,  D.C.  20036;  or 
Finding  Federal  Money  for  Children's  Services:  Title  }QC  and  Other  Programs  ($6.00),  Child 
Welfare  League  of  America,  67  Irving  Place,  New  York,  N.Y.   10003. 

ACTION  --  Agency  for  Volunteer  Service.  Women's  centers,  shelters,  and  hotlines  that  util- 
ize the  services  of  community  volunteers  can  increase  their  staff  component  through  Action 
programs.  To  date.  Action's  major  contribution  to  the  needs  of  shelters  has  been  through 
the  Vista  Program.  Vista  volunteers  can  be  assigned  as  staff  members  for  up  to  one  year  of 
full-time  work.  University  Year  for  Action  and  the  Retired  Senior  Volunteer  Program,  other 
programs  within  Action,  are  also  able  to  supplement  staffs  by  placing  volunteers  for  a  given 
period  of  commitment.  Action  also  has  a  limited  direct  grants  program.  Through  its  Mini- 
Grants  program,  up  to  $5,000  can  be  given  to  a  project,  but  for  every  dollar  over  $2,000, 
there  must  be  an  equal  match  by  the  project.  The  funds  are  to  be  used  to  stimulate  volun- 
teerism  in  the  project's  effort  to  "meet  basic  human  needs"  in  the  community.  The  Action 
budget  for  fiscal  year  1979  includes  a  Small-Grants  program  that  will  give  up  to  $15,000 
unmatched  seed  money  for  project  implementation  to  projects  that  will  use  volunteer  help. 
For  this  program.  Action  will  be  seeking  proposals  to  develop  and  test  models  of  services 
such  as  aid  for  the  displaced  homemaker  or  the  family  in  crisis,  and  community  shelters  for 
women  and  children.  To  qualify  for  either  of  Action's  grant  programs,  a  group  must  be  tax 
exempt  under  Section  501C3  of  the  IRS  Code.  Action's  programs  are  processed  through  its 
state  offices.  For  a  list  of  these  offices  and  more  information  about  the  programs,  write: 
ACTION,  806  Connecticut  Avenue,  NV,  Washington,  D.C.   20525. 

U.S.  Department  of  Housing  and  Urban  Development  (HUD).   The  Housing  and  Community  Devel-  j 
opment  Act  of  1974  set  up  a  program  under  Title  I  called  Community  Development  Block  Grants  i 
(CD).  This  program  provides  grants  to  city,  county,  and,  to  a  very  limited  extent,  state  1 
governments  for  a  wide  variety  of  community  development  activities.  Priorities  for  the  use  -j 
of  these  funds  are  determined  at  the  local  level.   Thus,  the  first  step  in  obtaining  HUD  '■ 
funding  is  contacting  your  elected  city,  county,  or  state  representative  for  his/her  support 
of  your  program.   The  types  of  projects  that  may  be  eligible  for  CD  funds  are  the  acquisi- 
tion, construction,  or  rehabilitation  of  publicly  or  privately  owned  social  service  centers. 
(Private  residential  homes  are  excluded.)   Also,  provision  of  social  services  such  as  coun- 
seling, legal  aid,  or  health  services  administered  by  public  or  private  agencies  is  eligi- 
ble, but  under  very  restrictive  conditions.   The  Director  of  the  Community  Planning  and 
Development  Division  in  the  HUD  area  office  servicing  your  jurisdiction  can  help  you  deter- 
mine whether  a  particular  project  qualifies.   HUD  now  has  very  limited  possibilities  for 
shelter  funds,  but  administrative  changes  easing  CD  restrictions  may  soon  be  forthcoming. 
The  Director  of  the  Women's  Policy  and  Program  Division  for  HUD,  Joyce  Sinner,  is  working 
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'toward  having  emergency  crisis  centers  for  women  and  child  care  programs  made  priority 
programs  of  HUD  and  also  having  the  eligibility  of  emergency  crisis  centers  for  Community 
Development  Block  Grant  funds  clarified.  Skinner  is  also  working  on  a  housing  program  that 
would  provide  shared  living  for  female  heads  of  households  with  or  without  children.  If 
Skinner's  proposals  are  accepted,  HUD  will  have  money  for  both  services  and  housing  for 
battered  women  and  their  children.  These  suggested  changes  need  support,  especially  in  the 
form  of  document  ation  from  community  groups  that  have  assessed  the  housing  needs  of  women 
in  crisis.  To  advocate  for  these  changes,  please  write:  The  Honorable  Patricia  Harris, 
Secretary,  U.S.  Department  of  Housing  and  Urban  Development,  Washington,  D.C.  20A10,  and 
tell  her  the  housing  needs  of  women  and  children  in  your  area. 

The  Harriet  Tubman  Shelter,  P.  0.  Box  7026,  Powderhorn  Station,  Minneapolis,  MN  55607, 
is  one  shelter  that  has  already  received  HUD  monies  by  applying  through  its  area  office. 
For  a  list  of  area  offices,  write:  U.  S.  Department  of  Housing  and  Urban  Development, 
Washington,  D.C.  20410;  and  for  a  guide  on  how  to  monitor  your  community's  Block  Grant 
money,  write:  Center  for  Community  Cnhga.,  1000  Wisconsin  Avenue,  NW,  Washington,  D.C. 
20007.  Charge, 

U.S.  Department  of  Labor  (POL).  Through  the  Comprehensive  Employment  and  Training  Act 
(CETA) , the  DOL  has funded  a  number  of  projects  to  assist  battered  women.  Under  CETA  Title 
I,  project  components  have  been  funded  to  provide  employment  counseling,  training,  and 
related  supportive  services.  Under  Title  II  and  VI,  CETA's  economy  stimulus  package,  staff 
positions  in  shelters  and  community  shelters  have  been  funded.  The  agents  for  administering 
these  CETA  programs  are  those  state  and  local  governments  that  have  been  designated  prime 
sponsors.  Cities  with  populations  of  more  than  100,000  are  direct  prime  sponsors,  and 
cities  of  between  50,000  and  100,000  can  form  consortia  to  receive  prime  sponsor  status. 
The  remaining  areas  come  under  the  State  prime  sponsor.  Prime  sponsors  maintain  local 
staffs  that  are  responsible  for  the  allocation  of  CETA  funds,  and  they  are  the  pepple  who 
should  be  contacted  to  request  a  grant.  (Governor's  Employment  and  Training  Council,  35  S. 
Last  Chance  Gulch,  Helena,  MT  59601). 

Several  restrictions  on  CETA  monies  make  them  a  temporary  funding  measure  rather  than  a 
solution  to  funding  problems.  These  restrictions  include  a  one-year  limit  on  funding,  with 
a  possible  extension  for  another  six  months,  and  stipulate  that  the  person  hired  must  be 
unemployed.  The  Montana  Women's  Bureau  also  has  a  booklet,  "A  Guide  to  Seeking  Funds  from 
CETA,"  to  assist  individuals  and  organizations  in  applying  for  CETA  monies. 

Community  Services  Administration  (CSA) .  Community  Action  Agencies  (CAAs)  are  the  primary 
grantees  of  the  CSA,  and  they  provide  advocacy  and  social  service  delivery  through  a  grants 
program  called  Community  Action  Programs  (CAP).  There  are  879  CAA  offices  covering  2,293  of 
the  3,141  counties  in  the  country.  Using  the  existing  networks  that  these  offices  have 
established  in  the  local  communities,  CAAs  are  capable  of  providing  services  or  appropriate 
referrals  to  families  or  family  members  in  crisis  situations.  In  fiscal  year  1979,  CSA  is 
planning  to  fund  pilot  Family  Crisis  Centers  to  be  operated  by  CAAs  in  five  cities.  Each 
center  will  be  open  24  hours  a  day  and  will  prvide  services  to  an  entire  family  in  time  of 
personal  crisis.  The  centers  will  officer  medical  care,  emergency  shelter  and  food,  and 
referral  services  to  other  agencies.  They  will  also  provide  on-site  social  services  such  as 
food  stamps,  employment  services,  and  welfare  and  Supplemental  Security  Income  eligibility 
determination.  Shelters  and  counseling  programs  in  several  areas  have  already  applied  for 
and  received  CAA  funds  under  the  CAP  program.  An  example  is  the  Bergen  County  Community 
Action  Program,  9090  Main  Street,  Hackensack,  NJ  07601,  which  will  be  opening  its  shelter 
soon.  To  find  out  where  your  local  CAA  is  located,  write:  Community  Services  Adminis- 
tration, 1200  19th  Street,  NW,  Washington,  D.C.   20036. 

General  Revenue  Sharing  (GRS).  All  communities  receive  GRS  money  yearly  and  there  are 
virtually  no  restrictions  on  what  the  community  can  do  with  these  funds.  The  Federal  gov- 
ernment does  not  require  either  prior  approval  of  expenditures  or  the  existence  of  a  local 
plan  as  do  most  block  grant  programs.  General  Revenue  funds  are  usually  considered  part  of 
the  local  government  budget  and  must  be  investigated  from  the  local  level.  To  find  out  how 
your  community  uses  GRS  funds,  get  in  touch  with  your  local  government.  Several  shelters  in 
California  started  with  an  initial  GRS  grant.  For  more  information  on  how  one  obtained 
funds,  write:   Women's  Transitional  Living  Center,  Inc.,  P.  0.  Box  6103,  Orange,  CA  92667. 
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FUNDING  AND  FUND  RAISING  RESOURCES 

Fundraising  in  the  Public  Interest,  by  Grubb  &  Zwick,  171  pp.,  1977,  $4.50.  Order  from: 
Public  Citizen,  Inc.,  Box  19404,  Washington,  D.C.  20036.  This  book  provides  advice  on 
raising  money  from  your  community.  It  covers  direct  mail  fund  raising,  door-to-door  can- 
vassing, and  walkathons,  bikeathons,  and  other  marathons.  The  appendices  have  samples  of 
letters,  forms,  charts,  and  publicity  flyers. 

Fund  Raising  by  Parent/Citizen  Groups,  by  the  National  Committee  for  Citizens  in  Education, 
52  pp.,  $1.75.  Order  from:  NCCE,  Wilde  Lake  Village  Green,  Suite  410,  Columbia,  MD  21044. 
This  small  pamphlet  on  obtaining  money  for  nonprofit  organizations  is  geared  to  cultivating 
individual  donors  and  holding  special  fund-raising  events  rather  than  emphasizing  skills  in 
proposal  writing  or  program  planning.  This  handbook  is  more  suitable  for  groups  just  start- 
ing out  than  for  the  seasoned  fund  raiser. 

Grant  Information  Kit,  free.  Order  from:  Women's  Bureau,  Employment  Standards  Adminis- 
tration, U.S.  Department  of  Labor,  Washington,  D.C.  20210.  The  Women's  Bureau  has  produced 
several  guides  for  groups  seeking  grants.  The  grant  information  kit  offers  guidelines  for 
proposal  writing,  including  tips  on  what  to  cover  in  the  proposal  and  a  check  list  to  ensure 
that  minimum  standards  for  proposal  review  have  been  met.  Also  included  is  "A  Guide  to 
Seeking  Funds  from  CETA,"  which  gives  the  names  and  addresses  of  regional  officials  to 
contact  for  local  funding. 

Project  SHARE,  Women's  Action  Alliance,  Inc.,  370  Lexington  Ave.,  New  York,  NY  10017. 
Project  SHARE  offers  resources,  information,  and  technical  assistance  to  women  and  women's 
groups.  Their  services,  which  are  available  at  no  cost,  include  proposal  reading  and  cri- 
tiquing, fund  raising  research,  and  referral.  Write  them  for  their  booklets,  "Getting  Your 
Share  --  An  Introduction  to  Fundraising"  and  "How  to  Organize  a  Multi-Service  Women's  Cen- 
ter." 

The  Grantsmanship  Center  News.  Order  from:  Grantsmanship  Center,  1015  West  Olympic  Blvd., 
Los  Angeles,  CA  90015.  The  Grantsmanship  News,  published  six  times  a  year,  covers  an  array 
of  important  funding  subjects  from  writing  proposals  to  seeking  foundation  monies.  Articles 
on  managing  an  organization  include  such  topics  as  "A  Guide  to  Public  Relations"  and  "How  to 
Effectively  Plan  Programs."  Each  issue  summarizes  a  Federal  grant  program  and  prints  dead- 
lines for  Federal  program  proposals.  Subscriptions  are  :  $15  for  one  year,  $27.00  for  two 
years,  and  $38.00  for  three  years. 

POSITION  OPENINGS 

In  order  to  conserve  space  and  reduce  mailing  costs,  position  openings  have  been 
abbreviated.  For  complete  information  on  these  and  other  positions,  get  in  touch  with  your 
LOCAL  JOB  SERVICE  office  or  the  Women's  Bureau. 

MONTANA  STATE  UNIVERSITY  1 

VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS.  Position  available:   7/1/78.  Position  description  and-J 

candidate  criteria  available  upon  request.   Application  deadline:   3/31/78 
ASSISTANT  PROFESSOR  MOTION  PICTURE  INSTRUCTION/PRODUCTION  in  the  Department  of  Film  and 

Television.   Salary:  open.   Starting  date:   9/1/78.   Application  deadline:   4/1/78. 
ASSISTANT  PROFESSOR,  HUMAN  DEVELOPMENT/FAMILY  RELATIONS.   Salary:  Commensurate  with 

experience   and   qualifications.    Starting   date:   9/1/78.    Deadline:   4/15/78  or 

until  suitable  applicant  is  found. 
ASSISTANT  PROFESSOR,  HUMAN  DEVELOPMENT/CHILD  DEVELOPMENT.   Salary:   Commensurate  with 

experience   and   qualifications.    Starting   date:    9/1/78.    Deadline:   4/15/78  or 

until  a  suitable  candidate  is  found. 


ASSISTANT  PROFESSOR,   COMPUTER  SCIENCE.   Contract  term:   (9/1/78-6/30/78-tenure  trackl 
Deadline:   4/1/78.  ' 

ASSISTANT  PROFESSOR,  SPANISH.   Starts  in  Fall,  1978.   Deadline:   3/15/78  or  untila  suitable 
candidate  is  found. 


INSTRUCTOR  OR  ASSISTANT  PROFESSOR  GRAPHIC  DESIGN  AND  ART  FOUNDATIONS.   Salary   Dependent  uoon 

qualifications.   Starting  date:   9/78.   Deadline:   4/15/78 
ASSISTANT  PROFESSOR  (or  higher),  CHEMISTRY  OR  BIOCHEMISTRY.   Sllary:   negotiable 

Starting  date:  9/1/78.   Deadline:   3/31/78. 
ASSISTANT  RESEARCH  BIOLOGIST  in  the  Cooperative  Fishery  Research  Unit.   Salary 

negotiable.   Starting  date:   4/1/78. 
AUTO  REPAIR  SHOP  DIRECTOR  and  INSTRUCTOR,  AGRICULTURAL  &  INDUSTRIAL  EDUCATION.   Salary 

$14,500-$16,000   range   depending   upon   qualifications.    Starting   date-   7/1/78 

Deadline:   3/15/78.  /  /   • 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR,  INDUSTRIAL  EDUCATION.   Salary:   Commensurate  with 
education  and  experience.   Starting  date:   9/1/78.   Deadline:   3/15/78. 

UNI VERS lY  OF  MONTANA 

INSTRUCTOR  (part-time),  POLITICAL  SCIENCE  (public  policy).   Minimum  salary:   $1665 

Starting  date:   Spring  Quarter,  1978.   Deadline:   3/3/78. 
fapStv  PncTTTnM  ^"^  O^P^-^tment  of  Computer  Science.   Starting  date:   9/78.   Deadline:   5/1/78. 
FACULTY  POSITION  for  experienced  teacher  and  Costume  Designer  in  Department  of  Drama/Dance 

Rank  and  salary  to  be  determined  depending  upon  experience  and  ability.   Starting  date: 

CLINICAL  INSTRUCTOR,  School  of  Pharmacy  and  Alli.d  Health  Sciences.   Salary:   commensurate 

with  experience  and  qualifications.   Deadline:   4/1/78 
ASSISTANT  OR  ASSOCIATE  PROFESSOR/ AUDIOLOGI ST  in  Department  of  Communication  Sciences  and 

Disorders.   Salary:   from  $14,000.   Starting  date:   7/1  or  9/1/78.   Deadline:   6/1/78. 

STATE  GOVERNMENT 

ESEA  TITLE  I  CONSULTANT  with  the  Office  of  Public  Instruction  in  Helena.   Salary: 

commensurate   with   experience   and   professional   qualifications   (minimum  $16,138). 
rxr^r.  ^'^^'^'^i°8   datc:    open.    Deadline:   phone  inquiries--3/6/78;  applications— 3/13/78 
LIBRARY-MEDIA  CONSULTANT  with  the  Office  of  Public  Instruction  in  Helena   Salary  ^"^"''- 
commensurate   with   experience   and  professional   qualifications   (minimum  $16,138). 
T„r^x.  ^^'^'^^"^   ^^^^'-  °P^"-    Deadline:   phone  inquiries--4/3/78;  applications— 4/10/78 

PUBLIC  HEALTH  NUTRITIONIST  II  with  the  Maternal  and  Child  health 'services  Bureau  of  the 
Department  of  Health  and  Environmental  Sciences  in  Helena.   Salary:   $14  747-S18  616 
Deadline:   3/17/78.  ^    v   ,    v   ,    . 

PUBLIC  HEALTH  NUTRITIONIST  II  for  assignment  to  the  Maternal  and  Child  Health  Services  Bureau, 
WIC  Program,  of  the  Department  of  Health  &  Environmental  Sciences  in  Helena   Salarv 
$14,747-$18,616.   Deadline:   3/24/78. 

PROGRAM  MANAGER  IV  with  the  Energy  Planning  Division,  Department  of  Natural  Resources 
m  Helena.   Salary:   $l6,138/yr.   Deadline:   3/3/78. 

WHITWORTH  COLLEGE  in  Spokane,  Washington.   (Get  in  touch  with  Women's  Bureau  for  more 
information. ) 

DIRECTOR  OF  GRADUATE  SCHOOL.   Salary:   dependent  upon  education  and  experience.   Starting 

date:   8/1/78.   Deadline:   3/15/78. 
REGISTRAR.   Salary:   range  of  $14,000-$17 ,000  (starting).   Starting  date:   7/1/78.   Deadline: 

3/ 15/ 78 . 
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COORDINATOR  OF  OFF-CAMPUS  REGISTRATION.   Salary:   dependent  upon  education  and  experience. 

Starting  date:  8/1/78.  Deadline:  3/15/78. 
ASSISTANT  DEAN,  ACADEMIC  AFFAIRS.   Salary:   dependent  upon  education  and  experience. 

Starting  date:  9/1/78.  Deadline:  3/15/78. 
DIRECTOR  OF  LIFELONG  LEARNING.   Salary:   dependent  upon  education  and  experience. 

Starting  date:  9/1/78.  Deadline:  3/15/78. 
ASSISTANT  PROFESSOR,  DEPT.  OF  RELIGIOUS  STUDIES.   Salary:   determined  by  faculty 

salary  schedule.   Starting  date:   9/1/78.   Deadline:   3/15/78. 

Note:   many  of  the  above  positions  require  a  masters  degree. 
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MONTANA  WOMEN  AND  THE  LAW  UPDATED 

The  1978  edition  of  Montana  Women  and  the  Law  is  now  available  from  the  Montana 
Women's  Bureau.  The  book  covers  major  changes  in  Montana  law  made  during  the  1974,  1975 
and  1977  legislatures  which  were  intended  to  eliminate  sex  discrimination  or  are  of  par- 
ticular interest  to  women.  Laws  covered  include:  the  Human  Rights  Act;  the  Maternity 
Leave  Law;  laws  covering  sex  offenses  (Rape  and  Prostitution);  miscellaneous  provisions 
removing  sex  discrimination  from  the  statutes;  residence  rules;  Uniform  Marriage  and 
Divorce  Act;  Displaced  Homemakers;  Battered  Spouses;  Uniform  Probate  Code;  laws  covering 
Child  Care  and  Domestic  Service;  and,  the  Uniform  Child  Custody  Jurisdiction  Act.  The 
Women's  Bureau  is  offering  single  copies  of  Montana  Women  and  the  Law  free  to  interested 
persons;  additional  copies  are  available  at  $l/copy. 

RADIO  PROGRA^IS  PLANNED  BY  WOMEN'S  BUREAU 

A  series  of  five-minute  radio  programs  entitled  "Women's  Window"  is  being  planned  by 
Joan  Duncan,  Chief  of  the  Montana  Women's  Bureau.  The  programs  will  present  information 
to  Montanans  on  topics  such  as  laws  affecting  women;  services  available;  job  titles, 
qualifications  and  training  opportunities  for  non-traditional  jobs;  and  new  work  arrange- 
ments such  as  flex-time  and  "shared"  work.  The  programs  will  be  aired  state-wide,  hope- 
fully beginning  in  May.  If  you  have  a  topic  for  presentation  or  suggestions  for  format, 
please  let  Joan  know. 

JOB-HUNTER'S  MANUAL  IN  THE  WORKS 

A  "Montana  Women's  Job-Hunting  Manual"  is  presently  being  developed  by  the  Women's 
Bureau.  The  manual  will  be  published  in  two  volumes:  Volume  I  will  have  a  workbook  format 
and  will  cover  the  areas  of  career  and  life  planning,  skills  inventory,  writing  resumes 
and  cover  letters,  conducting  "information  interviews,"  going  to  job  interviews,  following 
up,  and  resources  available.  Volume  II  will  cover  specific  job  availability  and  pre- 
vailing wages  by  areas  of  the  state  and  training  opportunities  available.  This  second 
volume  will  be  updated  yearly.  A  series  of  workshops  will  be  developed  around  the  job- 
hunting  manual  for  presentation  throughout  the  state  later  this  year.  For  more  infor- 
mation on  the  manual,  or  if  you  have  suggestions  for  information  to  be  included,  please 
get  in  touch  with  Linda  King  at  the  Women's  Bureau. 

NEWS  FROM  THE  ICCW 

The  Interdepartmental  Coordinating  Committee  for  Women  is  working  on  several  projects 
for  women  in  state  government.  The  Information  Task  Force  is  developing  a  "fact  sheet"  on 
rights  of  state  employees.  A  questionnaire  to  assess  attitudes  toward  women  in  state 
government  is  being  developed  by  the  Discrimination  Task  Force.  The  Task  Force  on  Train- 
ing has  been  closely  following  the  development  of  the  "Management  Intern  Program";  one 
member  of  the  ICCW  will  sit  on  the  final  selection  committee.  Women  employed  in  state 
government  should  get  in  touch  with  their  departmental  representatives  for  more  infor- 
mation on  these  programs. 
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SEMINAR  FOR  WOMEN  IN  MANAGEMENT 

Women  Have  Alternative  Management  Options  (WHAMO),  a  seminar  for  women  in  management, 
will  be  given  Tuesday  and  Wednesday,  April  19  and  20,  1978,  bvPhilomena  D.  Warihay, 
President  of  Take  Charge  Consultants.  The  seminar  w^Il  be  offtl'IfBkby  Focus  on  Women  and 
will  be  held  in  Bozeman  in  conjunction  with  the  Women  Aware  Confexence.  The  seminar  has 
been  described  as  "a  hard-core  session  in  management  Skills"  a'nd'^ill  be  conducted  in  a 
participatory  mode  with  most  of  the  work  being  done  in  subgroups.  Topics  to  be  covered 
will  include:  written  and  verbal  communication;  interviewing  techniques;  leadership 
skills--utilizing  power  and  delegating  authority;  organizational  politics;  problem- 
solving;  time  management;  and  risk-taking.  Fee  for  the  workshop  will  be  $70,  and  enroll- 
ment is  limited.  For  details  get  in  touch  with:  Focus  on  Women,  9  Hamilton  Hall,  Montana 
State  University,  Bozeman,  MT  59715  (phone:  994-2012). 

YOUNG  ADULT  CONSERVATION  CORPS 

The  City  of  Helena  will  soon  be  hiring  15  young  adults  under  the  YACC  program.  The 
enrollees  will  be  hired  to  do  conservation-oriented  work  on  public  lands,  and  be  taught 
skills  which  will  be  useful  in  the  future.  Applicants  must  be:  unemployed  youth  from  16 
to  23  years  of  age  and  be  permanent  U.S.  residents;  eligible  for  employment  on  a  year- 
round  basis  (no  students  or  seasonal  employees);  and  may  be  required  to  pass  a  physical 
examination  prior  to  official  enrollment.  Apply  at  the  Helena  Job  Service  Office  on  Front 
Street.  The  Job  Service  will  refer  all  candidates  who  certify  that  they  meet  the  eligi- 
bility requirements  for  this  program.  For  more  information  call  James  R.  Campbell,  Per- 
sonnel Director  for  the  City  of  Helena  at  4A2-9920  or  get  in  touch  with  the  Women's  Bureau. 

VOLUNTEERING  MAY  BE  TAX  DEDUCTIBLE 

If  you  have  given  time  to  volunteer  service,  you  may  be  eligible  for  federal  income 
tax  exemptions.  To  qualify  for  these  exemptions,  the  organization  for  which  you  volunteer 
must  have  received  its  non-profit  status  from  the  Internal  Revenue  Service.  Out  of  Pocket 
Expenses  that  you  pay  in  rendering  services  without  compensation  to  a  charitable 
organization  are  deductible  as  contributions.  These  include  amounts  you  pay  for  trans- 
portation from  your  home  to  the  place  where  you  serve.  Reasonable  payments  for  necessary 
meals  and  lodging  while  you  are  away  from  home  overnight  rendering  donated  services  to  a 
qualified  organization  are  deductible.  The  value  of  your  time  or  service  that  you  con- 
tribute to  a  qualified  organization  is  NOT  deductible.  For  further  information,  contact 
your  local  IRS  office  for  publication  No.  526,  or  the  Volunteer  Bureau,  Human  Resources 
Division,  Department  of  Community  Affairs — 4A9-3420. 

FREE  PUBLICITY 

If  you  or  your  organization  will  be  sponsoring  an  event  or  meeting  of  interest  to 
women  in  the  general  area  of  employment  and  training,  we  would  be  happy  to  publicize  it  in 
"Newsbriefs ."  Please  send  your  "release"  to  reach  the  Women's  Bureau  by  the  20th  of  the 
month  preceeding  the  month  in  which  you  would  like  the  article  to  run. 

WOMEN'S  SEMINARS  ANNOUNCED 

The  Women's  Resource  Center  in  Great  Falls  will  be  offering  a  series  of  Women's 
Seminars  this  spring.   There  will  be  a  total  of  five  separate  topics,  beginning  April  8  ] 
and  continuing  through  June  10.   Seminars  will  begin  at  10  a.m.  and  end  at  3  p.m.   Bring  a  \ 
sack  lunch.  I 


SCHEDULE  OF  SEMINARS 

Saturday,  April  8  "Politics  and  the  American  Woman" 

Saturday,  April  29  "Women  in  a  Violent  Society" 

Saturday,  May  13  "Women  and  Education" 

Saturday,  May  27  "Women  and  Employment" 

Saturday,  June  10  "Women  on  the  Move" 


-3- 

.  »*  -A,  ... 

Seminars  will  be  held  at  the  Women's  Resource  Center,  926  Third  Avenue  South,  Great  Falls, 
Montana.  Cost  is  $2/per  seminar. 

BABSON  COLLEGE  SEEKING  ENTRIES  FOR  "A  PRACTICAL  PROGRAM  TO  ACHIEVE  ECONOMIC  JUSTICE  FOR 
HOMEMAKERS" 

Babson  College  (Babson  Park,  MA)  is  sponsoring  competition  for  the  Edward  L.  Bernays 
Foundation  Award  for  a  practical  program  to  achieve  economic  justice  for  homemakers. 
According  to  Frank  C.  Genovese,  Professor  of  Economics  at  Babson  College,  and  Adminis- 
trator of  the  Competition,  "We  hope  through  nationwide  interest  in  the  competition  to 
focus  public  interest  on  the  need  to  correct  the  grave  inequities  towards  homemakers  in 
our  society..."  One  single  award  of  $3,000  and  a  Certificate  will  be  awarded  to  the 
author(s)  of  the  paper  which  is  selected  by  the  Jury  of  Awards  as  a  well-presented  and 
significant  contribution  to  the  rectification  of  the  unjust  economic  treatment  of  home- 
makers.  In  order  to  be  included  in  the  competition,  entries  must  be  postmarked  on  or 
before  October  2,  1978  and  received  by  mail  at  the  Office  of  the  Administrator  on  or 
before  October  16,  1978.  For  complete  rules  and  conditions  of  competition,  get  in  touch 
with  the  Women's  Bureau. 

NEW  ORGANIZING  EFFORT  FOR  RURAL  WOMEN 

Rural  American  Women,  Inc.  is  an  advocacy  organization  dedicated  to  the  coordination 
of  leaders  and  resources  into  a  unified  effort  to  meet  the  needs  and  concerns  of  rural 
women.  RAW,  Inc.  is  a  non-profit  organization  based  in  Washington,  D.C.  Efforts  of  the 
group  have  included  an  organizational  conference  held  during  February  1978  in  Washington 
D.C.  and  preliminary  research  on  rural  women.  The  research  is  in  preparation  for  a  series 
of  forums  to  be  held  in  rural  America  within  the  next  year.  RAW,  Inc.  would  like  to  know 
of  your  activities  and  is  offering  assistance  to  individuals  and  groups.  For  more  infor- 
mation write:  Jane  R.  Threatt,  President;  Rural  American  Women;  1522  K  Street  NW;  Suite 
700;  Washington,  DC  20005. 

FOCUS  ON  LEGISLATION  FOR  DISPLACED  HOMEMAKERS 

As  we  reported  in  an  earlier  newsletter,  federal  funding  to  assist  displaced  home- 
makers  will  be  included  in  Title  III  of  CETA  (Concentrated  Employment  and  Training  Act). 
Hearings  on  the  renewal  of  CETA  were  held  in  the  House  on  March  1,  2,  8,  and  9,  1978,  and 
in  the  Senate  on  March  1,  2,  and  6.  Now  is  an  excellent  time  to  let  your  senators  and 
representatives  know  of  your  support  for  this  legislation.  In  addition  to  Representatives 
Baucus  and  Marlene  and  Senators  Hatfield  and  Melcher,  letters  in  support  of  displaced 
homemaker  legislation  should  be  sent  to: 

Augustus  Hawkins,  Chair  Gaylord  Nelson,  Chair 

House  Employment  Opportunities         Senate  Employment,  Poverty  and 
Subcommittee  Migratory  Labor  Subcommittee 

2181  Rayburn  House  Office  Building      Senate  Annex  A-703 

Washington,  DC  20515  Washington,  DC  20510 

Remember,  we  have  $30,000  in  state  matching  funds  committed  from  Montana's  1977  legis- 
lature. Not  a  cent  of  this  money  can  be  used  to  help  displaced  homemakers  until  federal 
funds  are  on  the  way.  Phone  calls,  letters,  or  personal  visits  are  needed  to  show  our 
support  for  this  program. 

FAMILY  VIOLENCE  LEGISLATION  UNDER  STUDY 

Hearings  on  legislation  concerning  Battered  Women  were  held  in  the  House  on  March  16, 
and  in  the  Senate  on  March  8.  Present  legislation  contains  two  approaches  (reported  in 
last  month's  issue  of  Newsbriefs)  which  may  be  combined. 

1.  In  the  House,  HR  7927,  sponsored  by  Representatives  Steers/Boggs ,  and  in  the 
Senate,  S1728,  sponsored  by  Senators  Anderson/Kennedy,  legislation  establishes  a 
grant  program  through  HEW  to  support  demonstration  projects. 

2.  Congresswoman  Mikulski's  legislation,  HR  8948,  establishes  a  National  Center 
within  ACTION  to  utilize  volunteers  for  community  programs  dealing  with  family 
violence. 
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Both  approaches  provide  for  coordination  of  federally  supported  programs  to  reduce  family 
violence  and  an  information  clearinghouse.  Besides  Montana's  Congressional  Delegation, 
you  should  indicate  your  support  for  this  legislation  to: 

Alan  Cranston,  Chair  John  Braderaas,  Chair 

Senate  Child  &  Human  Development  Subcommittee     House  Select  Education  Committee 
452  Russell  Senate  Office  Building  2178  Rayburn  House  Office  Building 

Washington,  DC  20510  Washington,  DC  20515 

RESOURCES  FOR  GETTING  WOMEN  INTO  THE  "MEN'S"  WORLD:  LAW 

The  number  of  women  enrolled  in  law  school  more  than  tripled  between  1969-70  and 
1974-75.  The  National  Center  for  Education  Statistics  reports  that  women  were  7.5  percent 
of  first-year  enrollments  in  1969-70,  but  by  1974-75,  they  comprised  23.4  percent  of 
first-year  enrollments.  Several  law  schools  have  published  booklets  to  encourage  women  to 
prepare  for  careers  in  law.  Resources  listed  below  would  be  especially  useful  to  guidance 
counselors,  teachers  and  all  those  who  counsel  women. 

Women  and  Law,  from  the  Stanford  Law  School,  discusses  opportunities  in  the  field  and 
destroys  some  of  the  myths  about  women  in  the  profession.  7  pages.  COST:  Single  copies 
free.  ORDER  FROM:  Stanford  Law  School,  Office  of  Admissions,  Stanford,  CA  94305. 

Wanted  by  the  Law:  Women  was  written  by  the  Boalt  Hall  Women's  Association  of  the 
School  of  Law  at  the  University  of  California,  Berkeley.  The  booklet  describes  various 
specializations  in  law,  and  gives  details  about  application  and  admission  procedures.  The 
booklet  also  deals  with  the  unique  problems  of  "older"  women  applying  to  law  school.  15 
pages.  COST:  Single  copies  free.  ORDER  FROM:  Boalt  Hall  Women's  Association,  School  of 
Law,  University  of  California,  Berkeley,  CA  94720. 

Women  and  the  Law,  published  by  the  Golden  Gate  Law  School  Women's  Association, 
includes  special  sections  on  women  with  children,  minority  women,  and  older  women  planning 
careers  in  law,  in  addition  to  information  on  admissions,  financial  aid,  job  placement  and 
housing.  Although  written  for  the  San  Francisco  Bay  Area,  much  of  the  information  is 
transferable.  14  pages.  COST:  Single  copies  free.  ORDER  FROM:  Golden  Gate  Law  School 
Women's  Association,  536  Mission  Street,  San  Francisco,  CA  94105. 

Additional  information  on  women  in  the  law  profession  is  available  from: 

Section  on  Women  in  Legal  Education 
Association  of  American  Law  Schools 
Jane  M.  Picker,  Chair 
Cleveland  State  University 
Cleveland,  OH  44115 
EMPLOYMENT  FORECAST 

Billings:  New  business  formation  in  the  Billings  area  points  to  increased  con- 
struction, retail,  and  service-related  jobs. 

Butte  -  Anaconda:   Substantial  layoffs  of  miners  and  smelter  workers.   Temporary 

closure  of  smelter  during  May  and  June  will  undoubtedly  trigger  negative  effects  in  other  j 

industries — particularly  trade,  finance  and  services.   Some  hope  in  sight  if  Congress  and  1 

President  agree  on  copper  stockpiling  measures  presently  under  consideration  and  if  MERDI  i 

is  permanently  set  in  Butte.  "j 

Bozeman:  Lumber  mills  continue  to  suffer  short  inventories  and  are  finding  it  in- 
creas  ingly  difficult  to  profitably  run  their  operations.  New  building  permits  issued  in 
Bozeman  should  bring  the  realization  of  a  number  of  construction  jobs  during  April. 

Glasgow:  It  is  hoped  that  light  manufacturing  can  be  attracted  to  the  industrial 
park  in  the  near  future.  Prospects  for  economic  expansion  this  spring  are  greater  here 
than  in  most  areas  of  state. 


Glendive  and'  Sidney:  Despite  blizzard  conditions  in  February  and  March  which  caused 
additional  problems  for  the  already  depressed  agricultural  industry,  the  Employment  Secur- 
ity Division  maintains  that  the  labor  market  in  this  area  of  the  state  remains  one  of  the 
most  stable  in  terms  of  employment. 

Great  Falls:  April  should  bring  a  rise  in  employment  of  persons  in  agriculture,  con- 
struction, retail,  and  service-related  jobs. 

Hardin  -  Red  Lodge:  Reopening  of  a  coal  mine  near  Red  Lodge  could  provide  up  to  30 
jobs  for  local  people.  Also  new  business  in  the  area  will  offer  employment  opportunities. 
Overall  employment  prospects  for  area  job  seekers  should  improve  with  the  recent  opening 
of  a  Montana  Job  Service  sub-office  in  Hardin.  The  facility  will  deal  with  job  placement 
and  training. 

Havre:  The  spring  thaw  should  bring  renewed  activity  and  job  opportunities  in  con- 
struction, mining  and  government. 

Helena:  New  business  formation  and  construction  on  the  Federal  Building  and  airport 
terminal  will  continue  to  offer  jobs  to  people  in  this  area.  The  construction  industry  is 
expected  to  begin  rehiring  of  seasonally  laid-off  workers  this  month. 

Kalispell  and  Libby:  The  Army  Corps  of  Engineers  and  the  U.S.  Forest  Service  are 
hiring  for  renewed  spring  activity.  Work  to  install  electric  power  generating  units  at 
the  Libby  Dam  may  provide  jobs  for  up  to  60  persons.  The  Libby  storm  sewer  project  should 
employ  20-30  persons.  The  lumber  and  wood  products  industries  in  the  Kalispell  area  are 
again  gearing  up  and  should  result  in  increased  activity  and  hiring  in  other  areas  as 
well . 

Lewistown  and  vacinity:  The  new  sawmill  in  Judith  Gap  should  be  in  full  production 
by  June.  The  project  to  improve  the  facilities  at  the  missile  site  should  be  in  progress 
this  month  and  should  contribute  greatly  to  the  local  economy. 

Miles  City:   Weather  improvement  should  bring  renewed  construction  jobs. 

Missoula  and  the  Bitterroot:  A  large  increase  in  new  business  activity  and  plans  for 
renovation  and  expansion  of  one  of  the  Missoula  high  schools  should  offer  a  number  of  new 
jobs  this  spring.  Stevensville  received  a  $450,000  EDA  grant  to  improve  their  water 
system  and  Corvallis  will  be  building  a  new  physical  education  complex.  Employment  in  the 
lumber  industry  will  be  increasing  this  month  with  improved  weather  conditions.  Jobs 
remain  tight  at  the  University. 

Shelby  -  Cut  Bank:  Hiring  activity  fairly  high  in  oil  fields  and  retail  trades.  Cut 
Bank  will  have  construction  jobs  associated  with  the  expansion  and  renovation  of  a  major 
hotel-motel  complex.  Economic  outlook  looks  very  good,  in  general,  due  to  improved  agri- 
cultural prospects  contributed  to  by  an  abundance  of  moisture.  Also,  there  are  plans  for 
a  l6-unit  shopping  center  in  Cut  Bank. 

OCCUPATIONS  TO  CONSIDER 

ILLUSTRATOR  (profess.  &  kin.)  artist;  commercial  artist;  graphic  artist.  Draws  or 
paints  illustrations  for  use  by  various  media  to  explain  or  adorn  printed  or  spoken  word: 
Studies  layouts,  sketches  of  proposed  illustrations,  and  related  materials  to  become 
familiar  with  assignment.  Determines  style,  technique,  and  medium  best  suited  to  produce 
desired  effects  and  conform  with  reproduction  requirements,  or  receives  specific  instruc- 
tions regarding  these  variables.  Formulates  concept  and  renders  illustration  and  detail 
from  models,  sketches,  memory,  and  imagination.  Discusses  illustration  at  various  stages 
of  completion  and  makes  changes  as  necessary.  May  select  type,  draw  lettering,  lay  out 
material,  or  perform  related  duties.  May  be  identified  according  to  specific  style, 
technique,  medium,  subject  material  or  combination  of  variables.   May  draw  or  paint  graphic 
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material  and  lettering  to  be  used  for  title,  background,  screen  advertising,  commercial 
logo,  and  other  visual  layouts  for  motion  picture  production  and  television  programming, 
and  be  designated  TITLE  ARTIST  (motion  pic;  radio  &  tv  broad.). 

STOCK  GRADER  (woodworking).  Appraises  and  cuts  planed  lumber  to  width  or  length  to 
obtain  clearfaced  pieces  (pieces  free  from  imperfections):  Adjusts  stops  of  cutoff  saw  or 
ripsaw  to  required  distances.  Starts  machine  and  inspects  lumber  stock  for  imperfections. 
Pushes  lumber  past  saw,  cutting  away  undesired  parts  and  cutting  acceptable  pieces  to 
desired  lengths  or  widths.  May  be  designated  according  to  type  of  saw  used  as  CUT-OFF-SAW 
GRADER  (woodworking);  RIPSAW  GRADER  (woodworking). 

PROBATION  OFFICER  (profess.  &  kin.).  Engages  in  activities  related  to  probation  of 
juvenile  or  adult  offenders:  Determines  which  juvenile  cases  fall  within  jurisdiction  of 
court  and  which  should  be  adjusted  informally  or  referred  to  other  agencies.  May  release 
children  to  parents  or  authorize  detention  pending  preliminary  hearing.  Conducts  pre- 
hearing or  presentence  investigations  of  adults  and  juveniles  by  interviewing  offender, 
family,  and  others  concerned.  Prepares  social  history  for  court.  Interprets  findings  and 
suggests  plan  of  treatment.  Arranges  for  placement  or  clinical  services  if  ordered  by 
court  and  works  with  offender  on  probation  according  to  treatment  plan  toward  discharge 
from  probation.  Evaluates  probationer's  progress  on  follow-up  basis.  Secures  remedial 
action  if  necessary,  by  court.  May  specialize  in  working  '.vith  either  juvenile  or  adult 
offenders,  or  both.  May  be  administratively  attached  to  court  or  to  separate  agency 
serving  court.  Usually  required  to  have  knowledge  and  skill  in  casework  m'ithods  acquired 
through  degree  program  at  school  of  social  work. 

FAR  WEST  LABORATORY  WILL  CONDUCT  FREE  WORKSHOPS  UNDER  OE-WEEAP  GRANT 

Far  West  Laboratory  for  Educational  Research  and  Development  in  San  Francisco  has 
received  a  contract  from  the  Women's  Educational  Equity  Act  Program  of  the  U.S.  Office  of 
Education  to  provide  technical  assistance  to  individuals  and  organizations  that  want  to 
write,  obtain  funds  for  and  manage  their  own  women's  equity  project.  Assistance  will  be 
provided  through  a  series  of  tuition-free  workshops  in  28  sites  around  the  country  during 
the  spring  of  1978  and  through  a  workshop  training  package.  Far  West  has  subcontracted 
with  the  Center  for  the  Study  of  Contemporary  Rural  Women  at  the  University  of  Mississippi 
to  produce  the  workshop  training  materials.  C-3,  a  private  consulting  firm,  has  been 
employed  to  locate  workshop  participants.  A  special  effort  is  being  made  to  reach  people 
who  are  committed  to  women's  equity,  who  have  not  had  access  to  public  and  private  funding 
sources,  and  who  represent  as  wide  a  range  as  possible  of  geographic,  ethnic,  racial, 
economic,  age  and  social  groupings.  For  more  detailed  information  on  the  workshops,  write 
to  W.  Pearl  Howell,  Project  Associate,  WEETA,  Far  West  Laboratory  for  Educational  Research 
and  Development,  1855  Folsom  Street,  San  Francisco,  CA  94103. 

MICHIGAN  COURT  AWARDS  $15,000  TO  WOMAN  WHO  PUT  HER  HUSBAND  THROUGH  SCHOOL 

A  Michigan  Court  of  Appeals  in  Lansing  recently  awarded  $15,000  to  Susan  Moss,  who 
worked  as  a  guidance  counselor  while  her  husband,  Lee,  attended  medical  school.  The  court 
ruled  that  a  woman  who  puts  her  husband  through  school  deserves  a  financial  reward  if  they 
divorced.   The  couple  divorced  after  seven  years  of  marriage. 

COUNSELING  AIDS 

The  following  Civil  Service  publications  are  free.  They  can  be  requested  from  the 
U.S.  Civil  Service  Commission  and  Federal  Job  Information  Centers.  Centers  are  listed  in 
local  telephone  directories  under  "U.S.  Government."  Toll  free  numbers  for  each  state  can 
be  obtained  by  calling  (800)  5551212. 

Working  for  the  USA  contains  32  pages  of  general  information  about  how  to  apply  for  a 
Civil  Service  job  and  what  the  Federal  Government  can  offer  you. 

Summer  Jobs  in  Federal  Agencies  (Announcement  No.A14,  revised  annually)  is  a  31-page 
pamphlet  aimed  at  college  students.  It  contains  general  information  on  summer  employment 
and  outlines  the  types  of  positions  available  and  the  application  procedures  for  them. 
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Federal  Jobs  Overseas,  a  10-page  leaflet,  explains  how  overseas  jobs  are  filled,  the 
conditions  of  employment,  the  skills  agencies  use,  and  the  address  to  which  inquiries  may 
be  sent. 

In  Public  Practice,  a  l6-page  pamphlet  aimed  at  law  school  graduates  and  students, 
outlines  the  qualifications  and  application  procedures  for  legal  and  quasi-legal  jobs, 
indicates  opportunities  for  summer  jobs,  and  lists  employers  of  attorneys. 

Federal  Forecast  for  Engineers,  is  a  6-page  compendiujn  of  projected  vacancies  for 
professional  engineers.  The  information  is  arranged  by  geographic  area  and  engineering 
speciality.   It  is  published  annually. 

Announcements  contain  recruiting  and  examination  information  for  particular  occupa- 
tions.  Several  pertain  to  college  graduates.   The  following  are  among  those  available. 
Accountants,  Auditors,  IRS  agents 
Air  Traffic  Controllers  • 

Computer  Specialist 
Correctional  Officer 

Graphic  Designers,  Illustrators,  Photographers 
Engineering,  Mathematics,  and  Physical  Sciences 
Librarian 
Mine  Inspector 
Nurse 

Physician's  Assistants 
Social  Worker  and  Correctional  Treatment  Specialist 

Handicapped  workers  perform  many  jobs  with  the  Federal  Government.   The  following 
pamphlets  provide  information  about  Federal  employment  for  people  with  specific  handicaps. 
Mentally  Restored  Persons  in  the  Federal  Service 
Mentally  Retarded  Persons  in  the  Federal  Service 
Physically  Handicapped  Persons  in  the  Federal  Service 
Deaf  Persons  in  the  Federal  Service 
Blind  Persons  in  the  Federal  Service 

The  following  publications  may  be  purchased  from  the  Superintendent  of  Documents, 
U.S.  Government  Printing  Office,  Washington,  D.C.,  20402. 

Federal  Career  Directory,  1976-77:  A  Guide  for  College  Students,  published  each  year 
by  the  Civil  Service  Commission,  holds  150  pages  of  information  about  Federal  careers  for 
college  graduates.  For  each  occupation,  it  indicates  the  nature  of  the  work,  the  quali- 
fications required  for  entrance-level  positions,  and  major  employers.  Other  sections 
describe  the  work  of  the  various  agencies  and  group  occupations  by  college  major.  Price: 
$3.45. 

Guide  to  Federal  Career  Literature,  another  Civil  Service  publication,  contains  more 
than  200  short  entries  about  books  and  pamphlets  concerned  with  Federal  jobs.  The  guide 
includes  publications  such  as  "Careers  in  Medical  Technology"  put  out  by  the  Veterans 
Administration  as  well  as  Civil  Service  publications.   Price:  $1.05. 

United  States  Government  Manual,  1977-78,  has  almost  900  pages  packed  with  infor- 
mation about  the  three  branches  of  Government,  the  dozen  Cabinet-level  departments,  and 
the  many  independent  agencies.  It  describes  the  purpose  of  each  organization  and  lists 
the  names  and  addresses  of  major  officials.  Most  entries  include  a  source  of  information 
about  employment  with  the  agency.  It  is  published  annually  by  the  General  Services  Admin- 
istration.  Price:  $6.50. 
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POSITION  OPENINGS 

For  complete  information  on  these  and  other  positions,  get  in  touch  with  your  LOCAL 
JOB  SERVICE  OFFICE  or  the  Women's  Bureau. 

STATE  GOVERNMENT 

NURSE,  PROFESSIONAL  IV  in  the  Dept.  of  Health  and  Environmental  Sciences  in  Helena. 
Salary:  $16, 139-$20,04l .   Application  deadline:  4/10/78. 

COMPUTER  PROGRAMMER  with  the  Dept.  of  Administration  in  Helena.  Salary:  $11,273.  Appli- 
cation deadline:  open. 

LIBRARY-MEDIA  CONSULTANT  in  the  Office  of  Public  Instruction  in  Helena.   Salary:  commen- 
surate with  qualifications  and  experience  (minimum  salary:  $16,138).   Application 
deadline:  (telephone  inquiries  and  letters  of  interest)  4/3/78;  (applications) 
4/10/78. 

FISHERIES  FIELD  WORKER  I  with  the  Dept.  of  Fish  and  Game.   Salary:  $8,638. 

FISHERIES  FIELD  WORKER  II  with  the  Dept.  of  Fish  and  Game.   Salary:  $10,316. 

FISHERIES  AND  WILDLIFE  BIOLOGIST  I,  with  the  Dept.  of  Fish  and  Game.   Salary:  $11,273. 

FISHERIES  AND  WILDLIFE  BIOLOGIST  II,  with  the  Dept.  of  Fish  and  Game.   Salary:  $13,488. 

UNIVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR,  HOUSING  AND  RELATED  ARTS  or  CLOTHING  AND  TEXTILES  AND  RELATED  ARTS. 

Salary:  Commensurate  with  experience  and  qualifications.   Starting  date:  9/1/78. 

Application  deadline:  5/20/78  or  thereafter  until  suitable  applicant  is  found. 
ASSISTANT  or  ASSOCIATE  PROFESSOR/AUDIOLOGIST.   Salary:   from  $14,000.   Starting  date: 

7/1/78  or  9/1/78.   Application  deadline:  6/1/78. 
ASSISTANT  PROFESSOR,  COMPUTER  SCIENCE.   Starting  date:  9/1/78.   Application  deadline: 

5/1/78. 
ASSISTANT  or  ASSOCIATE  PROFESSOR  in  ACCOUNTING/MANAGERIAL  ACCOUNTING  at  Malmstrom  Air 

Force  Base.   Salary:  $21 ,000-$25 ,000.   Starting  date:  Summer  or  Fall  of  1978  or 

January,  1979.   Application  deadline:  5/1/78. 
ASSISTANT  or  ASSOCIATE  PROFESSOR  in  FINANCE  AND  QUANTITATIVE  ANALYSIS  at  Malmstrom  Air 

Force  Base.   Salary:  $21 ,000-$25 ,000.   Starting  date:  Summer  or  Fall,  1978  or 

January,  1979.   Application  deadline:  5/1/78. 
ASSISTANT  or  ASSOCIATE  PROFESSOR  in  ACCOUNTING  AND  MANAGEMENT  at  Malmstrom  Air  Force  Base. 

Salary:  $21 ,000$25 ,000.   Starting  date:  Summer  or  Fall,  1978  or  January,  1979. 

Application  deadline:  5/1/78. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT  or  ASSOCIATE  PROFESSOR  of  MECHANICAL  ENGINEERING  (Materials  Science).  Salary 
commensurate  with  experience.   Starting  date:  9/1/78.   Application  deadline:  4/30/78. 

FACULTY  POSITION  in  SOCIAL  WORK  PROGRAM.  Rank  and  salary  competitive  and  based  upon 
experience  and  qualifications.  MSW  required--DSW  preferred.  Starting  date:  9/1/78 
or  earlier  if  possible.   Application  deadline:  6/1/78. 

HOUSING  AND  HOME  ENERGY  SPECIALIST  with  the  Cooperative  Extension  Service  in  Bozeman.  1 
Salary:  commensurate  with  training  and  experience.  Starting  date:  as  soon  as  i 
possible.   Application  deadline:  4/17/78  or  until  suitable  candidate  is  selected.     i 

ASSISTANT  PROFESSOR,  MOTION  PICTURE  INSTRUCTION/PRODUCTION.  Salary:  Negotiable.  Starting 
date:  9/1/78.   Application  deadline:  4/15/78. 

ASSISTANT  PROFESSOR,  HUMAN  DEVELOPMENT/FAMILY  RELATIONS.  Salary:  Commensurate  with  exper- 
ience and  qualifications.  Starting  date:  9/1/78.  Application  deadline:  4/15/78  or 
thereaf teruntil  suitable  applicant  is  found. 

ASSISTANT  PROFESSOR,   HUMAN  DEVELOPMENT/CHILD  DEVELOPMENT.   Salary:  Commensurate  with 
experience  and  qualifications.   Starting  date:  9/1/78.   Application  deadline: 
4/15/78  or  thereafter  until  suitable  applicant  is  found. 


INSTRUCTOR  or  ASSISTANT  PROFESSOR,  GRAPHIC  DESIGN  AND  ART  FOUNDATIONS.   Salary:  Dependent 
upon  qualifications.   Starting  date:  9/78.   Application  deadline:  A/15/78. 

ASSISTANT  PROFESSOR  in  SCHOOL  PSYCHOLOGY.   Starting  date:  9/78.   Application  deadline: 
5/31/78. 

ASSISTANT  PROFESSOR  in  ELECTRICAL  ENGINEERING  (two  positions  open--one  in  electrical 
machines  and  power  systems;  one  in  electronics  and  requires  a  background  in  two  of  the 
following:  analog  or  digital  electronics,  electronic  devices,  mini  and  microcomputers). 
Starting  date:  9/78.   Application  deadline:  4/15/78. 

DIRECTOR,  MUSEUM  OF  THE  ROCKIES.   Application  deadline:  4/10/78. 

ASSISTANT  PROFESSOR  OF  MICROBIOLOGY  (VIROLOGIST).   Salary:  negotiable.   Starting  date: 
9/78.   Application  deadline:  6/1/78. 

ASSISTANT  PROFESSOR  OF  CHEMICAL  ENGINEERING.   Starting  date:  9/78.   Application  deadline: 
4/30/78. 

MONTANA  COLLEGE  OF  MINERAL  SCIENCE  AND  TECHNOLOGY 

PUBLIC  INFORMATION  WRITER.   Starting  date:  ASAP  Salary:   $12,335.   Application 
deadline:  4/4/78. 
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FUNDING  NEEDED  FOR  CENTERS  FOR  DISPLACED  HOMEMAKERS 

There  is  a  large  group  of  women  whose  needs  have  been  virtually  ignored  by  the  Federal 
Government  —  and  whose  contribution  to  society  has  never  been  adequately  recognized.  Sen. 
Birch  Bayh  (D-IN),  author  and  chief  sponsor  of  the  Displaced  Homemakers  Act,  told  the  Senate 
Subcommittee  on  Employment,  Poverty  and  Migratory  Labor  that  the  Federal  Government  has  done 
"not  nearly  enough"  to  assist  the  estimated  3  million  women  who  --  through  death  of  husbands, 
divorce,  or  other  loss  of  traditional  family  income  --  find  themselves  cast  into  the 
competitive  labor  market  without  the  necessary  job  training  or  skills.  He  urged  the 
Subcommittee  to  recommend  inclusion  of  provisions  for  job  training,  counseling  and  placement 
assistance  for  these  displaced  homemakers  under  Title  III  of  the  Comprehensive  Employment  and 
Training  Act  (CETA) .  Bayh  also  told  the  Subcommittee  that  current  experience  in  treating  the 
employment  problems  of  displaced  homemakers  has  shown  the  greatest  success  has  been  through  the 
establishment  of  centers,  such  as  the  Maryland  Center,  opened  in  Baltimore  in  1976,  which  has 
served  400  persons,  90%  of  whom  have  income  levels  of  less  than  $6,000/yr.  "The 
Administration,  in  its  proposal,  did  not  spell  out  the  need  to  fund  centers  and  I  feel  this  is 
a  mistake,"  Bayh  said.  "Those  who  have  run  highly  successful  programs  such  as  the  one  in 
Baltimore  feel  that  its  effectiveness  has  come  in  no  small  part  from  the  fact  that  it  is  a 
centralized  place  where  the  displaced  homemaker  can  go  for  a  variety  of  services."  He  urged 
the  Subcommittee  to  retain  the  center  concept  contained  in  his  Act  in  their  rewrite  of  CETA. 
The  Subcommittee  will  make  its  recommendations  to  the  full  Senate  Human  Resources  Committee 
soon. 

APPRENTICESHIPS  IN  MONTANA 

Apprenticeship  is  a  system  of  training  in  which  a  worker  learns,  on  the  job,  the  practical 
and  theoretical  aspects  of  the  work  done  in  a  skilled  occupation,  craft,  or  trade.  Programs 
are  conducted  by  employers,  often  jointly  with  labor  unions;  related  instruction  is  given  in 
local  vocational  schools.  Training  periods  range  from  1  to  6  years,  with  most  trades  requiring 
3  to  4  years.  Apprentices  are  paid  while  they  train,  usually  at  progressive  rates  from  a 
starting  wage  of  about  half  the  skilled  craftworker' s  rate  up  to  90%  of  full  pay  near  the  end 
of  their  apprenticeship.  A  few  of  the  skilled  trades  in  which  apprentices  are  found  are 
automotive  mechanic,  baker,  butcher-meatcutter ,  all  the  building  and  construction  trades, 
compositor,  electronic  technician,  patternmaker,  machinist,  optical  technician,  lithographer, 
and  medical  and  dental  technician.  There  are  a  total  of  about  425  apprenticeable  trades, 
including  all  the  specialized  jobs  within  certain  occupations  (such  as  telephone  company 
workers).  Generally,  both  women  and  men  not  less  than  18,  are  eligible  for  apprentice 
training.  Applicants  must  be  physically  able  to  do  the  work  of  the  trade  and  pass  an  entrance 
examination.   You  may  be  required  to  have  a  high  school  diploma  or  a  GED  certificate. 

The  U.S.  Department  of  Labor  will  soon  enact  new  rules  affecting  the  participation  of 
women  in  apprenticeship  programs.  Within  90  days  after  these  rules  are  enacted, 
apprencticeship  programs  in  Montana  will  be  required  to  be  comprised  of  no  less  than  20%  women. 
(At  present,  women  comprise  only  5-7  percent  of  apprentices  in  Montana.)  In  order  to  bring 
prepared  and  qualified  women  into  these  programs,  the  Montana  Apprenticeship  Bureau  has 
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requested  funds  to  establish  women's  pre-apprenticeship  training  programs.  As  soon  as  these 
funds  and  the  program  become  available,  we  will  be  sure  to  let  you  know.  For  more  information 
on  apprenticeship  or  pre-apprenticeship  training,  call  or  write:  Apprenticeship  Bureau,  Labor 
Standards  Division,  Department  of  Labor  and  Industry,  Box  202  Capitol  Station,  Helena,  MT 
59601;  449-5600. 
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CLEARINGHOUSE  RESOURCE  CATALOGUE  AVAILABLE 

The  Montana  Women's  Bureau  operates  an  information  clear:|Dghouse  for  use  by 
Montanans--women,  men,  state  and  federal  agencies,  legislators,  libraries,  schools,  news  media, 
and  public  and  private  organizations.  Materials  listed  in  the  "Clearinghouse  Resource 
Catalogue"  are  available  on  a  loan  basis,  free  of  charge,  from  the  Women's  Bureau.  This 
catalogue  will  be  updated  on  a  bi-monthly  basis.  If  you  wish  to  receive  a  copy  of  the 
catalogue,  let  the  Women's  Bureau  know. 

WOMEN'S  STUDIES  MEETING 

A  meeting  to  share  new  information,  resources  and  materials,  and  to  open  communications 
for  people  working  in  the  areas  of  women's  studies  and  feminist  education  in  Montana,  Wyoming, 
North  Dakota  and  South  Dakota  will  be  held  May  12-13,  1978  at  Eastern  Montana  College  in 
Billings.  The  meeting  will  begin  Friday  afternoon.  May  12,  with  films  and  discussion.  An 
evening  panel  will  discuss  questions  facing  women's  studies  in  our  region  such  as:  What  is 
women's  studies  and  what  can  it  do?  What  are  the  implications  of  teaching  women's  studies  in  a 
rural  area?  How  can  women's  studies  integrate  the  traditional  division  between  academic  and 
community?  Saturday's  activities  will  include  a  report  from  the  National  Women's  Studies 
Association,  Northwest  Subregion,  information  on  currently  offered  programs  and  sharing  of 
resources  and  contacts.  In  addition,  workshops  will  be  held  on  new  topics  in  women's  studies. 
Students,  teachers,  community  and  university  people  are  welcome  to  attend  free  of  charge.  For 
more  information  call  Diane  Sands,  Women's  Resource  Center,  University  of  Montana,  243-4153;  or 
Women's  Studies,  Eastern  Montana  College,  657-2880. 

EMPLOYMENT  SECURITY  DIVISION  SEEKING  ADVISORY  COUNCIL  MEMBER 

The  Employment  Security  Division  of  the  Department  of  Labor  and  Industry  currently  is 
seeking  to  fill  one  adivsory  council  vacancy  from  the  "public  sector."  (There  may  also  be  a 
vacancy  on  the  council  in  the  "employer  sector.")  The  Employment  Security  Advisory  Council 
meets  approximately  three  times  a  year  and  its  primary  function  is  to  advise  the  division  on 
general  matters  affecting  the  agency.  The  council  also  reviews  prospective  unemployment 
insurance  legislation.  Fifteen  people  serve  as  council  members:  5  representing  the  "public 
sector";  5  representing  "workers";  and  5  representing  "employers".  Travel  and  per  diem  are 
paid  when  members  attend  meetings  outside  their  hometown.  Recommendations  for  individuals  to 
serve  on  this  Council  should  be  submitted  to:  David  Fuller,  Commissioner  of  Labor  and 
Industry,  202  Capitol  Station,  Helena,  MT  59601  (449-5600)  as  soon  as  possible. 

FINANCIAL  AID  FOR  WOMEN 

A  Directory  of  Financial  Aid  for  Women  has  been  compiled  by  Gail  Ann  Schlachter,  the 
Assistant  University  Librarian  for  Public  Services  at  the  University  of  California  -  Davis,  in 
an  effort  to  pull-together  available  financial  resources  for  women  trying  to  obtain  an 
education.  The  Directory  contains  over  600  scholarships,  fellowships,  loans,  grants,  awards, 
prizes,  women's  credit  unions,  sources  of  educational  benefits  and  general  financial  aid 
listings.  The  programs  listed  are  open  to  women  on  any  level  from  high  school  to 
post-doctoral,  for  education,  research,  travel,  training,  career  development,  or  innovatiye 
efforts.  All  areas  of  the  sciences,  social  sciences  and  humanities  are  covered.  The  200-page 
Directory  is  available  from  the  Reference  Service  Press,  9023  Alcott  St.,  Suite  201,  Los 
Angeles,  CA  90035  for  $15.95.  This  guide  should  be  a  valuable  resource  in  all  school  aid 
public  libraries.  -,■ 

FEDERAL  CIVIL  SERVICE  REFORM 

President  Carter's  proposed  civil  service  reform  legislation  (H.R.  11280-Nix,  Pa.) 
provides  a  variety  of  iniatives  that  would  pave  the  way  for  admitting  more  women  into 
government  service.  The  President  has  asked  Congress  to  approve  a  Civil  Service  Reform  Act 
which  would  lead  to  revitalization  of  the  Federal  Civil  Service.  The  major  thrust  of  the 
proposed  reforms  is  to  provide  managers  adequate  authority  to  manage,  while  protecting 
employees  against  arbitrary  management  decisions  and  to  prevent  merit  system  abuse.  Major 
proposals  recommended  in  the  act  include: 
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— to  relate  the  pay  of  managers  and  supervisors  to  performance; 

— to  simplify  the  procedures  for  removing  workers  whose  performance  is  unacceptable; 

— to  create  a  corps  of  well-trained,  highly-motivated  senior  executives; 

— to  modify  veteran's  preference  by  strengthening  programs  for  disabled  and  Vietnam 
Era  Veterans  while  ending  the  lifetime  nature  of  preference  for  non-disabled 
veterans ; 

— to  provide  protections  for  whistle-blowers; 

— to  improve  the  organizational  structure  for  personnel  administration. 
The  President's  proposals  are  designed  to  resolve  problems  in  personnel  management  which  were 
identified  in  a  major  study  conducted  last  year.  Congressional  approval  of  the  Reorganization 
Plan  would  permit  establishment  on  about  October  1  of  the  necessary  organizational  framework  to 
carry  out  the  specific  reforms  proposed  by  the  Act.  It  would  also  speed  the  implementation  of 
administrative  reforms  which  can  be  accomplished  under  existing  law. 

Dr.  Alan  K.  Campbell,  Chairman  of  the  United  States  Civil  Service  Commission,  has  called 
the  hiring  preference  given  to  veterans  the  factor  most  restricting  women  from  employment  in 
the  civil  service.  Veterans  hold  50%  of  all  federal  jobs,  but  constitute  only  22%  of  the  total 
work  force  in  the  U.S.  The  practice  of  giving  an  edge  to  job-seeking  veterans  was  to 
compensate  for  time  lost  in  wartime  service  by  making  it  easier  for  them  to  locate  jobs  with 
the  government.  The  law  now  gives  veterans  preference  long  after  their  service  has  ended, 
however.  "As  a  transition  device,  the  veterans  preference  was  quite  appropriate,"  Campbell 
said,  "but  not  as  a  lifetime  system."  He  said  the  proposed  legislation  would  reduce  the 
absolute  priority  veterans  have  over  other  civil  service  candidates. 

Opening  up  the  Federal  civil  service  system  will  result  in  substantially  greater 
opportunities  for  women;  it  will  also  provide  a  government  work  force  which  reflects  more 
nearly  the  population  it  serves. 

"FORMER  MILITARY  SPOUSE"  BILL  INTRODUCED 

Legislation  entitling  divorced  spouses  of  members  of  the  armed  services  to  a  share  in  the 
seirvicemember' s  retirement  pay  and  survivor's  benefits  has  been  introduced  by  U.S.  Rep. 
Patricia  Schroeder  (D-CO) ,  a  member  of  the  House  Armed  Services  Committee.  The  Military 
Retirement  Income  Equity  Act  (H.R.  11354)  divides  a  servicemember ' s  retirement  pension  between 
both  spouses  based  on  the  number  of  years  the  marriage  overlapped  years  of  credited  military 
service,  up  to  a  maximum  annuity  award  of  50%.  To  be  eligible,  the  marriage  must  have  lasted 
10  years  or  longer.  Schroeder  noted  that  the  U.S.  divorce  rate  is  now  the  highest  in  the  world 
(Note:  and  Montana's  divorce  rate  is  the  highest  in  the  U.S.!)  and  that  a  quarter  of  these 
divorces  are  happening  in  marriages  that  have  lasted  15  years  or  longer.  "Marriage  is  an 
economic  partnership,"  she  added.  "This  bill  recognizes  that  both  spouses  contribute  to  the 
servicemember' s  ability  to  earn  a  wage  and  receive  a  pension." 

BILL  TO  ELIMINATE  "WIDOW'S  TAX" 

Sen.  Gaylord  Nelson  (D-WI)  has  announced  that  he  will  introduce  a  bill  which  would 
eliminate  the  so-called  "widow's  tax,"  for  the  owners  of  farms  and  small  business.  Although 
the  tax  is  not  written  into  the  Internal  Revenue  Code,  it  has  developed  as  a  fact  of  life, 
Nelson  said.  The  result  has  been  that  a  widow  who  has  for  years  worked  side  by  side  with  her 
husband  on  a  farm  or  small  business  has  been  faced  after  his  death  with  a  tax  bill  from  the 
Federal  government  on  the  total  value  of  the  property.  The  "widow's  tax"  has  developed  because 
the  Internal  Revenue  Services  does  not  recognize  joint  labor  in  an  unincorporated  business  as 
evidence  of  joint  ownership.  If,  as  is  often  the  case,  the  purchase  money  was  originally  put 
up  by  the  husband,  then  the  entire  farm  or  small  business  property  is  considered  part  of  his 
estate  and  is  subject  to  taxation  when  he  dies.  An  estimated  12  million  of  the  14  million 
farms  and  small  business  in  the  United  States  are  unincorporated.  Nelson's  bill  would  allow  a 
spouse  to  be  considered  owner  of  up  to  50  percent  of  a  farm  or  small  business,  at  a  rate  of  two 
percent  a  year,  if  the  spouse  actually  participates  in  the  operation.  In  1976,  the  Senate 
Small  Buisness  Committee  which  Nelson  chairs  worked  with  the  Senate  Finance  Committee  in 
initiating  a  thorough  reform  of  the  estate  tax  law.  The  reform--the  first  since 
1942 — addressed  the  problem  of  the  "widow's  tax"  by  permitting  a  spouse  who  owns  farm  or 
business  property  to  make  a  gift  of  half  of  that  property  to  the  new  spouse  at  the  time  of 
marriage.  In  a  letter  to  the  Finance  Committee,  Nelson  said  the  1976  reform,  while  helpful, 
was  inadequate  in  correcting  the  problem  of  the  widow's  tax."  He  pointed  out  that  few  farm  and 
small  business  couples  have  the  money  to  afford  expert  counsel  at  the  time  of  marriage.  Nelson 
said  the  tax  is  unjustifiable  in  light  of  a  1972  tax  court  decision,  which  held  that  a 
surviving  spouse  in  a  partnership  is  considered  owner  of  the  partnership  property  for  estate 
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tax  purposes  in  proportion  to  the  allocation  of  ownership  on  the  partnership  tax  return.  If 
the  property  is  a  corportion,  the  precentage  of  stock  held  by  the  surviving  spouse  is  evidence 
of  ownership  for  these  purposes.  "It  is  only  the  smallest  and  least  organized  small 
businessmen  who  suffers  from  this  tax,"  Nelson  said.  "It  seems  fair  that  a  widow  who  has 
contributed  a  lifetime  of  effort  to  paying  off  a  mortgage  on  a  farm  or  small  business,  and  who 
is  able  to  show  the  IRS  that  she  has  done  this,  should  be  treated  as  owner  of  up  to  half  of  the 
property  and  should  not  be  taxed  on  its  entire  value." 

STUDY  ON  SOCIAL  SECURITY  AND  WOMEN 

A  HEW  Task  Force  on  the  Treatment  of  Women  Under  Social  Security  has  identified  several 
major  issues  which  cause  problems  for  women  receiving  social  security: 

low  return  on  contributions  of  the  second  working  spouse.  Working  wives  frequently  object  to 
paying  Social  Security  taxes  toward  retirment  protection  that,  they  think,  largely  duplicates 
the  protection  they  have  as  dependents  based  on  their  husbands'  earnings; 

— fairness  between  one-  and  two-earner  couples.  Many  consider  it  unfair  that  benefits  can 
be  lower  for  two-earner  couples  than  for  one-earner  couples  with  the  same  average  lifetime 
earnings  credits; 

--fairness  between  surviving  spouses  of  one-  and  two-earner  couples.  Many  consider  it 
unfair  that  benefits  can  be  lower  for  surviving  spouses  of  two-earner  couples  than  for 
suriving  spouses  of  one-earner  couples  with  the  same  average  lifetime  earnings  credits; 

--fairness  to  single  workers.  Some  single  workers  think  that  they  are  treated  unfairly  as 
compared  with  one-earner  couples  because  no  additional  Social  Security  taxes  are  paid  by 
married  workers  to  provied  a  50-percent  supplemental  benefit  for  the  unpaid  spouse; 

--lack  of  coverage  of  work  in  the  home.  Wives  who  work  in  paid  employment  for  part  of 
Social  Security  earnings  credits  and  lifelong  homemakers  have  no  Social  Security 
protection  in  their  own  right; 

— lack  of  protection  for  disabled  homemakers  and  survivors  of  deceased  homemakers. 
Homemakers  who  become  disabled  are  not  entitled  to  benefits,  and  if  they  die  their 
families  are  not  entitled  to  benefits  even  though  their  homemaker  servies  are  lost  to  the 
family; 

--duration-of-marriage  requirement  for  eligibility  as  a  divorced  wife  and  surviving  divorced 
wife.  Women  divorced  after  fewer  than  20  years  of  marriage  (10  years  effective  January 
1979)  have  no  Social  Security  protection  on  their  former  spuses'  earnings  and  must  depend 
on  their  own  earnings.  Yet  they  frequently  have  gaps  in  their  Social  Security  earnings 
credits  or  have  no  credits  because  of  time  spent  as  unpaid  homemakers; 

--inadequate  benefits  for  divorced  wives.  Divorced  wives  and  separated  spouses  receive  a 
benefit  equal  to  50  percent  of  the  worker's  benefit.  This  benefit  is  intended  to 
supplement  a  worker's  benefit  rather  than  to  support  a  person  alone; 

— dependency  status  of  divorced  and  separated  wives.  Benefits  are  not  payable  until  the 
worker  retires,  becomes  disabled  or  dies.  The  benefit  amount  increases  upon  the  worker's 
death  even  though  the  woman's  economic  status  may  not  have  changed; 

--disability  protection  for  widowed  or  divorced  homemakers.   Because  of  time  spent  out  of 
the  labor  force  as  unpaid  homemakers,  divorced,  separated  or  widowed  homemakers  have 
little  or  no  protection  if  their  own  work  efforts  are  cut  short  by  disability. 
The  Task  Force  reviewed  eight  approaches  suggested  by  people  outside  HEW  which  are 
intended  to  address  some  or  all  of  the  issues.  They  are: 

— working  spouse's  benefit  plan.  Any  individual  who  is  eligible  for  benefits  both  as  a 
worker  and  as  a  spouse  (or  surviving  spouse)  of  another  worker  would  receive  the  larger 
benefit,  plus  25  percent  of  the  smaller  benefit.  This  plan  narrows  the  difference  in 
benefit  amounts  between  one-  and  two-earner  couples  but  increases  benefits  of  couples  as 
compared  with  single  workers;  J 

— combined  earnings  plan  (Advisory  Council  Subcommittee).  This  plan  permits  married  couples 
at  retirement  to  combine  their  past  earnings  and  to  receive  150  percent  of  the  benefit 
based  on  combined  earnings.  This  plan  equalizes  benefits  for  one-  and  two-earner  couples 
and  for  survivors  of  these  couples  but  increases  benefits  of  couples  as  compared  with 
single  workers; 

--increase  worker's  benefits  by  12.5  percent  and  decrease  spouse's  benefits  to  33  1/3 
percent  of  the  worker's  benefit  (Robert  M.  Ball).  This  plan  narrows  the  difference 
between  couple's  and  single  worker's  benefits  and  comes  close  to  two-earner  couples  with 
the  same  average  lifetime  earnings  credits; 

--phase  out  spouse's  and  surviving  spouse's  benefits  and  provide  child  care  credits  (Rita 
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Ricardo  Campbell).  The  phase-out  period  would  be  30  years  for  spouse's  and  50  years  for 
surviving  spouse's  benefits.  It  results  in  the  reduction  or  elimination  of  benefits  for 
many  wives  and  widows; 

--averaged  earnings  plan  (Consultant  Panel).   This  plan  permits  a  married  couple  to  receive 

benefits  based  on  the  sum  of  the  averaged  earnings  of  both  spouses,  and  eliminates 

-"    spouse's  and  surviving  spouse's  benefits.   It  equalizes  benefits  for  one-  and  two-earner 

couples  and  their  survivors,  and  narrows  the  difference  between  couple's  and  single 

worker's  benefits; 

--Social  Security  credits  for  homemaker  services  (Reps.  Abzug  and  Jordan).  This  plan 
provides  Social  Security  credits  for  people  performing  homemaker  services  who  do  not  hold 
a  full-time  job.  The  Abzug  approach  would  finance  credits  through  general  revenues  and 
the  Jordan  approach  through  Social  Security  taxes  paid  at  the  self-employed  rate.  They 
provide  a  Social  Security  protection  for  homemakers  in  their  own  right  that  does  not 
change  due  to  changes  in  marital  status.  However,  depending  on  value  of  homemaker 
credits,  protection  could  be  less  than  under  present  law.  Also,  a  number  of  practical 
problems  remain — who  should  qualify  for  the  credits,  proper  reporting  of  homemaker 
services  and  how  the  proposal  should  be  financed; 

--earnings  sharing  with  75/75  option  (Reps.  Fraser  and  Keys).  This  plan  divides  Social 
Security  earnings  credits  equally  between  spouses  on  a  year-by-year  basis  for  the  duration 
of  the  marriage.  Each  spouse  receives  credit  for  the  higher  of:  50  percent  of  the 
couple's  combined  earnings  or  75  percent  of  the  earnings  of  the  higher-paid  worker.  The 
plan  treats  marriage  as  an  interdependent  economic  relationship  in  which  the  contributions 
of  each  spouse  have  economic  value  and  results  in  an  unpaid  homemaker  receiving  Social 
Security  protection  in  her  own  right.  However,  the  plan  raises  issues  of  fairness  between 
one-  and  two-earner  couples.  It  also  raises  issues  of  fairness  and  adequacy  of  protection 
for  families  when  only  one  spouse  is  retired,  becomes  disabled  or  dies.  The  plan  also 
presents  administrative  problems  that  need  to  be  explored  further; 

--earnings  sharing  plan  (Deparment  of  Justice).  This  plan  divides  Social  Security  earnings 
credits  of  married  couples  equally  between  spouses  on  a  year-by-year  basis.  The  plan 
addresses  all  of  the  issues  listed  earlier.  It  treats  marriage  as  an  interdependent 
economic  relationship  in  which  the  contributions  of  each  spouse  have  economic  value  and 
results  in  an  unpaid  homemaker  receiving  Social  Security  protection  in  her  own  right. 
However,  the  plan  raises  issues  of  fairness  and  adequacy  of  protection  when  only  one 
spouse  is  retired,  becomes  disabled  or  dies.  It  also  raises  questions  of  administrative 
feasibility  that  need  further  exploration. 

Although  the  Task  Force  made  no  recommendations,  it  concluded  that  provisions  for  family 
protection  and  the  treatment  of  women  under  Social  Security  require  further  attention  by  the 
Department. 

RESOURCES  FOR  GETTING  WOMEN  INTO  THE  "MENS"  WORLD:  MATH 

The  Census  Bureau  reports  that  the  percentage  of  women  among  undergraduate  students 
majoring  in  mathematics  or  statistics  increased  from  34.3%  in  1972  to  44.6%  in  1974. 
Additionally,  as  more  women  consider  scientific  and  technical  careers,  they  will  need  to  take 
mathematics  courses  as  part  of  their  preparation. 

The  following  publications  may  be  of  special  help  in  planning  math  anxiety  programs  or 
summer  programs  and  conference  workshops  in  mathematics. 

Mathematics  and  Sex  by  John  Ernest,  examines  student  attitudes  towards  math  from  second 
grade  to  high  school,  the  attitudes  of  math  teachers,  and  sex  differences  in  the  extent  of 
mathematics  education  in  high  schools  and  at  the  college  and  university  level.  The  study  draws 
some  conclusions  and  presents  recommendations  for  improving  the  math  education  of  women  and 
increasing  the  number  of  women  mathematicians.  30  pages.  COST:  Single  copies  free.  Supply 
limited.  ORDER  FROM:  John  Ernest,  Mathematics  Department,  University  of  California,  Santa 
Barbara,  CA  93106. 

"Furthering  the  Mathematical  Compentence  of  Women,"  by  Nancy  Kreinberg  in  Public  Affairs 
Report,  Vol.  17,  No.  6,  December  1976,  analyzes  obstacles  to  women.  Kreinberg  recommends  ways 
to  improve  learning  opportunities  in  mathematics  for  women.  6  pages.  COST:  Single  copies  free. 
ORDER  FROM:  Public  Affairs  Report,  Institute  of  Governmental  Studies,  109  Bernard  Mosses  Hall, 
University  of  California,  Berkely,  CA  94720. 

Parents:   Protect  Your  Children's  Future,  Have  Them  Take  Algebra  and  Geometry  in 
High  School,  is  a  brochure  prepared  by  The  Third  College  of  the  University  of  California,  San 
Diego.  The  brochure  discusses  attitudinal  problems  in  mathematics  and  the  necessity  of  the 
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essential  courses  in  mathematics  for  both  non-college  bound  and  college-bound  students. 
Although  brief,  the  brochure  is  especially  useful  with  parents,  counselors  and  students. 
Foldout.  COST:  Singe  copies  free.  ORDER  FROM:  The  Third  College  University  of  California, 
San  Diego,  La  JoUa,  CA  92093. 

Further  information  on  mathematics  and  math  learning  is  available  from: 


Association  for  Women  in  Mathematics 
Lenore  Blum,  President 
Department  of  Mathematics 
Mills  College 
Oakland,  CA  94613 

Math  Advisory  Committee 
Advisory  and  Learning  Exchange 
1101  15th  St. ,  NW 
Washington,  DC  20005 


Math  Clinc 

Sheila  Tobias,  Associate  Provost 

Wesleyan  University 

Room  547  Science  Tower 

Middletown,  CT  06457 

Math  Anxiety  Program 

Lillian  Faderraan,  Project  Administrator 

Assistant  Vice  President  for  Academic 

California  State  University 

Long  Beach,  CA  93740 


Affairs 


NEW  TITLE  IX  RESOURCES  FOR  TEACHERS  AND  PARENTS 

Teachers  and  educators  involved  in  teacher  training  programs  may  find  useful  information 
in  the  following  publications. 

Cracking  the  Glass  Slipper:  PEER's  Guide  to  Ending  Sex  Bias  in  Your  Schools  is  a 
monitoring  kit  for  evaluating  whether  elementary  and  high  schools  are  treating  female  students 
fairly.  The  kit  is  arranged  as  a  series  of  packets  starting  with  an  overview  of  the 
socialization  patterns  of  school  children  and  proceeding  to  a  step-by-step  guide  for  gathering 
information  about  school  athletics,  counseling,  and  vocational  education  programs,  student 
grievance  procedures,  and  programs  for  the  pregnant  student.  For  those  who  also  plan  to 
evaluate  their  school  system's  employment  practices,  two  "Review  Guides"  specify  how  to  examine 
discriminatory  practices  in  hiring,  promotion,  and  fringe  benefits. 

A  "Title  IX  Primer"  systematically  explains  the  basic  administrative  requirements  of  Title 
IX,  and  which  school  systems  are  covered.  Procedures  for  implementing  the  law  are  described 
along  with  a  discussion  of  key  student  issues:  access  to  courses,  guidance  and  counseling 
servces,  financial  assistance,  student  employment,  marital  or  parental  status,  and  athletics. 
The  final  packet  in  the  series  focuses  on  strategies  for  change--how  to  prepare  an  action  plan 
and  to  implement  the  recommendations. 

Anyone's  Guide  to  Filing  a  Title  IX  Complaint  is  a  simple,  step-by-step  guide  to  help 
students  and  staff  properly  file  a  Title  IX  complaint  with  the  U.S.  Department  of  Health, 
Education  and  Welfare  (HEW).  The  7-page  booklet  explains  how  to  write  a  complaint  letter, 
where  to  send  it,  and  what  happens  once  HEW  receives  it.  Included  is  a  sample  letter  and  a 
listing  of  all  HEW  regional  offices.  Single  copies  are  free.  Cracking  the  Glass  Slipper  is  no 
longer  available  free-of -charge;  it  is  now  $3.50,  pre-paid.  To  order  both  publications  write 
to:  Project  on  Equal  Education  Rights,  1029  Vermont  Avenue  NW,  Suite  800,  Washington,  DC 
20005. 

OCCUPATIONS  TO  CONSIDER 


LOG  GRADER  (logging;  sawmill) 

Grades  logs  in  sorting  yard,  millpond,  or  log  deck  according  to  industry  or  compapy 
standards:  Measures  diameter  and  length  of  log,  using  scale  stick,  steel  tape,  or  oth]Br 
ireasuring  aid,  and  determines  total  volume,  using  conversion  table  [LOG  SCALER  (logging;  paper 
&  pulp;  sawmill;  veneer  &  plywood)].  Jabs  log  with  metal  end  of  scale  stick  and  inspects  l|>g 
to  ascertain  conditions  or  defects,  such  as  sound  or  water-soaked  wood,  splits,  broken  ends, 
rotten  areas,  twists,  and  curves.  Evaluates  log's  characteristics  and  determines  grade 
according  to  established  criteria.  Paints  identification  mark  of  specified  color  on  log  to 
identify  grade  and  species,  using  paint  spray  can,  or  calls  out  grade  to  LOG  MARKER  (logging). 
Estimates  and  deducts  volume  of  waste  wood  from  total  volume,  and  records  volume  by  grade  in 
tally  book. 

FIELD-MAP  EDITOR  (profess.  &  kin.) 

Identifies  and  verifies  information  shown  on  aerial  photographs  used  in  map  making: 
Travels  over  photographed  area  to  observe  and  record  all  cultural  and  drainage  features  shown 
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and  not  shown  on  photograph.  Verifies  numbers,  names,  and  classes  of  roads  and  highways, 
location  and  number  of  railroads,  location  of  State  and  county  lines,  and  location  and 
identification  of  streams,  rivers,  lakes,  schools,  and  major  buildings.  Marks  observations  on 
map  overlay,  using  specified . symbols.  Determines  elevation  of  hills,  trees,  and  buildings, 
using  geometry.  Obtains  boundary  and  other  official  information  from  county  records.  May  use 
'stereoscope  to  combine  information  from  two  aerial  maps. 

DRY-WALL  APPLICATOR  (const.;  mid.  bldgs.)  dry-wall  nailer;  sheetrock  installer. 

Installs  plasterboard  or  other  wallboard  to  ceiling  and  interior  walls  of  building,  using 
handtools  and  portable  power  tools:  Installs  horizontal  and  verticle  metal  studs  for 
attachment  of  wallboard  on  interior  walls,  using  handtools.  Cuts  angle  iron  and  channel  iron 
to  specified  size,  using  hacksaw,  and  suspends  angle  iron  grid  and  channel  iron  from  ceiling, 
using  wire.  Scribes  measurements  on  wallboard,  using  straightedge  and  tape  measure,  and  cuts 
wallboard  to  size,  using  hacksaw.  Cuts  out  openings  for  electrical  and  other  outlets,  using 
hawk-bill  knife  and  hammer.  Nails  wallboard  to  wall  and  ceiling  supports,  using  hammer.  Trims 
rough  edges  from  wallboard  to  maintain  even  joints,  using  knife.  Nails  prefabricated  metal 
pieces  around  windows  and  doors  and  between  dissimilar  materials  to  protect  drywall  edges. 

POSITION  OPENINGS 

For  complete  information  on  these  and  other  positions,  get  in  touch  with  your  LOCAL  JOB 
SERVICE  OFFICE  or  the  Women's  Bureau. 

STATE  GOVERNMENT 

FOREST  WORKER  III  (Seasonal,  12  position  openings)  with  the  Department  of  Natural  Resources  and 

Conservation   in   the   Missoula   office.    Salary:    $4.54/hr.   Dates  of  employment: 

6/26/78-9/29/78.  Deadline:5/12/78. 
WATER  RESOURCES  SUPERVISOR  with  the  Department  of  Fish  and  Game  in  Helena.   Salary:   I6,138/yr. 

Deadline:  5/15/78. 
ACCOUNTING  CLERK  III  with  the  Department  of  Natural  Resources  and  Conservation,  (General 

Services  Bureau,  Division  of  Forestry),  in  Missoula.   Salary:   $8,638/yr.   (will  begin  in 

training  position  at  $7,9l6/yr.  for  3  weeks  prior  to  permanent  placement  at  higher 

salary).   Starting  date:  5/8/78.  Deadline:  5/3/78. 
FISHERIES  FIELD  WORKER  I  with  the  Department  of  Fish  and  Game  (must  be  willing  to  relocate). 

Salary:   $8,638/yr. 
FISHERIES  FIELD  WORKER  II  with  the  Department  of  Fish  and  Game  (must  be  willing  to  relocate). 

Salary:   $10,3l6/yr. 
FISHERIES  AND  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game  (must  be  willing  to 

relocate).  Salary:   $ll,273/yr. 
FISHERIES  AND  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game  (must  be  willing 

to  relocate).   Salary:  $13,488/yr. 
TELEPROCESSING  NETWORK  MANAGER  with  the  Department  of  Administration.   Salary:  $16,138  to 

$20,040.   Deadline:   5/4/78. 
SUPERVISOR,  Scheduling  and  Change  Control  Section,  Department  of  Administration.   Salary: 

$17,672  to  $21,610.  Deadline:  5/4/78. 
ADMINISTRATIVE  OFFICER  II,  in  the  Employee  Relations  Bureau  of  the  Personnel  Division  of  the 

Department  of  Administration  in  Helena.   Salary:   $14,748  to  $18,617.   Deadline: 

5/4/78. 
ELECTRICAL  ENGINEER  II  with  the  Energy  Planning  Division  of  the  Department  of  Natural 

Resources  and  Conservation  in  Helena.   Salary:   $16,138/yr.   Deadline:   5/22/78. 
SCHOOL  FOOD  SERVICE  CONSULTANT  with  the  Office  of  Public  Instruction.   Salary:   commensurate 

with  selected  candidate's  experience  and  professional  qualifications  (minimum  salary: 

$16,138).       Deadline:   telephone  inquiries  and  letters  of  interest--5/5/78;  completed 

applications:   5/12/78. 
ENVIRONMENTAL  PLANNER  I  with  the  Department  of  State  Lands.   Salary:   $ll,273/yr. 

Deadline:   5/1/78. 
FORESTER  I  with  the  Clearwater  Unit  of  the  Southwest  Area,  Division  of  Forestry,  Department  of 

Natural  Resources  and  Conservation  in  Greenough.   Salary:   $ll,273/yr.   Deadline: 

5/15/78. 
BANK  EXAMINER  TRAINEE  in  the  Financial  Division  of  the  Department  of  Business  Regulation. 

(Requires  extensive  travel.)   Salary:   $ll,273/yr.   Deadline:   5/5/78. 


CHINOOK  PUBLIC  SCHOOLS 

The  Chinook  Public  Schools  will  be  in  need  of  the  following  teachers  for  the  1978-79  school 
year: 

1.  Two  (2)  MUSIC  TEACHERS,  endorsed  K-12,  vocal  and  instrumental. 

2.  LIBRARIAN,  endorsed  1-12. 

3.  JR.  HIGH  SOCIAL  STUDIES  TEACHER. 

4.  Two  (2)  PRIMARY  TEACHERS. 

5.  INTERMEDIATE  TEACHER  -  5th  grade. 

6.  Two  (2)  SPECIAL  EDUCATION  RESOURCE  TEACHERS  for  regional  services. 

7.  Two  (2)  SCHOOL  PSYCHOLOGISTS  for  regional  services. 

8.  EDUCATION  SUPERVISOR  for  regional  services. 

The  following  coaching  positions  are  also  available  in  combination  with  the  above 
positions: 

9.  HEAD  GIRLS'  BASKETBALL  COACH. 

10.  ASSISTANT  GIRLS'  BASKETBALL  COACH,  7-8  and/or  9. 

11.  JR.  HIGH  BOY'S  BASKET  BALL  COACH. 

All  applicants  should  send  a  letter  of  application,  a  resume,  and  forward  a  set  of  placement 
papers  to:  Walter  N.  Scott,  Superintendent  of  Schools,  Chinook,  MT  59523. 

MONTANA  STATE  UNIVERSITY 

ARGRICUITURAL  EXPERIMENT  STATION  EDITOR  in  Bozeman.  Salary:  Commensurate  with  qualifications 

and  experience.   Starting  Date:   7/1/78.   Deadline:   5/15/78. 
ADJUNCT  INSTRUCTOR  OF  BIOLOGY  in  Bozeman.   (Temporary:   9/1/78-6/30/79).   Salary: 

$13,000-$17,000.  DEADLINE:  5/15/78  or  thereafter  until  a  suitable  candidate  is  found. 
INSTRUCTOR  OR  ASSISTANT  PROFESSOR  (RESEARCHER)  on  soils  and  weed  control,  with  the  Central 

Montana  Agricultural  Research  Center  in  Moccasin.   Salary:   Dependent  on  qualifications. 

Starting  date:   As  soon  after  5/15/78  as  possible.   Deadline:  5/15/78  or  until  a 

suitable  applicant  is  found. 
TENURE  TRACK  POSITION  IN  UNDERGRADUTE  SOCIAL  WORK  PROGRAM.   Rank  and  Salary:   Competitive. 

Starting  Date:   9/1/78  or  earlier  if  possible.   Deadline  6/1/78. 
ASSISTANT  PROFESSOR  OF  MICROBIOLOGY  (VIROLOGIST).   Salary:  Negotiable.   Starting  Date:  9/78. 

Deadline:   6/1/78. 
ASSISTANT  PROFESSOR,  HOUSING  AND  RELATED  ARTS  or  CLOTHING  AND  TEXTILES  AND  RELATED  ARTS.  Salary: 

Comensurate  with  experience  and  qualifications.   Starting  date:   9/1/78.   Deadline: 

5/20/78  or  therafter  until  suitable  applicant  is  found. 
INSTRUCTOR  or  ASSISTANT  PROFESSOR  IN  INDUSTRIAL  ARTS  (Industrial  Crafts,  Industrial  Plastics, 

and  Finishing).   Salary:   Commensurate  with  education  and  experience.   Starting  date: 

9/1/78.   Deadline:   6/15/78. 
DEPARTMENT  HEAD,  MECHANICAL  ENGINEERING.  Starting  date:  9/1/78  or  later.  Deadline:   7/15/78 

or  until  suitable  candidate  is  selected. 

UNIVERSITY  OF  MONTANA 

ASSISTANT  or  ASSOCIATE  PROFESSOR/ AUDIOLOGIST,  Department  of  Communication  Sciences  and 

Disorders.  Salary:  from  $14,000.   Starting  date:   7/1/78  or  9/1/78.   Deadline:   6/1/78. 
ASSISTANT  PROFESSOR  IN  SCHOOL  PSYCHOLOGY  in  the  Department  of  Psychology.   (temporary:       ; 

9/78-6/79  but  possibly  permanent.)  Deadline:   5/31/78.  J 

VISITING  ASSISTANT  or  ASSOCIATE  PROFESSOR  IN  MATHEMATICS.   Deadline:   6/1/78. 
VISITING  ASSISTANT  or  ASSOCIATE  PROFESSOR  OF  BUSINESS  ADMINISTRATION  (Statistics/Quantitative 

Analysis).   Rank  and  salary:   commensurate  with  qualifications  and  experience.   Starti'ig 

date:   9/1/78.   Deadline:   5/15/78. 
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EQUAL  EMPLOYMENT  OPPORTUNITY  IN  APPRENTICESHIPS 

The  U.S.  Department  of  Labor  has  published  regulations  ensuring  equal  opportunity  for 
Women  in  Apprenticeship  programs.  The  final  rules  were  published  on  May  12,  1978  in  the 
Federal  Register.  These  rules  require  the  sponsors  of  Apprenticeship  programs  (with  five  or 
more  apprentices)  to  adopt  written  affirmative  action  plans  for  including  women  in  these 
programs  —  with  goals  and  time-tables  established  on  the  basis  of  the  sponsors'  analyses  of 
their  under-utilization  of  minorities  and  women.  (During  the  first  six  months  of  1976  women 
were  41.1%  of  the  U.S.  work  force,  but  constituted  only  1.4%  of  all  apprentices.)  During  the 
first  12  months  after  the  effective  date  of  these  regulations  (June  12,  1978),  the  program 
sponsor  would  generally  be  expected  to  set  a  goal  for  women  for  the  entering  year  class  "at  a 
rate  which  is  not  less  than  one  half  the  proportion  women  are  of  the  workforce  in  the  program 
sponsor's  labor  market  area."  (In  Montana,  therefore,  the  goal  would  not  be  less  than  20%.) 
Sponsors  will  not  be  held  to  an  absolute  standard  of  achieving  the  goal  but  are  expected  to 
make  good  faith  efforts  to  meet  this  goal.  Meetings  are  currently  being  held  in  Montana's 
Department  of  Labor  and  Industry  to  discuss  implementation  of  these  rules  and  the  establishment 
of  pre-apprenticeship  training  programs  for  women.  We  will  report  on  new  developments  as  they 
happen.  For  more  information,  call  or  drop  by  the  Apprenticeship  Bureau:  449-5600;  35  S.  Last 
Chance  Gulch,  Helena,  MT  59601. 

BARTLETT  ACCEPTS  MIP  POSITION/VACANCY  ON  STATUS  OF  WOMEN  ADVISORY  COUNCIL 

Sue  Bartlett  has  accepted  the  position  as  the  Department  of  Labor  and  Industry's 
Management  Intern.  Because  of  her  new  position  Sue  has  resigned  her  appointment  as  a  Helena 
representative  on  the  Status  of  Women  Advisory  Council.  Ms.  Bartlett,  a  former  Chief  of  the 
Montana  Women's  Bureau,  was  chosen  as  this  department's  management  intern  from  a  field  of 
approximately  80  women  and  men.   Congratulations,  Sue! 

Individuals  or  organizations  wishing  to  nominate  an  individual  to  fill  the  vacancy  on  the 
Status  of  Women  Advisory  Council  should  send  their  recommendations  to  David  Fuller, 
Commissioner  of  Labor  and  Industry,  Box  202,  Capitol  Station,  Helena,  MT  59601,  AS  SOON  AS 
POSSIBLE.  Nominees  should  live  in  the  Helena  area,  be  familiar  and  concerned  with  issues 
impacting  the  employment  of  women,  and  have  time  to  serve. 

JOB-HUNTING  GUIDE  AVAILABLE  JULY  1 

Getting  Hired:  A  Job-Hunting  Manual  for  Montana  Women  is  at  the  printers  and  will  be 
available  to  Montana  women,  counselors,  teachers,  and  resource  centers  after  July  1.  This  book 
has  been  developed  and  produced  to  meet  the  many  requests  we  have  received  for  information  on 
how  to  conduct  a  successful  job  campaign.  Getting  Hired  includes  sections  on  career/life 
planning;  deciding  where  to  work  and  who  to  work  for;  researching  the  "hidden"  job  market; 
resumes;  "information"  interviews;  developing  confidence;  resources  available;  and  lots  of 
helpful  "tips"  on  all  aspects  of  the  job-hunt.  Requests  for  this  book  should  be  directed  to 
Linda  King  at  the  Women's  Bureau.  (Due  to  tight  budget  constraints,  only  2,000  copies  will  be 
printed  and  only  requests  for  single  copies  of  the  book  will  be  honored.) 
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LABORERS'  TRAINING  PROGRAMS  SET 

Two  training  sessions  have  been  scheduled  by  the  Laborers'  A.G.C.  (Associated  General 
Contractors)  Training  Program  for  Montana.  Sessions  will  last  for  two  weeks  and  will  begin  on 
July  12  and  June  28,  1978  in  Helena.  Applications  are  now  being  accepted  from  persons 
interested  in  highway  or  building  construction  training.  Qualifications  necessary  to  be 
accepted  into  these  training  programs  are:         ^ 

--  must  be  physically  able  to  do  hard  work'^^fc)  back  injuries,  no  other  major  physical 
disabilities,  or  major  hearing  ipss) 

—  must  be  at  least  18  years  of  age"**         '* 

—  must  be  a  Montana  resident 

—  must  have  the  ability  to  comprehend  and  comply  with  established  safety  rules, 
regulations  and  procedures  to  prevent  injuries  to  oneself  and  others 

Training  lasts  for  two  weeks  (8  hrs/day,  5  days/week).  While  training  you  will  receive,  if 
eligible,  State  Unemployment  Compensation  or  a  Training  Fund  Allowance.  Room,  board  and 
tuition  is  provided  Monday  through  Friday  of  each  training  week.  Upon  completion  of  the 
course,  people  are  referred  to  Local  Union  Offices  for  assistance  in  a  job  placement. 
This  is  an  Equal  Opportunity  Training  Program.  Women  have  successfully  completed  Laborers' 
A.G.C.  training  in  the  past,  and  are  encouraged  to  apply  for  and  participate  in  the  up-coming 
programs.  Applications  and  further  information  are  available  from:  Director  of  i raining, 
Laborers-A.G.C.  Training  School,  RR  2,  Box  221D,  Helena,  Montana  59601,  (Phone:  4'"'-9964)  or 
from  the  Women's  Bureau. 

MONTANA  WOMEN  GOING  TO  WORK  IN  LARGER  NUMBERS  THAN  EVER  BEFORE 

During  the  one  year  period  which  ended  on  February  28,  1977,  the  laboi  force  participatioii 
rate  of  Montana  women  rose  by  11.18%.  During  this  same  period  of  time,  the  participation  rate 
of  Montana  men  increased  by  only  2%.  In  real  numbers  this  rate  can  be  expressed  in  the 
following  way:  By  February,  1978  there  were  11,600  more  women  working  than  on  February  28, 
1977.  During  this  same  period  of  time,  men  had  increased  their  participation  by  only  2,900. 
In  addition,  women  added  another  800  employees  to  the  state  labor  force  during  March  of  this 
year.  This  increase  moves  women  up  to  44.0%  of  the  Montana  labor  force,  as  compared  to  41.8% 
of  the  labor  force  one  year  ago.  These  increases  have  come  almost  exclusively  in  the 
traditional  industries  for  women:  wholesale  and  retail  trade;  finance,  insurance  and  real 
estate;  services;  and  government. 

OCCUPATIONAL  OUTLOOK  HANDBOOK 

Career  information  for  women  is  highlighted  in  the  1978-1979  edition  of  the  Occupational 
Outlook  Handbook.  According  to  the  Handbook,  women  are  among  special  groups  of  jobseekers 
which  face  special  difficulties  in  obtaining  suitable  and  satisfying  employment;  therefore, 
choosing  a  career  wisely  and  realistically  is  very  important.  It  also  lists  publications  of 
the  Federal  government  pertaining  to  career  guidance  and  vocational  training  for  women.  This 
840  page  edition  is  available  at  $8/copy  from  the  Bureau  of  Labor  Statistics  regional  offices 
in  Boston,  New  York,  Philadelphia,  Atlanta,  Chicago,  Dallas,  Kansas  City  and  San  Francisco. 

PERMANENT  PART-TIME  JOBS  REPRESENT  GROWING  U.S.  BUSINESS  PRACTICE 

Permanent  part-time  workers  represent  a  growing  American  business  and  industry  practice 
and  their  economic  benefits  outweigh  the  costs,  according  to  a  study  completed  for  the  U.S. 
Department  of  Labor.  The  study,  "Permanent  Part-Time  Employment:  The  Manager's  Perspective," 
v^as  prepared  by  Georgetown  University's  School  of  Business  Administration.  It  found  that  wfjat 
■■■  s  a  benefit  of  employing  part-time  workers  to  one  firm  may  be  a  cost  to  another,  depending  Ion 
other  factors  in  the  work  situation.  The  most  frequent  benefits  of  part-time  employment  as^it 
is  used  currently  are  reduced  overtime,  higher  productivity,  reduced  absenteeism  and  lower  wage 
and  fringe  benefit  costs.  The  most  frequent  cost  of  part-time  employment  is  supervision  and 
additional  record-keeping.  The  study  found  that  part-time  employment  is  surprisingly  common  in 
American  industry.  More  than  20  percent  of  all  employed  people  work  on  a  part-time  basis,  and 
among  women,  the  young  and  the  old,  the  percentages  are  much  higher.  Whether  due  to  the  growth 
in  its  use  or  to  the  changing  values  and  life  styles  of  the  1970s,  there  is  increasing  interest 
in  part-time  employment  as  an  alternative  to  the  standard  work  schedule.  The  emphasis  is  on 
permanent  part-time  employment  rather  than  temporary  or  intermittent  work.  The  aim  of  the 
study  was  to  learn  why  some  employers  use  permanent  part-time  employment  and  others  do  not, 
what  the  benefits  and  costs  of  part-time  employment  are,  and  to  describe  which  work  settings 


are  well  suited  to  part-time  employment  and  which  are  not.  Information  was  obtained  by 
personal  interviews  and  mail  questionnaires  from  employment  experts  and  work-unit  supervisors 
in  68  private  sector  corporations.  (39  users  and  29  non-users  of  permanent  part-time 
employment),  mainly  in  manufacturing,  finance  and  insurance  companies.  Occupations  of  workers 
studied  were  mainly  clerical,  operatives  and  laborers.  Copies  of  the  study,  "Permanent 
Part-Time  Employment:  The  Manager's  Perspective,"  Accession  Number  PB  268  390/AS,  are 
available  for  $6.50  from  the  National  Technical  Information  Service,  Springfield,  VA  22151 
The  Montana  Women's  Bureau  also  has  quite  a  few  articles  on  Part-time,  Flex-time!  and  Shared 
Jobs . 

CONNECTICUT  HOUSE  VOTES  ON  CREDIT  FOR  HOUSEWORK  IN  DIVORCE  SETTLEMENTS 

The  Connecticut  House  recently  voted  124-20  to  allow  women  credit  for  the  work  they  do  as 
housewives  when  it  comes  to  dividing  the  family  property  for  a  divorce.  The  bill,  which  now 
goes  to  the  State  Senate,  requires  judges  to  evaluate  the  contribution  a  housewife  makes  to  a 
family  when  considering  who  gets  the  family  house  and  other  real  estate  in  divorce,  annulment 
and  separation  settlements. 

BILL  TO  ALLOW  HOMEMAKERS  TO  OPEN  THEIR  OWN  IRA  PLANS 

"There  are  30  to  50  million  American  homemakers  who  are  rapidly  approaching  retirement  age 
without  any  type  of  retirement  plan,"  Rep.  Paul  Trible  (R-VA)  told  the  House  Ways  and  Means 
Committee  recently.  Trible  is  the  sponsor  of  a  bill  to  allow  homemakers  to  open  their  own 
Individual  Retirement  Accounts.  An  IRA  is  a  personal,  tax-sheltered  retirement  plan.  Any 
wage-earner  who  is  not  currently  a  participant  in  any  other  retirement  plan  may  establish  an 
IRA.  Under  the  present  law,  a  homemaker  cannot  generally  own  an  IRA  because  homemakers  usually 
have  no  earned  income.  "Paycheck  or  not,"  Trible  told  the  Committee,  "you  and  I  know  how  hard 
homemakers  work  and  how  valuable  their  work  is.  I  believe  it  is  time  to  recognize  the  economic 
value  of  a  homemaker' s  contribution  to  society."  The  Trible  Bill  has  145  co-sponsors  in  the 
House  and  10  in  the  Senate  and  has  received  bipartisan  support  from  leaders  in  both  houses  of 
Congress.  Trible  expects  the  Ways  and  Means  Committee  to  consider  the  bill  as  an  amendment  to 
President  Carter's  tax  cut  proposals.  "For  many  homemakers --men  as  well  as  women— this  bill 
represents  their  first  opportunity  to  prepare  for  retirement."  The  bill  would  be  especially 
helpful  to  homemakers  who  are  also  part-time  workers,  students,  retirees,  or  members  of  farm  or 
military  families,  Trible  said.  "For  other  homemakers,  The  Homemaker  Retirement  Bill  is  a  way 
to  improve  their  retirement  earnings."  An  IRA  can  boost  one's  after-tax  retirement  income  by 
60  to  100  percent,  Trible  said,  because  IRA  earnings  are  taxed  only  when  the  investor  retires 
and  withdraws  money  from  the  account.  For  some  IRA  owners,  this  can  mean  an  additional  $14,000 
per  year  after  taxes.   In  addition,  contributions  to  an  IRA  are  tax-deductible. 

LARGER  PROPORTION  OF  WOMEN  NOW  ENTERING  MEDICAL  SCHOOLS 

More  students  and  a  larger  proportion  of  women  are  entering  U.S.  medical  schools, 
according  to  a  recent  report  by  the  American  Medical  Association.  Of  a  record  60,039  students 
attending  America's  120  medical  schools— almost  double  the  enrollment  of  1960--45,821  are  men 
and  14,218  are  women,  according  to  a  report  from  the  Association  of  American  Medical  Colleges. 

NUMBER  AND  PERCENTAGE  OF  WOMEN  EARNING  DOCTORAL  DEGREES  INCREASE 

Although  both  the  percentage  and  number  of  doctoral  degrees  earned  by  women  during  the 
past  six  years  have  increased,  women  continued  to  study  in  the  "traditionally  feminine  fields," 
according  to  a  recent  report  from  the  National  Center  for  Education  Statistics.  The  number  of 
doctoral  degrees  earned  by  women  increased  from  4,579,  or  14.3  percent  of  the  total  in  1971  to 
7,803,  or  22.9  percent  of  the  total  in  1976.  During  this  same  period,  the  number  of  doctoral 
degrees  earned  by  men  decreased  from  27,534  to  26,273,  the  report  said.  In  1976,  for  example, 
women  earned  the  highest  percentage,  71  percent,  of  their  doctoral  degrees  in  the  field  of  home 
economics.  Next  came  foreign  languages,  48  percent;  library  science,  45  percent;  letters,  36 
percent;  and  education,  33  percent.  The  lowest  percentage  of  doctoral  degrees  earned  by  women 
was  two  percent  in  the  field  of  engineering.  Following  were  law  with  four  percent,  theology 
with  four  percent,  business  and  management  with  five  percent,  and  agriculture  and  natural 
sciences  with  seven  percent.  Single  copies  of  "Doctoral  Degree  Awards  to  Women"  are  available 
without  charge  from  George  H.  Brown,  Acting  Chief,  Systems  Design  and  Analysis  Branch,  DPVES, 
National  Center  for  Education  Statistics,  400  Maryland  Ave.,  SW,  Washington,  DC  20202. 


GETTING  WOMEN  INTO  THE  "MEN'S  WORLD":   MEDICINE 

The  percentage  of  women  enrolled  in  medical  schools  has  climbed  consistently  over  the  past 
few  years.  Women  comprised  9.0%  of  the  enrollment  in  medical  schools  in  1969,  12.8%  in  1972, 
and  15.4%  in  1973.  The  Association  of  American  Medical  Colleges  reports  that  in  1977,  women 
accounted  for  22%  of  the  total  enrollment  and  were  25%  of  the  freshman  class. 

The  National  Center  for  Education  Statistics  reports  that  the  percentage  of  women  enrolled 
in  schools  of  veterinary  medicine  has  increased  from  8.8%  in  1969-70  to  20.A%  in  ]97A-75.  The 
percentage  of  women  enrolled  in  dental  schools  increased  from  1.4%  in  1969-70  to  7.0%  in 
1974-75. 

The  following  publications  were  written  especially  for  women  considering  a  medical  career: 

Medicine:  A  Women's  Career  is  a  booklet  published  by  the  American  Medical  Women's 
Association,  an  organization  of  women  physicians.  The  booklet  offers  advice  on  educational 
preparation,  medical  curricula  requirements,  and  sources  of  financial  aid.  12  pages.  COST: 
$1.00  prepaid.   Bulk  rates  available.   ORDER  FROM:   AMWA,  1740  Broadway,  New  York,  NY  10019. 

Why  Would  a  Girl  Go  Into  Medicine?  Medical  Education  in  the  United  States:   A  Guide  for 
Women,  by  Margaret  A.  Campbell,  M.D. ,  is  based  on  a  survey  of  women's  experiences  in  medical 
schools  across  the  county.   Dr.  Campbell  discusses  her  findings  and  suggests  strategies  for 
coping  with  and  eliminating  sex  discrimination  in  medical  schools.   126  pages.   COST:   $3.50. 
ORDER  FROM:   The  Feminist  Press,  Box  334,  Old  Westbury,  NY  11568. 

Women  in  Medicine,  published  by  the  Stanford  University  School  of  Medicine  disM  sses  lit 
participation  of  women  in  medicine  in  the  United  States  and  gives  particular  details  on  the 
Stanford  Medical  School  program.  15  pages.  COST:  Single  copies  free  upon  request.  ORDER 
FROM:   Stanford  University  of  Medicine,  Stanford  University,  Palo  Alto,  CA  94305. 

Pathways  to  a  Career  in  Dentistry  is  a  sourcebook  compiled  and  published  by  Technical 
Education  Research  Centers  and  Tufts  University  School  of  Dental  Medicine  Directed  to  women 
and  minority  group  members,  the  sourcebook  describes  dentistry,  details  the  admissions  process 
for  dental  school,  and  gives  lists  of  general  resources,  films  and  exhibits,  dental  societies 
and  accredited  dental  schools  in  the  United  States.  125  pages.  COST:  $5.00  ORDER  FROM: 
Technical  Education  Research  Centers,  44  Brattle  St.,  Cambridge,  MA  02138. 

The  following  studies,  written  for  purposes  other  than  recruiting,  may  nevertheless  be 
useful  in  planning  workshops,  seminars  and  other  activities  related  to  recruiting  women  into 
health  and/or  medical  fields. 

Men  and  Women  in  the  College  of  Veterinary  Medicine:  Their  Comments  About  Student 
Services ,  is  a  report  prepared  by  Charlene  V.  Follett,  Darwin  D.  Hendel,  and  Wendy  L.  Andberg 
Klohs  of  the  University  of  Minnesota.  The  report  is  based  on  a  survey  of  the  university's 
veterinary  medical  students,  their  educational  experience  and  their  career  expectations.  The 
report  focuses  on  students'  attitudes  about  career  and  family,  interactions  with  faculty  and 
classmates,  perceptions  of  differential  treatment  based  on  sex,  and  problems  encountered  in  the 
college.  87  pages.  COST:  $1.00.  Supply  limited.  ORDER  FROM:  Wendy  Andberg  Klohs,  College 
of  Veterinary  Medicine,  301  Veterinary  Science  Bldg. ,  University  of  Minnesota,  St.  Paul,  MN 
55101. 

An  Exploratory  Study  of  Women  in  the  Health  Professions  Schools,  Volume  1,  prepared  for 
the  Women's  Action  Program  of  the  Department  of  Health,  Education  and  Welfare,  focuses  on 
barriers  to  women's  participation  and  success  in  eight  health  professions:  medicine, 
osteopathic  medicine,  dentistry,  veterinary  medicine,  optometry,  podiatry,  pharmacy  and  public 
health.  The  study's  central  purpose  was  to  develop  conceptual  models  of  recruitment, 
admissions  and  other  programs  to  maximize  equal  opportunities  for  women.  The  report  contains 
<^ata  analysis,  findings , conclusions  and  recommendations.  420  pages.  COST:  $4.80.  ORDER 
FROM:  Superintendent  of  Documents,  Government  Printing  Office,  Washington,  DC  20402.  i(A 
''4-page  executive  summary  and  separate  reports  for  each  of  the  eight  professions  is  aLso 
available.  For  further  information  write  Women's  Action  Program,  Department  of  Heal<^, 
Education  and  Welfare,  Washington  DC  20202.) 

Additional  information  on  women  in  medicine  and  health  fields  is  available  from: 


American  Medical  Women's  Association 

1740  Broadway 

New  York,  NY  10019 

Center  for  Women  in  Medicine 

The  Medical  College  of  Pennsylvania 

3300  Henry  Avenue 

Philadelphia,  PA   19129 


Association  of  American  Women  Dentists 
435  North  Michigan  Avenue,  Suite  1717 
Chicago,  IL  60611 

Women's  Veterinary  Medical  Association 
Dorothy  Gustafson,  Executive  Secretary 
2175  West  Highway  No.  36 
Roseville,  MN  55113 


SUPREME  COURT  RULES  PENSION  COSTS  FOR  MEN  &  WOMEN  TO  BE  EQUAL 

The  Supreme  Court  has  ruled  that  an  employer  who  charges  women  more  than  men  to 
participate  in  a  pension  plan  is  committing  illegal  sex  discrimination.  In  a  6-2  vote  on  April 
25,  the  Court  decided  that  employer-operated  pension  plans  can  no  longer  deduct  more  from 
paychecks  of  women  than  men  with  the  same  wages  on  the  grounds  that  women  are  likely  to  draw  15 
percent  more  in  benefits  after  retirement  since  women,  on  the  average,  live  five  years  longer 
than  men.  The  case,  Los  Angeles  v.  Manhart,  No.  76-1810,  was  brought  up  in  1973  when  five 
employees  of  the  Los  Angeles  Department  of  Water  and  Power  sued  the  City  on  behalf  of  all 
current  and  former  employees.  They  won  in  both  District  and  Appellate  courts.  While  the  case 
was  pending  in  1975,  the  Los  Angeles  Department  revised  its  pension  plan  to  equalize  all 
contributions. 

UNIVERSITY  PROFESSOR  CLAIMS  WOMEN  ARE  STRONGER  THAN  MEN 

Dr.  Jack  H.  Wilmore,  head  of  the  Physical  Education  Department  at  the  University  of 
Arizona,  claimed  that  women  are  stronger  than  men  in  a  comprehensive  survey  on  male-female 
athletic  ability  in  Your  Place,  a  new  magazine  for  20-  tc  29-year-olds  published  by  the  McCall 
Publishing  Company.  Wilmore  said  he  found  that  "leg  strength  is  identical  for  both  sexes  and 
when  calculated  relative  to  lean  body  weight,  women  are  in  fact  slightly  stronger."  He 
emphasized  the  importance  of  coaching,  facilities  and  training  techniques,  disclosing  that 
after  a  seven-month  weight  training  program  "women  had  much  higher  scores  than  normal  untrained 
males."  He  predicted  a  close  in  the  gap  between  men's  and  women's  athletic  performance.  "The 
factors  that  have  led  to  the  performance  differences  are  the  same  ones  that  will  help  close  the 
gap,  namely  the  degree  to  which  a  sport  has  been  recognized  or  emphasized  for  women  " 
Supporting  Wilmore 's  claim  was  Dr.  James  A.  Nicholas,  founder  of  the  Institute  of  Sports 
Medicine  in  New  York,  who  also  participated  in  the  survey.  "We  need  a  generation  in  which 
girls  between  the  ages  of  five  and  seventeen  are  allowed  to  develop  their  full  strength  and 
potential  before  we'll  know  whether  they'll  be  better  conditioned  when  they  reach  adulthood  " 
Nicholas  said.  Dr.  Joan  Ullyot  of  the  Pacific  Medical  Center  in  San  Francisco  added  her 
assertion  that  women  "always  do  better  than  men  in  events  involving  endurance.  .  . in  a 
marathon,  the  women  will  always  win."  She  attributes  females'  staying  power  to  their  more 
efficient  metabolization  of  fat.  "Even  at  the  start  of  a  race,  the  muscles  burn  50  percent  of 
fat.  .  .as  the  race  gets  longer  and  longer,  they  are  burning  95  percent  fat."  Studies  of  other 
features  of  male -female  athletic  qualities  show  women  to  be  more  flexible  than  men  and  to  have 
"more  acute"  hearing,  which  is  said  to  be  helpful  "in  hunting,  in  hockey  and  in  sensing  people 
around  you  in  contact  sports."  In  neurosensory  coordination,  men  and  women  come  out  equal,  the 
survey  reported.  "In  the  average  population,"  according  to  Dorothy  Harris,  Director  of  the 
Center  for  Women  and  Sport  at  Pennsylvania  State  University,  "there  is  more  difference  within  a 
sex  than  between  the  sexes . " 

WEECN  OUTLINES  SCOPE  OF  EDUCATIONAL  MATERIALS  AND  SUBJECT  MATTER 

The  Women's  Educational  Equity  Communications  Network,  operated  for  the  U.S.  Office  of 
Education  by  Far  West  Laboratory,  recently  outlined  the  scope  of  the  education  materials  and 
subject  matter  content  that  will  be  covered  by  the  Network.  The  Network  will  provide  to 
educators,  both  researchers  and  practitioners,  and  to  the  public,  including  parents,  concerned 
citizens  and  students  information  about  work  completed  or  already  in  progress  with  respect  to 
Women's  Educational  Equity.   The  WEECN  will  disseminate: 

--  instructional  and  training  materials  and  other  educational  products  which  are  designed 
to  further  educational  equity  for  women; 

--  descriptions  of  educational  curricula,  programs  and  treatments  which  facilitate 
educational  equity  for  women  or  which  act  as  barriers  to  such  equity; 

--  evaluative  studies  of  these  products,  programs  and  treatments; 

--  supporting  data,  research  and  other  information  which  will  be  of  use  to  individuals 
wishing  to  develop  new,  non-sexist  educational  programs  and  materials  and  to 
individuals  interested  in  further  understanding  the  causes  of  sex  discrimination  and 
the  ways  in  which  it  can  be  eradicated.  These  include  information  about  women's 
participation  in  education,  sex  roles  and  sex-role  stereotypes  and  their  relationship 
to  educational  and  career  decisions,  the  influence  of  the  family  and  of  socialization 
on  educational  and  career  choices,  school  influences  on  educational  equity  for  women, 
legislation  related  to  sex  discrimination  in  education,  physical  and  mental  health  as 
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they  relate  to  educational  equity,  and  sex  differences  and  similarities  which  are 
significant  for  the  design  of  education  programs  and  for  career  choice.  Materials  covered 
are  those  relevant  to  education  in  the  United  States,  the  Network  says,  adding  that 
materials  from  other  countries  are  included  when  they  are  of  direct  significance  to  women's 
education  in  the  U.S.  For  more  information,  write  to  WEECN,  4833  Rugby  Avenue,  Suite  205 
Bethesda,  MD  20014 

POSITION  OPENINGS 

For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE 
OFFICE,  or  the  Women's  Bureau  (449-5600). 

STATE  OF  MONTANA 

EMPLOYMENT  AND  TRAINING  SPECIALIST  II,  with  the  Governor's  Employment  and  Training  Council 

in   the   Department   of   Labor   and   Industry   in   Helena.    Salary:    $12,335/yr. 

Application  deadline:   6/9/78. 
COMPLIANCE  OFFICER  (half-time,  SHARED  position)  with  the  Governor's  Employment  and  Training 

Council  in  the  Department  of  Labor  and  Industry  in  Helena.   Salary  range:   $5,637  to 

$6,167  (half-time).   Application  deadline:   6/9/78. 
ADMINISTRATOR,  OPERATIONS  DIVISION  with  the  Department  of  Revenue  in  Helena.   Salary  $19,796  to 

$21,757.   Starting  Date:   July  1,  1978. 
LAWYER  with  the  Public  Service  Commission  in  Helena.   Salary  range:   $13,489-$19 , 338  depending 

on  experience.   Starting  date:   on  or  before  July  1,  1978. 
PROGRAM  MANAGER,  Major  Facility  Siting  Act  with  the  Energy  Planning  Division  of  the-  Department 

of  Natural  Resources  and  Conservation  in  Helena.   Salary:   $17,672/yr.   Starting  date: 

open. 
FISHERIES  FIELD  WORKER  I  with  the  Department  of  Fish  and  Game.   Salary:   $8,638. 
FISHERIES  FIELD  WORKER  II  with  the  Department  of  Fish  and  Game.   Salary:   $10,316. 
FISHERIES  AND  WILDLIFE  BIOLOGIST  I  with  the  Department  of  Fish  and  Game.   Salary:   $11,273. 
FISHERIES  AND  WILDLIFE  BIOLOGIST  II  with  the  Department  of  Fish  and  Game.   Salary:   $13,488. 
SRS  REGIONAL  MANAGER  (in  the  Great  Falls  District  Office)  with  the  Department  of  Social  and 

Rehabilitation  Services.   Salary:   $1 ,510/month.   Application  Deadline:   6/9/78. 
FISH  HATCHERY  MANAGER  I,  with  the  Department  of  Fish  and  Game  (in  Arlee)  Salary:   $13,947. 

Application  deadline:   6/15/78. 
SECRETARY  III,  with  the  Department  of  Fish  and  Game  (in  Bozeman) .   Salary:   $9,897. 

Application  deadline:   6/9/78. 

MONTANA  STATE  UNIVERSITY 

DEPARTMENT  HEAD,  Department  of  Mechanical  Engineering  in  Bozeman.   Starting  date:   9/1/78  or 

later.   Application  deadline:   7/15/78  or  until  a  suitable  candidate  selected. 
INSTRUCTOR  or  ASSISTANT  PROFESSOR  in  Industrial  Arts  in  the  areas  of  Industrial  Crafts, 

Industrial  Plastics,  and  Finishing.   Salary  commensurate  with  education  and  experience. 

Starting  date:   9/1/78.   Application  deadline:   6/15/78. 
AREA  PROGRAM  COORDINATOR  (Area  II)  with  the  Cooperative  Extension  Service  in  Bozeman.   Salary 

commensurate   with   training   and   experience.    Starting  date:    7/1/78.    Application 

deadline:   6/12/78.  ^ 

AREA  PROGRAM  COORDINATOR  (Area  I)  with  the  Cooperative  Extension  Service  in  Bozeman.   Same  as 

above,  except  --  Application  deadline:   6/15/78. 
ASSISTANT  PROFESSOR  of  Counselor/Teacher  Education  in  the  College  of  Education  in  Bozeman. 

Salary:    commensurate   with    training   and   experience.    Starting   date:    9/1/78. 

Application  deadline  : 6/16/78. 

DIRECTOR,  Bureau  of  Educational  Research  and  Field  Services/ASSISTANT  PROFESSOR  in  the 

Departments   of  Elementary  Education,   Secondary  Education,   and  Educational  Services. 

Salary:   negotiable.   Starting  date:   9/1/78.   Application  deadline:6/15/78. 
ASSISTANT  or  ASSOCIATE  PROFESSOR  of  ACCOUNTING  in  the  Department  of  Accounting  and  Finance 

in   Bozeman.    Salary:    mid   20's   (negotiable).    Starting   date:    9/78   or   9/79. 

Application  deadline:   3/15/79  or  until  position  filled. 
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CERTIFIED  INTERPRETER  FOR  THE  DEAF  with  the  proposed  Title  I  Grant  MSU  training  program  -- 

Interpreting  for  the  Deaf.   Salary:   $17,000.   Starting  date:   9/78.   Application 

deadline:   July  31,  1978. 
ENGLISH  INSTRUCTORS  fseveral  part-time  positions).   Starting  date:   9/78. 

Application  deadline:   6/9/78. 
RESEARCH  ASSISTANT  in  Reclamation  Research  with  the  Montana  Agricultural  Experiment  Station 

in  Colstrip.  Salary:   $10,000.   Starting  date:   As  soon  as  possible. 
INSTRUCTOR  or  ADJUNCT  ASSISTANT  PROFESSOR  in  the  Department  of  Agricultural  Economics  and 

Ecoaomics  in  Bozeman.   Salary:   dependent  on  education  and  experience.   Starting  date: 

9/78.    (one  academic  year  appointment).   Application  deadline:   6/9/78  or  thereafter 

until  a  suitable  applicant  is  found. 
PROJECT  DIRECTOR  with  special  services  project  (1-2  yrs .  duration)  designed  to  increase 

graduation  rates  of  minorities,  disabled,   low  income  and  rurally  isolated  students. 

Salary:   $18,000.   Starting  date:   8/1/78.   Application  deadline:   6/23/78. 
PERSONAL  AND  ACADEMIC  COUNSELORS  (3)  with  special  services  project  (see  above).   Salary: 

$11,000   (10-month)   or   $13,200   (12   mo.).   Starting   date:    8/1/78   or   9/1/78. 

Application  deadline:   6/23/78. 
FINANCIAL  AID  COUNSELOR  with  special  services  project  (see  above).   Salary:   $11,000 

(10-month)   or  $13,200   (12  mo.).   Starting  date:    8/1/78  or  9/1/78.   Application 

deadline:   6/23/78. 

NORTHCENTRAL  MONTANA  COMMUNITY  MENTAL  HEALTH  CENTER 

THREE  (3)  CLINICAL  PSYCHOLOGISTS,  (Ph.D's).   Salary:   $18,000-$21 ,500  depending  on 

experience. 
CLINCIANS  (MSW's).   Salary:   dependent  upon  degree  and  experience. 
CLINICAL  SOCIAL  WORKER  in  Havre.   Salary:   dependent  upon  degree  and  experience. 

For  complete  information  on  the  above  positions  call  or  write:   Evan  S.  Crandall, 
Director;  Box  2717;  Great  Falls,  MT  59403.   (406)727-2991. 

UNIVERSITY  OF  MONTANA 

PART-TIME  INSTRUCTOR  (LECTURER)   in  TRIAL  TACTICS  in  the  School  of  Law  in  Missoula. 
Starting  date:   9/15/78.   Application  deadline:   6/30/78. 

NORTHERN  MONTANA  COLLEGE 

DIRECTOR  OF  FISCAL  AFFAIRS  with  the  President's  Office  in  Havre.   Salary:   dependent  upon 
experience   and   professional   training.    Starting   date:    8/1/78.    Application 
deadline:   6/16/78. 

MONTANA  DAY  CARE  ASSOCIATION 

COORDINATOR  (Helena).   Salary:   $13,000/yr.   Starting  date:   7/15/78.   Application  deadline: 

6/16/78. 

For  more  information  call  Pat  Decker  at  443-7400  or  the  Women's  Bureau. 

U.S.  GOVERNMENT 

APPRENTICESHIP  AND  TRAINING  REPRESENTATIVE.   Salary:   GS-9  or  below.   Application  deadline: 
6/26/78. 

For  application  information  call  the  Federal  Job  Information  Center  at  449-5388  (in  Helena) 
and  ask  for  the  Amendment  to  Announcement  No.  438  and  the  necessary  application  forms. 
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QUESTIONNAIRE  ON  WOMEN'S  BUREAU  ACTIVITIES 

The  Women's  Policy  Committee  is  conducting  a  study  of  the  services  offered  by 
the  Women's  Bureau.   As  a  part  of  this  study,  some  of  you  will  receive  a  question- 
naire along  with  this  month's  newsletter.   You  can  really  help  the  Policy  Committee 
and  the  Women's  Bureau  to  provide  better  services  to  Montana  women  if  you'll  take 
just  a  few  minutes  to  fill  out  this  questionnaire  and  return  it  to  the  Policy  Com- 
mitee  in  the  enclosed  self-addressed,  stamped  envelope.   If  you  do  not  receive  a 
questionnaire,  that  means  you  were  not  part  of  the  random  sample  --  but  the  Women's 
Bureau  would  be  happy  to  hear  your  suggestions  or  criticisms  at  any  time. 

THANK  YOU  FOR  YOUR  COOPERATION! 


6/78 
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JOB-SHARING  IN  STATE  GOVERNMENT 

The  Board  of  Public  Education  announced  that  it  is  implementing  an  innovative  new  working 
arrangement  for  its  staff  members.  The  new  system,  characterized  by  the  Board  as  a 
"job-sharing  flex-time  arrangement,"  was  worked  out  over  the  past  few  months  by  the  Board  and 
two  staff  members.  Under  the  new  arrangement,  the  full-time  professional  assistant  position 
now  occupied  by  Rick  Reese  will  be  split  into  two  half-time  positions,  one  to  be  filled  by 
Reese  and  the  other  to  be  filled  by  Marilyn  Miller,  who  currently  serves  as  an  administrative 
assistant  to  the  Board.  Beginning  July  1st,  Reese  and  Miller  will  each  work  half-time  and  will 
split  the  $26,000  annual  salary  evenly  between  them.  Fringe  benefits  such  as  vacation  time, 
health  insurance,  and  retirement  benefits  will  also  be  evenly  shared. 

After  researching  the  feasibility  of  job-sharing,  the  Board  agreed  with  Reese  that  the  new 
working  arrangement  will  be  advantageous  to  both  the  Board  and  its  staff  members.  According  to 
Reese,  job-sharing  arrangements  in  other  areas  of  the  country  have  frequently  been  shown  to 
contribute  to  higher  employee  productivity,  partially  because  people  can  work  harder  and  more 
efficiently  for  shorter  periods  of  time.  It  has  also  been  shown  that  part-time  employees 
generally  have  lower  rates  of  absenteeism,  tardiness,  and  staff  turnover.  From  Reese  and 
Miller's  point  of  view,  the  reduced  pay  of  part-time  employment  is  offset  by  such  advantages  as 
having  more  time  for  family  and  home  life  and  more  time  for  such  personally  rewarding 
experiences  as  those  which  improve  a  person's  skills  and  knowledge,  or  which  allow  more  time 
for  participation  in  civic  activities. 

Job-sharing  is  not  a  new  concept  in  the  United  States  --  but  it  is  fairly  new  in  Montana. 
The  Department  of  Labor  and  Industry  currently  has  two  job-shared  positions,  one  of  them  in  the 
Women's  Bureau.  If  you  would  like  more  information  on  job-sharing,  permanent  part-time,  or 
flexi-time  job  arrangements,  please  get  in  touch  with  the  Montana  Women's  Bureau.  We  have  a 
fairly  large  amount  of  material  on  these  topics. 

FINAL  REGULATIONS  ISSUED  FOR  EQUAL  EMPLOYMENT  OPPORTUNITY  IN  CONSTRUCTION 

Final  regulations  for  equal  employment  opportunity,  including  goals  and  timetables  for 
women,  on  federal  and  federally  assisted  construction  work  have  been  issued  by  the  U.S. 
Department  of  Labor.  In  addition  to  setting  nationwide  goals  and  timetables  for  women  ranging 
from  3.1  to  6.9  percent,  the  new  regulations  establish  for  the  first  time  a  regulatory 
framework  for  contract  compliance  in  the  construction  industry.  They  also  stipulate  specific 
affirmative  action,  or  positive  steps,  which  construction  contractors  must  take  in  hiring  and 
promoting  minorities  and  women.   The  regulations  became  effective  May  7,  1978. 

"We  are  committed  to  strengthening  equal  employment  opportunity  and  affirmative  action 
under  Executive  Order  11246,"  Labor  Secretary  Ray  Marshall  said.  "The  major  step  we  have  taken 
today  will  bring  about  greater  uniformity  in  the  construction  compliance  program.  More  im- 
portantly, though,  it  will  mean  increased  job  opportunities  for  women  and  minority  group 
members  in  the  construction  industry."  Under  the  Executive  Order  11246,  federal  contractors 
and  subcontractors  are  prohibited  from  employment  discrimination  based  on  race,  color,  sex, 
religion,  or  national  origin.  These  employers  are  also  required  to  take  affirmative  action  to 
hire  and  promote  women  and  minorities. 
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included  in  the  regulations  are  specifications  establishing  the  requ^ced  minimum  effort 
necessary  to  fulfill  affirmative  action  obligations.  These  specifications,  which  replace 
special  bid  conditions  and  imposed  plans,  include:  '■         -"^ 

ensuring  and  maintaining  a  working  environment  free  of  harassment,  intimidation,  and 

coercion  at  all  sites,  and  in  all  facilities  at  which  the  contractors'  employees  are 

assigned  to  work; 

establishing  and  maintaining  a  current  list  of  minority  and  female  recruitment 

sources ; 

developing  on-the-job  training  opportunities  or  participating  in  training  programs 

for  the  area  which  expressly  include  minorities  and  women;  and 

directing  recruitment  efforts  to  minority,  female  and  community  organizations. 
The  new  regulations  are  expected  to  bring  about  a  reduction  of  paper  work  for  contractors 
and  subcontractors.  For  example,  although  recordkeeping  will  continue  to  be  required  in  order 
to  determine  compliance  with  the  executive  order,  wherever  possible  existing  records  which 
provide  the  required  information  will  be  acceptable.  The  department  is  also  encouraging  with 
the  affirmative  action  boligations  in  areas  such  as  training  and  recruitment  programs. 

The  new  regulations  are  contained  in  Title  41,  Part  60-4  of  the  Code  of  Federal 
Regulations  --  or  copies  may  be  obtained  from  the  Montana  Women's  Bureau. 

OPPORTUNITY  FOR  INNOVATIVE  APPROACHES  TO  SKILL  TRAINING  IMPROVEMENT  FOR  WOMEN 

The  Employment  and  Training  Administration  (ETA)  has  made  $158,000,000  of  CETA  Title  III 
funds  available  to  implement  the  second  round  of  grants  for  the  Skill  Training  Improvement 
Program  (STIP-II).  It  is  designed  to  meet  industry's  needs  for  specific  skills  while  upgrading 
the  skill  levels  of  the  unemployed  and  the  currently  employed,  low-income  worker.  Regional 
offices  of  ETA  have  invited  each  of  their  respective  CETA  prime  sponsors  to  submit  proposals 
which  are  designed  to  increase  private  sector  participation  in  the  creation  and  operation  of 
advanced  level  skill  training  programs.  Proposals  should  be  innovative  and 
represent  a  departure  from  previous  and/or  traditional  ways  of  serving  the  client  population. 
Grants  to  prime  sponsors  will  be  awarded  by  the  CETA  Regional  Administrators  on  August  22, 
1978.  Only  CETA  prime  sponsors  are  eligible  to  submit  proposals  to  the  ETA  Regional 
Administrators  for  consideration.  Therefore,  if  you  or  your  organization  is  interested  in 
participating  in  this  program  get  in  touch  with  the  Governor's  Employment  and  Training  Council 
as  soon  as  possible  (but  prior  to  July  14)  regarding  your  program.  The  closing  date  for  the 
receipt  of  proposals  in  the  ETA  Regional  Offices  from  CETA  prime  sponsors  is  July  14. 

This  is  an  excellent  opportunity  for  women  and  women's  groups  to  present  innovative  ideas 
about  skill  training  improvement  for  women.  (Talk  to  Laurie  Ekanger,  Governor's  Employment  and 
Training  Council,  35  S.  Last  Chance  Gulch,  202  Capitol  Station,  Helena,  Montana  59601,  phone: 
449-5600.) 

WOMEN'S  BUREAU  PROGRAM  PRIORITIES  FOR  FY  1979 

The  1979  Fiscal  Year  begins  July  1,  1979  --  and  with  a  new  year  comes  a  new  set  of  goals 
and  objectives  for  the  Women's  Bureau.  We  would  like  to  share  our  program  priorities  with  you 
for  the  up-coming  year  in  hopes  that  it  will  help  our  readers  become  more  aware  of  programs  and 
activities  of  the  bureau  --  and  that  it  will  allow  you  the  opportunity  to  give  the  staff  some 
constructive  feedback  on  these  programs.  The  Montana  Legislature  has  mandated  certain 
functions  of  the  Department  of  Labor  and  Industry  which  the  Women's  Bureau  has  identified  as 
ur  goals.  The  objectives  listed  under  each  goal  reflect  our  strategy  for  achieving  those 
goals . 

GOAL  I:   Direct  public  attention  to  critical  employment  problems  confronting  women  as  wives,, 
mothers,  homemakers  and  workers.  J 

Objectives:  1.  Publish  a  monthly  newsletter  and  circulate  widely  to  Montana  women, 
counsellors,  educators,  women's  organizations,  legislators,  extension 
agents,  teachers,  news  media  and  libraries. 

2.  To  publish  a  series  of  educational  materials  to  meet  specific 
employment  and  training  needs  of  Montana  women. 

3.  To  produce  a  series  of  52,  5-minute  radio  programs  to  be  aired  on  20 


local  radio  stations  across  the  state  using  a  weekly  basis  covering 
public  service  program  time,  on  issues  of  concern  and  interest  to 
women. 
4.    To  develop  and  produce  a  series  of  12,  30-minute  television  programs 
on  issues  of  women's  employment  opportunities  and  concerns. 
I  5 .    To  speak  to  employers  and  other  target  groups  about  job  options  and 

job  opportunities  for  women. 

6.  To  write  periodic  press  releases  and  public  service  announcements  for 
distribution  to  Montana  print  and  electronic  media  on  items  of  concern 
to  Montana  women  in  the  areas  of  employment  and  training. 

7.  To  publish  and  distribute  a  descriptive  brochure  on  Women's  Bureau 
projects  and  activities  and  give  information  on  women  and  the  work 
force . 

GOAL  II:  Apply  for  and  receive  grants,  appropriations  or  gifts  from  any  federal,  state  or 
local  agency,  private  foundation,  or  individual  to  carry  out  the  purpose  of  this 
agency. 

Objectives :  1.  Apply  for  and  receive  funding  to  conduct  a  survey  of  Montana  women  to 
ascertain  their  present  demographic  characteristics  and  employment  and 
training  needs. 

2.  Apply  for  and  receive  funding  to  hold  a  conference  on  women  and  work 
to  be  held  in  Fall  of  1978  or  Winter  of  1979. 

3.  Apply  for  and  receive  funding  to  supply  employment  and  training 
counseling  services  to  rural  Montana  women. 

4.  Apply  for  and  receive  funding  for  a  renewal  of  the  Women's  Policy 
Project. 

5.  Apply  for  and  receive  funding  to  publish  educational  materials. 

GOAL  III:  Serve  as  the  central,  permanent  agency  for  the  coordination  and  evaluation  of 
employment  programs  and  services  for  women  of  the  state  and  as  a  planning  agency  for 
the  development  of  those  services. 

Objectives :  1.  Develop  and  put  into  place  a  system  to  monitor  and  evaluate  the 
employment  and  training  programs  and  services  available  to  women. 
(Women's  Policy  Committee) 

2.  Monitor  up-coming  program  development  regarding  employment  and 
training  services  for  women  and  make  input  to  the  Commissioner  of 
Labor  and  Industry,  the  Governor,  and  DLI  agencies.  (Displaced  Home- 
makers   programs;   Pre-apprenticeship   Training  Programs   for  Women) 

3.  Provide  input  and  support  to  the  Status  of  Women  Advisory  Council  and 
the  Interdepartmental  Coordinating  Committee  for  Women. 

4.  Serve  on  Department  of  Labor  and  Industry  Coordinating  Committee  for 
Women . 

GOAL  IV:  Conduct  studies  about  the  changing  employment  needs  and  problems  of  women  in  Montana 
and  make  recommendations  to  the  governor  and  the  legislative  assembly. 

Objectives :     1 .    To  conduct  a  state-wide  survey  of  the  status  and  needs  of  Montana 

women  in  the  areas  of  employment  and  training. 

2.   To  develop  a   format  for  gathering  statistical   information  from 

Employment  Security  Division  and  the  Governor's  Employment  and 

Training  Council  on  the  changing  employment  needs  and  status  of  women. 

GOAL  V:  Encourage  women's  organizations  and  other  groups  to  institute  local  self-help 
activities  designed  to  meet  women's  employment  and  related  needs. 

Objectives :    1.   To  develop  a  better  understanding  between  the  Women's  Bureau  and 
women's  groups  concerning  priorities,  needs  and  resources  available. 
2.   To  assist  local  centers/organizations  in  the  establishment  of  women's 
employment/career  counselling  services. 


3.  To  provide  assistance  to  women's  groups  in  the  design  and  submission 
of  funding  proposals  for  support  of  new  or  on-going  self-help 
activities  in  the  general  area  of  employment  and  training. 

4.  To  refer  women  seeking  assistance  to  local  resources. 

GOAL  VI:  To  set  into  place  an  administrative  system  whereby  the  Women's  Bureau  and  its  staff 
are  functioning  at  a  high  level  of  performance.   (Not  mandated  by  legislature) 

Objectives :    1.   To  develop  an  effective  system  of  budget  and  program  planning. 

2.  To  supervise  and  evaluate  programs  and  staff. 

3.  To  attend  workshops,  conferences  and  seminars  for  the  purpose  of  staff 
development . 

4.  To  maintain  office  on  a  day-to-day  basis. 

GOAL  VII:  Conduct  periodic  conferences  throughout  the  state  to  make  women  more  aware  of 
employment  opportunities,  programs  and  services  available  to  them. 

Objectives:  1.  To  conduct  a  series  of  "job-hunting/career-planning"  workshops  to  be 
held  in  conjunction  with  local  organizations  and  agencies. 

2.  To  conduct  statewide  conference (s)  on  women  and  work  in  order  to 
determine  needs  and  share  information  between  working  women, 
legislators,  employers,  and  service-providers. 

3.  To  coordinate  a  workshop  for  women  thinking  of  going  into  business  on 
September  6-7  in  Helena  (with  SBA) . 

GOAL  VIII:  Cooperate  with  governmental  departments  and  agencies  primarily  involved  in  curbing 
job  discrimination  and  in  the  expansion  of  employment  rights  and  opportunities 
available  to  the  women  of  this  state. 

Objectives:  1.  To  work  with  and  support  the  Human  Rights  Division,  the  Employment 
Security  Division,  the  Standards  Bureau,  the  Apprenticeship  Bureau, 
the  Office  of  Public  Instruction  and  Human  Resource  Councils  on 
programs  which  impact  women  in  employment  and  related  areas. 

GOAL  IX:   Serve  as  a  clearinghouse  for  information  and  materials  pertinent  to  programs  and 
services  available  to  assist  and  advise  women  on  employment  and  related  matters. 

Objectives:  1.  To  operate  an  information  clearinghouse  for  use  by  a  broad  range  of 
individuals,  groups  and  agencies. 

2.  To  counsel  women  in  the  areas  of  career  planning  and  employment 
related  skills. 

3.  To  perform  minor  speaking  engagements. 

There  are  numerous  tasks  which  have  been  identified  as  specific  components  of  each  objective; 
in  the  interest  of  brevity,  those  have  not  been  listed  here.  We  would  be  happy  to  share  our 
entire  operating  plan  with  those  of  you  who  may  be  interested.  We  would  also  be  happy  to 
receive  your  input  about  the  plan  as  a  whole.  Are  there  important  areas  which  have  been  left 
out?  Are  there  ways  in  which  individuals  or  groups  could  work  with  the  Women's  Bureau  in 
accomplishing  these  goals?  (The  Women's  Bureau  has  only  two  full-time,  permanent  staff  with; 
which  to  accomplish  these  tasks  --  your  help  will  be  much  appreciated!)  \ 

NATIONAL  ADVISORY  COMMITTEE  FOR  WOMEN  ESTABLISHED  BY  PRESIDENT  CARTER  1 

President  Carter  has  issued  an  executive  order  establishing  a  National  Advisory  Committee 
for  Women.  The  committee  will  advise  him  "on  a  regular  basis  of  initiatives  needed  to  promote 
full  equality  for  American  women."  The  committee  will  also  promote  national  observance  of  the 
United  Nations  Decade  for  Women,  Equality,  Development  and  Peace  (1975-1985);  consult  regularly 
with  an  interdepartmental  task  force  in  the  federal  government;  and  review  various  initiatives 
to  promote  equality  for  women,  including  recommendations  of  the  1977  National  Women  s 
Conference.  Under  Executive  Order  12050  establishing  the  commission,  it  may  request  any  agency 
of  the  Executive  Branch  of  the  federal  government  to  furnish  "information,  advice,  funds  and 


services"  to  help  it  carry  out  its  mission.  Each  agency  head  is  instructed  to  designate 
individuals  responsible  for  reviewing  "the  applicability  of  initiatives  designed  to  promote 
full  equality  for  American  women."  Those  designated  will  constitute  the  interdepartmental  task 
force,  and  the  President  will  designate  a  person  to  chair  the  task  force. 

'RESOURCE  KIT  ON  BATTERED  WOMEN  AVAILABLE 

A  resource  kit  designed  in  response  to  the  problems  of  battered  women  has  been  released  by 
the  Federal  Women's  Bureau  in  Washington.  The  kit,  prepared  to  answer  numerous  requests  for 
information  about  projects,  legal  issues,  resources  and  program  funding  sources  for  battered 
women,  contains  several  pamphlets,  including: 

"Programs  for  Battered  Women";   reviews  programs  designed  to  meet  the  needs  of 

physically  abused  women  for  shelter,  counseling,  legal  assistance  and  employment; 

"Legislative  Issues  on  Battered  Women";  discusses  legal  issues  before  the  courts,  as 

well  as  legislation  before  Congress  and  state  legislatures  which  concerns  abused 

women ; 

"Sources  of  Funding  for  Battered  Women's  Programs";  highlights  public  and  private 

sources  of  funding; 

"Use  of  CETA  Funds  for  Battered  Women's  Programs";  analyzes  the  Comprehensive 

Employment  and  Training  Act  (CETA)  as  a  source  of  funding  under  titles  I,  II,  and  VI, 

and  a  selected  list  of  projects  currently  funded  under  CETA; 

"Resource   Director   on   Battered   Women";   lists   organizations,   bibliographies, 

handbooks,  manuals,  local  guides,  newsletters  and  films. 
Single  copies  of  the  Resource  Kit  on  Battered  Women  are  available  free  from  the  Federal  Women's 
Bureau,  Office  of  the  Secretary,  U.S.  Department  of  Labor,  Washington,  D.C.  20210. 

MERIT  SYSTEMS  EXAMINATIONS 

Examination  for  Merit  System  positions  with  the  State  of  Montana  will  be  given  at  the 
following  locations  during  July: 

Billings  July  22,  1978 

Butte  July  18,  1978 

Great  Falls  July  29,  1978 

Missoula  July  22,  1978 

Application  blanks  and  further  information  my  be  obtained  from  the  Merit  System  Council  and 
local  Job  Service  and  Welfare  Offices.  The  Merit  System  Council  address  is:  MERIT  SYSTEM 
COUNCIL:  MITCHELL  BUILDING,  ROOM  125:  CAPITOL  STATION:  HELENA,  MONTANA  59601.  Applications 
must  be  received  at  the  Merit  System  Council  office  at  least  20  days  prior  to  the  announced 
date  of  examination.  Late  applications  will  be  held  over  until  the  next  statewide  examination 
program.  Written  examinations  may  also  be  taken  in  Helena,  Monday  through  Friday,  at  8:00  a.m. 
and  1:00  p.m.  Performance  examinations  also  may  be  taken  in  Helena  during  the  same  hours. 
Examinations  are  also  given  the  third  Saturday  morning  of  each  month  beginning  at  8:00  a.m. 
Saturday  morning  tests  are  given  by  prior  appointment  only. 

The  following  state  agencies  hire  through  the  Merit  System:  Department  of  Social  and 
Rehabilitation  Services;  Department  of  Health  and  Environmental  Sciences;  Employment  Security 
Division  of  the  Department  of  Labor  and  Industry;  Alcohol  Abuse  Division  and  the  Mental  health 
and  Residential  Service  Division  of  the  Department  of  Institutions;  Disaster  and  Emergency 
Service  Division  of  the  Department  of  Military  Affairs;  Safety  and  Health  Bureau  of  the  Workers 
Compensation  Division  of  the  Department  of  Labor  and  Industry;  Crime  Control  Division  of  the 
Department  of  Justice;  Eastern  Montana  Regional  Mental  Health  Center;  Northcentral  Montana 
Community  Mental  Health  Center;  and  Merit  System  Council. 

RESOURCES  FOR  GETTING  WOMEN  INTO  "THE  MEN'S  WORLD":   ENGINEERING  AND  SCIENCE 

The  number  of  women  studying  engineering  in  the  United  States  has  more  than  quadrupled  in 
the  last  five  years.  Major  universities  well-known  for  engineering  education  have  reported 
startling  increases  in  the  number  of  women  enrolled.  For  example,  Purdue  University  (IN)  had 
only  40  female  engineering  students  in  1967,  but  in  1975,  the  number  had  increased  to  about 
462,  including  some  women  graduate  students.  The  U.S.  Engineering  Manpower  Commission  reports 
that  in  1975,  women  comprised  9%  of  the  freshman  engineering  class. 

The  increase  of  women  in  science  has  been  more  marked.  The  National  Science  Foundation 
reports  that  the  number  of  female  graduate  science  students  enrolled  full  time  rose  13%  between 


1974  and  1975.  This  was  more  than  twice  the  rate  of  increase  in  male  students.  (Even  so, 
there  are  more  than  three  times  as  many  male  as  female  students  in  graduate  programs  in 
science.)  This  increase  in  women  science  majors  is  also  reflected  on  the  undergraduate  level. 
The  Women's  College  Coalition  (a  group  of  65  colleges  with  enrollments  of  predominantly  women 
reports  dramatic  increases  in  course  enrollments  in  bioloby,  chemistry  and  mathematics. 

The  following  materials  have  been  used  by  many  institutions  to  interest  women  in 
engineering  and  science: 

Consider  the  Possibility,  prepared  by  the  Stanford  University  School  of  Engineering, 
offers  reasons  for  women  to  consider  careers  in  engineering.  Quotations  from  Stanford  women 
engineering  students  help  to  dispell  some  of  the  myths  about  the  field.  14  pages.  COST: 
Single  copies  free.  ORDER  FROM:  School  of  Engineering,  Stanford  University,  Stanford,  CA 
94305 . 

Womengineer,  written  by  Sara  Jane  Neustadtl  for  the  College  of  Engineering  of  the 
University  of  Illinois  at  Urbana-Champaign ,  tackles  myths  about  engineering  and  femininity 
head-on.  The  author  describes  the  necessary  qualities  for  engineering,  what  to  expect  as  a 
student,  how  to  apply  to  a  college  of  engineering,  and  what  it  is  like  to  be  a  professional 
engineer.  16  pages.  COST:  $.25  ORDER  FROM:  Engineer's  Council  for  Professional  Development, 
345  East  47th  St.,  New  York,  NY  10017. 

Women's  Work:  Engineering,  is  a  sound  and  color  16ram  film  which  explores  the  experiences 
of  being  an  engineer  and  a  woman  from  the  perspectives  of  students,  faculty,  and  professionals. 
Guides  for  the  teacher  and  student  accompany  the  film.  26  minutes.  COST:  5-day  rental, 
$30.00;  purchase,  $295.  Educator's  guide,  $1.00  each;  student  guide,  $.50  each.  ORDER  FROM: 
MIT  Center  for  Advanced  Engineering  Study,  Dept.  4,  Room  0-234,  Massachusetts  Institute  of 
Technology,  Cambridge,  MA  02139. 

Women  in  Engineering:  Directory  of  College/University  Programs,  prepared  by  the  Women's 
Action  Group  of  the  American  Society  for  Engineering  Education,  describes  programs  in  115 
schools.  Designed  for  use  by  high  school  counselors  as  well  as  advisors  in  institutions  of 
higher  education,  the  booklet  gives  information  on  scholarships  and  fellowships  for  entering 
women  students  and  graduate  women;  conferences  for  high  school  women  sponsored  by  the 
institution  during  the  academic  year;  summer  program  for  high  school  women;  and  the 
availability  of  special  recruiting  material  and  other  support  programs.  First-year  and  total 
enrollment  of  women  for  each  institution  is  given.  32  pages.  COST:  $.50  prepaid.  ORDER  FROM: 
American  Society  of  Engineering  Education,  Suite  400,  One  Dupont  Circle,  Washington,  DC  20036. 

I'm  Madly  in  Love  with  Electricity  and  Other  Comments  About  Their  Work  by  Women  in 
Science  and  Engineering  is  a  career  booklet  published  by  Lawrence  Hall  of  Science  of  the 
University  of  California,  Berkeley.  The  booklet  includes  quotes  and  photographs  of  seventy 
women  who  work  in  private  corporations,  government  laboratories,  and  colleges  and  universities. 
Also  included  are  the  names  and  addresses  of  160  women  scientists  and  engineers  in  California 
who  are  willing  to  act  as  resource  people  to  students,  teachers  and  parents.  The  booklet  also 
lists  publications  and  organizations  where  additional  information  may  be  obtained.  37  pages. 
COST:  Single  copies  free;  additional  copies  $1.00  each.  ORDER  FROM:  Regents,  University  of 
California,  Lawrence  Hall  of  Science,  University  of  California,  Berkeley,  CA  94720,  Attn: 
Careers. 

"Recruiting  and  Keeping  Women  Engineering  Students:  An  Agenda  for  Action"  by  Betty  A. 
Sproule  and  Harold  F.  Mathis  in  Engineering  Education,  April  1976,  discusses  some  proven 
techniques  used  to  attract  women  to  engineering  and  to  help  retain  those  women  after  they  are 
-nrolled.  COST:  $.50  prepaid.  ORDER  FROM:  American  Society  for  Engineering  Education,  Suite 
400,  One  Dupont  Circle,  Washington,  DC  20036.  , 

"How  Colleges  Try  to  Attract  More  Women  Students"  by  Donna  S.  Frohreich  in  IEEE  ''^ 
Transactions  on  Education,  Vol.  E-18,  No.  1,  February  1975,  reviews  efforts  made  to  recruit' 
women  and  some  of  the  problems  encountered  in  retaining  women  students.  The  author  outlines! 
what  an  institution  must  do  to  initiate  and  carry  out  a  successful  recruiting  program  for 
women.  6  pages.  COST:  $.30  per  page  for  xerox  copies,  plus  $3.00  for  handling  and  postage. 
ORDER  FROM:  Engineering  Societies  Library,  345  E.  47th  St.,  New  York,  NY  10017. 

Women  in  Science  and  Technology:  A  Report  on  a  MIT  Workshop  prepared  by  Edith  Ruina, 
targets  secondary  schools  and  employers  as  the  institutions  that  can  bring  about  increases  in 
the  numbers  of  women  in  technical  fields.  The  report  outlines  proposals  for  changes,  calls  for 
cooperative  programs  between  employers  and  institutions,  and  provides  many  recommendations  that 
can  be  utilized  by  colleges  and  universities  as  well  as  high  schools  to  interest  women  in 
science  and  engineering.  39  pages.  COST:  $2.00  each.  ORDER  FROM:  Edith  Ruina,  Workshop  on 
Women  in  Science  and  Technology,  Room  10-140,  Massachusetts  Institute  of  Technology,  77 


Massachusetts  Ave.,  Cambridge,  MA  02139. 

Women  in  Science  and  Technology:  Careers  for  Today  and  Tomorrow  answers  such  questions  as 
"why  haven't  more  women  considered  careers  in  science  and  technology?",  "what  characterizes 
young  women  who  become  scientists  and  technologists?",  "are  careers  compatible  with  family 
life?",  "what  steps  can  you  take  to  plan  a  successful  career?"  Designed  to  stimulate  interest 
in  scientific  and  technical  careers,  the  booklet  includes  pictures  of  women  in  those  fields, 
and  a  list  of  resources  for  further  information.  16  pages.  COST:  $1.50.  Bulk  rates 
available.  ORDER  FROM:  American  College  Testing  Program,  Publications  Dept. ,  2201  North  Dodge 
Street,  P.O.  Box  168,  Iowa  City,  lA  522A0. 

Women  in  Science  and  Engineering:  WHY  NOT,  published  by  Women  in  Science  and  Engineering 
(WISE)  at  California  State  University,  Northridge,  described  the  fields  of  biology,  chemistry, 
computer  science,  engineering,  mathematics,  and  physics,  and  gives  statistics  on  the 
participation  of  women  in  those  fields.  Required  high  school  background  is  given  for  each 
discipline,  and  there  is  a  special  section  on  the  returning  mature  woman  student.  10  pages. 
COST:  $.35.  ORDER  FROM:  Pat  Wiggenhorn,  Women  in  Science  and  Engineering,  School  of 
Engineering  and  Computer  Science,  California  State  University,  Northridge,  18111  Nordhoff  St., 
Northridge,  CA  91324. 

"Experimental  Project  in  Physics  Education  or  New  Avenues  for  Women"  by  Betty  L.  Pollak 
and  Lee  K.  Little,  in  The  Physics  Teacher,  Vol.  11,  No.  7,  October  1973,  reports  on  the  "new 
avenues"  program  at  the  University  of  Oklahoma  which  was  established  to  interest  and  train 
women  in  physics.  The  recruitment,  courses,  laboratory,  and  counseling  components  of  the 
program  are  described  and  evaluated.  The  article  also  reports  the  evaluation  of  the  program  by 
faculty  and  graduate  students  and  the  "new  avenues"  students  themselves.  10  pages.  Back 
issues  available.  COST:  $5.00  prepaid.  ORDER  FROM:  American  Institute  of  Physics,  335  East 
45th  St.,  New  York,  NY  10017. 

Women  in  Science,  a  multi-media  package,  was  prepared  by  Dinah  L.  Moche  for  the  American 
Association  of  Physics  Teachers.  Six  women  with  careers  in  science  and  engineering  were  asked 
such  questions  as  "how  did  you  first  become  interested  in  science?",  "what  were  your 
experiences  as  a  woman  science  student  in  college?",  "how  did  you  pay  for  graduate  school?"  and 
"what  would  you  advise  a  young  girl  considering  a  career  in  science?"  The  package  includes 
audio  cassettes,  slides,  biographical  sketches  and  lists  of  references.  COST:  $27.50  per  set. 
ORDER  FROM:  Publications  Department,  AAPT  Executive  Office,  Graduate  Physics  Building,  SUNY  at 
Stony  Brook,  Stony  Brook,  NY  11794. 

Science:  A  Man's  Job?  in  the  October  1973  issue  of  the  Professional  Bulletin,  Vol.  1 ,  No . 
2,  of  the  Federation  of  American  Scientists.  It  reviews  barriers  preventing  women  from 
entering  scientific  fields,  superstitions  about  women  workers,  and  gives  recommendations  for 
educating  and  employing  women  in  science.  8  pages.  COST:  Single  copies  free.  Supply  limited. 
ORDER  FROM:  FAS  Professional  Bulletin,  307  Massachusetts  Ave.,  NE,  Washington,  DC  20002. 

Women  in  the  Sciences,  a  Library  of  Congress  Science  Tracer  Bulletin  compiled  by  Constance 
Carter,  is  a  guide  to  sources  chronicling  the  history  and  contributions  of  women  in  the  field 
of  science.  Although  not  a  recruiting  publication,  it  is  a  useful  guide  to  persons  who  may  be 
preparing  recruiting  material  or  planning  workshops  and  other  activities.  11  pages.  COST: 
Single  copies  free.  Supply  limited.  ORDER  FROM:  Reference  Section,  Science  and  Technology 
Division,  Library  of  Congress,  10  First  St.,  SE ,  Washington,  DC  20540. 

Further  information  on  women  in  engineering  and  science  can  be  obtained  from  the  following 
organizations : 


American  Society  of  Biological  Chemists 
Committee  on  Equal  Opportunities  for  Women 
Ann  E.  Kaplan,  Chair 
Building  6,  Room  114 
National  Institutes  of  Health 
Bethesda,  MD  20014 


American  Society  for  Cell  Biology 
Women  in  Cell  Biology 
Contact:  Susan  Boldhor 
Dean  of  Natural  Sciences 
Hampshire  College 
Amherst,  MA  01002 


Women  in  Science  Program 
National  Science  Foundation 
1800  G  St. ,  NW 
Washington,  DC  20006 


Office  of  Opportunities  in  Science 
Amer.  Assoc,  for  the  Adv.  of  Science 
1776  Massachusetts  Ave.,  NW 
Washington,  DC  20036 


Women  Chemists  Committee 
American  Chemical  Society 
1155  16th  St. ,  NW 
Washington,  DC  20036 

American  Society  for  Microbiology 

Coram  on  the  Status  of  Women  Microbiologists 

Elizabeth  M.  O'Hern,  Chair 

633  G  St. ,  SW 

Washington,  DC  20024 

American  Physical  Society 

Comm.  on  the  Status  of  Women  in  Physics 

Caroline  Hersenberg,  Chair 

National  Laboratory,  Building  316 

Argonne,  IL  60439 

PUBLICATIONS  OF  THE  WOMEN'S  BUREAU 

The  following  publications  are  available  from  the  Montana  Women's  Bureau  f ree-ot-charge. 
However,  due  to  budget  restrictions,  we  can  only  honor  requests  for  single  copies  of  these 
books . 


Society  of  Women  Engineers 
United  Engineering  Center 
345  East  47th  St. 
New  York,  NY  10017 

Women's  Action  Group 

Amer.  Society  for  Engineering  Education 

Donna  Frohreich,  Chair 

Assistant  Professor  of  Engineering 

University  of  the  Pacific 

Stockton,  CA  95211 

Association  for  Women  in  Science 
1346  Connecticut  Ave. 
Suite  1122 
Washington,  DC  20036 


MONTANA  WOMEN  AND  THE  LAW  (1978  Ed.) 

GETTING  HIRED:   A  Job-Hunting  Manual  for  Montana  Women 

CLEARINGHOUSE  RESOURCE  CATALOGUE 

If  you  wish  to  receive  a  copy  of  the  above  publications,  call  or  write  the  Women's  Bureau  at 
Box  202  Capitol  Station,  Helena,  Montana  59601;  449-5600. 

ARTICLES  FOR  "NEWSBRIEFS" 

The  Women's  Bureau  welcomes  the  submission  of  articles  for  inclusion  into  "Newsbriefs . " 
If  you  or  your  organization  would  like  to  bring  an  issue,  a  class,  a  conference,  or  any  other 
activity  in  the  general  area  of  employment  and  training  to  the  attention  of  other  Montana 
women,  you  should  consider  submitting  an  article  to  "Newsbriefs."  Our  deadline  for  submission 
is  the  20th  of  each  month  for  inclusion  in  the  following  month's  newsletter. 

Also,  if  you  know  of  individuals  or  groups  who  would  like  to  receive  monthly  copies  of 
this  newsletter,  have  them  get  in  touch  with  the  Women's  Bureau;  we  will  put  them  on  our 
mailing  list. 

40-YEAR-OLD  WOMAN  IS  XAVIER  UNIVERSITY'S  VALEDICTORIAN 

Barbara  Lewis  of  Cincinnati,  who  enrolled  at  age  36  and  maintained  a  straight-A  average 
throughout  her  college  education,  delivered  her  graduating  class's  valedictory  address  at 
Xavier  University  on  June  3.  An  economics  major,  Lewis  had  won  a  graduate  fellowship  and 
plans  to  pursue  her  doctorate  at  the  University  of  Cincinnati  in  the  fall.  "I  definitely 
think  there's  a  message  in  this  for  adults  --  especially  women,"  she  said.  "Stereotypes  for 
women  are  vanishing.  Women  can  go  many  ways  when  their  children  grow  up  --  they  can  still  try 
to  clutch  them,  they  can  sit  back  and  watch  soap  operas,  or  they  can  discover  that  the  world  is 
open  to  them."  J 
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JANET  GUTHRIE  PLACES  EIGHTH  AT  INDY  500  DESPITE  A  BROKEN  RIGHT  WRIST 


J. 


"1  hope  this  will  alleviate  some  of  the  skepticism  about  women's  driving  cars,"  Jarf 
Guthrie  said  after  finishing  eighth  in  the  classic  Indianapolis  500.  And  it  was  only  after 
she  had  completed  the  race  just  ten  laps  in  back  of  the  winning  Al  Unser  that  she  disclosed 
the  fact  that  she  had  a  broken  wrist  which  had  been  hurt  when  she  was  playing  tennis  before 
the  race.  The  injury  forced  her  to  reach  across  her  body  to  shift  with  her  left  hand.  Added 
Guthrie:  "I  hope  this  will  wipe  away  some  of  the  ignorance  surrounding  a  woman's  ability  to 
perform  many  things  as  well  as  a  man."  She  was  able  to  compete  in  the  race  after  receiving 
support  from  Texaco. 
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ENGLISH  HOUSEWIFE  MAKES  SOLO  SAIL  AROUND  THE  WORLD 

Naomi  James,  a  29-year  old  New  Zealand  born  English  housewife  sailed  a  53  foot  yacht  into 
Dartmouth  Port  recently  after  an  acclaimed  272  day,  30,000-mile  cruise  around  the  world. 
James,  who  had  never  sailed  a  yacht  alone  before,  was  welcomed  home  by  thousands  of  cheering 
people  and  the  Royal  Marine  Band.  The  Daily  Express,  which  sponsored  the  voyage  and  provided 
the  yacht,  said  Mrs.  James's  circumnavigation  cut  two  days  off  the  record  of  Sir  Francis 
Chichester,  who  was  knighted  for  the  same  feat  in  1968. 

HOUSE  SUBCOMMITTEE  PASSES  RESOLUTION  TO  EXTEND  ERA  RATIFICATION  DEADLINE 

The  House  Civil  and  Constitutional  Rights  Subcommittee  passed  a  resolution  by  a  4-3  vote 
to  extend  the  ratification  deadline  for  the  Equal  Rights  Amendment  seven  more  years.  The 
proposal  was  sent  to  the  full  Judiciary  Committee  which  is  expected  to  consider  it  early  this 
suomier.  The  resolution  would  give  states  until  March  22,  1986,  to  ratify.  Subcommittee 
Chairperson  Representative,  Don  Edwards,  predicted  "overwhelming  approval"  by  the  full  House  if 
the  proposal  makes  it  through  the  Judiciary  Committee.  The  current  tentative  schedule  calls 
for  consideration  by  the  full  House  before  the  August  recess,  according  to  Edwards. 

POSITION  OPENINGS 

For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE 
OFFICE,  or  the  Women's  Bureau  (449-5600).  The  Women's  Bureau  receives  information  on  position 
openings  which,  because  of  the  date  they  arrive  in  our  office  and  when  the  application  dead- 
line falls,  are  not  able  to  be  listed  in  this  newsletter.  If  you  would  like  information  on 
these  additional  listings,  call  or  write  to  the  Women's  Bureau  and  let  us  know  what  kinds  of 
jobs  you  are  interested  in  hearing  about. 

STATE  OF  MONTANA 

STUDY  AREA  MANAGER  for  the  Flathead  River  Basin  Environmental  Impact  Study  in  Kalispell, 

Montana.   Salary:   $18,000  to  $24,000  per  year  depending  upon  qualifications.   Single-year 

contract  subject  to  renewal.   Application  deadline:   July  7,  1978. 

TRANSPORTATION  SPECIALIST  II,  with  the  Department  of  Agriculture  in  Helena.  Salary:  $17,672 
per  year.   Application  deadline:   Open. 

PUBLIC  HEALTH  NUTRITIONIST  II,  with  the  Maternal  and  Child  Health  Services  Bureau  of  the 

Department  of  Health  and  Environmental  Sciences.   Salary:   $14,747  to  $18,616.  Applica- 
tion deadline:   July  7,  1978. 

PROGRAM  MANAGER  IV,  with  the  Maternal  and  Child  Health  Services  Bureau  of  the  Department  of 
Health  and  Environmental  Sciences.  Salary:  $15,207  to  $19,352.  Starting  Date:  Novem- 
ber 1,  1978.   Application  deadline:   September  15,  1978. 

ECONOMIST  III,  with  the  Research  and  Information  Systems  Division  of  the  Department  of 

Community  Affairs.    Salary:    approximately   $15,500.    Starting  date:   August  1978. 
Application  deadline:   July  5,  1978. 

DISTRICT  COORDINATOR  with  the  Department  of  Community  Affairs  (in  Helena,  initially;  may  be 
transferred  to  district  area  later).  Salary:  approximately  $16,600.  Application  dead- 
line:  July  5,  1978. 

ADMINISTRATIVE  ASSISTANT  II,  with  the  Department  of  Fish  and  Game  in  Helena.  Salary:  $10,774. 
Application  deadline:   July  17,  1978. 

LEGAL  SECRETARY  II,  with  the  Department  of  Business  Regulation.  Salary:  $9,897  per  year. 
Application  deadline:   July  7,  1978. 

LEGAL  SECRETARY  (Unclassified  Position)  with  the  Department  of  Justice  in  Helena.  Salary: 
9,800  -   $10,800,   commensurate  with  experience.   Application  deadline:   July  5,  1978. 

PROGRAMMER/ANALYST  II  with  the  Centralized  Services  Division  of  the  Department  of  Natural 
Resources  and  Conservation  in  Helena.  Salary:  $15,206  per  year.  Starting  date:  Posi- 
tion now  open.  _ 


LAWYER  II  with  the  Department  of  Agriculture  in  Helena.  Salary:  $16,596  per  year.  Applica- 
tion deadline:   July  18,  1978. 

BOILER/CRANE  INSPECTOR  with  the  Division  of  Worker's  Compensation  in  Helena.  Salary:  $1,066 
per  month.   Starting  date:   immediately. 

PLANT  PATHOLOGIST  with  the  Department  of  Agriculture  in  Helena.  Salary:  $15,206  per  year. 
Application  deadline:   July  18,  1978. 

DISTRICT  COORDINATOR  with  the  Department  of  Community  Affairs  in  Bozeraan.  Salary:  approxi- 
mately $16,600  per  year.   Application  deadline:   July  12,  1978. 

1  "DIVERS I TY  OF  MONTANA 

-ASSISTANT  PROFESSOR  in  the  Department  of  Political  Science.   Tenure  track  position  in  Political 

Science/Public  Administration.    Salary:    dependent   of   qualifications   and   experience 

($11,500  per  year  minimum).   Application  deadline:   July  31,  1978. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT/ASSOCIATE  PROFESSOR  OF  ACCOUNTING,  with  the  Department  of  Accounting  and  Finance  in 
the  School  of  Business.  Salary  and  rank:  Negotiable  depending  upon  qualifications  and 
experience  (mid  20' s).  Starting  date:  September  1978  or  September  1979.  Application 
deadline:   March  15,  1979  or  thereafter  until  the  position  is  filled. 

LECTURER,  with  the  Department  of  Business,  Office,  and  Distributive  Educa  ion.  (Temporary, 
1-year  position)  Salary:  Commensurate  with  background  and  teaching/business  experience. 
Starting  date:   September  1,  1978.   Application  deadline:   July  5,  1978. 

INTERPRETER  FOR  THE  DEAF,  new  position  associated  with  the  proposed  Title  I  Grant  MSU  Training 
Program  --  Interpreting  for  the  Deaf.  Salary:  $17,000.  Starting  date:  September,  1978. 
Application  deadline:   July  31,  1978. 

EXTENSION  PLANT  PATHOLOGIST,  with  the  Cooperative  Extension  Service  in  Bozeman.  Starting 
Date:  September  1,  1978.  Salary:  Commensurate  with  training.  Application  deadline: 
August  1,  1978,  or  thereafter  until  a  suitable  candidate  is  selected. 

HUMAN  DEVELOPMENT  SPECIALIST,  with  the  Cooperative  Extension  Service  in  Bozeman.  Salary: 
Commensurate  with  training  and  experience.  Starting  Date:  August  1,  1978.  Application 
deadline:   July  7  or  thereafter  until  suitable  candidate  is  selected. 

TEXTILES  AND  CLOTHING  SPECIALIST,  with  the  Cooperative  Extension  Service  in  Bozeman.  Salary: 
Commensurate  with  training  and  experience.  Starting  date:  by  agreement  (immediately). 
Application  deadline:   July  12  or  until  suitable  candidate  is  selected. 

U.S.  GOVERNMENT 

FORESTRY  TECHNICIANS,  with  the  Lolo  National  Forest  in  Missoula,  Huson  (Nine-Mile),  Plains, 
Seeley  Lake,  Superior,  and  Thompson  Falls.  Salary:  GS-462-04  at  $4.28  per  hour.  Appli- 
cations are  now  being  accepted  until  further  notice  for  temporary  employment.  Included 
a  re :  j 

Timber  jobs,  GS-A62-4  1 

Timber  jobs,  GS-462-5  -j 

Interregional  Fire  Crew,  GS-462-4 

District  Fire  Crew,  GS-462-4 

Fire  jobs,  GS-462-5 

How  to  Apply:   Applicants  must  submit  completed  form  6100-23,  Application  for  Seasonal  Employ- 
ment (available  at  all  Forest  Service  installations)  to: 
Lolo  National  Forest 
Building  24,  Fort  Missoula 
Missoula,  MT  59801 
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BUSINESS  SEMINARS  PLANNED  FOR  THIS  FALL 

If  you  are  a  woman  business  owner  --  or  il  you  are  a  woman  thinking  about  going  into 
business  --  you  may  be  interested  in  one  of  two  seminars  being  planned  by  the  Women's  Bureau 
and  the  Small  Business  Administration  for  this  fall.  Plans  are  now  underway  in  the  Women's 
Bureau  to  conduct  two  seminars  during  October,  1978.  Ttie  first  seminar  will  address  the 
problems  and  concerns  of  women  who  are  contemplating  setting-up  their  own  small  business.  The 
second  seminar  will  address  the  needs  of  women  who  have  already  set-up  their  small  business, 
but  would  like  help  in  managing  one  or  more  aspects  of  that  business.  Each  seminar  will  take 
two  days  and  will  be  held  in  Helena.  For  more  information  please  get  in  touch  with  the  Women's 
Bureau  at  4A9-5600;  35  S.  Last  Chance  Gulch,  Helena,  MT  59601. 

MONTANA  DAY  CARE  ASSOCIATION 

The  Montana  Day  Care  Association  (MDCA)  is  a  non-profit  association  that  works  closely 
with  the  State  of  Montana  in  discussing  changes  in  the  delivery  of  day  care  services.  They  are 
in-volved  in  designing  new  programs  where  money  is  available  and  in  identifying  needs  for 
future  appropriations.  The  association  has  direct  input  into  liie  writing  of  both  federal  an<l 
slate  standards.  In  addition,  they  work  closely  with  local  associations  throughout  the  state 
in  pro-viding  information  and  identifying  Unal  needs.  The  MDCA  employs  a  fuli-lmie 
coordinator  to  assist  in  implementation  of  day  care  programs.  The  coordinator  serves  as  a 
liason  with  child  care  agencies  and  local  associations.  Day  care  is  an  important  service  for 
many  working  mothers.  Cultural  trends  indicate  that  more  women  are  in  the  work  force  --  most 
because  of  economic  need.  It  is  important  for  women  and  men  to  have  services  for  their 
children  while  they  work.  The  MDCA  joins  in  a  united  effort  m  speaking  out  for  quality 
programs  and  standards  that  will  benefit  all  children  needing  care  in  Montana. 

If  you  have  any  questions  concerning  the  associations,  or  questions  relating  to  day  care, 
please  feel  free  to  call  or  drop  by  the  MDCA  offire.  The  new  corrdinator  is  Linda  Brander. 
The  office  is  located  at  201  E.  Sixth,  ('12  in  Helcri.i.   I'lieir  [ihoiic  number  is  443-7400. 

STATUS  OF  WOMEN  ADVISORY  COUNCIL 

The  Status  of  Women  Advsory  Council  serves  the  State  of  Montana  as  a  two-way  comnmni c.it ion 
link  between  the  Department  of  Labor  and  Industry  and  the  general  public  in  the  area  of  women's 
employment  and  training  related  concerns.  The  council  is  composed  of  15  citizens  from  all 
walks  of  life  and  living  in  all  regions  of  the  state.  They  meet  four  times  a  year  and  will 
submit  a  report  to  the  Commissioner  later  this  year. 

Candy  Brown,  a  field  representative  for  the  Human  Resources  Development  liislitute  ol  ilir 
national  AFL-CIO,  has  recently  been  appointed  to  fill  a  jiosilion  on  the  Status  ol  Woincti 
Advisory  Council.  Ms.  Brown's  close  involvement  with  the  needs  and  concerns  of  working  women 
will  be  a  valuable  asset  to  this  council. 

There  is  currently  a  vacancy  on  the  council.  Joan  Gordon,  ot  Kalispell,  resigned  her 
,ip|)ointment  on  tlie  council  due  to  professional  and  person.il  demands  upon  her  time.  David 
Fuller,  Commissioner  of  Labor  and  Industry  has  asked  lor  m.nii  iial  i  ons  of  individuals  to  till 
this  vacancy.   Nominees  should  reside  in  llie  northwest  ii.irL  ol  Uie  stale  and  shouhi  have  a 


"Newsbriofs"  is  publi.shf-(l  monthly  by  the  Montana  Women's  Ruroau,  Dopartmont  of  Labor 
and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  .Station,  HoU-na,  MT  S'Jf.n]. 

Thomas  L.  Judqe,  (iovornor  Joan  A.  Duncan,  Chief  of  Womorj's  Huro.m 

David  E.  Kullor,  Comissioner   of  Labor        Linda  J.  King,  [editor 
&  Industry 


commitmeriL  Lo  finding  answers  to  tlie  needs  and  problems  of  all  Montana  women  --  including: 
homemakers,  working  women;  farm  and  ranch  women;  urban  women;  low  income  women;  minority  women; 
and  middle-ciass  women.  If  you  (or  someone  you  know)  would  be  interested  in  filling  this 
vacancy,  send  a  letter  and  short  biography  to  David  Fuller,  Commissioner  of  Labor  and  Industry, 
Box  202  Capitol  Station,  Helena,  MT   59601  --  as  soon  as  posstible.  .j....^,^ ,^^^ 

The  next  Status  of  Women  Advisory  Council  meeting  will  be  held  durmg  October,  1978  in 
Helena.  The  public  is  always  welcome  to  attend.  t. 


•',;<«^ 


VKTKRAN^S  PHKFKKKNCE  CONTINUES  TU  BLOCK  EQUAL  EMPLO'r'MENT  OPPORTUNITY  FOR  WOMEN 

President  Carter's  proposal  to  cut  back  the  hiring  preference  awarded  veterans  seeking 
government  jobs  was  deleted  from  the  Civil  Service  Reform  Bill  (S  2640/HR  11280)  by  the  Senate 
Governmental  Affairs  Coiraiiittee  on  June  14th.  Instead,  the  committee  created  a  special  task 
force  to  do  an  in-depth  study  of  the  issue  and  release  a  report  before  the  end  of  the  year. 
This  action  may  have  ended  all  chances  for  reforming  the  veterans  preference  law  during  the 
95th  Congress. 

The  veteran's  [)refcreii( c  liw,  enacted  in  1944,  was  designed  to  reward  veterans  for  their 
military  service  by  Kiviiig  Ihcm  preference  over  non-veterans  in  hiring  and  retention  ol 
government  jobs.  The  law  gives  liletime  jirelerence  to  veter.ins  who  served  |)rior  to  October 
1976.  Veterans  hold  65  percent  ol  Lop  government  jobs.  Considering  thai  veterans  are  98 
percent  male  and  92  percent  white,  the  law  severely  limits  the  number  of  civil  service  jobs 
available  to  women  and  minorities.  Carter's  proposal  was  aimed  at  opening  up  more  government 
jobs  to  women  and  minorities  without  eliminating  veteran's  preference  all  together. 

The  9-7  committee  vote  defeated  a  compromise  effort  by  Senators  Charles  Percy  (K-IL)  and 
Thomas  Eagleton  (D-MO)  designed  to  help  Vietnam-era  veterans  while  still  offering  reductions  in 
the  system  to  benefit  women.  The  House  Post  Office  and  Civil  Service  Committee  began  voting  on 
the  legislation  on  June  21st.  For  further  information  call  or  write:  Federally  Employed 
Women,  485  National  Press  Building,  Washington,  DC  20045.   (202)  638-4404. 

NATIONAL  ADVISORY  COMMITTEE  FOR  WOMEN  LACKS  REPRESENTATION  FROM  WEST 

The  White  House  announced  the  appointment  of  the  new  40-member  National  Advisory  Committee 
tor  Women  on  June  20Lh.  Former  Rep.  Bella  Abzug  was  named  co-chair,  despite  press  speculation 
to  the  contrary,  along  with  Carmen  Delgado  Votaw,  President  of  the  National  Conference  of 
Puerto  Rican  Women.  Only  one  woman  represents  the  entire  Rocky  Mountain  and  northwest  regions 
of  the  country  on  the  committee:  Laura  de  Herrera,  a  Colorado  state  representative  and  member 
of  the  Mayor's  Commission  on  Community  Relations  from  Denver.  A  major  function  of  the 
committee  in  the  next  few  weeks  will  be  promoting  the  National  Plan  of  Action  adopted  by  the 
Houston  Conference.  The  White  House  is  (urreiitly  reviewing  the  filan  in  preparation  for  making 
recommendations  to  the  Congress. 

TRAINING  PROGRAM  FOR  WOMEN  IN  NON-TRADITIONAL  JOBS 

The  first  segment  of  a  CETA  funded  pilot  project  designed  jointly  by  Wider  Opportunities 
for  Women  (WOW)  and  various  private  industries  to  train  disadvantaged,  unemployed  women  for 
non-traditional  jobs  has  been  successfully  completed.  The  course  trained  seventeen  women  for 
jobs  in  the  traditionally  all-male  electrical  repair  field.  Upon  completion  of  the  30-week 
course,  81%  of  the  participating  women  found  jobs.  They  are  now  making  upwards  of  $4.75/hour 
with  potential  for  job  advancement.  The  project  is  the  brainchild  of  WOW,  a  non-profit 
organization  committed  to  improving  job  opportunities  for  women.  It  was  made  possible  by  a 
CETA  grant  which  provided  WOW  with  coordinating  funds,  and  paid  participants  a  $2.30/hour 
training  fee.  Industry  cooperated  by  donating  a  training  site,  machines  and  tools,  instruc- 
tors, and  office  furniture.  They  also  assigned  representatives  to  advise  on  the  coursf 
curriculum  assuring  that  trainees  would  be  qualified  for  careers  as  electricians'  helpers, 
telephone  installers,  office  machine  repairers,  shop  mechanics,  and  electrical  repair  workersl 
Training  also  included  group  sessions  and  su))port  services  conducted  by  WOW  to  prepare  women 
for  the  problems  of  working  in  a  male-dominated  field.  WOW  also  assisted  women  in  securing 
adequate  child  care. 

The  second  training  course,  involving  )1  women,  is  already  in  operation  with  COMSAT, 
Washington  Gas  Light  Company,  and  the  International  Brotherhood  of  Electrical  Workers,  IBM, 
McGraw-Hill  Continuing  Education  Center,  Pitney  Bowes,  Potomac  Electric  Power  Company, 
Chesapeake  and  Potomac  Telephone  Company,  and  Capitol  Institute  of  Technology  as  sponsoring 
i  ndustri  es . 


For  more  i  ii  I  unii.iLiou  on  WUW '  s  program  i  .i  1  1  ur  wriU';  Joy  .Jones,  21^h  U'lith  hLrcet,  .N.u., 
4lh  Floor,  W.ishingLon,  D.C.  20001.   (202J  3Jl-bJ68. 

SUI^VEY  OF  WOMEN  AND  WORK 

A  statewide  sat^y  ot  women  is  being  condurliMJ  by  the  Women's  Policy  Comniittee  in 
£;<  conjunction  with  the  Women's  Bureau.  The  purpose  ot  this  survey  is  Lo  ileLcrniine  women's 
attitudes  toward  different  facets  of  employment,  as  well  as  to  assess  work-related  needs. 
Demographic  data  on  women,  not  available  since  the  1970  Census,  will  also  be  gathered.  It  is 
anticipated  that  this  survey  will  offer  a  clearer  perspective  on  the  numbers  of  "displaced 
homemakers"  needing  employment  and  training  services  in  Montana,  as  well  as  women's  attitudes 
toward  traditional  and  non-traditional  work,  and  the  problems  faced  by  mature  women  workers. 
Approximately  2,000  women,  over  age  18,  have  been  selecLed  Lo  receive  the  questionnaire.  The 
initial  mailing  will  take  place  in  early  August,  with  computer  analysis  scheduled  for  Lite 
September. 

FACT  SHEET  FOR  STATE  EMPLOYEES  AVAILABLE  FROM  ICCW 

The  state's  Interdepartmental  Coordinating  Committee  for  Women  has  reached  its  first  1977 
objective  of  providing  a  fact  sheet  for  employees  in  state  government.  The  fact  sheet  was 
distributed  to  agency  representatives  of  the  ICCW  at  the  July  28th  meeting.  ICCW 
representatives  will  begin  distribution  to  their  respective  agencies  immediately.  For  more 
information  on  the  fact  sheet,  get  in  touch  with  Mary  Evans  in  the  Department  of  Livestock. 

NEW  EMPHASIS  FOR  POL'S  VOCATION  EXPLORATION  PROGRAM 

The  Department  of  Labor's  Vocational  Exploration  Program  conducted  by  the  National 
Alliance  of  Businessmen  and  the  AFL-CIO's  Human  Resources  Development  Institute  has  a  new 
requirement  this  year.  At  least  5  persons  and  as  much  as  22  percent  of  subcontractors' 
enrollment  must  come  from  any  of  three  specially  targeted  groups.  The  program,  which  is 
designed  to  provide  job  and  career  information  to  6,000  young  people  in  63  cities,  now  requires 
a  special  focus  on  those  seeking  jobs  traditionally  restricted  to  one  sex.  For  further 
information  get  in  touch  with:  Peggy  McClow,  ETA,  Oft  ice  of  Youth  Programs,  Deparlmenl  of 
Labor,  Washington,  DC  20210.   (202)  376-7079. 

PROBLEMS  OF  WOMEN  IN  BLUE  AND  PINK  COLLAR  WORK  TO  BE  .^DRESSED 

Women  working  in  blue  and  pink  collar  occupations  constitute  80%  of  the  female  work  force. 
The  special  needs  of  these  women  have  been  over-looked  and  underrepresented  in  the  past  by 
women  advocates  at  the  national  level.  In  response  to  this  problem,  the  National  Commission  on 
Working  Women  was  created  during  1977.  The  Commission  will  exist  for  two  years  and  has  begun 
its  work  of  exploring  and  publicizing  the  needs  of  working  women.  The  Commission's  current 
effort  is  focused  on  a  series  of  regional  meetings  at  which  working  women  come  together  to 
discuss  their  concerns.  The  conferences  are  designed  to  build  a  grass-roots  network  of  working 
women  and  give  them  an  opportunity  to  share  their  experiences,  problems  and  ideas  for  action 
aimed  at  meeting  their  needs.  The  Commission  is  also  developing  pilot  projects,  model 
legislation,  and  educational  programs  for  working  women.  Funded  by  the  National  Institute  of 
Education,  the  Commission  is  composed  of  women  workers,  and  representatives  of  Congress, 
corporations,  labor,  the  press,  and  the  educational  research  community.  Libby  Koontz  (former 
director  of  the  federal  Women's  Bureau)  chairs  the  commission.  For  further  inlormation  on  Lhe 
Commission,  call  or  write:  Center  for  Women  <ind  Work,  1211  Conneclicul  Avenue,  N.W., 
Washington,  DC  20036.   (202)  466-6770. 

FUNDING  FOR  D I SI'LACED  _1I0MEMAK1';RS_PR0GRAM 

The  Department  of  Labor  has  formally  agreed  to  set  aside  $5  million  lor  the  funding  ol  Lhe 
displaced  homemakers  program  under  the  CETA  program.  Congressional  committees  left  funding  up 
to  the  Department  rather  than  specifically  allocating  funds  under  the  new  Comprehensive 
Employment  and  Training  Act  (CETA).  When  federal  funds  become  available,  Montana  will  have  an 
additional  $30,000  in  state  matching  funds  for  programs  in  this  state. 

WO.MEN  IN  SCIENCE 

The  National  Science  Foundation  (NSF)  has  announced  the  awarding  of  25  grants  for  a  series 
of  workshops  around  the  country  designed  to  increase  the  participation  of  women  in  scienlific 
careers.   Three  of  the  workshops  are  aimed  at  women  with  bachelor's  degrees  in  science  who  are 


lu'ilher  in  graduate  school,  nor  in  jobs  commensuraLt'  with  their  training.  While  women  are  51 
percent  of  the  population,  less  than  10  percent  are  employed  as  scientists  and  engineers.  At 
the  same  time,  women  have  been  increasingly  attracted  to  science  careers.  A  recent  NSF  survey 
shows  that  women  have  moved  from  18  percent  of  students  enrolled  in  graduate  science  programs 
in  1972  to  27  percent  today.  Another  survey  of  college  placement  offices  notes  that 
"cniployers  repeatedly  (  oiiiii  I  .i  i  ned  ol  Llic  shortage  ot  women ...  graduates  in  the  technical  fields." 
For  informal  ion  on  the  loc.ilioii  ol  Ihi-  uorkshojjs,  write  to  the  National  Science  Foundation, 
Press  Oifice,   1800  C.     Si  reel  ,  N.W.,  Wash  i  iigloti ,  D.C.  20'')50.   Ask  for  release  NSF  FR78-52. 

BETTER  JOBS  FOR  WOMEN:  RESOURCES 

The  following  information  was  compiled  by  Better  Jobs  for  Women,  Denver,  Colorado.  Better 
Jobs  for  Women  is  an  outreach  program  designed  to  recruit,  counsel,  and  place  women  into 
apprenticeships  or  similar  training  programs  in  the  skilled  trades  and  blue  collar  occupations. 
BJW  is  funded  by  a  U.S.  Department  of  Labor  contract  with  the  YWCA  of  Metropolitan  Denver. 
Since  1971,  over  500  women  have  been  placed  by  the  program  into  about  60  different  skilled 
trade  positions  with  an  outstanding  retention  rate. 

I .   Audio-Visual  Resources 

FILMS: 

WHY  NOT  A  WOMAN? ,  Pennsylvania  Commission  for  Women,  Harrisburg,  PA,  197b, 
26  minutes-color.  (.Documentary  on  women  in  skilled  blue-collar  jobs.  Excellent  action 
shots  of  women  performing  successfully  in  a  variety  of  occupations  --  machinist,  carpenter, 
welder,  electrician,  bus  driver,  backhoe  operator.  If  you're  going  to  spend  money  purchasing  a 
film  on  the  subject  of  women  working  in  the  trades,  we  recommend  this  film.  The  film  presents 
a  solid  statement  of  women's  perspectives,  as  well  as  views  of  management  and  labor.  Positive 
but  realistic,  does  not  just  portray  the  fact  that  women  can  and  do  perform  in  the  blue  collar 
work,  but  deals  with  the  reasons  why  some  women  enter  the  trade  employment  and  barriers  faced. 
Highly  recommended.  Useful  for  working  with  both  women  program  participants  and  employers.  A 
17-page  booklet  entitled  "Why  Not  a  Woman?"  presenting  facts  about  women  and  work  has  been 
produced  for  use  with  the  film.) 

Film  available  from  Allied  Film  Laboratory,  Inc.,  7375  Woodward  Ave.,  Detroit,  Michigan 
48202.  Purchase  Price:  $150  plus  handling  charges.  Booklet  available  from  Pennsylvania 
Commission  for  Women,  Governor's  Office,  Commonwealth  of  Pennsylvania  17120. 

SLIDES: 

STRIKING  A  HARD  BARGAIN:  WOMEN  IN  THE  TRADES,  Better  Jobs  for  Women,  Denver, 
Colorado,  1977,  25  minutes.  (The  slide/tape  developed  by  Better  Jobs  for  Wometi  for  use  in 
orientation  of  women  to  skilled  trade/blue  collar  work.  Provides  introductory  information  on  a 
variety  of  skilled  trade  jobs  within  the  general  categories  of  construction  work, 
mechanical/technical  occupations,  industrial  occupations,  and  driving  occupations.  Also  deals 
with  question  and  doubts  women  may  personally  face  in  considering  trade  employment.  Common 
attitudes  of  co-workers  are  considered.  Includes  testimony  from  women  who  are  employed  in  the 
skilled  trades  on  the  personal  effects  on  their  lives.  140  slides,  many  portraying  on-job  site 
working  conditions  and  women  role  models  in  trade  work.) 

Produced  by  Better  Jobs  for  Women,  1038  Bannock  St.,  Denver,  Colorado  80204.  The  program 
is  in  the  process  of  reproducing  the  production  for  distribution  to  other  sources. 

LEGAL  RESPONSIBILITIES  -  AFFIRMATIVE  ACTION  AND  EQUAL  EMPLOYMENT,  Center  for 
Human  Systems,  Inc.,  Washington ,  D.  C'.  ,"  12  minutes.'  (Uses  cartoon  drawings  to  illustrate 
the  legal  responsibilities  of  employers  for  eliminating  unfair  and  illegal  employment  practices 
Lhat  often  affect  women.   The  Equal  Pay  Act  of  1963,  Title  Vll  of  the  Civil  Rights  Act,  atd 
Executive  Order  11246  as  amended,  are  reviewed.)  T 

Purchase  from  the  Order  Section,  National  Audio-Visual  enter  (NAC),  General  Services 
A.iminislration,  Washington.  D.C.,  20409.   Price:   NAC  '/007848,  $13.75. 

LEGAL  R]GHTS_OF  WOMEN  WORKERS,  Center  for  Human  Systems.  Inc..  Washington,  D.C., 

6  minutes  5  secoVds.   (Uses  cartoon  drawings  to  explain  women's  rights  lo  equal  employment 

opportunities,  equal  training  and  promotion  njiportunity  and  equal  pay.    Imludes  uselul 

information  about  interviews,  testing,  and  legal  employment  rights.) 


Purchase  from  Order  Section,  National  Audio-Visuai  Center  (.NrtLj ,  uenerai  Deiviceb 
Administration,  Washington,  D.C.  20409.   Price:  NAC  //007847,  $12.00. 


POSTERS: 

CAREER  EDUCATION  WALL  CHARTS,  Garrett  Park  Press,  1974-1977,  25  Charts. 


(A  full  series  of 


25  charts  (each  17  x  22  inches  in  size)  have  been  developed  to  provide  counselors,  teachers, 
students,  job  seekers  with  a  new  information  resource.  The  series  is  prepared  under  the 
editorial  direction  of  Dr.  McDaniels,  the  1973-74  President  of  the  National  Vocational  Guidance 
Association.  Charts  are  revised  and  updated  approximately  every  18  months.  Following  is  a 
list  of  the  charts  available  and  date  last  revised: 
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Educational  Requirements 

Earnings  in  Profit-Making  Fields 

Earnings  in  Nonprofit  Fields 

Job  Search  Pyramid 

Education  and  Income 

Apprenticeships 

Outlook  for  Occupations--Panel  I 

Outlook  for  Occupations — Panel  II 

Liberal  Arts  and  Careers 

Women's  Earnings  and  Education 

Summer  Job  Strategies 

Leisure  Activities  and  Careers 

Tomorrow's  Jobs 

Health  Career  Opportunities 

Engineering  Jobs 

Social  Service  Careers 

Education  Careers 

Women  in  Nontraditional  Jobs 

Transportation  Careers 

Personal  Traits  and  Occupations--Panel  I 

Personal  Traits  and  Occupations--Panel  II 

Future  Jobs 

Women's  Career  Patterns 

Military-Civilian  Occupations 

Communications  Careers 


Issued  1974 
New  Chart  1976 
New  Chart  1976 
Issued  1974 
Revised  1976 
Revised  1977 
New  Chart  1977 
New  Chart  1977 
Issued  1974 
Issued  1974 
Issued  1974 
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Issued  1975 
Issued  1975 
New  Chart  1977 
New  Chart  1977 
New  Chart  1977 
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New  Chart  1977 
New  Chart  1977 
New  Chart  1977 
New  Chart  1977 
New  Chart  1977 
New  Chart  1977 


Order  from  Garrett  Park  Press,  Garrett  Park,  Maryland  20766.  Prices:  $2.00  for  the  first 
chart  ordered,  $1.50  for  each  additional  chart.  A  complete  set  of  25  is  $29.95;  specify 
"complete  set."  If  ordering  less  than  a  complete  set,  carefully  specify  letters  of  charts 
wanted  and  number  of  charts  wanted. 


POSITION  OPENINGS 

For  more  information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE 
OFFICE,  or  the  Women's  Bureau  (449-5600  --  call  collect  for  Linda  King).  The  Women's  Bureau 
receives  information  on  position  openings  which,  because  of  the  date  they  arrive  in  our  office 
and  when  the  application  deadline  falls,  are  not  able  to  be  listed  in  this  newsletter.  If  you 
would  like  information  on  specific  types  of  jobs  which  may  open-up,  call  or  write  to  the 
Women's  Bureau  and  let  us  know  what  kinds  of  jobs  you  are  interested  in  hearing  about.  (Due  to 
the  hiring  freeze  in  state  government,  there  will  be  fewer  position  openings  during  the 
forseeable  future.) 

STATE  OF  MONTANA 

COMMISSIONER  OF  HIGHER  EDUCATION,  with  the  Montana  University  System  in  Helena.   Starting  date: 
January  1,  1979.  Application  deadline:   9/1/78. 

HOME  ECONOMICS  EDUCATION  CONSULTANT,  with  the  Office  of  Public  Instruction  in  Helena.  Salary: 
$16,595  or  more  depending  on  selected  candidate's  experience  and  professional  qualifi- 


cations.  Application  deadline:  9>llll&   --  telephone  inquiries  or  letters  of  interest; 
8/14/78  --  completed  applications. 

AGRICULTURAL  INSPECTION  TECHNICIAN  (2  temporary  cherry  inspector  positions)  with  the  Department 
of  Agriculture  in  the  Kalispell  area.   Salary:   $4.026/hr.  Application  deadline:  Open 

CLERK  TYPIST  II  (temporary  position)  with  the  Department  of  Agriculture  in  Great  Falls.  Salary: 
$3.4l5/hr.  Application  deadline:  Open. 

LABORATORY  AIDE  I  (3  temporary  positions)  with  the  Department  of  Agriculture  in  Great  Falls. 
Salary  $3.705/hr.  Application  deadline:  Open. 

AGRICULTURAL  COMMODITY  GRADER  III  with  the  Department  of  Agriculture  in  Great  Falls.   Salary: 
$6.150/hr.  Application  dealine:  Open. 

GRAIN  SAMPLER  I  (3  temporary  positions)  with  the  Department  of  Agriculture  in  Great  Falls. 
Salary:   $3.705/hr.  Application  deadline:   Open. 

PROGRAM  MANAGER  IV  with  the  Maternal  and  Child  Health  Services  Bureau  of  the  Department  of 

Health  and  Environmental  Sciences  in  Helena.   Starting  date:   11/1/78.   Salary:   $15,207 
to  $19,352.  Application  deadline:   9/15/78. 

MONTANA  STATE  UNIVERSITY 

ASSISTANT/ASSOCIATE  PROFESSOR  OF  ACCOUNTING  with  the  Department  of  Accounting  and  Finance. 
Starting  date:  9/1/78  or  9/1/79.   Salary  and  rank:  dependent  on  qualfiications  and 
experience.   Salary  in  mid  $20's  is  negotiable.  Application  deadline:   3/15/79. 

INSTRUCTOR  OF  CIVIL  ENGINEERING  AND  CONSTRUCTION  ENGINEERING  TECHNOLOGY  COURSES  with  the 

College  of  Engineering  in  Bozeman.   Starting  date:   9/1/78  or  after.   Salary:   $12,000  and 
up  (academic  year);  cormnensurate  with  experience  and  qualifications.  Application  deadline: 
7/31/78  or  thereafter  until  position  is  filled. 

ACTING  COORDINATOR  OF  CONSTRUCTION  ENGINEERING  TECHNOLOGY  PROGRAM  with  the  College  of 

Engineering  in  Bozeman.   Starting  date:  9/1/78  or  after.   Salary  and  Rank:   Commensurate 
with  qualifications  and  experience.  Application  deadline:   7/31/78  or  thereafter  until 
position  is  filled. 

CIVIL  ENGINEERING  LECTURER  IN  CONTINUING  EDUCATION/ENGINEERING  EXTENTION  with  the  College  of 
Engineering  in  Bozeman.   Starting  date:   10/1/78  or  after.   Salary:   $15,000  and  up 
(academic  year);  commensurate  with  experience  and  qualficiations.  Application  deadline: 
7/31/78  or  thereafter  until  position  is  filled. 

OFF-CAMPUS,  RESIDENT  SUPERVISOR  OF  SECONDARY  AND  ELEMENTARY  TEACHERS  with  the  Department  of 

Secondary  Education.   Starting  date:   9/15/78  or  later.   Salary  and  rank:   relatively  open. 
Application  deadline:   8/15/78. 

ASSISTANT  PROFESSOR  (tenure  track)  with  the  School  of  Business  in  Bozeman.  Starting  date: 

9/1/79.   Salary:   $19,000.  Application  deadline:   9/15/78.  J 
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ASSISTANT  PROFESSOR  (tenure-track)  OF  OLD  WORLD  ARCHAEOLOGY  with  the  Department  of  Anthropology 
in  Missoula.   Starting  date:   fall,  1978.  Application  deadline:  8/25/78. 

TEACHING  POSITION  --  FRENCH  HORN  &  MUSIC  THEORY  with  the  Department  of  Music  in  Missoula. 

Starting  date:  9/78.   Salary  and  rank:  Open,  depending  upon  qualifications.  Application 
deadline:   8/9/78. 


CONTRACT  MONITOR  II  with  the  Office  of  Contracts  and  Grants  in  the  Controller's  Office  in 

Missoula.   Starting  date:  8/15/78.   Salary:   $12,792/yr.  Application  deadline:8/6/78. 

UAV  CARE  TEACHER  (Part-time)  with  the  ASUM  Day  Care  Program  in  Missoula.   Starting  date: 
9/15/78.   Salary:   $400/monLh.  Application  deadline:   8/5/78. 

MONTANA  BUREAU  OF  MINES  AND  GEOLOGY/MONTANA  COLLECE  Oj' Jl INERAL  SC 1 ENCE  AND  TECHNOLOGY 

TECHNICAL  EDITOR  with  the  Bureau  of  Mines  and  Geology  in  Butte.   Starting  date:   7/1/79,  with 
full;  responsibility.   Salary:   negotiable  on  basis  of  experience,  ability,  advanced 
degree (s).  Application  deadline:   12/15/78. 

1 NGRAM-CLEVENGER , JN£. 

Iiigrani-Clevonger  is  trying  to  locate  qiialifiable  minorities  and  females  who  are  seeking 
employment.   Presently,  they  are  performing  a  construction  contract  at  the  Central  School.   For 
further  information,  call  Ingram-Clevenger  at  442-5102  in  Helena. 
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LET'S  START  PLANNING  FOR  THE  NEXT  LEGISLATIVE  SESSION 

JanuaJy'%r79  'Va^'kin'/s  'o'f  ?  ""T.^"^  '""^  f.''  "^"'  legislative  session  -  which  begins  in 

CONFERENCE  ON  FAMILIES 

HeIenrCiv?cTerte/  '°f """"  on  Families  is  scheduled  for  November  17th  and  18th  at  the 
in7ac..tl    .   r        ^^    .   ^"""P"'^  °^  ''^^  conference  is  to  examine  the  strengths  of  family  life 

ociety  '^t  t'  hold  that'th"  '°f  '°"'%' ?  ^''^'^  °°  ^^■"^^^"  -'^  ^-^1-^'  effects  o^ 
chaneiL  natnrP  of  /  n  1  .  .""f,"^^"  ""^  P'^°^^'^^  awareness  and  understanding  of  the 
in  th^?^  T  f /^"^ly  life  and  will  encourage  people  to  share  their  enlightment  with  others 

in  their  personal  lives,  in  their  work,  and  in  their  communities 

groupl  thft  are  'p\are°d"fT'th°  P"^^"^^^^  ^^  ^^e  series  of  pannels,  workshops  and  discussion 

s  c^.re^nriy-tL^^E-t/vrofr:ctro7The  ^^^^  l^^^^.S^'^-LISt^^^J^ 

Ho:s"rt":i;/.„t"?o?fi?e"a?r4t3nl°^  ^-"-  -'---  -  -^  -"-— ■ "-  --^ 

NEW  PUBLICATIONS  ON  WOMEN  WORKERS  AVAILABLE  FROM  BUREAU  OF  LABOR  STATISTICS 

which  Lv"""^^"  °^  ^^^°"-   ^t^^i^tics  has  issued  a  number  of  reports  on  women  workers   one  of 

Sere  to  Find^BLrstT'.'""'  'u°"'  ^^"^"«  '""^  ^^'"^  available  data  on  women.  '  It  is 
Where  to  Find  BLS  Statistics  on  Women  -  a  directory  of  BLS  bulletins  articles  from 
gSEloyment  and  Earnings  and  Monthly  Labor  Review,  news  releases  and  special  labor  force  reports 
with  information  about  women.   Other  new  publications  include:  reports 


,^Vg^"Newsbriefs"  is  published  monthly  by  the  Montana  Women's  Bureau,  Department  of  Labor 

V^    and  Industry,  35  S.  Last  Chance  Gulch,  Box  202  Capitol  Station,  Helena,  MT  59601. 

Thomas  L.  Judge,  Governor  joan  A.  Duncan,  Chief  of  Women's  Bureau 

David  E.  Fuller,  Commissionner  of  Labor        Linda  J.  King,  Editor 
&  Industry 


Employment  in  Perspective:  Working  Women,  a  report  on  women's  rising  labor  force 
participation  rates  and  multi-earner  families,  including  a  table  of  summary 
indicators  on  working  women  for  March,  1977,  and  the  first  three  months  of  1978. 
Multiple  Jobholders  in  May,  1977,  a  special  labor  force  report  showing  that 
moonlighting  increased  sharply  in  1977,  particiJSHMH|^B|Mpmen  workers  who  are  now 
over  one-fourth  of  multiple  jobholders.         ^^^^^^Hi^^ 

Job  Search  of  the  Unemployed,  May,  1977,  a^'Vfe^ecia^'^^Sjjjjftr  force  report  about 
unemployed  job  seekers,  the  earnings  they  so^ht ,  methods'  of  job  search  and  family 
financial  status. 
Two  additional  publications.  Workers  of  Spanish  Origin:  A  Chartbook  and  Who  Are  the 
Unemployed?  A  Chartbook,  also  contains  information  about  women  workers.  All  can  be  purchased 
from  the  Superintendent  of  Documents,  U.S.  Government  Printing  Office,  Washington,  D.C.  20402, 
or  from  regional  Bureau  of  Labor  Statistics  offices. 

MANY  WOMEN  CONSIDER  WORK  A  "JOB"  --  NOT  A  CAREER 

Large  percentages  of  women  in  the  labor  force  consider  work  as  only  a  job  rather  than  an 
activity  spanning  much  of  their  life  cycle  researcher,  Maryann  Albrecht,  wrote  in  a  recent 
issue  of  Human  Resource  Management,  the  quarterly  publication  of  the  University  of  Michigan 
Graduate  School  of  Business  Administration.  Albrecht,  author  and  management  professor  at  the 
University  of  Illinois-Chicago  Circle,  interviewed  160  women  representing  a  broad  cross-section 
of  major  industries  and  occupations.  She  concluded  that  "women  do  not  have  an  accurate  picture 
of  their  opportunities  within  a  firm"  and  that  many  would  reject  a  promotion  which  involved 
taking  on  added  responsibility.  "Since  the  number  of  women  in  the  work  force  has  doubled 
during  the  past  25  years  and  will  continue  to  grow,"  Albrecht  added,  "the  organization 
challenge  is  to  help  these  women.  They  need  training  to:  consider  their  work  as  an  important 
part  of  their  lives;  to  help  them  enrich  their  current  work  condition;  and  to  prepare  them  for 
growth  and  possible  advancement."  Although  most  of  the  women  in  the  sample  were  in  relatively 
low  ranks  within  their  occupational  group  and  thus  obvious  candidates  for  advancement  into 
higher  skill  levels  or  managerial  positions,  almost  44  percent  believed  that  they  could  not  be 
promoted  from  their  present  job.  Among  those  women  who  perceived  themselves  as  "promotable ," 
most  saw  a  promotion  in  negative  rather  than  positive  terms,  referring  to  the  added 
responsibilities,  longer  hours  or  additional  travel  required  as  additional  "demands."  She  said 
only  25  percent  of  the  promotable  group  noted  such  benefits  as  the  additional  respect  or 
personal  development  which  might  emerge  from  a  promotion  and  only  six  percent  mentioned 
increase  in  salary. 

Albrecht  did  find,  however,  that  younger  women  already  performing  in  supervisory  or 
management  functions,  or  those  women  who  felt  that  a  woman's  role  properly  extends  to  work 
outside  the  home,  are  much  more  likely  to  accept  advancement. 

WOMEN  AND  WORK:   THE  UNEQUAL  PAYCHECK 

Census  Bureau  figures  show  the  gap  between  women's  income  and  men's  hasn't  decreased 
lately.  Although  women  have  been  joining  the  labor  force  in  droves  and  taking  home  increasing 
amounts  of  money,  the  median  income  for  women  who  work  full-time  reached  only  $8,312  in  1976. 
This  is  up  from  $6,488  in  1974.  Yet,  in  the  same  period,  men  increased  their  median  from 
$11,468  to  $13,859  and  left  women  trailing  by  approximately  the  same  ratio  —  60  percent  of 
men's  earnings  --  that  has  plagued  them  for  two  decades.  In  fact,  the  trend  since  the  1930 's 
has  been  that  women's  wages  fluctuate  between  55  percent  and  65  percent  of  those  of  men.  Put 
another  way,  women  have  made  a  substantial  increase  in  their  take-home  pay;  but,  men  have 
progressed  even  faster. 

Although  women  have  made  gains  in  education,  labor  force  participation  and  in  maiy 
occupational  fields,  female  workers  continue  to  earn  less  than  male  counterparts.  For  example, 
there  is  a  definite  relationship  between  education  and  income  --  for  both  men  and  women.  Yed , 
even  highly  educated  women  with  professional  and  technical  skills,  in  fields  like  engineering, 
law,  or  science,  earn  only  65  percent  as  much  as  comparably  qualified  men.  The  median  here  at 
the  top  of  the  salary  scale  is  only  $11,000  as  compared  to  almost  $17,000  for  men.  In  fact, 
women  with  the  same  educational  status  as  men  have  far  lower  earnings  at  every  level,  and 
a  woman  with  four  years  of  college  now  earns  about  as  much  as  a  man  with  eight  years  of 
elementary  school. 

Research  into  what  economists  refer  to  as  "the  riddle  of  the  earings  gap"  has  provided  a 
running  documentation  of  the  problem,  but  few  hard  and  fast  conclusions.   However,  a  look  at 


s^.Tie  of  the  factors  is  interesting: 

EDUCATION.  There  have  been  rapid  increases  in  the  number  of  women  enrolling  in  colleges; 
and,  in  1977,  there  were  more  women  than  men  in  undergraduate  programs  for  the  first  time  in 
history.  At  the  moment,  there  are  still  more  men  who  complete  college,  although  the  number  of 
women  with  undergraduate  degrees  is  rising  steadily. 

More  to  the  point  in  terms  of  salary  potential  is  the  question  of  choice  of  undergraduate 
major.  Although  the  number  of  women  increased  in  most  fields,  there  were  still  very  few 
preparing  for  the  highest  paying  fields.  In  engineering,  for  example,  the  number  only  rose 
from  two  percent  in  1966  to  seven  percent  in  1974.  In  the  same  year  (1974),  women  were  73 
percent  of  the  education  majors,  59  percent  of  the  English  or  Journalism  majors,  and  64  percent 
of  the  health  or  medical  profession  majors.  Graduate  schools  of  law  and  medicins  are  the 
brightest  spots  in  the  picture  with  women  now  occupying  one-fourth  to  one-third  of  the  places. 

OCCUPATIONS ■  Both  occupational  choice  and  place  within  occupations  are  important. 
Significant  numbers  of  women  have  been  entering  non-traditional  fields.  But  aside  from  a  few 
well-publicized  exceptions,  women  still  predominate  in  lower  skill,  lower  pay  employment.  Part 
of  the  reason  is  that  most  of  the  job  expansion  in  recent  years  has  been  in  clerical  and 
service  jobs,  and  these  areas  have  absorbed  large  numbers  of  the  women  entering  and  re-entering 
the  job  market.  While  3/5ths  of  employed  women  are  white  collar  workers,  half  of  this  number 
are  clerks.  The  remaining  2/5ths  of  women  workers  are  almost  evenly  divided  between  service 
and  blue  collar  occupations,  with  only  8  percent  in  service  employment. 

Even  when  men  and  women  have  similar  jobs  within  the  same  industry,  women  tend  to  be 
employed  lower  on  the  career  ladder  in  jobs  with  less  skills  and  responsibility,  and  to  have  a 
shorter  range  of  upward  mobility.  They  are  teachers,  not  principals;  bookkeepers,  not 
comptrollers;  waitresses,  not  managers  or  owners;  factory  stitchers,  not  supervisors. 

CONTINUITY  OF  WORK  EXPERIENCE.  Women  historically  tend  to  have  interrupted  work  patterns. 
For  reasons  related  to  marriage,  childbirth,  divorce,  and  low  level  job  status,  they  enter  the 
work  force,  leave  and  re-enter.  In  the  past,  this  has  meant  lost  opportunities  for  training 
and  promotion,  as  well  as  obsolete  or  under-developed  job  skills,  which  in  turn  have  an  adverse 
effect  on  seniority  status,  career  advancement,  and  earnings. 

Certain  social  changes,  too  new  to  show  up  in  income  statistics,  may  eventually  reduce  the 
effect  of  this  disadvantage.  One  is  the  rise  in  educational  level  for  women.  Studies  show 
that  the  more  education  a  woman  has,  the  higher  the  salary  and  attachment  to  the  work  force. 
Related  to  the  rise  in  education  is  the  preference  for  smaller  families  and  consequent  shorter 
interruption  of  careers.  As  shown  by  the  rapid  increase  in  working  mothers,  especially  those 
with  children  under  six,  many  women  now  take  very  little  time  from  their  jobs  when  they  have 
children.  In  addition,  there  is  now  a  trend  toward  later  marriages,  which  is  either  a  cause  or 
effect  of  increased  work  experience  and  career  commitment.  Women  in  this  situation  are  more 
likely  to  continue  working  after  childbirth. 

DISCRIMINATION.  Even  when  economists  have  juggled  the  figures  and  made  adjustments  for 
education,  occupation,  and  continuity  of  work  experience,  earnings  are  still  lower  for  women 
than  men  of  comparable  status.  It  is  here  that  the  computers  stop,  and  the  statisticians  cough 
imperceptibly,  shrug,  and  acknowledge  that  the  remaining  gap  is  probably  due  to  discrimination. 
As  Nobel  economist,  Paul  Samuelson,  commented  recently,  rephrasing  Frued,  "Anatomy  is  bigotry." 

What  can  be  done  to  close  the  gap  between  men's  and  women's  paychecks?  Some  of  the 
answers  are  obvious,  such  as  pointing  out  the  salary  facts-of-life  to  girls  and  women  so  that 
they  can  make  enlightened  career  choices.  Recent  legislation,  such  as  Title  IX,  the  Vocational 
Education  Act  and  the  Career  Education  Act  —  if  monitored  and  enforced  --  should  open  many  new 
opportunities  in  occupations  and  earnings.  As  women  move  to  nontraditional  fields,  shortages 
of  women  to  do  certain  jobs  will  cause  some  wages  to  rise.  Secretaries  are  already  a  case  in 
point  in  urban  areas  of  the  country. 

However,  since  in  the  forseeable  future  many  women  will  continue  in  traditional 
occupations,  more  attention  must  be  given  to  paying  equal  salaries  for  work  of  equal  value, 
beginning  in  public  employment.  Washington  state  recently  made  a  "comparable  worth"  study  of 
its  public  jobs  assigning  points  on  the  basis  of  knowledge,  skills  required,  mental  demands, 
accountability,  and  working  conditions.  It  found  that  clerk  typists  earned  far  less  than 
warehouse  workers,  though  both  had  the  same  number  of  points,  and  a  traffic  guide  with  half  as 
many  points  as  a  licensed  practical  nurse  still  earned  $1,000  per  year  more. 
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Most  important,  federal  enforcement  of  equal  employment  laws  must  be  stepped  up.  A  recent 
report  from  the  U.S.  Commission  on  Civil  Rights  confirms  what  is  common  knowledge  to  numerous 
women  workers,  that  many  federal  agencies  "ignore  or  subvert  affirmative  action  requirements," 
thereby  denying  women  the  chance  to  move  into  higher  paying  professional,  managerial,  and 
skilled  trade  jobs.  Although  these  laws  have  been  on  the  books  for  some  time,  and  neither 
Congress  nor  the  President  has  ever  rescinded  one  of  them,  the  decision  to  enforce  seems  to  be 
conditioned  by  political  rather  than  legal  considerations.  As  one  highly-placed  aide  in  a 
major  federal  agency  recently  said,  of f-the-record,  enforcement  of  sex  discrimination  laws  is 
still  regarded  as  "a  delicate  matter." 

This  brings  up  the  last  point  --  that  women  must  get  involved  politically.  Economic 
equality  is  inextricably  linked  to  political  and  social  equality.  We  can't  have  one  without 
the  others. 

ANNUAL  REPORT 

Each  year,  the  Women's  Bureau  makes  a  report  of  our  activities  to  the  Commissioner  of 
Labor  and  Industry  and  to  the  Governor.  We  thought  we  should  share  portions  of  this  report 
with  our  readers  so  that  an  increased  understanding  of  what  we  have  done  and  are  trying  to  do 
will  help  you  to  give  us  constructive  comments  and  suggestions  about  our  activities. 

The  Women's  Bureau  works  to  establish  an  atmosphere  in  Montana  which  will  allow  women  to 
contribute  to  society  according  to  their  fullest  possible  potential.  This  work  is  undertaken 
through  efforts  to  improve  employability  development  opportunities,  increase  awareness  of  job 
opportunities,  and  eliminate  sexual  barriers  to  employment  for  women. 

The  following  benefits  were  provided  by  the  program  during  Fiscal  Year  1978: 

1.  Developed,  wrote,  and  obtained  funding  for  the  "Women's  Policy  Committee"  from  the  U.S. 
Department  of  Labor.  This  project  researches  Department  of  Labor  and  Industry  policies 
and  programs  to  determine  their  impact  on  the  employment  and  training  opportunities  of 
Montana  women.  The  Women's  Policy  Committee  project  is  the  first  of  its  kind  in  the 
United  States  and  will  serve  as  a  prototype  for  other  states  wishing  to  implement  similar 
programs . 

2.  Published  newsletter,  "Newsbriefs  from  the  Women's  Bureau,"  and  distributed  to  over  550 
individuals,  groups,  and  agencies  each  month. 

3.  Wrote,  published  and  distributed  educational  materials:  Montana  Women  and  the  Law  and 
GETTING  HIRED:   A  Job-Hunting  Manual  for  Montana  Women. 

4.  Produced  and  directed  "51%",  a  30-minute  television  program  aired  monthly  on  KTCM-TV. 

5.  Developed  a  weekly  radio  series,  "Women's  Window,"  which  will  be  aired  on  20  local  Montana 
radio  stations. 

6.  Presented  educational  programs  to  groups  throughout  the  state. 

7.  Developed  and  distributed  an  information  brochure  on  the  services  offered  by  the  bureau. 

8.  Assisted  with  the  coordination  and  carrying-out  of  the  Montana  International  Women's  Year 
Conference  and  attended  the  National  Women's  Conference. 

9.  Assisted  in  the  preparation  of  Montana  Women  on  the  Move ,  a  compilation  of  statistical 
information  on  Montana  women  published  by  the  Research  and  Analysis  Section  of  the 
Employment  Security  Division. 

10.  Provided  program  supervision  to  the  staff  of  the  Women's  Policy  Committee. 

11.  Closely  followed  important  federal  legislation  which  will  impact  Montana  women  and 
reported  its  status  to  state  officials  and  the  public. 

12.  Was  called  upon  and  served  as  a  state,  regional,  and  national  resource  to  individuals, 
agencies,  and  organizations  in  their  efforts  to  provide  employment  and  training  related 
services  to  women.  '', 

13.  Worked  with  the  Montana  Contractors'  Association  and  the  Laborers-A.G.C.  Training  Program 
in  the  recruitment  and  training  of  women  for  jobs  in  the  construction  industry.         \ 

lU.      Assisted  in  the  development  of  two  new  women's  resource  centers  in  Montana. 

15.  Expanded  the  operations  of  the  information  clearinghouse  and  published  a  Clearinghouse 
Resource  Catalogue  for  use  by  groups  and  individuals  across  the  state. 

16.  Maintained  an  information,  counseling,  and  referral  service  for  women  seeking  employment 
or  wishing  to  file  sex  discrimination  complaints. 

17.  Coordinated  and  provided  support  for  the  Status  of  Women  Advisory  Council  and  the 
Interdepartmental  Coordinating  Committee  for  Women. 

18.  Participated  in  several  task  forces,  councils,  and  committees  within  state  government  to 
ensure  equal  opportunity  for  women  in  state  programs. 


i  .  Worked  with  the  staff  of  the  Women's  Policy  Committee  to  develop  a  statewide  survey  of 
women  to  provide  much  needed  demographic  and  attitudinal  information  about  Montana  women. 

20.  Held  a  statewide  meeting  with  representatives  of  women's  resource  centers  and  other 
organizations  interested  in  the  employment  and  training  of  women. 

21 .  Began  discussions  with  representatives  of  private  foundations  and  federal  agencies  about 
the  development  and  submission  of  funding  proposals  for  special  projects  of  the  bureau. 

22.  Brought  attention  to  the  advantages  and  opportunities  inherent  in  "job-sharing"  to 
employees  and  employers  in  Montana.  The  bureau  was  directly  involved  in  the  development 
of  four  job-sharing  work  arrangements  within  state  government  during  the  past  fiscal  year 
at  grades  11  and  up. 

23.  Submitted  formal  comments  to  the  U.S.  Department  of  Labor  on  their  proposed  regulations 
for  women  in  apprenticeships  and  women  in  the  construction  industry  and  urged  other 
agencies,  individuals,  and  organizations  to  send  in  their  comments. 

TITLE  IX:   "THE  UNEhfFORCED  LAW" 


Title  IX,  the  1972  law  prohibiting  sex  discrimination  in  Federally  funded  education 
programs,  is  being  ignored  by  most  Federal  agencies  with  enforcement  responsibilities, 
according  to  a  study  by  a  Presidential  Advisory  Council.  The  report  reveals  that,  six  years 
after  apssage  of  the  law,  many  agencies  are  not  even  aware  of  their  Title  IX  responsibilities 
while  others  have  made  no  effort  whatsoever  to  enforce  the  law.  The  report,  entitled  The 
Unenforced  Law:  Title  IX  Activity  by  Federal  Agencies  Other  than  HEW,  was  developed  by  the 
National  Advisory  Council  on  Women's  Educational  Programs.  It  investigates  24  Federal 
departments  and  agencies.   Among  its  major  findings  were: 

-  Of  the  agencies  having  education/training  programs  subject  only  to  Title  IX,  none  has 
published  Title  IX  regulations  although  the  law  is  more  than  five  years  old. 

-  Of  the  agencies  with  double  coverage  of  their  programs,  most  were  unaware  of  the  applic- 
ability of  Title  IX  or  of  the  need  for  intragovermnental  coordination  of  standards 
and  enforcement.  There  are  no  Title  IX  "delegation  agreements"  between  agencies,  al- 
though numerous  Title  VI  delegation  agreements  exist.  (A  delegation  agreement  is  a 
means  of  intragovernmental  coordination  whereby  one  agency  delegates  its  enforcement 
duties  to  another  agency  but  retains  legal  responsibility  for  ensuring  non-discrimina- 
tion in  its  programs.) 

-  There  is  no  lead  agency  designated  by  Executive  Order  to  coordinate  enforcement  of 
Title  IX  and  the  other  sex  discrimination  provisions.  This  is  a  major  reason  why  Title 
IX  and  other  sex  discrimination  provisions  have  failed  to  focus  specific  attention  on 
Title  IX  enforcement. 

Despite  widespread  assumptions  that  Title  IX  applies  only  to  HEW  programs,  the  Council 
reports  that  many  other  Federal  departments  and  agencies  have  education  programs  subject  to  the 
law.  Among  those  studied  were  the  Departments  of  Agriculture,  Defense,  Interior,  Justice, 
State  and  Treasury  as  well  as  the  General  Services  Administration,  National  Endowment  for  the 
Arts  and  the  Humanities,  National  Science  Foundation,  Veterans  Administration  and  others. 
Among  the  Council's  recommendations  for  Federal  action  to  improve  enforcement  are  these: 

-  The  President  should  issue  an  Executive  Order  designating  the  Department  of  Justice  as 
the  lead  agency  to  coordinate  Title  IX  enforcement. 

-  Each  agency,  in  coordination  with  Justice,  should  determine  which  of  its  programs  are 
covered  by  Title  IX  and  should  develop  implementing  regulations  within  90  days  of  deter- 
mination of  coverage. 

-  The  Office  of  Management  and  Budget  should  enforce  its  May  1975  directive  to  budget 
examiners  to  evaluate  women's  participation  in  Federal  programs  and  to  examine  their 
impact  on  women.  It  should  enforce  the  requirement  to  report  civil  rights  enforcement 
activities,  including  those  relating  to  Title  IX,  prior  to  0MB  review  of  budgets. 

-  0MB  should  require  each  Federal  agency  to  compile  statistics  concerning  beneficiaries 
of  Federal  grant  programs  by  sex,  cross  tabulated  by  race/national  origin. 

In  announcing  early  reaction  to  advance  copies  of  the  report,  the  Council  said  that 
"particularly  significant  responses"  have  been  received  from  the  Departments  of  Energy,  Justice 
and  the  Office  of  Management  and  the  Budget.   The  Council  indicated  that  the  report  "appears 


already  to  have  stimulated  action  in  several  agencies."  Sen.  BIRCH  BAYH  (D-IN)  said:  "As  the 
Senate  sponsor  of  Title  IX,  I  am  particularly  concerned  about  some  of  the  major  findings  of 
this  report...!  am  distressed  to  learn  that  of  all  the  major  Federal  agencies  and  departments 
subject  to  Title  IX... no  department  has  issued  their  own  regulations  despite  the  fact  that  the 
law  was  passed  in  1972."  Copies  of  the  report  are  available  without  charge  from  the  National 
Advisory  Council,  1832  M  St.,  NW,  Suite  821,  Washington  DC  20036. 

PROPOSED  MODIFICATION  OF  VETERANS 'S  PREFERENCE 

President  Carter  has  proposed  major  reform  of  the  federal  civil  service.  As  part  of  this 
reform,  he  is  seeking  to  modify  the  existing  system  of  veteran's  preference  in  Federal  hiring 
and  retention.  Following  are  the  proposed  modifications  in  veterans'  preference,  to  take 
effect  in  1980: 

Non-disabled  Veterans 

the  5-point  preference  now  added  to  the  passing  scores  of  non-disabled  veterans 
throughout  their  lifetimes  would  be  available  for  only  a  one-time  successful  use 
during  the  first  15  years  following  discharge  from  the  service. 

5-point  preference  would  be  eliminated  altogether  for  non-disabled  officers  who 
retire  from  the  military  at  the  rank  of  Major  (Lt.  Commander  in  the  Navy)  or  above. 
5-point  preference  would  be  limited  for  other  non-disabled  military  retirees  to  3 
years  following  discharge. 

The  right  of  non-disabled  veterans  to  absolute  job  retention  over  non-veterans  during 
reductions-in-force  would  be  limited  to  8  years  from  the  time  of  the  veteran's  ini- 
tial appointment. 

Vietnam-Era  Veterans 

The  Vietnam  Veterans  Readjustment  Authority,  which  gives  agencies  the  authority  to 
give  special  appointments  without  competitive  examination  to  Vietnam-era  veterans, 
would  be  raised  from  GS-5  to  GS-7. 

The  current  provision  limiting  eligibility  for  these  appointments  to  one  year  after 
discharge  would  be  eliminated. 

Disabled  Veterans 

The  minimum  disability  level  making  a  veteran  eligible  for  special  noncompetitive 
appointment  would  be  reduced  from  50%  to  30%. 

Disabled  veterans  would  continue  to  have  10  points  added  to  their  passing  scores,  and 
would  rise  to  the  top  of  employment  registers  on  which  they  qualify. 

Preference  over  other  veterans  and  nonveterans  in  reductions-in-force  would  be  unlim- 
ited. 

Under  Veterans  Readjustment  Appointments,  disabled  veterans  could  be  appointed  with- 
out competition  to  jobs  through  GS-7  without  regard  to  the  lA-year  education  limit 
which  applies  to  non-disabled  veterans. 

Derivative  Preference 

There  would  be  no  change  in  preference  for  spouses,  widows,  and  mothers  now  entitled 
to  it. 

Effects  of  Current  Preference 

Veterans'  preference  contributes  significantly  to  the  difficulty  women  and  other  nonveterajis 
experience  in  attempting  to  gain  federal  employment.  Consider  the  actual  impact  of  5-poiht 
preference  on  the  scoring  of  two  candidates  on  a  recent  GS-5  register  for  Accountant/Auditot: 

Veteran  Points  Nonveteran  Points 

Bachelor's  Degree         90  Bachelor's  Degree  90 

No  further  training  Additional  Education  in 

or  experience  0  accounting  (6  hours  of 

courses  3 

Veterans'  Preference       _5  Professional  accounting 

experience  (6  months)  _2 

Final  rating  95  2i 


I.,  this  case  the  nonveteran  was  placed  below  the  veteran  on  the  register  despite  the  nonveteran 
candidate's  additional  prep  ration  for  the  position. 

Here  are  other  examples  of  hoV  existing  veterans'  preference  affects  the  hiring  of  women  by  the 
Federal  Government: 

Women  account  for  41%  of  those  who  pass  the  Civil  Service's  Professional  and  Adminis- 
trative Career  Examination  (PACE),  but  only  27%  of  those  who  are  hired.  Veterans  are 
20%  of  those  who  pass  the  examination,  but  34%  of  those  hired. 

A  recent  Civil  Service  Commission  survey  showed  veterans  at  the  top  of  75%  of  the  el- 
igible lists  for  various  federal  jobs.  In  some  areas,  such  as  San  Diego,  retired 
military  personnel  are  the  only  persons  with  any  real  opportunity  for  federal  employ- 
ment. 

The  Civil  Service  office  in  Washington,  D.C.  has  34  veterans  at  the  top  of  its  PACE 
register.  The  first  nonveteran  woman,  with  a  score  of  100,  is  35th  on  the  list. 
Veterans  hold  65%  of  all  positions  in  the  GS-16  to  18  levels.  Women  hold  less  than 
3%. 

While  veterans  account  for  25%  of  the  nation's  overall  civilian  workforce,  they  hold 
48%  of  the  federal  jobs. 

Existing  5-point  preference  does  not  distinguish  recent--including  eight  million  Vietnam-era 
veterans--f rom  those  who  left  the  service  decades  ago.  As  a  result,  recent  veterans  must 
compete  for  federal  jobs  in  a  pool  of  30  million  veterans. 

Existing  provisions  permit  unlimited  use  of  veterans'  preference.  A  Civil  Service  Commission 
survey  indicates  as  many  as  one-third  of  those  who  use  preference  use  it  more  than  once.  A 
considerable  number  are  current  Federal  employees  who  apply  for  jobs  with  other  agencies. 

In  1977,  the  State  of  Oregon  limited  veterans'  preference  to  a  one-time  use  within  15  years  of 
separation  from  service  (except  for  disabled  veterans).  Their  data  indicates  the  average  age 
of  veterans  on  the  preference  eligible  lists  dropped  from  43  to  34. 

The  veterans'  preference  modification  proposals  would  focus  employment  assistance  on  the 
disabled  and  Vietnam-era  veterans  while  allowing  nonveterans  a  better  opportunity  to  compete 
for  federal  jobs. 

POSITION  OPENINGS 

Due  to  the  hiring  freeze  in  state  government,  there  will  be  fewer  position  openings  during  the 
foreeable  future.  The  Women's  Bureau  receives  information  on  position  openings  which,  because 
of  the  date  which  they  arrive  in  our  office,  are  not  able  to  be  listed  in  this  newsletter  prior 
to  the  application  deadline.  For  more  information  on  these  and  other  openings,  get  in  touch 
with  your  LOCAL  JOB  SERVICE  OFFICE  or  the  Women's  Bureau  (449-5600).  If  you  would  like 
information  on  specific  types  of  jobs  which  may  become  available,  call  or  write  to  let  us  know 
the  types  of  jobs  you're  interested  in. 

STATE  OF  MONTANA 

ADMINISTRATIVE  SECRETARY  I  with  the  Personnel  Appeals  Division  in  the  Department  of  Labor  and 
Industry  in  Helena.   Salary:   $10,774/yr.   Application  deadline:   9/5/78. 

DIRECTOR,  UNIVERSITY  AFFILIATED  PROGRAM  SATELLITE  FOR  DEVELOPMENTAL  DISABILITIES  with  the 
Montana  University  System.  Starting  Date:  October  1,  1978.  Salary:  Negotiable.  Appli- 
cation deadline:  9/5/78. 

LIBRARY  CONSULTANT  with  the  Office  of  Public  Instruction  in  Helena.  Salary:   commensurate 

with  experience  and  professional  qualifications  (minimum  salary,  $16,596).   Application 

deadline:   9/11/78  for  telephone  inquiries  or  letters  of  interest;  9/18/78  for  completed 
applications . 


LANGUAGE  ARTS  CONSULTANT  with  the  Office  of  Public  Instruction  in  Helena.   Salary:   Comr.ensu- 
rate  with  experience  and  professional  qualifications  (minimum  salary  $16,  596).   Applica- 
tion deadline:   9/11/78  for  telephone  inquiries  or  letters  of  interest;  9/18/78  for  com- 
pleted  applications. 

PROGRAN  MANAGER  IV  for  assignment  to  the  Maternal  and  Child  Health  Services  Bureau  of  the 
Department  of  Health  and  Environmental  Sciences  in  Helena.  Starting  date:  11/1/78. 
Salary  $15,207  to  $19,352.   Application  deadline:   9/15/78. 

MONTANA  STATE  UNIVERSITY 

FARM  COORDINATOR  with  the  Animal  and  Range  Sciences  Department  in  Bozeman.  Starting  date:  as 
soon  as  possible  after  closing  date;  preferably  no  later  than  9/15/78.  Salary:  Compet- 
itive but  dependent  on  education  and  experience.  Application  deadline:  9/31/78  or  until 
a  successful  candidate  has  been  found. 

ASSISTANT  PROFESSOR  OF  MARKETING  with  the  School  of  Business  in  Bozeman.  Salary:  $19,000 
level.   (Requires  Ph.D.  completed  by  4/15/80)   Application  deadline:   9/15/78. 

ASSISTANT/ASSOCIATE  PROFESSOR  OF  ACCOUNTING  with  the  School  of  Business  in  Bozeman.  Rank  and 
salary:  dependent  on  qualifications  and  experience.  Salary  in  mid  20's  is  negotiable. 
Application  deadline:   12/15/78. 

AREA  SUPERVISOR  for  eastern  Montana  with  the  Cooperative  Extension  Service  (in  Glendive) . 
Starting  date:  11/1/78.  Salary:  Commensurate  with  training  and  experiences.  Applica- 
deadline:   12/15/78. 

EXTENSION  PLANT  PATHOLOGIST  with  the  Cooperative  Extension  Service  in  Bozeman.  Starting  date: 
1/1/79.   Salary:   Commensurate  with  training.   Application  deadline:   11/15/78. 

HEAD,  DEPARTMENT  OF  ANIMAL  AND  RANGE  SCIENCES  in  Bozeman.  Starting  date:  As  soon  as  possible 
after  receipt  and  evaluation  of  applications.  Salary:  Open,  depending  on  education  and 
experience.   Application  deadline:   10/15/78. 

IMMUNOLOGIST-IMMUNOPATHOLOGIST  (Assistant  or  Associate  Professor)  with  the  Department  of 
Veterinary  Science  in  Bozeman.   Application  deadline:   9/15/78. 

EASTERN  MONTANA  COLLEGE 

DIRECTOR  OF  INSTITUTIONAL  RESEARCH/TITLE  III  COORDINATOR  in  Billings.  Application  deadline: 
9/5/78. 

MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 

TECHNICAL  EDITOR  in  Butte.  Starting  date:  7/1/79.  Salary:  negotiable  on  basis  of  experi- 
ence, ability,  advanced  degree(s) .   Application  deadline:   12/15/78. 

UNIVERSITY  OF  MONTANA 

VISITING  ASSISTANT  PROFESSOR  or  VISITING  INSTRUCTOR  OF  ORGANIC  CHEMISTRY  in  Missoula.  Starting 
date:  9/25/78.  Ending:  6/11/78.  Salary:  Assistant  Professor:  $13,000;  Visiting 
Instructor:   $11,000.   Application  deadline:   9/5/78.  , 

ASSISTANT  PROFESSOR  OF  FORESTRY  with  the  School  of  Forestry  in  Missoula.   Starting  date: 

1/1/79.   Salary:   commensurate  with  experience  and  qualifications.   Application  deadline: 
11/1/78. 

NORTHERN  MONTANA  COLLEGE 

INSTITUTIONAL  RELATIONS  DIRECTOR  in  Havre.  Starting  date:  10/15/78.  Salary:  dependent  upon 
background  and  experience.   Application  deadline:   9/1/78. 
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EEOC  ISSUES  AFFIRMATIVE  ACTION  GUIDELINES 

The  Equal  Employment  Opportunity  Commission  has  announced  the  issuance  of  the  Uniform 
Guidelines  on  Employee  Selection  Procedures.  Prepared  through  the  efforts  of  the  EEOC, 
Civil  Service  Commission,  Justice  Department  and  the  Department  of  Labor,  the  new  Guide- 
lines present  a  unified  Federal  standard  for  affirmative  action.  Eleanor  Holmes  Norton, 
Cliair  of  the  EEOC,  commented  that  "This  agreement  of  the  four  agencies  involved  ...  repre- 
sents a  significant  accomplishment  of  this  Administration.  The  Guidelines  mark  the  first 
time  that  all  employers  --  private  employers,  government  contractors,  employment  agencies, 
state  and  local  governments  and  the  Federal  government,  itself  --  are  subject  to  the  same 
requirements."  Originally  presented  for  public  comment  on  December  21,  1977,  the  new 
Guidelines  have  undergone  extensive  review  following  the  receipt  of  comments  from  over  200 
organizations  and  individuals.  The  final  result,  its  authors  hope,  will  present  a  clear, 
single  guide  to  employers,  encouraging  them  to  evaluate  their  own  employee  selection  pro- 
cess, and  institute  voluntary  affirmative  action  programs.  Through  such  encouragement  of 
voluntary  action,  and  concentration  on  the  "bottom  line  concept"  --  do  the  overall  employ- 
ment practices  of  a  company  have  an  adverse  impact  on  women  or  minorities?  --  the  EEOC 
intends  to  reduce  the  need  for  litigation,  and  weed  out  the  cases  of  flagrant  discrimina- 
tion, where  legal  action  is  most  necessary. 
The  Guidelines  affirm: 
--  the  principle  that  tests  and  procedures  which  have  an  adverse  impact  on 

minorities  and  women  are  illegal  when  not  justified  by  business  necessity. 
--  government  focus  on  achieving  tangible  results,  generally  abstaining  from 
prosecution  of  employers  whose  practices  do  not  disproportionately  exclude 
women  and  minorities  --  even  though  not  all  aspects  of  their  selection  pro- 
cedures have  been  validated. 
--  that  studies  of  the  validity  of  employee  tests  must  support  the  way  in  which 
the  test  results  are  used,  rather  than  simply  demonstrating  the  validity  of 
the  test  itself. 
The  new  standards  are  scheduled  to  go  into  effect  this  month.   Questions  concerning  the 
regulations  can  be  directed  to  the  EEOC,  2401  E  St.,  Washington,  D.C.  20506. 

WOMEN  ACCOUNT  FOR  60  PERCENT  OF  1977  EMPLOYMENT  INCREASE 

Women  accounted  for  about  60  percent  of  the  three  million  employment  increase  in  1977, 
the  Bureau  of  Labor  Statistics  recently  reported.  The  proportion  of  women  working  all  or 
part  of  the  year  reached  a  new  high  of  56  percent,  while  the  proportion  of  men  with  jobs  — 
at  81  percent  --  was  about  the  same  as  in  previous  years.  Of  the  one  million  decline  in 
the  number  of  persons  with  some  unemployment,  about  two-thirds  were  accounted  for  by  men 
and  one-third  by  women.  All  of  the  decline  occured  among  persons  accumulating  15  weeks  or 
more  of  unemployment  during  the  year. 
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SEMINAR  FOR  SINGLE  WOMEN 

Ms.  Ann  Wilson  Schaef,  director  and  co-founder  of  the  Women's  Institute  of  Alternative 
Psychotherapy  in  Boulder,  Colorado  will  lead  a  one  and  one-half  day  seminar  for  single 
women  on  November  3  and  A  in  Bozeman.  The  seminar  will  begin  Friday  evening  at  6:00  p.m. 
j  '  with  an  optional  no-host  dinner  in  the  Meeting  Room  at  the  Topper  Motel  --  an  informal  way 
5,^  of  getting  acquainted  with  other  participants  --  followed  at  8:00  by  an  introductory  talk 
by  Ms.  Schaef.  Saturday's  sessions  will  be  held  at  the  Student  Union  Building  on  the  MSU 
campus.  The  morning  meeting  will  deal  with  emotional  aspects  of  being  single  while  the 
afternoon  session  will  emphasize  social  concerns.  Making  plans  for  the  future  and  taking 
action  will  be  focal  points  for  discussion.  Fee  for  the  seminar  is  $20.  You  may  reserve  a 
place  by  preregistering  with  Focus  on  Women,  9  Hamilton  Hall,  Montana  State  University, 
Bozeman,  MT  59715  (phone:   994-2012),  or  you  may  register  Friday  evening. 

CREDIT  FOR  MARRIED  WOMEN 

In  the  past,  credit  accounts  for  a  married  couple  were  often  listed  only  under  the 
husband's  name.  If  a  woman  was  widowed,  divorced,  or  simply  wanted  credit  in  her  own  name, 
she  had  no  credit  history  to  show  her  reliability  for  making  payments.  Many  women  have 
been  denied  credit  because  they  could  not  prove  their  ability  to  handle  credit.  Congress 
has  passed  two  Federal  laws  that  help  women  solve  their  credit  history  problems: 

-  The  Equal  Credit  Opportunity  Act  prohibits  discrimination  on  the  basis  of  sex  or 
marital  status  in  any  aspect  of  a  credit  transaction. 

-  The  Fair  Credit  Reporting  Act  protects  consumer  privacy  and  makes  certain  that  a 
credit  bureau  will  accurately  report  a  person's  credit  history. 

Wliat  can  you  do  to  assure  that  you  have  an  accurate  credit  history  on  file? 

-  If  you  never  had  credit  before,  start  building  a  good  record  by  opening  an  account 
in  a  local  store  or  service. 

-  If  you  have  credit  accounts  now,  make  certain  that  the  histories  of  these  accounts 
shared  by  you  and  your  husband  are  reported  in  both  names. 

I  -  If  you  open  a  new  account,  make  sure  you  indicate  on  the  application  whether  or  not 
you  want  to  share  the  account  with  your  husband.  (If  you  do,  the  creditor  will  re- 
port information  in  both  names,  not  just  your  husband's.) 

-  If  you  changed  your  name,  ask  your  creditors  to  change  your  name  on  all  your  ac- 
counts, also. 

-  Next,  check  with  the  credit  bureau  to  make  sure  you  do  have  your  own  credit  history 
and  that  it  is  accurate. 

What  can  you  do  if  you  think  you  have  been  unfairly  denied  credit? 

-  Request  the  specific  reason  that  your  application  was  turned  down.  If  it  was  re- 
jected because  of  a  credit  bureau  report,  ask  the  name  of  the  credit  bureau. 

-  Give  the  merchant  any  information  you  have  showing  you  to  be  a  good  credit  risk. 

-  Visit  the  credit  bureau  to  find  out  what  information  they  reported  about  you.  If 
you  do  this  within  30  days  after  their  credit  report  was  used  to  deny  your  applica- 
tion, you  will  avoid  paying  a  service  fee  for  this  information. 

-  Ask  the  credit  bureau  to  reinvestigate  the  information  they  have  about  you,  if  you 
believe  it  is  inaccurate.  Have  them  put  the  results  of  their  reinvestigation  into 
your  file. 

-  Report  any  unfair  or  discriminatory  practices  to  your  local  and  state  consumer  pro- 
tection offices.  Please  send  a  copy  of  your  complaint  to  the  FTC.  Your  letter  may 
help  reveal  a  pattern  of  discrimination  requiring  action  by  the  Commission. 

For  more  information  about  your  rights  to  your  own  credit  history  and  to  fair  credit  re- 
ports about  that  histroy,  just  write  to:  Credit  Histories,  Division  of  Credit  Practices, 
BCP,  Federal  Trade  Commission,  Washington,  D.C.   20580. 

MARITAL  AND  FAMILY  CHARACTERISTICS  OF  THE  LABOR  FORCE,  MARCH  1978 

The  number  of  families  with  more  than  one  earner  has  risen  dramatically  during  this 
decade,  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of  Labor  announced  recently. 
Among  husband-wife  families,  27.5  million  (or  58  percent)  had  two  or  more  earners  in  March 
1978.   The  increase  in  multi-earner  families  is  largely  a  reflection  of  the  increase  of 
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labor  force  participation  on  the  part  of  wives.  Since  1970,  the  number  of  wives  in  the 
labor  force  has  increased  by  4. A  million,  and  by  March  1978,  47.6  percent  of  all  wives  were 
in  the  labor  force.  In  contrast,  the  labor  force  participation  rate  of  married  men  has 
continued  its  long-term  downward  drift,  dropping  to  81.6  percent  in  March. 
J  4  Never-married  men  and  women  have  continued  to  post  striking  labor  force  gains  account- 
l_^  ing  for  nearly  6p  percent  of  the  2.7  million  over-the-year  rise.  Since  1970,  single  per- 
sons have  made  up  ffearly  half  the  total  increase  in  the  civilian  labor  force.  The  large 
increase  in  the  number  of  single  persons  in  the  work  force  has  reflected  both  the  maturing 
of  the  "baby  boom"  children  and  the  growing  tendency  among  young  persons  to  postpone  mar- 
riage. 

Continuing  past  trends,  the  number  of  families  headed  by  women  who  had  either  never 
married  or  were  widowed,  divorced,  or  separated  has  escalated  to  a  record  8.2  million,  or 
one  of  every  seven  families  in  the  U.S.  The  labor  force  participation  rate  of  these  women 
had  risen  to  58.9  percent  by  March  1978  after  averaging  about  5A  percent  throughout  most  of 
the  1970's. 

The  number  of  children  whose  mothers  work  or  look  for  work  reached  27.7  million,  or 
about  50  percent  of  all  children  under  18  living  with  their  families.  One  out  of  five  of 
the  children  with  working  mothers  were  in  families  headed  by  women,  compared  with  one  out 
of  seven  at  the  start  of  this  decade.  Median  income  in  1977  for  this  type  of  familiy  was 
only  $8,100,  compared  with  $19,900  for  husband-wife  families  where  the  mother  worked. 

The  number  of  mothers  in  the  labor  force  continued  to  increase,  reaching  16.1  million 
in  March,  1978.  Over  one-fifth  of  these  mothers  were  divorced,  separated,  widowed,  or 
never  married.  Labor  force  participation  rates  ranged  from  77  percent  for  divorced  mothers 
to  about  50  percent  for  wives  and  single  mothers. 

These  findings  are  from  the  annual  survey  of  marital  and  family  characteristics  of 
workers  in  the  population  16  years  old  and  over.  The  survey  was  conducted  in  March,  1978, 
for  the  Bureau  of  Labor  Statistics  by  the  Bureau  of  the  Census.  Additional  information  on 
this  subject  will  appear  as  "Special  Labor  Force  Reports"  in  upcoming  issues  of  the  Monthly 
Labor  Review. 

1    CAREERS  IN  BRO.^CASTING 

*«^  To  help  make  women  aware  of  the  variety  of  career  options  available  in  the  broadcast- 
ing industry,  a  new  booklet  entitled  "Women  on  the  Job:  Careers  in  Broadcasting"  has  been 
published  by  American  Women  in  Radio  and  Television  in  conjunction  with  the  Women's  Bureau, 
U.S.  Department  of  Labor.  .'Mmed  primarily  at  high  school  and  college  students,  the  booklet 
describes  jobs  in  television,  radio  stations,  and  other  places  where  audio  and  visual  sys- 
tems are  used,  such  as  hospital  audiovisual  centers  and  commercial  film  production  houses. 
The  career  booklet  includes  some  general  information  about  employment  opportunities,  job 
descriptions  for  various  occupations  in  the  industry,  and  a  list  of  colleges  and  univer- 
sities that  offer  courses,  programs,  or  degrees  in  broadcasting  or  broadcasting  administra- 
tion. Free  single  copies  of  "Women  on  the  Job:  Careers  in  Broadcasting"  are  available 
from  the  Women's  Bureau,  U.S.  Department  of  Labor,  Washington,  D.C.  20210,  and  from  Ameri- 
can Women  in  Radio  and  Television,  1321  Connecticut  Avenue,  Washington,  D.C.  20036. 

EQU.AL  PAY  FOR  EQUAL  VALUE   (From  the  Journal  of  Alexis  Herman) 

The  justice  of  the  concept  of  equal  pay  for  equal  work  has  been  generally  accepted  in 
this  country,  and  the  Equal  Pay  Act  has  helped  to  eliminate  differentials  in  wages  between 
men  and  women  performing  substantially  the  same  jobs.  The  law  requiring  equal  pay  for 
equal  work,  however,  does  not  address  the  broader  or  more  serious  issue  of  equal  pay  for 
work  of  equal  or  comparable  value,  according  to  Alexis  Herman,  Director  of  the  U.S. 
Women's  Bureau. 

Although  we  have  spoken  frequently  about  occupational  stereotyping  which  has  channeled 
women  participants  in  the  labor  force  into  jobs  considered  low-skilled  and  which  are  low 
paid,  we  have  not  forcefully  addressed  the  issue  of  the  value  of  "women's  work." 

An  examination  of  entries  in  the  Department  of  Labor's  Dictionary  of  Occupational  Ti- 
i  Lies  (DOT),  in  the  course  of  a  1970  study  of  women  in  apprenticeship  under  a  U.S.  Depart- 
^^  ment  of  Labor  grant  to  the  Wisconsin  Department  of  Industry,  Labor  and  Human  Relations, 
revealed  a  cluster  of  traditional  women's  jobs,  related  to  mothering  and  homemaking,  whose 
ratings,  when  compared  with  ratings  of  other  jobs,  were  felt  to  be  grossly  undervalued  for 
complexity.  The  study  thus  pointed  up  the  need  for  a  reexamination  of  job  analysis  methods. 
The  Department  of  Labor  has  contracted  with  the  National  Academy  of  Sciences  to  evaluate 
the  usefulness  of  the  func    -il  job  analysis  system  on  which  the  DOT  is  based. 
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In  1974,  a  management  consulting  firm  carried  out  a  study  of  121  state  job  classifica- 
tions for  Washington  State  to  determine  whether  its  wage-setting  practices  were  discrimina- 
tory. The  study  showed  that  women  received  about  20  percent  lower  pay  than  men  for  compar- 
able work.  The  1974  study  was  followed  by  a  1976  study  to  develop  comparable  worth  rates 
tor  Stale  job  classifications. 

Some  women's  organizations  have  been  addressing  the  issue  of  equal  pay  for  work  of 
comparable  value  along  with  the  more  widely  recognized  issue  of  expanding  opportunities  for 
women  in  traditionally  male-dominated  occupations.  The  National  Women's  Agenda,  spear- 
headed by  the  Women's  Action  Alliance  in  conjunction  with  the  International  Women's  Year 
(1975)  called  for  the  elimination  of  artificially  depressed  wage  rates  for  traditionally 
female  jobs  and  the  attainment  of  equal  pay  for  work  of  equal  value. 

The  1976  report  of  the  National  Commission  on  the  observance  of  International  Women's 
Year  called  for  examination  of  job  evaluation  systems;  research  on  the  concept  of  the  equal 
pay  for  work  of  equal  value  and  on  determining  what  jobs  are  equal;  implementation  by  the 
Department  of  Labor  of  the  recommendations  from  "Women's  Work  --  UP  From  .878,"  a  1971 
study  by  the  University  of  Wisconsin,  and  development  by  the  Equal  Employment  Opportunity 
Commission  of  guidelines  for  assessing  job  evaluation  systems  for  the  purpose  of  eliminat- 
ing inherent  sexism.  In  November  1977,  the  National  Plan  of  Action  adopeted  at  the 
Houston,  Texas,  National  Women's  Conference  called  for  the  EEOC  guidelines  to  be  expanded 
to  cover  discrimination  in  job  evaluation  systems  and  for  the  enactment  of  Federal  legisla- 
tion to  provide  equal  pay  for  work  of  equal  value. 

The  Equal  Employment  Opportunity  Commission  holds  the  view  that  Title  VII  of  the  Civil 
Rights  ."^cts  is  broad  enough  in  scope  to  reach  equal  pay  for  work  of  equal  or  comparable 
value  --  that  the  issue  of  sex  discrimination  can  legitimately  be  raised  if  a  largely  fe- 
male job  classification  is  being  undervalued  and  underpaid  in  comparison  to  largely  male 
classifications  performing  dissimilar  work.  It  is  EEOC  policy  that  if  this  occurs,  such 
job  and  wage  classification  systems  are  in  violation  of  Title  VII.  This  view  is  yet  to  be 
upheld  by  the  courts.  In  fact,  two  recent  court  cases  which  revolved  around  this  issue  of 
equal  pay  for  work  of  equal  value  --  and  in  which  violation  of  the  Title  VII  was  alleged  -- 
Christensen  v.  Iowa  and  Lemons  v.  the  City  and  County  of  Denver  --  were  lost  by  the  plain- 
tiffs. 

It  has  been  charged  that  a  reevaluation  of  job  and  wage  classification  systems  will 
disrupt  our  economy  and  have  dire  consequences  for  this  country.  However,  Alexis  Herman 
remembers  well  that  the  same  objection  was  raised  when  Congress  first  began  to  consider  the 
issue  of  race  discrimination. 

The  concept  of  equal  pay  for  work  of  equal  value  will  undoubtedly  have  some  effect  on 
our  economy.  But  the  earnings  gap  between  men  and  women  currently  has  a  significant  effect 
on  the  economic  position  of  women  in  this  country.  Wage  disparities  have  evolved  out  of 
years  of  discrimination  against  women,  and  it  is  time  that  we  all  recognize  the  need  for 
calling  attention  to  the  issue  of  equl  pay  for  work  of  equal  value  and  seeking  some  reeval- 
uation of  job  and  wage  classification  systems. 

RESOURCES:   "DEAL  ME  IN" 
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"Deal  Me  In"  is  a  30-minute  color  film  which  provides  women  --  from  grade  school 
on  up  --  with  access  to  role  models  who  have  succeeded  in  male-dominated  careers.  Histor- 
ically, women  have  been  limited  in  their  career  aspirations  by  the  lack  of  such  models  in 
their  immediate  environment.  As  a  result,  over  50%  of  women  in  the  work  force  are  found  in 
only  10  out  of  a  possible  23,000  occupations! 

The  film  features  nine  Florida  women  who  have  broken  out  of  the  low-pay,  low-status 
job  ghetto  to  find  rewarding  careers  in  the  skilled  trades,  engineering,  agriculture  and 
management.  Through  their  eyes  and  the  eyes  of  their  husbands,  children  and  co-workers, 
other  women  can  glimpse  the  difficulties  and  satisfactions  of  this  social  and  economic 
phenomenon  which  is  based  on  new  and  richer  relationships  between  men  and  women.  The 
half-hour  length  and  broad  nature  of  the  film  make  it  ideal  as  a  discussion  starter  for 
groups  concerned  with  any  of  the  many  aspects  of  women  workers  and  their  problems. 

"Deal  Me  In"  is  available  for  purchase  on  I6mm  color  film  or  videocassett .  You  can 
receive  a  copy  of  "Deal  Me  In"  for  free  preview  (there  is  a  charge  of  $5.00  for  handling 
and  shipping)  by  writing  to:  University  of  South  Florida,  Division  of  Educational  Re- 
sources, Film  Library,  Tampa,  Florida  33620.  Purchase  information  will  accompany  the 
preview  tape/filra. 
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PEO  SCHOLAKSHIPS  AVAILABLE  TO  WOMEN  STUDENTS 

The  Bozeman  chapter  of  PEO  offers  an  annual  scholarship  in  the  amount  of  $50  to  $60  to 
help  women  go  to  school.  There  are  no  restrictions;  the  recipient  may  study  at  a  univer- 
sity, a  trade  school  or  a  training  institute,  and  the  money  may  be  spent  for  babysitting, 
<  transportation  ojp- baoks ,  -as  well  as  tuition.  Need  will  be  the  primary  factor  in  choosing 
5.-^  the  recipient.   For  further  information,  call  Jean  Carter  at  587-7102. 

BUSINESS  .^D  PROFESSIONAL  WOMEN'S  FOUNDATION  ANNOUNCES  FELLOWSHIPS  AND  RESEARCH  GR.4NTS 

The  Business  and  Professional  Women's  Foundation  announces  the  Lena  Lake  Forest 
Fellowship  Program  and  the  BPW  Foundation  Research  Grant  Program,  which  support  research 
pertaining  to  economic,  educational,  political,  social,  or  psychological  factors  affecting 
working  women.  Awards  range  from  $500  to  $3,000.  Applicants  must  be  doctoral  candidates 
or  post-doctoral  scholars  whose  proposal  for  research  has  been  approved  by  academic  author- 
ities in  an  accredited  graduate  institution  or  persons  able  to  demonstrate  that  the  pro- 
posed research  will  be  conducted  under  standards  of  scholarship  recognized  at  the  doctoral 
level.  Applicants  must  be  citizens  of  the  United  States.  Applications  must  be  postmarked 
before  January  1,  1979.  Those  received  after  that  date  will  be  returned.  Only  completed 
applications  with  the  required  supporting  data  will  be  considered.  Candidates  will  be 
notified  by  April  1,  1979.  Research  is  expected  to  be  conducted  from  approximately  Sep- 
tember 1979  to  June  1980.  For  further  information  call  or  write:  Terry  Odendahl,  Research 
Associate,  2012  Massachusetts  .Avenue,  N.W.,  Washington,  D.C.  20036,  (phone: 
202-293-1200). 

WOMEN  IN  APPRENTICESHIPS 

The  Missoula  Carpenters  have  listed  12  new  apprentices  for  the  upcoming  year,  two  of 
whom  are  women.  These  two  women  were  chosen  prior  to  affirmative  action  guidelines  going 
into  effect  for  this  apprenticeship  program.  However,  with  17  percent  of  their  new  appren- 
tices being  women,  this  program  is  very  close  to  meeting  their  affirmative  action  goal  of 
22  percent.  In  choosing  these  two  women,  the  council  did  not  need  to  "reach  down"  into  the 
list.  They  were  chosen  solely  on  merit  in  competition  with  over  140  other  applicants. 
Several  unions  are  discussing  the  establishment  of  pre-apprenticeship  training  programs  for 
women.  We  will  do  our  best  to  keep  you  informed  of  the  start-up  of  such  programs  and 
application  information. 

UPDATE  AVAILABLE 

The  Women's  Bureau  "Clearinghouse  Resource  Catalogue"  has  been  updated  and  the 
"Update"  is  available  free  of  charge  to  interested  individuals  and  organizations.  Please 
let  us  know  if  you  wish  to  receive  a  copy. 

PROGRAMS  FOR  WOMEN  INTERESTED  IN  NON-TRADITIONAL  JOBS  OFFERED  BY  MONTANA  CONTRACTORS 

Women's  organizations  and  referral  resources  that  are  planning  group  meetings  of  women 
interested  in  non-traditional  jobs  in  the  construction  industry  and  would  like  to  have  the 
various  apprenticeship  programs  explained  are  asked  to  get  in  touch  with  Larry  D.  Moore, 
Montana  Contractors'  Association,  P.O.  Box  4519,  Helena,  Montana  59601.  Telephone  442-4160 
for  further  information.  The  Association  will  participate  in  these  sessions  if  there  is  a 
sufficient  number  of  people  who  are  interested  in  learning  about  the  construction  industry 
and  the  requirements  of  the  various  training  programs. 

APPLICATIONS  BEING  TAKEN  FOR  APPRENTICESHIP  OPENINGS  BY  HELENA  SHEET  METAL  WORKERS 

The  Helena  Sheet  Metal  Workers  Joint  Apprenticeship  and  Training  Committee  is  taking 
applications  for  apprentices  in  the  sheet  metal  worker  trade.  The  opening  date  for  appli- 
cations is  October  16,  1978.  Applications  will  close  on  November  3,  1978.  It  is  antici- 
pated that  there  will  be  two  openings  in  this  apprenticeship  program.  The  geographical 
area  covered  by  this  program  includes  Broadwater,  Jefferson,  Lewis  and  Clark,  and  Meagher 
Counties  in  Montana.  Applicants  will  be  interviewed  on  November  15,  1978,  at  the  Coach 
House  Motor  Inn  in  Helena.  Minimum  qualifications  include:  minimum  age  of  18;  high  school 
graduation  or  GED;  must'  meet  aptitudinal  norms  for  the  trade,  and  must  possess  physical 
fitness  to  perform  the  work  of  the  trade  with  due  regard  to  aptitude,  attitude,  and  per- 
sonal characteristics;  and  be  subject  to  a  medical  exam  prior  to  being  employed.  Appli- 
cants shall  be  required  to  submit:   high  school  diploma  or  GED  record,  transcript  of  high 
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school  grades  and  courses;  birth  certificate  or  facsimile;  results  of  aptitude  tests; 
statement  of  physical  examination  by  qualified  physician;  veteran's  discharge  or  separation 
record  or  facsimile;  record  of  previous  work  experience;  and  character  references.  Appli- 
cations may  be  made  at  the  Labor  Temple,  110  North  Warren,  Helena,  Montana  59601. 

PAINTERS  AND  GLAZIERS  ANNOUNCE  APPRENTICESHIP  OPPORTUNITIES 

The  Helena,  Montana  Painters,  Sign  and  Pictorial  Painters,  Resilient  Floor  Covers, 
Glaziers  and  Drywall  Finishers  Program  will  accept  applications  for  Apprentices  from  Sep- 
tember 25  until  November  10,  1978.  Minimum  qualifications  include:  high  school  graduation 
or  GED;  must  meet  aptitude  norms  for  the  trade;  and  be  in  good  health,  including  good 
vision  with  no  trace  of  color  blindness,  or  sound  physique  as  evidenced  by  a  doctor's 
certificate  and/or  acceptable  proof  of  age;  the  results  of  an  aptitude  test  as  administered 
by  the  Montana  State  Employment  Service;  a  statement  of  physical  condition;  veteian's  dis- 
charge or  separation  record  or  facsimile;  record  of  previous  work  experience;  and  character 
references.  Applications  should  be  made  at  the  Employment  Service  Office,  715  Front  Street, 
Helena,  Montana  59601. 

POSITION  OPENINGS 

Now  that  the  hiring  freeze  is  "thawing,"  there  will  be  more  state  jobs  available  in  the 
near  future.  The  Women's  Bureau  receives  information  on  job  openings  which  are  not  able  to 
be  listed  in  this  newsletter  due  to  the  date  on  which  they  are  received  in  this  office.  If 
you  would  like  information  on  specific  types  of  jobs  which  may  become  available,  call  or 
write  to  the  Women's  Bureau  to  let  us  know  the  types  of  jobs  you're  interested  in  hearing 
about. 

STATE  OF  MONTANA 

ADMINISTRATOR  of  the  Developmental  Disabilities  Division  of  the  Department  of  Social  and 
Rehabilitation  Services  in  Helena.  Salary:  $1 ,844/month.  Application  deadline: 
October  6,  1978. 

SECRETARY  II  with  the  Public  Service  Commission  in  Helena.  Salary:  $9,096/year.  Applica- 
tion deadline:   October  13,  1978. 

MANAGER  of  the  Transportation  Unit  of  the  Department  of  Agriculture  in  Helena.  Salary; 
$21,600  to  $23,650/year  commensurate  with  applicant's  education  and  experience. 
Application  deadline:   Open. 

AUDIT  TECHNICIAN  I,  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,896/year. 

ADMINISTRATOR  of  the  Research  Division  of  the  Department  of  Revenue  in  Helena.  Salary: 
$21,631  to  $23,336/year. 

ADMINISTRATOR  of  the  Data  Processing  Division  of  the  Department  of  Revenue  in  Helena. 
Salary  $21,631  to  $23,336/year . 

LEGAL  STENOGRAPHER  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $9,096/year. 

DISTRICT  SUPERVISOR  of  the  Stores  Bureau  in  the  Department  of  Revenue  in  Helena.  Salary: 
$15,206/year 

APPRAIS.AL  SUPERVISOR  IV  with  the  Department  of  Revenue  in  Missoula.   Salary  $15 ,206/year. 

ACCOUNTANT  II  with  the  Investments  Division  of  the  Department  of  Administration  in  Helena. 
Salary:   $12 , 793/year .   Application  Deadline:   October  6,  1978. 

AUDIT  TECHNICIAN  II  with  the  Public  Employee's  Retirement  Division  of  the  Department  of 
Administration  in  Helena.  Salary:  $  10 ,774/year .  Application  Deadline:  October  10, 
1978. 


L 
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COMMUNICATIONS  ENGINEER  1  with  the  Communications  Division  of  the  Department  of  Administra- 
tion  in  Helena.    Salary:    $13 ,947/year .    Application  Deadline:   October  10,  1978. 

RADIO  ELECTRICIAN  (TECHNICIAN)  II  with  the  Communications  Division  of  the  Department  of 
Administration  in  Glendive.  Salary:  $12,793  year.  Application  Deadline:  October 
10,  1978. 

MANAGEMENT  ANALYST  II  with  the  Management  Systems  Division  of  the  Department  of  Administra- 
tion in  Helena.   Salary:   $15,206/ 
year.   Application  Deadline:   October  20,  1978. 

GENERAL  OFFICE  CLERK  IV  with  the  Disaster  and  Emergency  Services  Division  of  the  Department 
of  Military  Affairs  in  Helena.  Salary:  $8,374/year.  Application  Deadline:  October 
n,  1978. 

MONTANA  STATE  UNIVERSITY 

COMMUNITY  DEVELOPMENT  SPECIALIST  with  the  Cooperative  Extension  Service  in  Bozeman. 

Salary:   Commensurate  with  traning  and  experience.   Application  deadline:   October  31, 
1978. 

DEAN  of  the  College  of  Letters  and  Science  in  Bozeman.  Starting  date:  July  1,  1979. 
Salary:   Negotiable.   .Application  deadline:   December  31,  1978. 

HEAD,  Department  of  Animal  and  Range  Sciences  in  Bozeman.  Starting  date:  As  soon  as 
possible  after  receipt  and  evaluation  of  applications.  Salary:  Open,  depending  on 
education  and  experience.   Application  deadline:   October  15,  1978. 

EXTENSION  PLANT  PATHOLOGIST  with  the  Cooperative  Extension  Service  in  Bozeman.  Starting 
date:  January  1,  1979.  Salary:  Commensurate  with  training.  Application  deadline: 
November  15,  1978. 

ASSISTANT/ ASSOCIATE  PROFESSOR  in  the  Department  of  Accounting  and  Finance  in  the  School  of 
Business  in  Bozeman.  Starting  date:  September  1978  or  September  1979.  Rank  and 
Salary:  dependent  on  qualifications  and  experience.  Salary  in  mid  20's  is  nego- 
tiable.  Application  deadline:   December  15,  1978. 

TOOLE  COUNTY  EXTENSION  AGENT,  HOME  ECONOMICS  with  the  Cooperative  Extension  Service  in 
Shelby.   Application  deadline:   October  13,  1978. 

UNIVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR  in  the  School  of  Forestry  in  Missoula.  Starting  date:  January  1, 
1979.  Salary:  commensurate  with  experience  and  qualifications.  Application  dead- 
line:  November  1,  1978. 

CONTROLLER  in  Missoula.  Starting  date:  January  1,  1979,  or  no  later  than  July  1,  1979. 
Salary:  $22,000  to  $25,000  depending  on  qualifications.  Application  deadline: 
October  31,  1978  (or  postmarked  by  October  27,  1978  if  mailed.) 

EASTERN  MONTANA  COLLEGE 

WOMEN'S  GYMNASTICS  COACH  in  the  Department  of  Athletics  in  Billings.  (Temporary  six-month 
position)    Salary:    $2,000,   part-time.    Application  deadline:   October  15,  1978. 

MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 

TECHNICAL  EDITOR  in  Butte.  Salary:  negotiable  on  basis  of  experience,  ability,  and  ad- 
vanced degree(s).   Application  deadline:   December  15,  1978. 
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JOB-SHARING  IN  MONTANA  PUBLIC  SCHOOLS 

Hawthorne  School  in  Bozeman  is  currently  employing  two  permanent  part-time  teachers  to 
share  one  kindergarten  teaching  position.  Each  teacher  works  half-time  and  each  receives 
half  the  salary  and  benefits.  One  teacher  has  responsibility  for  the  morning  session  and 
the  other  teacher  for  the  afternoon.  In  the  original  proposal  for  adoption  of  this  job- 
sharing  arrangement,  Hawthorne  School  offered  the  following  rationale  for  consideration: 

1.  Higher  Productivity:  Many  employees  are  happier  working  part-time;  they  are  happier 
because  they  have  more  time  for  family  and  home  life  integration.  They  are  happier 
because  they  have  more  time  for  personally  rewarding  experiences  (for  example,  working 
on  civic  activities,  attending  college  classes,  etc.);  they  have  more  opportunities  for 
self-improvement  through  training,  education,  school,  and  other  activities  which 
upgrade  their  skills  and  knowledge;  and  they  are  able  to  pursue  less  pressured  lives. 
Happy  people  are  often  more  productive  and  more  innovative  -  advantages  offsetting  the 
smaller  salary. 

2.  Substitutes:  There  would  be  increased  continuity  because  of  the  probable  elimination 
of  substitute  teachers  in  our  class.  If  one  of  us  were  sick,  the  other  could  "swap" 
days  with  the  sick  teacher.  The  children  would  not  spend  a  period  of  adjustment  to  a 
stranger  in  the  classroom. 

3.  Kindergarten  Class  Schedule:  Teaching  kindergarten  is  physically  demanding.  The 
teacher  meets  with  two  groups  of  children  each  day.  There  are  twice  as  many  confer- 
ences and  the  special  education  program  at  Hawthorne  places  even  more  demands  on  the 
kindergarten  teacher.  Each  child  who  is  mainstreamed  requires  special  attention, 
assistance,  conferences,  and  staffings. 

4.  Previous  Success:  The  job-sharing  arrangement  initiated  during  the  1976-1977  school 
year  was  a  positive  venture  for  both  teachers.  It  would  have  continued  but  only  one  of 
the  teachers  involved  was  interested  in  permanent  half-time  employment. 

5.  Create  Job  Sharing  Arrangement:  Communication  is  vital  to  the  job-sharing  arrangement. 
We  propose  that  the  two  teachers  set  aside  a  time  to  communicate  for  the  purpose  of 
planning  curriculum,  exchanging  ideas  and  general  discussion. 

6.  Permanent  Program:  It  is  anticipated  that  this  will  be  a  permanent  job-sharing  ar- 
rangement. 

7.  Recognized  by  O.P.I. :  Hawthorne  School  was  accredited  with  distinction  in  1977-1978 
because  of  its  job-sharing  arrangement  between  Sherry  Reed  and  Nancy  House. 

WORKSHOP  FOR  WOMEN  GOING  INTO  BUSINESS 

Another  workshop  is  being  planned  for  women  thinking  of  going  into  business.  The  work- 
shop, to  be  held  in  Havre  during  the  last  week  in  November,  is  being  sponsored  by  the 
Women's  Bureau  in  conjunction  with  the  Small  Business  Administration  and  the  Havre  Chamber 
of  Commerce.  Details  are  not  yet  available  as  to  the  exact  time  and  location  of  the 
seminar;  for  further  information,  please  get  in  touch  with  Dave  Johnson  at  the  Havre  Area 
Chamber  of  Commerce  (265-4383)  or  Joan  Duncan  at  the  Women's  Bureau  (449-5600). 
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PROGRAMS  FOR  WOMEN  INTERESTED  IN  NON-TRADITIONAL  JOBS  OFFERED  BY  MONTANA  CONTRACTORS 

Women's  organizations  and  referral  resources  that  are  planning  group  meetings  of  women 
interested  in  non-traditional  jobs  in  the  construction  industry  and  would  like  to  have  the 
various  apprenticeship  programs  explained  are  asked  to  ^L  in  touch  with  Larry  D.  Moore, 
Montana  Contractors'  Association,  P.O.  Box  4519,  Helena ,  ^^fcaSPWWB^j^BjFelephone  442-4160 
for  further  information.  The  Association  will  participaQdklD  these  ^^gRons  if  there  is  a 
sufficient  number  of  people  who  are  interested  in  learnin*  about  the^Wnstruction  industry 
and  the  requirements  of  the  various  training  programs. 

WOMEN  IN  APPRENTICESHIPS 

The  Missoula  Carpenters  have  listed  12  new  apprentices  for  the  upcoming  year,  two  of 
whom  are  women.  These  two  women  were  chosen  prior  to  affirmative  action  guidelines  going 
into  effect  for  this  apprenticeship  program.  However,  with  17  percent  of  their  new  appren- 
tices being  women,  this  program  is  very  close  to  meeting  their  affirmative  action  goal  of  22 
percent.  In  choosing  these  two  women,  the  council  did  not  need  to  "reach  down"  into  the 
list.  They  were  chosen  solely  on  merit  in  competition  with  over  140  other  applicants. 
Several  unions  are  discussing  the  establishment  of  pre-apprenticeship  training  programs  for 
women.  We  will  do  our  best  to  keep  you  informed  of  the  start-up  of  such  programs  and  ap- 
plication information. 

UPDATE  AVAILABLE 

The  Women's  Bureau  "Clearinghouse  Resource  Catalogue"  has  been  updated  and  the  "Update" 
is  available  free  of  charge  to  interested  individuals  and  organizations.  Please  let  us  know 
if  you  wish  to  receive  a  copy. 

PEO  SCHOLARSHIPS  AVAILABLE  TO  WOMEN  STUDENTS 

The  Bozeman  chapter  of  PEO  offers  an  annual  scholarship  in  the  amount  of  $50  to  $60  to 
help  women  go  to  school.  There  are  no  restrictions;  the  recipient  may  study  at  a  univer- 
sity, a  trade  school  or  a  training  institute,  and  the  money  may  be  spent  for  babysitting, 
transportation  or  books,  as  well  as  tuition.  Need  will  be  the  primary  factor  in  choosing 
the  recipient.   For  further  information,  call  Jean  Carter  at  587-7102. 

BUSINESS  AND  PROFESSIONAL  WOMEN'S  FOUNDATION  ANNOUNCES  FELLOWSHIP  AND  RESEARCH  GRANTS 

The  Business  and  Professional  Women's  Foundation  announces  the  Lena  Lake  Forest 
Fellowship  Program  and  the  BPW  Foundation  Research  Grant  Program,  which  support  research 
pertaining  to  economic,  educational,  political,  social,  or  psychological  factors  affecting 
working  women.  Awards  range  from  $500  to  $3,000.  Applicants  must  be  doctoral  candidates  or 
post-doctoral  scholars  whose  proposal  for  research  has  been  approved  by  academic  authorities 
in  an  accredited  graduate  institution  or  persons  able  to  demonstrate  that  the  proposed 
research  will  be  conducted  under  standards  of  scholarship  recognized  at  the  doctoral  level. 
Applicants  must  be  citizens  of  the  United  States.  Applications  must  be  postmarked  before 
January  1,  1979.  Those  received  after  that  date  will  be  returned.  Only  completed  appli- 
cations with  the  required  supporting  data  will  be  considered.  Candidates  will  be  notified 
by  April  1,  1979.  Research  is  expected  to  be  conducted  from  approximately  September  1979  to 
June  1980.  For  further  information  call  or  write:  Terry  Odendahl ,  Research  Associate,  2012 
Massachusetts  Avenue,  N.W. ,  Washington,  D.C.   20036,  (phone:   202-293-1200). 

WOMEN  IN  THE  LABOR  FORCE 

The  Urban  and  Social  Change  Review  has  published  a  special  issue  (Vol.  11,  1978)  on 
women  and  work.  The  articles  discuss  the  implications  of  the  increasing  number  of  women  in 
the  workforce,  offer  analyses  of  why  more  women  are  working,  what  they  are  likely  to  b^ 
experiencing  in  combining  family  and  outside  careers,  and  the  kinds  of  internal  and  external 
pressures  affecting  them.  Two  articles  deal  with  non-traditional  work  schedules.  Thej 
Review  also  includes  an  Information  Clearinghouse  of  selected  periodicals,  books,  journals^ 
films,  and  other  resources  in  the  area  of  women  and  work.  Single  copies  of  the  compendium 
are  available  for  $5.00  from  the  Urban  and  Social  Change  Review,  Room  202,  McGuinn  Hall, 
Boston  College,  Chestnut  Hill,  MA  02167. 

SUSAN  B.  ANTHONY  COIN  WINS  APPROVAL 

On  September  26,  the  bill  authorizing  the  minting  of  a  $1  coin  bearing  the  likeness  of 
Susan  B.  Anthony  was  passed  by  the  House  of  Representatives  by  a  vote  of  368-38.  Treasury 
officials  estimate  that  Americans  will  be  able  to  begin  spending  this  new  coin  by  raid-1979. 


ANOTHER  FIRST 

On  September  18,  Nancy  Hays  Teeters  was  sworn  in  as  the  first  woman  Governor  on  the 
Federal  Reserve  Board  in  that  institution's  history.  Teeters  will  fill  the  vacancy  left  by 
the  resignation  of  Arthur  Burns,  who  left  the  Board  when  he  discovered  he  would  not  be 
reappointed  as  Chairman.  Teeters,  48,  brings  to  the  job  many  years  of  experience  as  an 
economist,  most  recently  as  Chief  Economist  for  the  House  Budget  Committee,  a  post  she  has 
held  since  the  Committee  was  formed  in  1974. 

HELP  FOR  WOMEN  PLANNING  TO  GO  INTO  BUSINESS 

A  new  phamphlet,  "Women  and  the  U.S.  Small  Business  Administration,"  describes  the 
kinds  of  help  SBA  offers  to  women  who  plan  to  start  a  new  business  or  expand  an  existing 
one.  The  publication  describes  what  types  of  business  loans  are  available,  how  to  get 
management  counseling,  and  how  to  participate  in  selling  to  the  government  or  engage  in 
contract  work  with  Federal  departments.  Specific  workshop  and  training  opportunities  are 
summarized  and  a  publications  library  of  300  titles  is  cited.  "Women  and  the  SBA"  also 
explains  the  National  Women's  Business  Ownership  Campaign  undertaken  by  the  Agency  to  raise 
the  number  of  women  actively  involved  in  the  small  business  sector  of  the  economy  by  in- 
creasing women's  ownership  of  small,  profitable  companies.  The  numbers  and  dollar  amounts 
of  SBA  business  loans  to  women  have  grown  steadily  since  1974  and  hit  a  high  point  of  4,665 
loans  for  $325  million  in  the  1977  fiscal  year.  Current  data  indicate  that  loans  to  women 
will  show  another  significant  rise  for  fiscal  year  1978.  Copies  of  the  pamphlet  are 
available  free  of  charge  from  the  SBA  office  in  Helena  or  by  calling  toll  free: 
l-(800)-433-7212. 

GUIDELINES  TO  ELIMINATE  SEXISM  IN  EMPLOYEE  BENEFITS  PROPOSED  BY  USDOL 

The  U.S.  Department  of  Labor  has  recently  proposed  two  new  sets  of  guidelines  aimed  at 
eliminating  sex-based  differences  in  employee  benefits  such  as  insurance  policies,  pension 
and  welfare  programs,  and  other  fringe  benefits.  The  two  proposals,  which  were  published  in 
the  August  25,  1978  Federal  Register,  would  amend  requirements  which  are  presently  enforced 
by  DOL's  Employment  Standards  Administration. 

One  proposed  amendment  would  replace  the  current  interpretation  of  the  Equal  Pay  Act 
regarding  employee  benefits.  The  Act  presently  requires  equal  pay  for  men  and  women  doing 
substantially  equal  work  in  the  same  place  of  business.  The  proposed  amendment  clarifies 
the  Act  to  include  employee  benefits  as  part  of  the  "wages"  paid  by  the  employer.  Xavier 
Vela,  Wage  and  Hour  Administrator,  said  any  differences  in  benefits  based  on  sex-related 
life  expectancies  violate  the  Act.  As  has  always  been  the  Department's  position.  Vela 
added,  any  sex-based  differential  in  required  employee  contributions  toward  benefits  also 
violates  the  Act,  even  if  the  benefits  are  equal. 

The  other  proposed  change  is  in  the  regulations  which  implement  Executive  Order  11246, 
which  is  administered  by  ESA's  Office  of  Federal  Contract  Compliance  Programs.  The  order 
presently  prohibits  Federal  contractors  and  subcontractors  from  employment  discrimination 
based  on  race,  sex,  color,  religion,  or  national  origin.  It  also  requires  affirmative 
action,  or  positive  steps,  to  hire  and  promote  women  and  minorities.  The  proposed  changes 
would  amend  OFCCP's  Sex  Discrimination  Guidelines  to  say  that  the  order  and  regulations  are 
violated  if: 

--  a  difference  in  benefits  results  because  the  cost  to  the  employer  of  providing 

benefits  to  one  sex  is  greater  than  the  cost  of  providing  benefits  to  the  other 

sex  as  a  group;  or 

--  employees  of  one  sex  are  required  to  make  greater  contributions  from  their  wages 

than  are  employees  of  the  opposite  sex  in  order  to  receive  the  same  benefits. 

PAINTERS  AND  GLAZIERS  ANNOUNCE  APPRENTICESHIP  OPPORTUNITIES 

The  Helena,  Montana  Painters,  Sign  and  Pictorial  Painters,  Resilient  Floor  Covers, 
Glaziers  and  Drywall  Finishers  Program  will  accept  applications  for  Apprentices  from 
September  25  until  November  10,  1978.  Minimum  qualifications  include:  high  school  grad- 
uation or  GED;  must  meet  aptitude  norms  for  the  trade;  and  be  in  good  health,  including  good 
vision  with  no  trace  of  color  blindness,  or  sound  physique  as  evidenced  by  a  doctor's 
certificate  and  be  of  good  moral  character.  Applications  should  be  made  at  the  Employment 
Service  Office,  715  Front  Street,  Helena,  Montana  59601. 

APPLICATIONS  ACCEPTED  FOR  CARPENTER  APPRENTICESHIPS 

The  Kalispell  Carpentry  Trades  Joint  Apprenticeship  and  Training  Committee  is  currently 


accepting  applications  to  fill  twelve  (12)  anticipated  openings  for  carpenter  apprentices. 
Minimum  qualifications  include:  an  age  of  at  least  17  years  and  physical  condition  which  will 
enable  applicant  to  perform  work  of  the  trade.  Additionally,  applicants  must  be  prepared  to 
furnish  their  own  hand  tools  and  related  instruction  manuals.  Applicants  must  possess  basic 
aptitudes  necessary  to  acquire  the  skills  of  the  trade.  Applications  will  be  taken  at  the 
Kalispell  Job  Service  Office  through  November  24,  1978.  For  further  information,  get  in  touch 
with  the  JATC  at  704  South  Main,  Kalispell,  Montana;  phone:   257-4405. 

SHEET  METAL  WORKER  APPRENTICES  BEING  RECRUITED 

The  Great  Falls  Sheet  Metal  Workers'  Joint  Apprenticeship  and  Training  Committee  is  cur- 
rently advertising  an  apprentice  opening  in  the  Sheet  Metal  Worker  Trade.  Applications  will 
be  accepted  from  November  3  -  November  17,  1978  at  the  Employment  Service  Office  at  1018 
Seventh  Street  South  in  Great  Falls.  Minimum  qualifications  include:  minimum  age  of  18; 
high  school  graduation  or  equivalent;  must  meet  aptitudinal  norms  of  the  trade;  and  must 
possess  physical  fitness  to  perform  the  work  of  the  trade.  For  further  information  get  in 
touch  with  the  JATC  at  1112  Seventh  Street  South  in  Great  Falls. 

OPERATING  ENGINEERS  ANNOUNCE  APPRENTICE  OPENINGS 

Applications  for  apprentices  will  be  accepted  from  December  1  through  December  15,  1978. 
Application  forms  will  be  available  at  All  Employment  Security  Offices  throughout  the  State 
and  also  at  the  Apprenticeship  Office  at  1710  Ninth  Avenue  in  Helena.  Basic  qualifications 
for  apprenticeship  include:  minimum  age  of  18,  high  school  graduation  or  G.E.D.,  and  U.S. 
citizenship.  Applicants  will  also  be  required  to  take  the  Specific  Aptitude  Test  Battery 
(S-343-R)  administered  by  the  local  Montana  Employment  Service  office.  If  the  applicant 
meets  or  exceeds  the  minimum  for  S-343-R,  he  or  she  will  be  interviewed  by  a  representative 
of  the  Apprenticeship  Office.  The  term  of  apprenticeship  shall  be  three  (3)  years.  During 
that  time  an  apprentice  will  participate  in  an  approved  schedule  of  work  experience  for 
approximately  4500  hours.  He  or  she  will  also  be  required  to  complete  courses  in  subjects 
related  to  the  trade  for  at  least  144  hours  during  each  year  of  the  term  of  the  apprentice- 
ship, or  a  total  of  432  hours.  For  further  information  call  the  Montana  Operating  Engineers 
and  A.G.C.  Joint  Apprenticeship  Council  at  442-6500  in  Helena. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available  in  Montana.   For  more  information 
on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE  OFFICE  or  the  Women's 
Bureau  (449-5600).   If  you  would  like  information  on  specific  types  of  jobs  which  may  become 
available,  call  or  write  to  let  us  know  the  types  of  jobs  you're  interested  in. 

STATE  OF  MONTANA 

GEOLOGIST  II  with  the  Water  Rights  Bureau  of  the  Department  of  Natural  Resources  and  Conserva- 
tion (DNKC)  in  Helena.   Beginning  Date:   Open.   Salary:   $13,947/year .  Application  dead- 
line :   Open 

ENGINEER  II  with  the  Water  Rights  Bureau  of  DNRC  in  Miles  City.   Beginning  date:   Open. 
Salary:  $13,947/year .   Application  deadline:   Open 

ENGINEER  I  with  the  Water  Rights  Bureau  of  DNRC  in  Broadus.   Beginning  date:   Open.   Salary: 
$12,793.   Application  deadline:   Open 
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WATER  RIGHTS  ANALYST  SUPERVISOR  (FIELD  OFFICE  MANAGER)  with  the  Water  Rights  Bureau  of  DNRC  in 
Helena.   Beginning  date:   Open.   Salary:   $12,793/yr.   Application  deadline:  Openj 

GEOLOGIST  I  with  the  Water  Rights  Bureau  in  Helena.   Beginning  date:   Open.   Salary:  $12,7937 
year.   Application  deadline:   Open 

PROGRAM  MANAGER  IV  with  the  Montana  Energy  Division  of  DNRC  in  Helena.   Beginning  date:   Open. 
Salary:  $l6,596/year .   Application  deadline:   Open 

APPRAISER  II  with  the  Department  of  Revenue  in  Hamilton.   Salary:  $9,896/year. 
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APPRAISAL  SUPERVISOR  I  with  the  Department  of  Revenue  in  Thompson  Falls.   Salary:  $ll,731/year. 

APPRAISAL  CLERK  II  with  the  Department  of  Revenue  in  Missoula.   Salary:  $8,374/year. 

DISTRICT  SUPERVISOR  with  the  Stores  Bureau  of  the  Department  of  Revenue  in  Helena.   Salary: 
$15,206/year. 

AUDITOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:  $12 ,793/year . 

AUDITOR  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $13,947/year . 

AUDITOR  SUPERVISOR  II  with  the  Department  of  Revenue  in  Helena.   Salary:   $18 , 130/year. 

GENERAL  OFFICE  CLERK  I  (part-time)  with  the  Department  of  Revenue  in  Helena.   Salary:  $3.15/ 
hour. 

SECRETARY  III  with  the  Department  of  Revenue  in  Helena.   Salary:  $9,896/year. 

SECRETARY  I  with  the  Department  of  Revenue  in  Helena.   Salary:  $8,374/year. 

PROGRAMMER/ANALYST  III  with  the  Department  of  Revenue  in  Helena.   Salary:  $l6,596/year . 

FILE  CLERK  III  with  the  Department  of  Revenue  in  Helena.   Salary:   $7,103/year. 

CLERK  TYPIST  II  with  the  Department  of  Revenue  in  Helena.   Salary:  $7,103/year. 

CLERK  TYPIST  I  with  the  Department  of  Revenue  in  Helena.   Salary:  $6,552/year. 

GENERAL  OFFICE  CLERK  I  with  the  Department  of  Revenue  in  Helena.   Salary:  $6,552/year. 

INVESTIGATOR  I  with  the  Department  of  Revenue  in  Helena.   Salary:  $11 ,731/year . 

INVESTIGATOR  II  with  the  Department  of  Revenue  (openings  in  Billings,  Great  Falls,  and 
Missoula).   Salary:  $13,947/year . 

FISH  HATCHERY  ASSISTANT  MANAGER  with  the  Fisheries  Division  of  the  Department  of  Fish  and  Game 
in  Anaconda.   Salary:  $ll,731/year.   Application  deadline:   November  9,  1978 

EMPLOYMENT  AND  TRAINING  SPECIALIST  II  (temporary,  3-month  position)  with  the  Governor's  Employ- 
ment and  Training  Council  (GETC)  of  the  Department  of  Labor  and  Industry  in  Helena. 
Salary:  $6.15  to  $6.70/hour  depending  upon  qualifications.  Application  deadline: 
November  9,  1978 

EMPLOYMENT  AND  TRAINING  SPECIALIST  I  (2  temporary,  3-month  positions)  with  GETC  of  the  Depart- 
ment of  Labor  and  Industry  in  Helena.   Salary:  $5.l8/hour.   Application  deadline: 
November  9,1978 

COMPUTER  PROGRAMMER  I  (half-time  position)  with  the  GETC  of  the  Department  of  Labor  and 
Industry  in  Helena.   Salary:   $5,865/year.   Application  deadline:   November  9,  1978 

CLAIMS  EXAMINER  II  with  the  Workers'  Compensation  Division  (WCD)  of  the  Department  of  Labor 
and  Industry  in  Helena.   Starting  date:   November  6,  1978.   Salary:  $l,066/month 

FILE  CLERK  III  with  the  WCD  of  the  Department  of  Labor  and  Industry  in  Helena.   Starting  date: 
November  13,  1978.   Salary:   $591/month. 

GENERAL  OFFICE  CLERK  III  with  the  Identification  Bureau  of  the  Department  of  Justice  in 
Helena.   Salary:  $7,706/year.   Application  deadline:   November  9,  1978 

ADMINISTRATIVE  AIDE  II  with  the  Environmental  Management  Division  of  the  Department  of 
Agriculture  in  Helena.   Salary:   $9,096/year.   Application  deadline:   November  10,  1978 
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MONTANA  STATE  UNIVERSITY 

DEAN  of  the  College  of  Letters  in  Bozeman.  Appointment  date:  Fiscal  Year  (July  1,  1979). 
Salary:   Negotiable.   Application  deadline:   December  31,  1978 

ASSISTANT/ASSOCIATE  PROFESSOR  of  Accounting  in  the  Department  of  Accounting  and  Finance  in 
Bozeman.  Rank  and  Salary:  dependent  on  qualifications  and  experience  (salary  in  raid 
20' s  is  negotiable).   Application  deadline:   December  15,  1978 

EXTENSION  PLANT  PATHOLOGIST  with  the  Cooperative  Extension  Service  in  Bozeman.   Starting  date: 
January  1,  1979.   Salary:   Commensurate  with  training.   Application  deadline:   November 
15,  1978 

VISITING  FACULTY  POSITION(S)  with  the  Department  of  Chemistry  in  Bozeman.  Application 
deadline:   December  30,  1978 

ASSISTANT  PROFESSOR  in  the  Chemical  Engineering.   Starting  date:   September,  1979. 

DEPARTMENT  HEAD  in  the  Department  of  Speech  Communication.   Rank:   Full  professor  or  associate 
professor.   Salary:  $23,00O-$27 ,000  for  12  months.   Application  deadline:   January  31, 
1979 

MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 

TECHNICAL  EDITOR  in  Butte.  Starting  date:  July  1,  1979.  Salary:  negotiable.  Application 
deadline:   December  15,  1978 

UNIVERSITY  OF  MONTANA 

LAW  FACULTY  (several  positions)  in  commercial  law  or  clinical  education.  Application  deadline: 
December  8,  1978 

COMPUTER  CENTER  DIRECTOR  with  the  School  of  Business  Administration  (AFIT  MBA  Program)  at 
Malmstrom  AFB.   Starting  date:   immediately.   Salary:  $15,200/year  Application  deadline: 
November  10,  1978 

BLACKFEET  NATIVE  AMERICAN  PROGRAM 

COUNSELOR.  Salary:   $15,000/yr.  for  3  yr.  program.   Application  deadline:   November  17,  1978. 
Will  counsel  Indian  women  for  employment  in  non-traditional  jobs  on  the  Blackfeet  Reser- 
vation.  For  complete  information  call  or  write:   Carl  Schildt,  Executive  Director; 
Blackfeet  Native  American  Program,  Browning,  Montana  59417;  or  the  Women's  Bureau. 


MISCELLANEOUS 


DAY  CARE  POSITIONS  (2)  with  the  West  Yellowtone  Day  Care  Center  in  West  Yellowstone.  Must 
be  eligible  under  CETA  guidelines.  Salary:  $525/month  (houseing  may  be  provided  as 
part  of  the  job).  Send  resume  to:  Elizabeth  J.  Laden,  Director,  West  Yellowstone 
Day  Care  Center,  Box  803,  West  Yellowstone,  Montana  59758. 


ATTENTION 

WOMEN  INTERESTED 

IN  CONSTRUCTION  WORK 

FEDERAL  REGULATIONS  REQUIRE 
EMPLOYMENT  OF  WOMEN  ON  FEDERALLY 
FINANCED  CONSTRUCTION  PROJECTS. 
WOMEN  WITH  EXPERIENCE  IN  A 
CONSTRUCTION  TRADE  OR  INTERESTED 
IN  LEARNING  A  CONSTRUCTION  TRADE 
ARE  URGED  TO  CALL  THIS  NUMBER  — 
442-4160. 

MONTANA  CHAPTER 

THE  ASSOCIATED  GENERAL 

CONTRACTORS  OF  AMERICA 


1 


) » « I  ii" 


MH01ITT7 


ATTENTION 

MINORITY  BUSINESS 

ENTERPRISES 

FEDERAL  REGULATIONS  REQUIRE  USE  OF 
MINORITY  BUSINESS  ENTERPRISES 
(MBEs)  ON  MANY  FEDERALLY  FINANCED 
CONSTRUCTION  PROJECTS. 
MINORITY  BUSINESS  ENTERPRISES  WITH 
CONSTRUCTION  EXPERIENCE  OR  MBEs 
INTERESTED  IN  CONSTRUCTION  WORK 
ARE  URGED  TO  CALL  THIS  NUMBER  — 
442-4160. 

MONTANA  CHAPTER 

THE  ASSOCIATED  GENERAL 

CONTRACTORS  OF  AMERICA 
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MONTANA  STATE  U8RARY' 

GOVERNOR  TO  APPOINT  REPLACEMENTS  TO  STATE  BOARDS  AND  COMMISSIONS 

If  you  are  intersted  in  taking  an  active  part  in  state  government,  you  may  wish  to 
consider  applying  for  appointment  to  one  of  a  number  of  regulating  boards  or  commissions 
which  will  need  members  shortly.  The  following  list  includes  boards  and  commissions  which 
will  have  vacancies  to  fill  during  January  or  February.  The  fact  that  there  are  a  good  many 
term  expirations  does  not  mean,  however,  that  there  will  actually  be  an  equal  number  of 
vacancies.  In  general,  it  is  the  Governor's  policy  to  give  first  consideration  for  appoint- 
ment to  members  now  serving,  providing  they  are  statutorily  eligible  for  reappointment  and 
wish  to  continue  to  serve.  The  Governor's  Office  would  like  to  have  recommendations  for 
appointment  or  reappointment  sent  to  them  as  soon  as  possible  --  preferably  before  December 
10,  1978. 

VACANCIES 
Board  of  Aeronautics  January  1,  1979 

1  member  who  is  a  Montana  resident  employed  by  an  interstate  airline.   Traditionally  rotate 

airline  representatives--next  rep.  should  be  Western. 
1  member  who  is  a  fixed  base  operator  or  flying  school  operator. 
1  member  actively  engaged  in  aviation. 


Coal  Board 


January  1,  1979 


1  member--educator ,  2nd  Congressional  District 
1  member--educator ,  1st  Congressional  District 
1  member--lst  Congressional  District 

(in  general,  two  members  must  have  educational  expertise,  2  must  be  from  coal  impact 

areas,  and  no  more  than  four  from  either  Congressional  District) 

Board  of  Crime  Control  January  1,  1979 

1  member--state  law  enforcement  agency  representative 

1  member--general  local  government  representative 

2  members--legislative  representatives 

1  member--juvenile  justice  representative 
1  member--parole/probation  representative 

Board  of  Education 

]  meraber--2nd  Congressional  District 

(in  general,  no  more  than  4  members  can  be  from  the  same  Congressional  District  or 

from  the  same  political  party.) 


February   1, 


1979 


State  Fish  and  Game  Commission 

1  member--representative  from  District  //A 

1  member--representative  from  District  //2 


January  1,  1979 


(SUBSCRIBERS:   BE  SURE  TO  LOOK  AT  THE  LAST  PAGE) 
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Board  of  Health  and  Environmental  Sciences  January  1,  1979 

1  member--doctor 

1  member--attorney 

1  member--lay  member  ^  .^^^ 

(At  least  2  members  must  have  professional  qualification^  in  human/an4al  health 
service  holding  a  state  license;  at  least  1  must  be  an  attorney;  one  must  be 
replaced  by  a  veterinarian.) 

Highway  Commission  January  1,  1979 

1  member--District  #4,  Democrat 
1  member--District  #1,  Democrat 

(No  2  members  at  time  of  appointment  or  after  may  be  residents  of  the  same  district; 

No  more  than  3  from  same  party.) 

Board  of  Horse  Racing  January   16,    1979 

1  member--representative  of  a  county  fair  board 

1  member--representative  of  an  Independent  Horse  Racing  Association 

Board  of  Housing  January  1,  1979 

3  members 

(In  general,  members  must  be  informed  and  experienced  in  housing,  economics  or  finance; 
One  shall  be  an  attorney.) 

Commission  for  Human  Rights  January  1,  1979 

2  members--at  least  1  to  represent  a  minority 

(Governor  designates  chairman) 

Board  of  Institutions  January  1,  1979 

1  member — Independent;  2nd  Congressional  District 
1  member--Republican;  2nd  Congressional  District 

(No  more  than  3  from  same  political  party;  no  more  than  3  from  same  Congressional 

District;  must  be  qualified  by  aptitude,  experience  and  interest.) 

Board  of  Investments  January  1,  1979 

1  member--attorney 
1  member--banker 

(One  must  be  an  attorney;  members  must  be  informed  and  experienced  in  the  field 

of  investments.) 

Judicial  Standards  Commission  Immediately 

1  member--lay  member  from  Eastern  Congressional  District 

Board  of  Labor  Appeals  January  1,  1979 

1  member--cannot  be  employee  of  state  government 

Board  of  Natural  Resources  and  Conservation  January  1,  1979 

3  members 

(One  must  be  an  attorney;  all  must  be  informed  and  experienced  in  subjects  of  natural 
resources  and  conservation.) 

Board  of  Milk  Control  January  1,  1979    .! 

1  member--Democrat ,  1st  Congressional  District,  attorney  \ 

1  member--Democrat ,  1st  Congressional  District  J 

(No  more  than  3  from  same  political  party;  no  more  than  3  from  same  Congressional       ^ 

District;  one  must  be  an  attorney;  no  member  can  be  connected  with  milk  production/milk 

industry. ) 

Board  of  Oil  and  Gas  Conservation  January  1,  1979 

1  member-- industry 

1  member--non-industry 

(2  shall  be  from  oil  and  gas  industry  and  have  had  at  least  3  years  experience  in 
production  of  oil  and  gas;  3  non-industry  members;  one  shall  be  an  attorney.) 
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State  Board  of  Pardons  January  1,  1979 

1  member--attorney 

Board  of  Personnel  Appeals  January  1,  1979 

2  inembers--management  representatives 

Board  of  Regents  of  Higher  Education  February   1,    1979 

1  member--Republican,  2nd  Congressional  District 
1  member--Student 

(No  more  than  4  from  same  Congressional  District;  no  more  than  4  from  same  political 

party;  1  student  member.) 

Board  of  Social  and  Rehabilitation  Appeals  January  1,  1979 

1  member--attorney 

State  Tax  Appeal  Board  March  1,  1979 

1  member--Republican 

(Governor  designates  chairman) 

ROLE  MODELS  WANTED 

The  Women's  Bureau  is  looking  for  women's  role  models.  If  you  are  a  woman  working  in  a 
non-traditional  area  (blue  collar,  technical,  professional  or  managerial),  a  "displaced 
homemaker"  who  has  made  the  transition  back  into  the  labor  force,  a  single  parent,  a  career- 
changer,  a  working  mother  or  an  older  worker,  we  would  like  to  share  your  experiences  with 
other  people  in  Montana.  (Your  name  will  be  kept  confidential,  if  you  so  wish.)  If  you,  or 
someone  you  know,  would  be  interested  in  this  type  of  exchange,  get  in  touch  with  the  Women's 
Bureau  at  35  South  Last  Chance  Gulch,  Helena,  Montana  59601  (449-5600). 

WOMEN'S  ON-THE-JOB  ASSERTIVENESS  TRAINING  WORKSHOP 

Judy  Smith  and  Diane  Sands  of  the  Montana  Assertiveness  Training  Collective  will  be 
offering  a  Women's  On-The-Job  Assertiveness  Training  Workshop  on  December  2,  1978  from  10:00 
a.m.  until  5:00  p.m.  at  the  Missoula  County  Library.  The  workshop  is  designed  in  order  to  help 
participants  to  learn  and  practice  assertive  skills  for  on-the-job  situations  with  co-workers, 
with  bosses,  and  with  employees.  There  will  be  a  $12  fee  charged  for  the  workshop,  with  a 
limit  of  20  participants.  To  pre-register  or  for  more  information  on  the  workshop,  call  or 
write:   Women's  Resource  Center,  University  of  Montana,  Missoula,  MT  59801  (243-4153). 

SOARING  SPIRITS 

The  Montana  Big  Sky  Chapter  of  American  Women  and  Television  is  the  smallest  chapter  of 
this  professional  broadcast  organization  in  the  country.  It  may  be  the  smallest  in  numbers  of 
members,  but  they  think  and  do  BIG.  The  Montana  Big  Sky  Chapter  has  four  "Soaring  Spirits" 
programs  (out  of  only  100  programs  approved  nationally).  According  to  Audrey  Olson,  Montana 
Director  of  "Soaring  Spirits,"  the  projects  bring  quality,  non-commercial  television  programs 
(both  entertaining  and  educational)  to  hospitalized  children  via  closed  circuit  or  portable 
playback  unit.  This  diversion  helps  to  relieve  the  boredom  of  a  hospital  stay  and  relieve 
overburdened  hospital  staff.  The  Montana  Chapter  has  "Soaring  Spirits"  operating  at  Deaconess 
Medical  Center  and  Columbus  Hospital  in  Great  Falls  and  Shodair  Crippled  Children's  Hospital  in 
Helena.  Deaconess  Skilled  Nursing  Center  in  Great  Falls  is  the  first  test  site  in  the  United 
States  to  see  if  the  geriatric  patient  could  also  benefit  from  this  diversion. 

MAJORITY  OF  WOMEN  NOW  IN  LABOR  FORCE 

An  employment  milestone  was  reached  in  September,  1978  when  for  the  first  time  more  than 
half  the  nation's  adult  women  were  in  the  labor  market.  The  U.S.  Department  of  Labor  reported 
that  50.1%  of  all  American  women  over  20  either  had  jobs  or  were  looking  for  them,  up  from 
49.5%  in  August.  The  percentage  of  adult  males  in  the  labor  market,  which  has  been  dropping  in 
recent  years,  remained  unchanged  at  79.4%.  The  number  of  women  entering  the  labor  market  has 
been  rising  sharply  and  steadily  since  WWII  with  the  number  of  women  workers  more  than  doubling 
since  1950.  That  year  there  were  less  than  18  million  women  workers  compared  to  the  38  million 
currently  estimated.  Government  analysts  attribute  the  increasing  labor  force  participation  of 
women  to  such  factors  as  smaller  families,  greater  career  orientation,  a  large  increase  in  the 
number  of  families  headed  by  women,  increased  life  expectancy  and  the  need  for  married  women  to 
augment  family  income  to  offset  inflation. 


PREGNANCY  DISABILITY  BILL  PASSES  CONGRESS 

In  the  final  hours  before  adjournment,  Congress  agreed  on  a  bill  to  ban  most  forms  of 
discrimination  against  workers  who  become  pregnant.  However,  employers  may  refuse  to  pay 
health  insurance  benefits  for  abortions  unless  the  woman's  life  is  endangered  by  her  pregnancy. 
The  bill  was  designed  to  overturn  two  Supreme  Court  rulings  that  said  treating  women  workers 
differently  because  of  pregnancy  was  not  sex  discrimination  under  the  1964  Civil  Rights  Act. 
The  Senate  approved  the  measure  last  year  without  any  exclusions  for  employers,  but  the  House, 
in  July,  ^insisted  on  adding  a  "conscience"  clause.  The  bill  then  became  caught  up  in  yet 
another  replay  of  the  continuing  struggle  between  the  two  chambers  over  abortion  rights. 

The  principal  effect  of  the  bill  is  to  make  it  illegal  for  an  employer  to  refuse  to  hire 
or  promote  a  woman  because  she  is  pregnant,  to  fire  a  worker  who  becomes  pregnant,  or  to  force 
her  to  take  maternity  leave  if  she  is  able  to  continue  working.  Approximately  180  days  after 
the  law  becomes  effective,  pregnant  workers  must  be  accorded  equal  treatment  on  fringe 
benefits,  including  health  and  hospital  insurance,  sick  leave  and  sick  pay.  In  addition,  an 
employer  will  have  to  provide  health  coverage  to  a  woman  whose  abortion  results  in  "medical 
complications,"  and  the  employer  will  not  be  able  to  deny  sick  pay  or  sick  leave  to  a  worker 
who  has  an  abortion  even  when  the  abortion  is  not  medically  necessary  to  protect  the  woman's 
life  or  health. 

Montana  has  in  effect  its  own  Maternity  Leave  Act  which  is  more  stringent  than  the  federal 
law.  For  complete  information  on  Montana's  law,  get  in  touch  with  the  Standards  Bureau  or  the 
Women's  Bureau.  Both  can  be  reached  by  calling  449-5600. 

WOMEN-OWNED  BUSINESS  DIRECTORIES  TO  BE  PUBLISHED 

The  National  Association  of  Women  Business  Owners  is  beginning  a  major  project  funded  by 
Equitable  Life  Assurance  Society  to  develop  a  computer  based  National  Index  of  Women-owned 
businesses.  The  project  is  aimed  at  providing  corporations  and  government  with  information  to 
assist  them  in  their  selection  of  businesses  to  supply  goods  and  services.  Women-owned 
businesses  today  account  for  less  than  30C  for  every  $100  earned  by  other  businesses  and  only  a 
fraction  of  one  percent  of  the  federal  procurement  pie  of  some  $130  billion  a  year.  The  first 
phase  of  the  NAWBO  project  will  be  to  update  their  1977  directory  of  Washington-Baltimore  area 
women-owned  businesses  along  with  collecting  data  for  similar  directories  for  Chicago  and 
Boston.  Each  will  be  published  as  a  directory  in  1979  in  addition  to  having  the  data  entered 
in  the  National  Index.  For  information  on  complimentary  listings  and  advertising  rates,  call 
or  write  to:  Christine  M.  Pulford,  NAWBO,  2000  P  Street,  N.W.,  Washington,  D.C.  20036.  (202) 
338-8966. 

GRANT  DEADLINE  ANNOUNCED  BY  OFFICE  OF  EDUCATION 

The  Community  Service  and  Continuing  Education  --  Special  Projects  --  Program  of  the 
Office  of  Education  provides  funds  to  institutions  of  higher  education  to  carry  out  special 
projects  of  community  service  and  continuing  education  related  to  technological,  social  and 
environmental  change.  It  is  anticipated  that  11  or  12  projects  in  the  $60,000  to  $80,000  range 
will  be  supported.  Special  emphasis  is  on  continuing  education  opportunities  for  women  and 
others  who  have  traditionally  been  under-served  in  this  area.  Deadline:  April  6,  1979.  For 
futher  information  call  or  write:  Edwin  Neumann,  Special  Projects  Program,  CSCE,  Room  3717, 
400  Maryland  Ave.,  S.W.,  Washington,  D.C.  20202.   (202)  245-9869. 

FAIR  EMPLOYMENT  LEGISLATION  INTRODUCED  IN  THE  U.S.  HOUSE 

Reps.  Pat  Schroeder  (D-CO)  and  Morris  Udall  (D-AZ)  have  introduced  legislation  in  the 
House  which  would  bind  Representatives  to  the  same  fair  employment  practices  they  have  mandated 
for  employers  throughout  the  country.  The  legislation  would  put  some  muscle  in  place  of  the 
voluntary  arrangement  now  in  effect  in  Congress  for  combatting  discrimination  based  on  sex^ 
religion,  race,  ethnic  origin,  age  or  physical  handicap.  At  present,  the  only  equal  employment 
provision  touching  Congress  is  the  House  Fair  Employment  Agreement,  written  by  Reps.  Schroedet 
and  Charles  Rose  (D-NC)  in  1976.  This  legislation  allows  members  to  sign  the  agreemerix 
voluntarily  --  to  date  107  members  of  Congress  have  done  so.  The  new  legislation  would 
provide: 

a  Fair  Employment  Relations  Board  composed  of  six  members  from  the  private  sector. 

The  Board  would  decide  discrimination  complaints  and  supervise  the  Fair  Employment 

Relations  Office. 

a  Fair  Employment  Relations  Office  to  process  discrimination  complaints  and  study 

present   Congressional   personnel   practices   and   make   recommendations   for   the 

improvement  of  hiring  and  recruitment  practices. 
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a  sequence  of  steps  for  the  party  with  a  discrimination  complaint.   First,  a  20-day 

counseling  period;  second,  the  filing  of  an  informal  complaint;  and  lastly,  if  other 

avenues  have  failed  to  effect  a  conciliation,  the  lodging  of  a  formal  complaint,  and 

deposition  by  the  Board. 

The  House  Bill,  and  S  431,  the  companion  measure  in  the  Senate,  have  an  uncertain  future. 

Schroeder  acknowledged  that  there  is  virtually  no  chance  that  Congress  will  act  on  the  proposal 

this  year,  and  that  with  little  support  from  either  the  Senate  or  the  House  leadership,  its 

future  is  not  clear.   Stated  Schroeder,  regarding  the  feeling  of  Congress  on  the  measure,  "It's 

the  simplest  thing  in  the  world  to  pass  laws  for  others,  but  when  those  laws  hit  home,  it's 

fear  and  loathing  all  over  Capitol  Hill." 

CETA  REPORT  AIDS  LOCAL  GOVERNMENTS 

A  new  report  aimed  at  assisting  state  and  local  governments  operating  programs  under  the 
Comprehensive  Employment  and  Training  Act  (CETA)  has  been  prepared  for  the  Labor  Department  by 
the  director  of  Takoma,  WA's  CETA  program.  The  25-page  report,  PUBLIC  SERVICE  EMPLOYMENT: 
CETA  PROGRAM  MODELS,  explores  three  major  approaches  to  the  uses  of  subsidized  public  service 
employment  --  countering  cyclical  unemployment,  employability  development,  and  structural 
unemployment.  Free  copies  of  the  report  can  be  obtained  from  the  Employment  and  Training 
Administration,  U.S.  Department  of  Labor,  Room  5317,  601  D.  Street,  N.W. ,  Washington,  D.C. 
20213.   (202)  376-7294. 

THE  HEW  FELLOWS  PROGRAM 

Applications  are  invited  for  the  HEW  Fellows  Program,  which  offers  approximately  twenty 
qualified  individuals  the  opportunity  to  serve  for  12  months,  beginning  in  September,  1979,  in 
key  roles  with  major  officials  in  the  U.S.  Department  of  Health,  Education,  and  Welfare. 
Selected  men  and  women  will  find  a  unique  experience  in  governmental  policymaking  and 
management.  The  HEW  Fellows  Program  is  designed  to  identify  outstanding  talent  and  to  assist 
in  developing  potential  leadership  in  men  and  women  now  employed  outside  the  Federal 
government.  It  is  not  a  recruiting  program  for  DHEW.  Fellows  are  expected  to  maintain  ties 
with  their  agencies  or  institutions  by  leaves  of  absence,  or  other  arrangements,  so  that 
resumption  of  employment  may  be  assured  upon  completion  of  the  program. 

The  HEW  Fellows  Program  offers  a  wide  range  of  educational  advantages,  both  formal  and 
informal.  During  the  opening  Orientation  in  September,  members  of  the  Class  of  1979-1980  will 
discuss  with  the  Director  their  individual  interests  and  their  ideas  concerning  an  educational 
program  to  benefit  the  entire  class.  Lectures  and  seminars  offered  by  recognized  national 
leaders  and  authorities  in  various  fields  will  be  available  to  the  Fellows.  There  will  be  a 
cross -fertilization  of  ideas  and  experiences  with  participants  from  similar  programs  (White 
House  Fellows,  Congressional  Fellows,  etc.)  throughout  the  year.  The  interchange  of  ideas  and 
experiences  when  all  members  of  the  class  meet  in  Washington,  or  in  designated  regions,  will 
develop  an  invaluable  communication  link  within  the  Department. 

To  be  considered  for  the  HEW  Fellows  Program,  candidates  must: 

-  Be  citizens  of  the  United  States. 

-  Have  a  record  of  demonstrated  interest  in  community  service  and  the  nation's  social 
problems . 

-  Possess  a  combination  of  education  and  specialized  managerial  or  administrative 
experience  with  evidence  of  progressive  responsibility. 

-  Qualify  in  the  GS  range  of  11-15  as  determined  by  the  US  Civil  Service  Commission. 
The  current  salaries  for  these  grades  are  $18,258  -  $36,171. 

Minimum  qualifications  for  the  GS-11  level  are  as  follows: 

-  3  years  of  general  experience  --  any  kind  of  experience  which  provided  a  good  basic 
or  general  knowledge  of  the  principles  of  organization,  management,  and 
administration. 

-  3  years  of  specialized  experience  --  operating  administrative  or  managerial 
experience  in  a  type  of  work  or  a  combination  of  functions  related  to  the  position  to 
be  filled,  or  in  comparable  work  or  functions. 

The  application  must  consist  of  the  following: 

-  A  completed  typed  Standard  Form  171  (Personal  Qualifications  Statement).  These  forms 
are  obtainable  from  most  federal  agencies,  or  the  HEW  Fellows  Program  Office.  The 
Standard  Form  171  must  be  signed. 

-  A  typed  sheet  indicating  community  service  participation.  Include  all  position 
titles,  duties  and  responsibilities,  and  dates  of  participation  not  otherwise 
identified  in  the  Standard  Form  171,  involving  participation  in  community  service 
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organizations  or  programs.  , 

-  A  typed  statement,  in  the  applicant's  own  words,  setting  forth  his/her  reasons  for 
aspiring  to  be  a  HEW  Fellow.   This  statement  should  not  exceed  two  pages,  and  should 
indicate  how  the  fellowship  will  benefit  the  Fellow's  permanent  organization. 
Mail  the  complete  application  to  the  Director,  HEW  Fellows  Program,  330  Independence 
Avenue,  S.W.  Washington,  D.C.    20201.   Applications  must  be  postmarked  by  January  19,  1979  to 
be  considered  for  the  1979-80  HEW  Fellows  Program.   Applications  postmarked  after  January  19, 
1979  will  be  returned  to  the  sender  without  consideration. 

GREAT  FALLS  AUTOMOTIVE  AND  MACHINISTS  TRADES  RECRUITING  APPRENTICES 

Apprenticeship  applications  are  now  being  taken  for  automotive  machinists,  automotive 
mechanic,  automotive  radiator  repair,  body  repair  mechanic,  heavy  duty  mechanic,  bakery  machine 
mechanic  and  business  machine  mechanic  trades.  Applications  may  be  obtained  from  the  Local  Job 
Service  and  the  Great  Falls  Automotive  and  Machinists  Trades  Joint  Apprenticeship  and  Training 
Committee,  Room  11,  1112  Seventh  Street  South,  Great  Falls,  Montana  59405.  Minimum 
qualification  standards  for  apprenticeship  are  as  follows:  at  least  17  years  of  age;  high 
school  graduation  or  G.E.D.  or  sufficient  education  to  meet  instruction  requirements;  good 
physical  health  as  directly  related  to  the  apprenticeship  work;  and  the  necessary  aptitude  as 
related  to  the  apprenticeship  work.  Selection  of  apprentices  under  this  program  shall  be  made 
from  qualified  applicants  on  the  basis  of  qualifications  alone  and  without  regard  to  race, 
creed,  color,  national  origin,  sex  or  occupationally  irrelevant  physical  requirements.  If  you 
have  any  questions  or  request  further  information,  write  or  visit:  the  Great  Falls  Automotive 
and  Machinists  Trades  Joint  Apprenticeship  and  Training  Committee,  Room  11,  1112  Seventh  Street 
South,  Great  Falls,  Montana  59405.  Applications  will  be  taken  until  further  notice.  Women 
are  encouraged  to  apply. 

APPRENTICESHIP  OPPORTUNITIES  WITH  GREAT  FALLS  PIPE  TRADES 

Approximately  10  apprentices  are  expected  to  be  trained  in  the  plumber,  steamfitter,  and 
refrigeration  trades  by  the  Great  Falls  Pipe  Trades  Joint  Apprenticeship  Council.  The 
geographical  area  covered  by  this  program  includes:  Blaine,  Cascade,  Choteau,  Fergus,  Glacier, 
Hill,  Judith  Basin,  Liberty,  McCone,  Meagher,  Phillips,  Pondera,  Roosevelt,  Teton,  Toole  and 
Valley  counties.  Applicants  may  apply  at  the  Plumbers  and  Pipefitters  Local  #139,  1112  Seventh 
Street  South,  Labor  Temple,  Great  Falls,  Montana  59403,  from  December  1,  1978  through  December 
29,  1978  (Monday  through  Friday)  only.  This  roster  of  applicants  will  be  in  effect  from  March 
1,  1979  through  February  28,  1981.  Applications  must  be  filled  out,  in  person,  in  the  office. 
Applicants  shall  be  required  to  submit:  high  school  transcript(s) ;  results  of  aptitude  tests 
administered  by  State  Employment  Service;  record  of  previous  work  experience;  character 
references;  veteran's  discharge  or  separation  record  (if  applicable);  birth  certificate  or 
facsimile;  high  school  diploma  or  GED  record.  The  forgoing  documents  must  be  submitted  by 
January  31,  1979  to  qualify  applicant  for  the  roster  of  applicants.  Application  deadline  is 
December  29,  1978. 

MONTANA  OPERATING  ENGINEERS  SEEKING  APPRENTICES 

Del  Carroll,  Administrator  of  the  Montana  Operating  Engineers  Associated  General 
Contractors  Joint  Apprentice  Program,  has  announced  that  applications  for  the  program  will  be 
available  from  December  1  through  December  15,  1978,  ONLYl  In  making  the  announcement,  Carroll 
states,  "These  applications  will  be  available  at  all  Montana  Employment  Service  Offices  in  the 
State."  The  recruitment,  selection,  and  employment  of  apprentices  during  their  apprenticeship 
will  be  without  discrimination  because  of  race,  color,  sex,  religion,  or  national  origin.  An 
applicant  must  be  at  least  eighteen  years  of  age.  Further  information  may  be  obtained  from  the 
Apprentice  Office  located  at  1710  Ninth  Avenue,  Helena,  Montana  59601,  or  by  calling  the 
office,  442-6500.  4 

MISSOULA  PAINTING  TRADES  ANNOUNCE  APPRENTICESHIP  OPPORTUNITIES 

The  Missoula  Painting  Trades  Joint  Apprenticeship  Training  Committee  is  now  acceptin; 
applications  for  an  apprenticeship  training  program  sponsored  by  the  joint  efforts  of  the 
Painting  and  Decorating  Contractors  of  America,  the  International  Brotherhood  of  Painters  and 
Allied  Trades  -  Local  #851,  and  the  Gypsum  Drywall  Contractors  International.  Minimum 
qualifications  for  apprenticeship  include:  High  School  graduation  or  G.E.D.  certificate;  must 
possess  the  aptitudes  requisite  to  acquiring  the  skills  of  the  painting  trades;  good  health, 
including  good  or  corrected  vision  and  of  sound  physique  as  evidenced  by  a  doctor  s 
examination;  sound  moral  character;  and  a  strong  desire  to  learn  the  skills  and  knowledge  of 
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the  painting  trades.  The  recruitment,  selection,  employment  and  training  of 
apprentices  shall  be  without  discrimination  because  of  race,  color,  religion,  national 
origin,  or  sex.  The  sponsor  will  take  affirmative  action  to  provide  equal  opportunity  in 
apprenticeship.  Application  forms  will  be  supplied  upon  written  request,  by  the  individual 
applicant,  to  the  Painters'  Local  //851  Office  at  the  following  address:  IBPAT  Local  //851, 
208  East  Main,  Missoula,  Montana  59801.  All  applications  and  materials  must  be  completed 
in  full  and  postmarked  no  later  than  Friday,  December  18,  1978.  No  late  applications  will 
, be  accepted.   Applicants  are  required  to  submit  the  following  with  the  application  form: 

-  Doctor's  certificate  proving  good  health,   good  vision   (or  corrected  vision), 
and  proof  of  positive  or  negative  color  blindness. 

-  If  the  applicant  is  a  veteran,  he/she  is  required  to  send  proof  of  honorable 
discharge. 

-  Copy  of  high  school  transcript  or  a  copy  of  G.E.D.  certificate. 

-  Three  personal  references,  signed  by  those  persons  with  their  present  address  and 
phone  numbers.   No  relatives. 

-  The  applicant  must  show  previous  work  experience  on  the  application  or  as  an 
addition  to  the  application. 

-  The  applicant  must  take  the  aptitude  tests  administered  by  his/her  nearest  Job 
Service  before  the  Friday,  December  18,  deadline. 

The  apprenticeship  candidates  whose  complete  application  materials  are  received 
within  the  advertised  dealine  will  be  invited  to  appear  before  the  selection  committee  for  a 
personal  interview. 

POSITION  OPENINGS 

The  following  are  a  few  of  the  positions  now  available  in  Montana.  For  complete 
information  on  these  and  other  openings,  get  in  touch  with  your  LOCAL  JOB  SERVICE  OFFICE  or 
the  Women's  Bureau  (A49-5600).  If  you  would  like  information  on  specific  types  of  jobs 
which  may  become  available  "between  issues"  of  Newsbriefs,  call  or  write  the  Women's  Bureau 
to  let  us  know  what  types  of  jobs  you're  interested  in. 

STATE  OF  MONTANA 

TEMPORARY  SUMMER  POSITIONS,  in  the  Resident-Nonresident  License  Section  of  the  Department  of 

Fish  and  Game.   Salary:  Grade  5,  $3.415/hr.  and  Grade  6,  $3.705/hr.  Application 

deadline:   March  26,  1979. 
GEOLOGIST  II,  with  the  Water  Rights  Bureau  of  the  Department  of  Natural  Resources  and 

Conservation  (DNRC)  in  Helena.   Beginning  date:   open.   Salary:   $13,947/yr. 
GEOLOGIST  I,  with  the  Water  Rights  Bureau  of  DNRC  in  Helena.   Beginning  date:  open.   Salary: 

$12,793/yr. 
RESEARCH  SPECIALIST  III,  ENERGY  PLANNER,  with  the  Energy  Division  of  DNRC  in  Helena. 

Beginning  date:  open.   Salary:   $15,206/yr. 
PROGRAM  MANAGER  IV,  with  the  Energy  Division  of  DNRC  in  Helena.   Beginning  date:   open. 

Salary:   $l6,596/yr. 
ENGINEER  I,  with  the  Water  Rights  Bureau  of  DNRC  in  Broadus .   Beginning  date:   open. 

Salary:   $12,793/yr. 
ENGINEER  II,  with  the  Water  Rights  Bureau  of  DNRC  in  Miles  City.   Beginning  date:   open. 

Salary:   $13,947/yr. 
WATER  RIGHTS  ANALYST  SUPERVISOR  (FIELD  OFFICE  MANAGER)  with  the  Water  Rights  Bureau  of  DNRC 

in  Helena.   Beginning  date:   open.   Salary:  $12,793/yr. 
PUBLIC  HEALTH  NURSE  CONSULTANT  I,  with  the  Maternal  and  Child  Health  Services  Bureau  of  the 

Dept.  of  Health  and  Environmental  Sciences  in  Helena.   (307o-40%  travel  required.)  M.S. 

in  nursing  required.   Salary:   $16 ,596-$20 ,808/yr . 
S/.<IITARY  ENGINEER  111,  with  the  Water  Quality  Bureau  of  the  Dept.  of  Health  and  Environmental 

Sciences  in  Kalispell.   Salary:   $16 ,596-$20,808/yr . 
SANITARY  ENGINEER  III,  with  the  Air  Quality  Bureau  of  the  Dept.  of  Health  and  Environmental 

Sciences  in  Helena.   Salary:   $l6,596-$20,808/yr . 
PROJECT  EVALUATOR  II,  with  the  Office  of  Public  Instruction  in  Helena.  Salary:   commensurate 

with  experience  and  professional  qualifications  (minimmn:   $15,206/yr.)  Application 

deadline:   December  15,  1978  for  telephone  inquiries  or  letters  of  interest;  complete 

applications  must  be  received  by  December  22,  1978. 


FIELD  AUDITOR  11,  with  the  Division  of  Workers'  Compensation  of  the  Dept.  of  Labor  and 
Industry  (DLI)  in  Miles  City.   (Requires  extensive  travel.)   Salary:   $l,066/mo. 

COAL  MINE  INSPECTOR,  with  the  Division  of  Workers'  Compensation  of  DLI.  (Must  live  or  be 
willing  to  relocate  in  southeastern  Montana.)   Salary:  $l,066/mo. 

APPRAISER  II,  with  the  Dept.  of  Revenue  in  Missoula.   Salary:   $9,896/yr. 

APPRAISER  SUPERVISOR  I,  (two  positions,  one  in  Thompson  Falls;  one  in  Virginia  City)  with 
the  Dept.  of  Revenue.   Salary:   $ll,731/yr. 

APPRAISAL  CLERK  I  with  the  Dept.  of  Revenue  in  Missoula.   Salary:   $7,706/yr. 

AUDITOR  II,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $12,793/yr. 

AUDITOR  SUPERVISOR  II,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $18,130/yr. 

GENERAL  OFFICE  CLERK  I,  with  the  Dept.  of  Revenue  in  Helena.   (Part-time).   Salary:   $3.15/hr. 

SECRETARY  I,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $8,374/yr. 

SECRETARY  III,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $9,896/yr. 

RESEARCH  SPECIALIST  II,  with  the  Dept.  of  Revenue  in  Helena.   Salary:  $13,947/yr. 

INVESTIGATOR  1,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $ll,731/yr. 

INVESTIGATOR  II,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $12,793/yr. 

INVESTIGATOR  III,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $13,947/yr. 

CUSTODIAL  WORKER  III,  with  the  Dept.  of  Revenue  in  Helena.   (Part-time).  Salary:   $A.026/hr. 

GENERAL  OFFICE  CLERK  III,  with  the  Dept.  of  Revenue  in  Helena.   Salary:  $7,706/yr. 

LAWYER  III,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $19,796/yr. 

LIQUOR  WAREHOUSE  WORKER  I,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $10,335/yr. 

FILE  CLERK,  with  the  Dept.  of  Revenue  in  Helena.   Salary:   $6,054/yr. 

ADMINISTRATIVE  AIDE,  with  the  Dept.  of  Revenue  in  Helena.   Salary:  $8,374/yr. 

UNIVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR  (tenure  track)  in  the  Department  of  English  in  Missoula.   Beginning 

date:   September  1979.   Application  deadline:   December  22,  1978. 
LAW  FACULTY  (several  positions  open)  in  the  School  of  Law  in  Missoula.  (Commercial  law  and 

Clinical  Education).   Beginning  date:   September  1979.   Application  deadline:December 

8,  1978. 
ASSISTANT  PROFESSOR,  in  the  area  of  accounting  with  the  School  of  Business  Administration  in 

Missoula.   Beginning  date:   September,  1979.   Salary:   Competitive;  dependent  upon 

qualifications  and  experience.   Application  deadline:   December  10,  1978. 
ASSISTANT  PROFESSOR,  (tenure  track),  VASCULAR  PLANT  SYSTEMATIC  BOTANIST  with  the  Department 

of  Botany  in  Missoula.   Application  deadline:   January  20,  1979. 
ASSISTANT/ASSOCIATE  PROFESSOR  to  teach  MBA  level  courses  in  the  areas  of  Marketing/ 

Management,  with  the  AFIT  MBA  Program  at  Malmstrom  Air  Force  Base.   Beginning  date: 

July  1,1979.   Salary:   $26,500/yr.,  depending  on  qualifications  and  experience. 

Application  deadline:   December  18,  1978. 

MONTANA  STATE  UNIVERSITY 

PERSONAL  AND  ACADEMIC  COUNSELORS  with  Student  Affairs  and  Services  in  Bozeman.   Application 

deadline:  December  1,  1978. 
DEAN  OF  THE  COLLEGE  OF  LETTERS  &  SCIENCE,  in  Bozeman.   Beginning  date:  July  1,  1979. 

Salary:   Negotiable.   Application  deadline:   December  31,  1978. 
ASSISTANT/ASSOCIATE  PROFESSOR  OF  ACCOUNTING  (tenure  track)  with  the  Department  of  Accounting 

and  Finance,  School  of  Business,  in  Bozeman.  Beginning  date:   September  1979.   Rank  and 

Salary:   dependent  on  qualifications  and  experience;  salary  in  mid  20's  is  negotiable. 

Application  deadline:   December  15,  1978. 
VISITING  FACULTY  POSITIONS (S)  with  the  Chemistry  Department  in  Bozeman.  Beginning  date: 

September,  1979.   Application  deadline:   December  30,  1978. 
ASSISTANT  PROFESSOR  OF  CHEMICAL  ENGINEERING,  in  Bozeman.   (Permanent  AY  appointment.) 

Beginning  date:   September,  1979. 
DEPARTMENT  HEAD,  SPEECH  COMMUNICATIONS,  in  Bozeman.   Beginning  date:  July  1,  1979.   Rank: 

full  or  associate  professor.   Salary:   $23,000-$27 ,000  for  12  months.   Application 

deadline:   January  31,  1979. 
DIRECTOR,  SCHOOL  OF  ARCHITECTURE  in  Bozeman.   Beginning  date:   July,  1979.  Rank:   Full 

professor.   Salary:   to  be  determined  by  candidate's  qualifications  and  experience. 
EXTENSION  ASSOCIATE  IN  INTEGRATED  PEST  MANAGEMENT,  with  the  Cooperative  Extension  Service  in 

Bozeman.   Beginning  date:   January  1,  1979.   Application  deadline:   December  15,  1978. 
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MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 

(TECHNICAL  EDITOR,  in  Butte.   Beginning  date:   July  1,  1979.   Salary:   negotiable  on  basis  of 
experience,  ability,  and  advanced  degree(s).   Application  deadline:   December  15,  1978. 

WE'RE  UP-DATING  OUR  MAILING  LIST  AGAIN! 


Once  each  year  the  Women's  Bureau  checks  with  each  of  our  subscribers  to  find  out  if  you 
still  would  like  to  receive  Newsbrief s  each  month.  This  helps  us  to  keep  our  printing  and 
mailing  costs  within  a  reasonable  amount.  We  would  also  like  to  know  what  kinds  of  information 
you  would  find  most  interesting  in  up-coming  issues.  If  you  wish  to  continue  to  receive  the 
monthly  newsletter,  please  fill  out  the  following  form  and  mail  it  to  the  Women's  Bureau,  35  S. 
Last  Chance  Gulch,  Helena,  Montana  59601  prior  to  December  15,  1978.   Thanks  for  your  help! 


Yes,  I  wish  to  continue  receiving  "Newsbrief s  from  the  Women's  Bureau." 
Name 


Organization 
Address 


City,  State,  Zip 


I  am  particularly  interested  in  articles  concerning  the  following  issues: 


If  you  have  a  friend  who  would  like  to  receive  the  monthly  newsletter,  free  of  charge,  have 
them  get  in  touch  with  us  and  we'll  be  happy  to  put  them  on  our  mailing  list. 
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